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EMPLOYMENT REVIEW 


ECONOMICS AND RESEARCH BRANCH 


Current Situation 


Between October and November employment fell seasonally by an esti- 
mated 102,000 to 5,951,000. Male workers accounted for virtually all of 
the decrease, and 60 per cent of it was in agriculture. Total employment was 
still about 3 per cent higher than last year, all regions and both sexes sharing 
in the greater volume of job opportunities. 

The seasonal downturn in non-farm industries was accentuated by steel 
shortages and a severe and early winter, with the result that non-farm employ- 
ment decreased by 41,000, about double the normal amount. The effect of 
steel shortages was largely confined to Ontario. A lack of component parts 
resulted in the layoff of more than 15,000 workers during October and the 
first half of November, and a further 5,000 or more in the last half of the 
month. These layoffs occurred mainly in the motor vehicle manufacturing 
centres of Ontario. In the western provinces, early November storms accelerated 
the seasonal decline in activity, particularly in construction. 

Apart from these unusual developments, output and employment generally 
compared favourably with last year. In manufacturing employment, the margin 
over the year was still 3 per cent, more than enough to offset losses incurred 
during the recession. Current figures on industrial distribution are not yet 
available, but data for the third quarter indicate some gains in almost all 
industry groups. Iron and steel products were up 13 per cent and there 
were gains of more than 5 per cent in rubber products, motor vehicles and 
parts, non-ferrous metal products and non-metallic mineral products. 

The list of persistently weak industries has become shorter since mid- 
summer. In addition to motor vehicles and all of the iron and steel product 
groups, industries in which employment has taken a definite upturn in recent 


' months include aluminum, rubber, and pulp and paper. After a sharp drop 


last spring, aircraft manufacturing has shown a further moderate decline; 
shipbuilding, railway rolling stock, and heavy electrical apparatus have also 
shown little improvement. 

The continued expansion of trade and services has been a major factor 
in the improved employment picture over the year. These industries along with 
manufacturing account for almost all of the increase in employment over the 
year and trade and services alone were almost entirely responsible for the 


‘rise over pre-recession levels. 


During the period from July to October, construction employment was 
well ahead of last year, partly as a result of the stimulus provided by the 
mortgage lending program of CMHC. Between mid-October and mid-November, 
however, employment in the industry decreased much more than it did in the 
same period of the last five years, with the result that the year-to-year gain 
of previous months was almost eliminated. Reports and statistics of the 
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National Employment Service indicate 
LABOUR FORCE TRENDS - CANADA 


1957 - 58 - 59 that this sharp decline continued during 
Originol dota = == Seasonally adjusted the last half of the month. In most areas 
_—s ‘ a decline in residential construction was 
rena given as a primary cause for the heavy 

6,300,000 — | layoffs in this industry. 
wenn ERT 2 CN RY Lok So The layoffs in construction and 
6,000,000|—— a= | manufacturing during November were 
cove Sen | partly reflected in the mid-month unem- 
5,700,000. —— | ployment estimates. At that time the 
ste | number without jobs and seeking work 
6,100,000 — Sey ae | was estimated to be 296,000. This repre- 
Be Y | sented 4.7 per cent of the labour force 
5,800,000. —f-—— A ask | compared with 3.8 per cent in October 
eecia’ “54 7 | and 5.9 per cent in November of last 
5,500,000 | year. There were in addition some 21,000 


5,400,000} 
| 


on temporary layoff, an increase of 7,000 
ec | from the previous month. The number of 
aoeh tr een: Benaiorey 4 workers on short time (49,000) was not 
5,109, 000, ——f— a appreciably different from either last 
penal aay BE month or last year. 

4s00,00——2—- A All of the additional job seekers in 
ee November were men, and two thirds of 
them came from the manufacturing and 
construction industries. About half of 
the increase was in Ontario; in this region 
and in the western provinces the job-seeker total, which had been substantially 
below a year earlier, was, in November, at about the same level. 

The number of job seekers was not only less than last year, but job 
seekers had been out of work for shorter periods. On average, job seekers 
had been looking for work for three months in November, compared with 
three and a half months last year. An estimated 129,000 persons or 44 
per cent of the total had been seeking work for less than one month; last 
year at the same time 120,000 persons or 33 per cent of the total had been 
seeking work for less than one month. This year 35 per cent had been seeking 
work for one to three months, and 21 per cent for four months or more. The 
comparable figures for November 1958 were 40 per cent and 27 per cent. 


| beter tay ! 
JFMAMJJASOND 
1957 1958 1959 


The Local Employment Picture, 1959 


Local labour markets reflected, in varying degrees, the general employment 
upturn in 1959. In all but five industrial centres for which data are available, 
employment was higher than last year, and in about half it had fully recovered 
to pre-recession levels. In all of these areas job vacancies at National Employ- 
ment Service offices were more numerous than last year, and unemployment 
was substantially down. Smaller areas generally reported an improvement 
over 1958 although some deterioration was evident in November. 

The greater degree of balance over 1958 between the demand for labour 
and the available supply is shown in the table on page 1235. At the end of 
November there were 11 fewer areas with a substantial surplus of labour than 
a year earlier. As might be expected, the larger, predominantly industrial 
centres have fared better than the smaller and largely agricultural areas. 


1230 


b) Loronto: \..i« pee ee ae 
—LSTRESAINTEO EY Ae tp oe ene eee ee 
DANIAS AGA PCMINSULA ...2...0.5.c.0c00-ceaeosees 


Be PAL ict nes. 0206-0 -++eenesoatononvovevnsn 
» Vancouver-New Westminster .............. 


Y 1 a 


OUTCRY? a) Se ce 


What was true for November was also generally true for the year as a 
whole (see table below). This year, 74 of the 110 areas were classified in 
the balanced labour demand-supply category for four months or more, a gain 
of 35 from the previous year and the same number as in 1957. The number with 
heavy unemployment for five months or more fell to 30 areas from 50 in the 
previous year. In considering these tabulations, it should be kept in mind 
that it is customary for many of the smaller areas, where seasonal industries 
predominate, to have high rates of unemployment for about half of the year. 
Most of the more industrialized areas (see table) experienced substantial labour 
surpluses for shorter periods, although there was considerable variation from 
area to area in both 1958 and 1959. 


39 Labour Market Areas with Number of Months! in Each Category, 
1958 and 1959 


Substantial Surplus Moderate Surplus Balance 
19591958 1959 1958 1959 =1958 
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(1) First eleven months. 
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Of the 38 major urban areas for which employment indexes are published 
by DBS, only five failed to show higher levels of employment in September 
1959 than in the previous year. The recovery rates were well above the 
national average in Edmonton, Quebec, Calgary, Kitchener, Saint John, Hamil- 
ton, St. John’s, and Sudbury, with increases ranging from 6.4 per cent to 22.4 
per cent. A strike at the International Nickel Company was largely responsible 
for the low level of reported employment in the Sudbury area in September 
1958. The improvement in the employment situation in the Hamilton area 
resulted from stepped-up activity in the steel industry, which has been producing 
at capacity through most of the year; the 12-per-cent rise in total industrial 
employment in this area was more than enough to recoup the losses of 1958. 
In St. John’s, Nfid., and Saint John, N.B., increased construction activity was 
the dominant reason for the rapid rates of expansion. The improvement in 
the local employment situation in the Quebec City area was fairly widespread, 
all major industries sharing in the employment expansion; manufacturing em- 
ployment showed a marked increase, partly because a strike was in progress 
at the shipyards last year. An employment advance of more than 7 per cent 
occurred in the Trois Riviéres area, bringing the total above the pre-recession 
peak. Most of the improvement occurred in manufacturing, which had declined 
fairly sharply during the recession. 

Employment gains ranging from 2.9 per cent to 5.9 per cent occurred 
in London, Sherbrooke, Brantford, Winnipeg, Peterborough, Oshawa, Sarnia, 
Shawinigan Falls, and Guelph. All of these labour market areas registered 
production and employment increases in manufacturing. Employment in the 
manufacture of motor vehicles and iron and steel products made a particularly 
strong recovery in some areas in Ontario. 


Employment expanded at rates that were slightly lower than the national 
average in Halifax, Montreal, Ottawa-Hull, Moncton, Toronto, Vancouver and 
Victoria. Only three labour market areas registered employment declines over 
the year. Niagara Falls registered a fairly sharp employment decline in the 
construction and canning industries; Fort William-Port Arthur was affected 
by layoffs at the shipyards and bus plant; and Kingston experienced a number 
of small layoffs in certain parts of manufacturing. Employment in Niagara 
Falls was sharply lower than in 1957, a time when construction of the Hydro 
Electric Power project contributed towards a very high level of construction 
employment. In Sydney, N.S., and Timmins, Ont., the employment indexes 
in September were the same as the year before, but there have since been 
clear indications of an improvement. 


INDUSTRIAL EMPLOYMENT } oo: HANUFACTURING EMPLOYMENT 


Averages Averages 
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CLASSIFICATION OF LABOUR MARKET AREAS—NOVEMBER 1959 
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Ste Agathe-St. Jerome 
St. Hyacinthe 


SUMMERSIDE 
TRAIL-NELSON 
TRURO 
Valleyfield 
Victoriaville 
WEYBURN 
WOODSTOCK 
YARMOUTH 


pitee thet 


SUBSTANTIAL MODERATE. APPROXIMATE LABOUR 
LABOUR SURPLUS LABOUR SURPLUS BALANC SHORTAGE 
Group | Group 2 Group 3 Group 4 
WINDSOR <—| CALGARY <—| Montreal 
BR Ne er iS daaa ste 
ETRO ‘A ti 
Pe AREAS HAMILTON <— Winnine 
(labour fi orce 75,000 or more) QUEBEC-LEVI. Ss 
ST. JOHN'S > 
Vancouver-New Westminster 
JOLIETTE pia Brantford Guelph 
OSHAWA Cornwall Kitchener 
CORNER-BROOK London 
FARNHAM-GRANBY Sudbury 
FORT WILLIAM- Sydney 
PORT ARTHUR 
KINGSTON 
Boe ye 
. MAJOR INDUSTRIAL AREAS New ek 
(labour force 25,000-75,000; 60 NIA 
per cent or more in non-agri- PENINSULA << 
cultural activity) Peterborough 
SAINT JOHN 
SARNIA oid 
Shawinigan 
Sherbrooke 
TIMMINS- 
KIRKLAND LAKE <— 
Trois Rivieres 
Victoria 
Barrie Brandon 
CHATHAM <—] Moose Jaw 
peer Neb <— Rock Battleford 
<—| Regina 
els eens ve EN PRINCE ALBERT = 
(labour force 25,000-75,000; 40 Srna st LOUP 
per cent or more in agriculture) SASKATOON 
Thetford-Megantic— 
St. Georges 
YORKTON <— 
DAUPHIN Central 
PORTAGE LA BATHURST <- Vancouver 
PRAIRIE <—|} BEAUHARNOIS <—! Island 
PRINCE BELLEVILLE- Drumheller 
GEORGE- TRENTON <—| Edmundston 
QUESNEL <—| BRACEBRIDGE <—| Galt 
ST. STEPHEN ~<—) Brampton Grand Falls 
Bridgewater Kitimat 
CAMPBELLTON <— | Lachute- 
pie 9 Sel ae 
istowe. 
DAWSON CREEK <—| Medicine Hat 
DRUMMONDVILLE ~<—} Sault Ste Marie 
ER EUENICLON <— ecetee : 
<—| Swift Curren 
Beg Jae 
=| stock- 
KENTVILLE Tillsonburg 
LINDSAY << 
ON <— 
MINOR AREAS ewcastle 
(labour force 10,000-25,000) ES te eer 
OWEN SOUND <-— 
PEMBROKE < 
Prince Rupert 
QUEBEC NORTH 
SHORE <- 
Rimouski 


'—>The areas shown in capital letters are those that have been reclassified during the month; an arrow indicates the group from which they 
‘moved. For an explanation of the classification system used, see inside back cover, November issue. 
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Employment Situation in Local Areas 
ATLANTIC 


Employment in the Atlantic region 
me secre eae eer was estimated at 514,000 in mid-Novem- 
ber, some 16,000 lower than in the 
previous month but 19,000 higher than 


575,000 Se 


550,000 | s a year ago. Most of the employment 
25,000? ae | decline between mid-October and mid- 


500,000 


November can be attributed to seasonal 

Pipes 2h, Wan ei eee | curtailment of farm operations. Non- 
500,000 \ ae farm employment changed very little 
oe Ne Tee over the month but seasonal layoffs were 
= becoming fairly widespread towards the 
hen end of November as construction, log- 
450,069 2a=edae Natl MOOT OY Bose ging and fishing slackened in most parts 
425,000 |= ——*—* \wa ee of the region. Apart from the Halifax 
et en oe | shipyards, which released 225 workers 
NVERENHMERU COUNT UOUETE CE OETEREET during the month, there were no heavy 


1957 1958 layoffs of a non-seasonal character in 
manufacturing. 

The general economic picture appeared to be brighter than in November 
of last year. Among the leading industries reporting year-to-year employment 
gains, the trade and service industries showed the most noticeable advances. 
In manufacturing, pulp and paper mills and iron and steel plants were more 
active than a year ago but shipyard activity declined over the year. 

The increase in unemployment during the month was fairly widespread. 
Of the 21 areas in the region, 15 were reclassified to categories denoting higher 
unemployment. At the end of November the area classification was as follows 
(last year’s figures in brackets): in substantial surplus, 1 (6); in moderate 
surplus, 17 (15); in balance, 3 (QO). 


Local Area Developments 


Halifax (metropolitan) was reclassified from Group 3 to Group 2. Manufac- 
turing employment was about 9 per cent lower than a year ago: further layoffs 
occurred at the Halifax shipyards during the month, reducing shipyard employ- 
ment to the lowest level in several years, and the local pulp mill has not 
reopened since the end of October, when 85 workers were laid off. The 
manufacturing decline was more than offset, however, by advances in other - 
industries. Construction, and house-building in particular, was a major source 
of strength in 1959. There were 20 per cent more housing starts during the 
first nine months of the year than in the same period the previous year. 


St. John’s (metropolitan) was reclassified from Group 3 to Group 2. A seasonal 
slowdown in construction activity resulted in a moderate rise in unemployment. 
Construction employment was still much higher than a year ago but the 
improvement was not expected to be maintained throughout the winter season 
as many larger projects were nearing completion. Manufacturing and trade 
continued to show more strength than last year. 
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CURRENT MARKET CONDITIONS 


Labour Surplus Approximate Balance 
Labour Market Areas 1 2 3 
November ; November | November | November | November | November 
1959 1958 1959 1958 1959 1958 
IMGirODOIITAN! <a sl. css cet ee nee 1 3 "f 7 4 2 
Marouilmcussrials 0. fe. el sea bas 2 7 19 17 5 2 
Major Agricultural................ + ae — — 10 10 4 4 
WADTRGTE » sens} eee eee 4 8 40 34 14 16 
Rare Cy cm atts whit) es 7.7 1 ADS 76 68 27 24 


Corner Brook (major industrial) was reclassified from Group 3 to Group 2. 
Pulpwood logging and construction declined seasonally during the month. 
Moncton (major industrial) was reclassified from: Group 3 to Group 2. The 
increase in unemployment was about normal for this time of year. Employment 
conditions in the area showed some improvement over a year ago as a result 
of increased activity in construction and forestry and a slightly higher manu- 
facturing level, except in textiles and wood products. 

Saint John (major industrial) was reclassified from Group 3 to Group 2. 
Industrial employment this fall was almost 10 per cent higher than a year 
earlier, with increases in all major industries and particularly in construction, 
where employment was one third higher than last year. Unemployment in 
November was about one fifth lower than in November 1958; the increase 
this month was just sufficient to reach the moderate surplus classification. 
Charlottetown, Summerside, Kentville, Truro, Yarmouth, Bathurst, Campbell- 
ton, Fredericton and Woodstock (major agricultural and minor) were reclas- 
sified from Group 3 to Group 2. 


St. Stephen (minor) was reclassified from Group 2 to Group 1. 


QUEBEC 


The seasonal employment decline in the Quebec region between October 
and November was not only less than in any other region of Canada but was 
markedly less than in the corresponding period of the past two years. In 
November, the number of persons with jobs was estimated at 1,665,000, some 
8,000 fewer than in October but 60,000 more than a year earlier. The 
number of women with jobs increased slightly more than the 1953-58 average 
for this month, while among male workers the decline in jobs was about 20 
per cent less than the average. 

Completion of farm operations accounted for the seasonal decline. A 


partially offsetting increase occurred in non-agricultural employment, with 


most industrial components contributing to this rise. 

Pulpwood logging reached a peak during the month and employment was 
higher than a year earlier; lumber production was also up over the year. 
In the mining industry seasonal declines continued, but here also employment 


levels were above those of 1958. Employment in the trade, finance and 


service industries continued well above the previous year’s level. 
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In manufacturing, employment was 
LABOUR FORCE TRENDS — QUEBEC . . 
1957 - 58 — 59 markedly higher than last year in most 


= a 


| I, 
caer 


Lyrty 
JFMAM 
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Origine dots Me™ Seasorcllyediused | areas. One exception was the tobacco 
industry, where employment has been 
1,800,000 - Labour Force — :| : 3 

1,750,000 4128 | reduced by the introduction of labour- 
1,700,000 <a | saving devices. The strike at the Dom- 

1,650,000 reat) ° . 
in inion Textile plant at Magog resulted in 
1,700,000—— eee several layoffs, the biggest of which 
es occurred at Sherbrooke, where some 350 
son workers were affected. There were sea- 
ison  Liah ee | sonal staff reductions in the clothing 
With Jobs: industry, which has enjoyed a fairly busy 
anno mee Ee i season. Employment in the construction 
1,400,000 [swe ; = industry held up fairly well for the time 
bela picts, ; of year in spite of the termination of some 

| APT CRT ARTE road-building projects. 

a 1959 Unemployment rose moderately in 
the region and eight labour market areas 
were reclassified to the labour surplus category during the month. At the end 
of November the classification of 24 areas in the region was as follows (last 
year’s figures in brackets): in substantial surplus, 1 (5); in moderate surplus, 
21 (17 ); Gnebalances 2euz 


Local Area Developments 


Montreal (metropolitan) remained in Group 3. Industrial employment this 
fall was some 24 per cent higher than a year ago and only fractionally below 
the level of 1957. Higher production levels were reached in the clothing 
industry and in iron and steel. The railway rolling stock industry has recovered 
sharply during the year, mainly reflecting renewed production at Canadian Car 
Company Limited. In the construction industry, employment this fall was 
higher than in either 1958 or 1957. The number of houses under construction 
at the end of October was close to last year’s figure, although the number of 
housing starts in the month fell considerably. . 


Quebec (metropolitan) was reclassified from Group 3 to Group 2. This autumn 
manufacturing employment in this area showed an advance of some 3 per 
cent over last year, with gains in wood products industries. Employment in 
the leather industry was close to the previous year’s level but secondary textile 
plants were less active than a year earlier. The biggest improvement in 
industrial employment occurred in the trade sector, where employment was 
4.5 per cent higher than last year’s corresponding figure. In November, 
seasonal staff reductions, especially in the leather and construction industries, 
were mainly responsible for the reclassification of the area. 


Sorel (minor) remained in Group 2. Employment conditions were markedly 
better than a year earlier; the number of NES registrations in November showed 
a decrease of some 55 per cent. An unusually active year for both residential 
and non-residential construction was one of the contributing factors; another 
was a general strengthening in manufacturing, especially in shipbuilding and 
in the resumption of operations at the Quebec Iron and Titanium Company. 


1236 


ONTARIO 


Employment declined and unem- 
ployment rose more than seasonally in pie prise ee etn suet 
Ontario between October and November. — Seasonally adjusted 
In this period, the number of persons . 

with jobs fell by 30,000 to an estimated Tb ara Mente tN 
2,212,000, a greater drop than in the | 2200 r? 
past two years. About 40 per cent of Bee acc 
this decline was in farming employment. | 
Total employment was close to 3 per be By Foe 
cent higher than a year earlier. 2,200,000 

Layoffs due to shortages of steel | (107). 
were partly responsible for the sharp 2,050,000 - 
employment decline during November. i tend eden at PO 
More than 12,000 workers were laid off | 200,000 
temporarily during October for this rea- | (777% 
son, and at least 3,000 more were released Ae fctiasinet 
in the first half of November. Almost al ae 
all of these were in the automobile and 
parts industries in Oshawa, St. Catharines and Windsor. Steel shortages had 
relatively little effect on production in other industries. It was generally 
expected that most automobile workers would be back at work before Christmas. 

Apart from the temporary delay in motor vehicle production, buoyant 
levels of output and employment have prevailed in southern Ontario. At last 
report employment was higher than last year in all ten areas for which data 
are tabulated, and higher than in 1957 in all but two areas—St. Catharines 
and Windsor. Employment in the manufacture of motor vehicles and iron 
and steel products showed particularly strong recovery. Slackness persisted 
in the heavy electrical machinery, railway rolling stock and shipbuilding 
industries. 

In northern Ontario employment levels were also reported to be greatly 
improved over last year; pulp cutting programs were much larger than 
those of last season and most other industries were operating at high levels. 

Layoffs of construction workers were fairly heavy, particularly in the last 
half of the month. In a few areas these layoffs were attributed mainly to 
shortages of steel; other localities reported a sharp drop in residential con- 
struction because of a shortage of mortgage money. 

The regional unemployment level, which had been substantially lower 
than the previous year, was almost as high in November as a year earlier. 
Half of the 34 areas in the region were reclassified during the month to 
categories denoting increased unemployment. The classification of all areas at 
the end of November was as follows (last year’s figures in brackets): in 
substantial surplus, 2 (3); in moderate surplus, 20 (19); in balance, 12 (12). 


Local Area Developments 


Toronto (metropolitan) remained in Group 3. Employment was slightly higher 
this fall than a year earlier in spite of the heavy losses in aircraft manufacturing. 
During November there were sharp cutbacks by some residential construction 
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contractors and layoffs in the manufacture of agricultural implements; these 
contributed to a somewhat larger-than-usual increase in unemployment. 


Windsor (metropolitan) was reclassified from Group 2 to Group 1. Until 
November, employment in this area was higher than last year but still down 
7 per cent from two years ago. During November a shortage of automobile 
components resulted in the layoff of some 5,400 workers. This number would 
have ‘been much larger but for the fact that the Ford plant had enough steel 
to operate with only a moderate slowdown. House-building activity was reduced 
sharply owing to a shortage of mortgage money. Registrations.at NES offices 
in the area at the end of the month were about 9 per cent higher than last 
year. 


Hamilton (metropolitan) was reclassified from Group 3 to Group 2. Unem- 
ployment in this area was still considerably lower than last year. Seasonal 
layoffs during the month were accentuated by temporary and indefinite layoffs 
in railway rolling stock, motor vehicles and textiles. 


Oshawa (major industrial) was reclassified from Group 2 to Group 1. More 
than 10,000 workers were still on temporary layoff in the area. Most of these 
were scheduled to return to work in mid-December. Shortages of skilled metal 
tradesmen and engineers continued in the area, and additional demands were 
expected when automobile production resumes. 


Fourteen other labour market areas in the region were reclassified from 


the balance category (Group 3) to the moderate labour surplus category 
(Group 2). 


PRAIRIE 


The seasonal decline in employment 
continued in the Prairie region, where 
the number with jobs was estimated to 
total 1,032,000 in November. This was 
31,000 higher than a year earlier. The 
decline of 33,000 from October was 
divided almost equally between agricul- — 
ture and non-agricultural industries. The — 
decline in farm jobs was smaller than 
usual, due partly to some sporadic har- | 
vesting that took place in scattered parts 
of the region. 

Non-farm employment declined 
somewhat more than seasonally with the 
change distributed among most industries. 
Construction, which recorded the largest 
change, was hampered by a period of 
extremely severe weather at the middle 
of the month. Housing starts showed a sharp drop in October from the very 
high year-earlier level, especially in the western part of the region. In centres 
of 5,000 and over, the number of units under construction at the end of the 
month varied from 35 per cent higher than a year earlier in Manitoba to 5 — 
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per cent lower in Alberta. For the first ten months of 1959 housing starts 
in Saskatchewan and Manitoba were about 10 per cent higher than in the 
corresponding period of 1958; but in Alberta, about 15 per cent lower. 


Employment in forestry and transportation dropped in November, although 


the change in forestry was not as large as the year before. Railway track 


maintenance crews were reduced and registrations of truck, taxi, and tractor 
drivers at the National Employment Service offices in the larger centres were 
about double the month-earlier total. 

Unemployment increased during the month throughout the region, affect- 
__ ing the classification of twelve labour market areas. The classification of the 20 
areas at the end of November was as follows (last year’s figures in brackets): 


N in substantial surplus, 2 (1); in moderate surplus, 10 (11); in balance, 8 (8). 


Local Area Developments 


_ Calgary and Edmonton (metropolitan) were reclassified from Group 3 to Group 


2 as a result of continuing seasonal declines, chiefly in construction and related 
industries producing cement, concrete blocks, sashes and doors, and other 
building supplies. 

Winnipeg (metropolitan) remained in Group 3. Manufacturing employment 
- held fairly steady during the month as between-season layoffs in clothing 
manufacture and weakness in structural steel fabrication plants were largely 
offset by high levels of activity in meat packing and farm machinery manu- 
facturing. Construction employment declined seasonally but residential con- 
struction held up fairly well, moderating the change. 


Fort William-Port Arthur (major industrial) was reclassified from Group 3 
to Group 2 due to seasonal layoffs in most industries. Drying of damp grain 
from the prairies provided work for about 150 men. 


Prince Albert, Saskatoon, Yorkton, Lethbridge, Red Deer (major agricultural), 
Weyburn and Dawson Creek (minor) were reclassified from Group 3 to Group 
2; Dauphin (minor) was reclassified from Group 3 to Group 1; and Portage La 
_ Prairie (minor) was reclassified from Group 2 to Group 1. In these areas 
» the usual seasonal influences were accentuated by a spell of very severe weather 
at mid-month, depressing employment levels in nearly all industries and 
particularly in agriculture and construction. The same seasonal factors increased 
employment in coal mining. At Lethbridge layoffs occurred as canning fac- 
tories processing irrigation crops completed their production schedules. At 
Saskatoon, a layoff involving more than 200 men occurred when the potash 
mine east of the city discontinued operations for an indeterminate period, to 
_ permit reinforcement of the shaft wall. 


PACIFIC 


Employment went down more than seasonally in British Columbia, non- 
agricultural industries accounting for most of the change. In November esti- 
mated employment totalled 528,000, down by 15,000 from October but 10,000 
_ higher than a year earlier. Some contraction occurred in the farm work force 
as the relatively inactive winter period began. 

Generally high levels of employment continued in forestry. Output of pulp 
and paper remained at the high levels of the past summer, and production rates 
_ for paperboard and other pulpwood products also were favourable. Lumber- 
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npn ree rm haley ing and sawmilling on the coast and on 
1987 — 58 — 59 Vancouver Island was steady but in both 

a Secconsliyetionad the northern and southern interior areas, 
continued wet weather softened logging 
: roads, resulting in interrupted operations 
hs Sr in some mills. Improved road conditions 
i Ser di and renewed supplies of logs enabled 
mills in some areas to resume production 
6st at the end of the month. Some weaken- 
525,000 Fe ing in both prices and demand for lumber 
A GD and shingles was evident, but as yet few 

mills showed any effect of this. 


500,000 al 


Pie riety Felines Construction activity contracted dur- 
500,000 | —— fas =-e=— 1 ing the month due to seasonal factors 
ee Ss | and to lower levels of house-building. 
boii Housing starts in the first 10 months of 
are this year in centres of 5,000 and over 


were down 20 per cent from the same 
period of 1958, and for October the year-to-year decline amounted to about 
40 per cent. Units under construction at October 31 were down 23 per cent 
from a year earlier. As a result of the change in housebuilding some uncertainty 
developed in laminating plants, sash and door factories and other suppliers 
for the industry. 

In other industries, shipyards laid off more men and a number of fish, 
fruit, and vegetable processers completed seasonal production and released 
staff. Oil drilling, on the other hand, was at double the year-earlier levels and 
14 per cent higher than a month earlier, and aluminum production at Kitimat 
was again stepped up during the month. 

Five areas were reclassified during the month as unemployment rose in 
all 11 of the labour market areas. At the end of November the classification 
was as follows (last year’s figures in brackets): in substantial surplus, 1 (3); 
in moderate surplus, 8 (6); in balance, 2 (2). 


Local Area Developments 


Vancouver-New Westminster (metropolitan) and Victoria (major industrial) 
remained in Group 2. Seasonal declines, shared by almost all industries, con- 
tributed to a 23-per-cent rise over the month in registrations for employment at 
the local offices of the National Employment Service. The most noticeable 
weaknesses were in shipyards and in construction, the decline in the latter 
being attributable mainly to weakness in house-building. Increased shipments 
of lumber improved waterfront activity over the month, and lumber truckers 
were also busy. Other transportation slackened seasonally. 

Chilliwack, Cranbrook, Kamloops and Trail-Nelson (minor) were reclassified 
from Group 3 to Group 2. Employment declined in fish, fruit and vegetable 
canneries, in packing plants, and on construction sites. Heavy snowfalls at 
mid-month curtailed logging and some sawmills reduced operations. 

Prince George-Quesnel (minor) was reclassified from Group 2 to Group 1. 
Logging and sawmilling were slowed by weather conditions but some men 


were able to go back to work late in the month when the ground was hardened 
by frost. 
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Current Labour Statistics 


(Latest available statistics as of November 14, 1959) 


Percentage Change 


From 
Principal Items Date Amount 
Previous Previous 
Month Year 
Manpower 
Total civilian labour force (a) PRON ay ay. Nov. 14 6, 247,000 — 0.7 + 1.8 
PersOnsnWitl JOOS... 6... s cast ona eae seo « Nov. 14 5, 951, 000 — 1.7 + 3.1 
PA RICUENULCE REE enc iit estacd San ee AN Nov. 14 637, 000 — 8.7 = 253 
PNOr ATIC UI EURE fists 50s curr eusjord wreswesolsvclevaroueretic Noy. 14 5,314, 000 — 0.8 + 3.8 
ETI VOLK OLS 1ay5. 65, 028k a sie varvnarsie serene 5 Nov. 14 4, 842, 000 — 1.6 + 3.8 
Usually work 35 hours or more........... Nov. 14 5, 544, 000 — 1.7 + 2.3 
h AG work 35 hours or more..........-..- Nov. 14 4,496, 000(c) +93. 9(d)} + 3.0(c) 
At work less than 35 hours, or not at 
work due to short time and turnover..| Nov. 14 72,000 + 7.5 = 47.7 
POMObMER TEASONSs, 34ers Sak cleus cia mtiacfoe Nov. 14 955, 000(c)| —50.6(d)| — 0.8(c) 
Not at work due to temporary layoff....| Nov. 14 21,000 +50.0 + 16.7 
Usually work less than 35 hours.......... Nov. 14 407,000 — 1.2 + 14.3 
Without jobs and seeking work............... Nov. 14 296, 000 +24.9 — 18.0 
Registered for work, NES (b) 
ASURDIGHG. Sod RakerOeee Aen Ee aCe ae ae eee Nov. 12 35, 000 +338.6 — 16.7 
iF POMOC trots. ov Sec onemencnsegipes Noy. 12 100, 400 +26.6 = 17.4 
: (OUIREENO., 6.60 SI RCE tee Ee EL oe eee Noy. 12 124, 500 +29.1 — 6.9 
[PIPTUENE.. A Stage SORE OnE DOSE eerie Nov. 12 48,700 +52.7 = 6.8 
MECC MME NOR crea tenors ston de Sinvs Ggitue t vrevsiaks Nov. 12 47,000 +27.4 — 6.0 
BO beleral ie TeRIONG . c.f ccc chose endo e ve Nov. 12 355, 600 +31.4 — 10.9 
Claimants for Unemployment Insurance bene- 

{lle cout 6.0 RODE eee ee ERE Oct. 31 250, 588 +24.3 — 22.5 
Amount of benefit payments.................. October {$13,765,753 +02.9 — 32.1 
Industrial employment (1949 = 100).......... September 125.3 + 0.9 + 2.8 

} Manufacturing employment (1949 = 100)...... September 115.2 + 1.5 =e 25 
Hernia SELECTS patie Sits is Parser 8% Gdiois « «ola ele otis BievDa 1st 9mos./59 85, 355 — — 14.8 
Destined to the labour force................ Ist 9mos./59 43,943 oo — 16.2 

Strikes and Lockouts 
fSyetenll es; ayave Keyed fo) (i as Se November 18 —37.9 — 63.3 
INovofaworkers mvolved.. ii... 0c8 sions eee aes November 4,392 —38.2 — 83.7 
MMT eo MME MANN GAY S.n.a¥ cio disleiss sletda ew sels a November 59, 741 —10.9 — 78.8 

Earnings and Income 
Average weekly wages and salaries........... September $74.36 + 1.3 + 5.0 
Average hourly earnings (mfg.)............... September $1.72 + 1.2 + 4.9 
Average hours worked per week (mfg.)....... September 41.2 + 0.5 + 1.2 
Average weekly EAIMINGS (IITA) yaa perenne September $71.14 + 2.3 + 6.3 
Consumer price index (av. 1949 = 100).. ..| September 128.3 + 0.2 + 1.6 
Real weekly earnings ena av. 1949 = 100). September 134.1 + 1.7 + 65.1 
Total labour income. eae . $000, 000 September 1,552 + 2.1 + 8.2 

Industrial Production 
Potalaverage:1949"= 100)... .. cco ee eee os October ii + 2.3 + 11.8 
Mer rRG CUNEO Seiere tee arcs. + ctavateleramtereiehe eteiseves « October 157.6 + 2.6 + 10.1 
TEC ER ORs Set Saree Clore Dae Geers October 157.2 + 5.6 + 16.5 
Nigh ID ien(0 GS Oh Ratan iSehe pacha tac ons aera October 157.9 + 0.2 + 05.1 


(a) Distribution of these figures between male and female workers can be obtained from Labour 
Force, a monthly publication of the Dominion Bureau of Statistics. See also inside back cover, Novem- 
ber issue. 

(b) See inside back cover, November isue. 

(c) An unusually large number worked less than 35 hours as Remembrance Day came in the survey 
week. 

(d) An unusually large number worked less than 35 hours as Thanksgiving Day came in the survey 


| week, 
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COLLECTIVE BARGAINING REVIEW 


ECONOMICS AND RESEARCH BRANCH 


More than 80 major collective agreements, affecting more than 219,500 
workers, were in negotiation in Canada during November. A further 16 
agreements affecting 14,500 employees were settled during the month. Strike 
activity was limited to two major work stoppages, at Dominion Textiles Com- 
pany in Magog, and in the construction industry in the Hamilton area. At 
Hamilton close to 1,000 carpenters went on strike, resulting in the layoff of a 
large number of workers in other trades. 


More than 122,000 railway employees constituted the largest group of 
workers affected by collective bargaining during November. The talks between 
the major railways in Canada and the 15 non-operating unions were the most 
significant negotiations in progress, covering more than 115,000 workers. 
In their submission to the railways, the 15 unions asked for a two-year con- 
tract and 25 cents an hour, consisting of a 7-per-cent increase plus 124 cents 
an hour. The unions maintained that a wage increase of this magnitude was 
necessary to bring their incomes up to the level received in the durable goods 
industry. Other demands included the extension of pay for statutory holidays 
to the seasonal, extra gang, maintenance-of-way employees; a change in vacation 
rules to provide 15 days holiday after 10 years of service and 20 days after 
20 years, instead of 3 weeks after 15 years and 4 weeks after 35 years as 
presently allowed; and that any increases in the cost of the health welfare 
plan be shared equally by the railways and the employees. 


Although an agreement had not been signed at the time of writing, both 
the Brotherhood of Railway Traimmen and the CPR (Prairie and Pacific 
regions) had indicated general acceptance of a recent conciliation board report. 
Signing of the agreement would give 3,600 trainmen, conductors and yardmen 
engaged in the railway’s operations in the Pacific and Prairie regions a total 
wage increase of 10 per cent over a 3-year period. The increase would consist 
of 2.3 per cent retroactive to June 1, 1958; 3 per cent retroactive to February 1, 
1959 and a further 3 per cent retroactive to September 1, 1959, with a final 
increase of 1.5 per cent on June 1, 1960. It was further recommended that 
all retroactive payments be made within three months of signing the contract. ~ 
These terms, which are identical with the wage increases agreed upon between 
the Brotherhood and the railway’s eastern lines (see LABOUR GAZETTE, October, 
p. 1008 for further details of this agreement) will provide a 10-per-cent © 
increase for some 6,000 employees of the CPR’s Eastern, Prairie and Pacific 
regions. 

The signing of a new agreement, some six months prior to the expiration 
date of the existing one, was the result of negotiations with one company in 
the pulp and paper industry of Ontario and Quebec, where most agreements 
are due to expire on April 30, 1960. The Canadian International Paper Com- 
pany signed an agreement with the six unions representing 6,000 employees 
located in their mills at Three Rivers, Gatineau, Timiskaming and La Tuque 
in the province of Quebec, Hawkesbury in Ontario and Dalhousie in New 
Brunswick. Last June the unions invoked a wage reopener clause in their 
two-year agreements but all of the companies refused to consider any increases — 
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at that time. Later, however, CIP agreed to enter into discussions for a new 
contract with the proviso that should these talks fail the existing agreement 
would remain in force until its termination date. 

After four days of bargaining, from November 11 to November 14, the 
parties reached agreement on a wage increase totalling 15 cents an hour on 


_ the base rate. This rate was increased in three stages: 7 cents an hour retro- 


— 


active to November 1, 1959; 4 cents an hour effective May 1, 1960 and a 
final 4 cents on November 1, 1960. The base rate of $1.78 an hour will increase 
to $1.93 an hour when the full boost becomes effective. In addition to the 
wage increases, the eligible period for 3 weeks vacation was reduced from 
15 years of service to 10 years. Effective January 1, 1960, an additional 
floating holiday will be allowed, making a total of four statutory holidays and 
three floating holidays. A new term provides that effective May 1, 1960, em- 
ployees will be allowed three days of funeral leave in the event of a death in 
their immediate family. The unions affected by the contract are: the Inter- 
national Brotherhood of Pulp, Sulphite and Paper Mill Workers, the United 
Papermakers and Paper Workers, the International Association of Machinists, 
the International Brotherhood of Electrical Workers, the International Union 
of Operating Engineers, and the United Association of Plumbers and Steam- 
fitters. 

Negotiations on reopener clauses culminated in wage increases for em- 
ployees of two major bargaining units affecting approximately 1,700 members 
of the International Chemical Workers’ Union. The union and Canadian Kodak 
had a collective agreement that provided increases ranging from 6 to 10 cents 
an hour in November 1958, plus a provision for reopening wage negotiations in 
November 1959. Discussions took place on November 7, and resulted in 
increases for approximately 900 employees amounting to 6 to 11 cents an hour, 
depending on the classification. 

The same union, representing more than 800 employees of Quebec Natural 
Gas, ended approximately eleven months of negotiations on a wage reopener 
clause in their agreement. The dispute went before an arbitration board, which 
awarded a general wage increase of 43 cents an hour retroactive to January 2, 
1959. As a public utility, the company is governed by the Public Services 
Employees Disputes Act and therefore the decision of the board was binding on 
both parties. The settlement coincided with the expiration date of the existing 
agreement, making it necessary for the negotiators to resume bargaining, this 
time for a new contract. 

Some progress was made during the month in the negotiations affecting 
more than 10,000 Quebec textile workers. On November 30, Canadian Celanese 
signed its first agreement with the newly certified Textile Workers Union of 
America, providing for an increase of 10 cents an hour in a two-year contract. 
In Valleyfield, Dominion Textile Company and Montreal Cottons were engaged 
in post-conciliation-board bargaining with the United Textile Workers of 
America in an attempt to reach some compromise on the three-way report of 
the conciliation board. The board Chairman recommended an hourly increase 
of 6 cents retroactive to November 1, 1958 and 2 cents an hour on the date 
of signing a two-year agreement; the union nominee proposed a 6-cent-an-hour 
increase retroactive to November 1, 1958 plus 3 cents an hour upon the signing 
of a two-year contract; the management nominee recommended a one-year 
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contract without change in pay. In Drummondville, Sherbrooke, Montmorency, 
and Magog, the National Catholic Textile Federation was making little progress 
in its negotiations with the Dominion Textiles Company. 


Published in last month’s LABOUR GAZETTE (pp. 1139 and 1140) was a 
review of wage settlements reached during the first half of 1959, in major 
collective agreements covering bargaining units with 500 or more employees. 
This month the same group of agreements was reviewed to indicate the dura- 
tion, in months, of negotiations that preceded settlements. The results are 
tabulated in the accompanying table. 


Nearly three-quarters of the 144 collective agreements included in the 
table, affecting close to 75 per cent of the total number of employees covered, 
were settled in periods ranging from one to six months; more than half of 
these were concluded after bargaining three months or less. The remaining 
38 agreements were reached in periods ranging from seven months to more than 
one year and in the majority of these cases settlement came about after one 
or more stages of conciliation. 


Slightly less than 60 per cent of the major agreements were concluded as 
a result of direct bargaining between employers and the unions. The 84 settle- 
ments making up this group covered 117,000 workers, 50 per cent of the 
total number affected by the contracts concluded during the first half of 1959. 
Twenty-six of the remaining contracts, covering 33,500 workers, were settled 
with the services of conciliation officers. Twenty-seven collective agreements, 
affecting a total of 52,400 employees, were concluded with the aid of a con- 
ciliation board, nine of which were settled at the board stage and the remaining 
18, covering 43,300 employees, requiring further discussions between the 
parties before final settlement. In seven cases, representing less than 5 per cent 
of the total, and covering 15,300 workers, settlement was reached while a work 
stoppage was in progress. 


NEGOTIATIONS PRECEDING SETTLEMENTS REACHED DURING 
FIRST HALF OF 1959 


Collective agreements covering 500 or more workers concluded between 
January 1 and June 30, 1959, exclusive of agreements in the 
construction industry 


Duration of Negotiations in Months 


Stage at which settled 3 or less 4-6 7-9 10-12 13 or over 
Agts.| Empls. | Agts.]| Empls. | Agts.| Empls. | Agts.| Empls. | Agts.] Empls. 

Bargaining 4a.eicncae oe sai 48 75,700 28 34,100 5 5,300 3 1,900 — — 

Conciliation Officer........... 7 16,500 16 15, 200 2 1,200 1 600 = = 
Conciliation Board........... = = 2 2,000 3 2,100 2 2,300 2 2,700 
Post-Conciliation Bargaining.| — — 4 15,600 4 4,700 8 20,700 2 2,300 
Work Stoppage.ck....0ec-sens 1 600 — _ 2 9,300 3 4,800 1 600 
WRomAt geemem tease 56 92, 800 50 66, 900 16 22,600 17 30,300 5 5,600 
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Collective Bargaining Scene 


Agreements covering 500 or more workers, 
excluding those in the construction industry 


Part |—Agreements Expiring During December 1959 and January and February 1960 


(Except those under negotiation in November) 


Company and Location Union 
L’Association des Marchands Détaillants (Pro- 

duits Alimentaires), Quebec, P.Q. ..........0-..00 Commerce Empl. Fed. (CCCL) 

Heesem ye Clarkson) Ont. oo ceccsicss..csctevessias set etovacee Oil, Chemical Wkrs. (AFL-CIO/CLC) 
Bristol Aircraft (Western), Winnipeg, Man. ...... Machinists (AFL-CIO/CLC) 

Building suppliers, Vancouver, B.C. .......... .. Teamsters (CLC) 

Can. & Dom. Sugar, Montreal, Que. ..........0........ Bakery Wkrs. (CLC) 

Can.-Met. Explorations, Quirke Lake, Ont. ........ Steelworkers (AFL-CIO/CLC) 

Cdn. Johns-Manville, Asbestos, Que. ...........00..... Mining Industry Empl. (CCCL) 
Cremoum Vancouver, BiCe isi ciicotsecbevcssecsseuees Civic Empl. (Ind.) (outside wkrs.) 
Witvmormevancouver, BiC.° it. 5 il.c. cst eceesaseeeee Firefighters (AFL-CIO/CLC) 
eriveoumvancouver,: B.C.) nti a .-teten-s ceteaaeene Nat. Union Pub. Empl. (CLC) (inside staff) 
CrryamtriaeV en COUVEr: BiG. 6.05 iee eit i sadkcsvertons assess B.C. Peace Officers (CLC) 
Giivgormyvanmipes, Mand. \.ccdc.-t2....05--seeurssencelenntess Firefighters (AFL-CIO/CLC) 

Colonial Steamships, Port Colborne, Ont. ............ Seafarers (AFL-CIO) 
Daniesmavarious), Toronto, Ont. ....cccc..cses0cx Teamsters (CLC) 

De Havilland Aircraft, Toronto, Ont. .................... Auto Wkrs. (AFL-CIO/CLC) 
DonmmGass: Hamilton; Ont, .2)....i...sleiacss eee. Glass, Ceramic Wkrs. (AFL-CIO/CLC) 
Firestone Tire and Rubber, Hamilton, Ont. ..... Rubber Wkrs. (AFL-CIO/CLC) 

Glove Mfrs. Assoc., Montreal, St. Raymond, 

MeMctteville. "Ot.y bite, QUE. J.A..cntecicettnes Clothing Wkrs. Fed. (CCCL) 
Goodyear Tire, New Toronto, Ont. .............0.... Rubber Wkrs. (AFL-CIO/CLC) 
Kelly-Douslas, Vancouver,. B.Co ci.ciccsccscsectecssouteene Empl. Assoc. (Ind.) 

Millinery Mfrs. Assoc., Montreal, Que. ................ Hatters (AFL-CIO/CLC) 
Regina General Hospital, Regina, Sask. . Nat. Union Pub. Empl. (CLC) 


Shippmigrcos. (eastern FESION) ............cs0.ce0eces .. Cdn. Merchant Service Guild (CLC) 
Toronto Electric Commissioners, Toronto, Ont. Nat. Union Pub. Service Empl. (CLC) 


Part II—Negotiations in Progress During November 


Bargaining 
Company and Location Union 
Alberta Government Telephones (province-wide) Bro. Electrical Wkrs. (AFL-CIO/CLC) 
American Can, Ontario and Quebec ................... CLC-chartered local 


Asbestos Corporation, Thetford Mines, Que. ..... Mining Industry Empl. (CCCL) 
L’Association des Marchands Détaillants (Section 


demiAuto-Voiture) Quebec, P.Q. ices... CCCL-chartered local 
Ayromaucratt, Malton, Ont. , 2....2...2.-<-ccssectescacesseese Machinists (AFL-CIO/CLC) (technicians) 
Bicroft Uranium Mines, Bancroft, Ont. ................ Steelworkers (AFL-CIO/CLC) 
B.C. Electric Railway, Vancouver, B.C. ............ Office Empl. (AFL-CIO/CLC) 
Cdn. Canners, Vancouver, Penticton, Kelowna, 

Asieottt, [SW GSM Aes AM ie et eee en crenata ee Packinghouse Wkrs. (AFL-CIO/CLC) 
Cdn. General Electric, Montreal and Quebec, 

MON DEco mete orca oye asco och Sawcins cane ete eeea ete ewet Int. Union Electrical Wkrs. (AFL-CIO/CLC) 
@dnmeiarconi, Montreal; Que. .221..c00<5:-5..:cdeewn Empl. Council (Ind.) _ 
CNR, CPR, other railways (Canada-wide) ............ 15 unions (non-operating empl.) 
Cdn. Steel Foundries, Montreal, Que. ................... Steel and Foundry Wkrs. (Ind.) 
Citymcreedmornton, VAAL 2... s0.ndetheatasterseecseeeees Bro. Electrical Wkrs. (AFL-CIO/CLC) 
G@itypomeviontreal, Que. 6.8 asc.c..cekcdecceectsevesessteres Police Bro, (Ind.) 
CitymormeVionitreal, Que. | ..2.c2-c...-0cecs-eseenetenvecctterness Firefighters (AFL-CIO/CLC) 
GitymommNiontreal, (Ques .....c..c.-ccccecccseceeestesorecaseuene CLC-chartered local 


Ti yO MRO Tawa) Ont. 0. ce.ccc.) ace neotectents Sobek ecscriaenaye Nat. Union Pub. Empl. (CLC) 
Consolidated Paper, Les Escoumins, Que. .......... Pulp, Paper Wkrs. (CCCL) 
Continental Can, St. Laurent, Que. ............ CLC-chartered lecal 


Grown! Zellerbach, Vancouver, B.C.. ............:.:.:- Pulp, Sulphite Wkrs. (AFL-CIO/CLC) 
Distillers Corp:., Montreal, Que: ............ccscennee Distillery Wkrs. (AFL-CIO/CLC) 

[Domi Goal pe SyANe Yo INS. |e eiiesisdeccalectstceezecessgerespanstes Mine Wkrs. (Ind.) 

Domemstores, sLoronto, Ont.......0.205.22.ccecereetssence Retail, Wholesale Wkrs. (AFL-CIO/CLC) 
Eastern Can. Stevedoring, Halifax, N.S. ............ R.R. & S.S. Clerks (AFL-CIO/CLC) 
Hotel Chateau Frontenac (CPR), Quebec, Que. Bro. R.R. Transport, Gen. Wkrs. (CLC) 
Hotel Empress (CPR), Victoria, B.C. ................ Bro. R.R. Transport, Gen. Wkrs. (CLC) 
Tron Ore of Canada, Schefferville, Que. .............. Steelworkers (AFL-CIO/CLC) 

Johnson’s Asbestos, Thetford Mines, Que. ........ Mining Industry Empl. (CCCL) 


Maritime Telegraph & Telephone (company-wide) Bro. Electrical Wkrs. (AFL-CIO/CLC) 
Metro-Board of Police Commissioners, Toronto, 


COXET). pcan eS ea eee Metro. Police Assoc. (Ind.) 
Montreal Locomotive Works, Montreal, Que. ...... Steelworkers (AFL-CIO/CLC) 
Old Sydney Collieries, Sydney Mines, N.S. .......... Mine Wkrs. (Ind.) 

Ottawa Civic Hospital, Ottawa, Ont. ..........0...... Nat. Union Pub. Empl. (CLC) 
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Company and Location Union 
Ottawa Transportation Commission, Ottawa, Ont. Electric Railway and Motor Coach Empl. 


(AFL-CIO/CLC) 

Page-Hersey Tubes, Welland, Ont. ...................00.. United Electrical Wkrs. (Ind.) 

Phillips Electrical, Brockville, Ont.) 2....20........ United Electrical Wkrs. (Ind.) 

Printing Industries Council, Toronto, Ont. ........ Printing Pressmen (AFL-CIO/CLC) 

Quebec Iron and Titanium, Sorel, Que. .............. Metal Trades (CCCL) 

Quebec Natural Gas, Montreal, Que. .................. Chemical Workers (AFL-CIO/CLC) 

Regent Knitting Mills, St. Jerome, Que. ............ Textile Wkrs. Union (AFL-CIO/CLC) 

Shipping’ ‘cos. (eastern esion’) eee ee ee Marine Engineers (CLC) 

Shipping ,cos.. (eastemeregion) i sees eeeeees Seafarers (AFL-CIO) 

Sportswear Mfrs. Guild, Toronto, Ont. ................ Int. Ladies Garment Wkrs. (AFL-CIO/CLC) 

Stanleigh Uranium Mining, Elliot Lake, Ont. ... Steelworkers (AFL-CIO/CLC) 

Thompson Products, St. Catharines, Ont. ............ Empl. Assoc. (Ind.) 

Toronto Transit Commission, Toronto, Ont. ...... Electric Railway and Motor Coach Empl. 
(AFL-CIO/CLC) 

Wabasso Cotton, Welland) Ont. geen Textile Council (Ind.) 


Conciliation Officer 
L’Association Patronale du Commerce, Quebec, 
P. 


anateaeie act AUR aca teen ae gece gee nce Commerce Empl. (CCCL) 
Cdn. Aviation Electronics, Montreal, Que. ........ United Electrical Wkrs. (Ind.) 
Cdn. Broadcasting Corp. (company-wide) .......... Stage Empl., Moving Picture Operators (AFL- 
CIO/CLC) 
Cdn. Marconi, Montreal iQucs ser 2 eee Salaried Empl. Assoc. (Ind.) 
Communauté des Sceurs de la Charité de la 
Providence,= Montréal, by meee eee eee Services Fed. (CCCL) 
Consolidated Denison Mines, Quirke Lake, Ont. Steelworkers (AFL-CIO/CLC) 
Continental Can, New Toronto, Ont. .........0000..... Steelworkers (AFL-CIO/CLC) 
Dom. Glass, Montreal Quenieaecese eres Glass, Ceramic Wkrs. (AFL-CIO/CLC) 
Dom. Structural Steel; Montreal, Que. .............. Mine Wkrs. (Ind.) 
John Murdoch, St. Raymond, Que. ...................... Cath. Union of Farmers (Ind.) 
Hotel Mount Royal, Montreal, Que. ................ Hotel, Restaurant Empl. (AFL-CIO/CLC) 
Manitoba Rolling Mill, Selkirk, Man. .................. Steelworkers (AFL-CIO/CLC) 
North American Cyanamid, Niagara Falls, Ont. Chemical Wkrs. (AFL-CIO/CLC) 
Price: Bros., Kenogami,) Oues oe)... eee ere Cath. Union of Farmers (Ind.) 
St. Raymond Paper, Desbiens, Que. .................... Cath. Union of Farmers (Ind.) 
Toronto, Star; “Toronto Ontos... ee es Newspaper Guild (AFL-CIO/CLC) 
Trans Canada Airlines (company-wide) ............ Airline Pilots (Ind.) 
Walter M. Lowney, Montreal, Que. .................:00. Bakery Wkrs. (CLC) 


Conciliation Board 


Algom Uranium Mines, Elliot Lake, Ont. ............ Steelworkers (AFL-CIO/CLC) 
Atlas Asbestos, Montreal, Que. ...............:0:..sss000 Asbestos Wkrs. (CLC) 

Bindery Room Employers, Toronto, Ont. ............ Bookbinders (AFL-CIO/CLC) 
Can. Cement (company-wide) <......:...cc:crerercveeeosees Cement Wkrs. (AFL-CIO/CLC) 
Cdn. Industries; Millhaven, (Ont. ene Oil, Chemical Wkrs. (AFL-CIO/CLC) 
Cdn. Pacific Railway (western region) ................ Trainmen (AFL-CIO/CLC) 
Consumers Gas Toronto; Onti eee Chemical Wkrs. (AFL-CIO/CLC) 
Dom. Wabana Ore, Bell Island, Nfld. .................. Steelworkers (AFL-CIO/CLC) 
Fairey -Aviation, Dartmouth) NiSi ee Machinists (AFL-CIO/CLC) 
Normetal Mining, Normetal, Que. .............cc0.000 Steelworkers (AFL-CIO/CLC) 
Northspan Uranium Mines, "Elliot Lake, Ont. ...._ CLC-chartered local 

Quemont Mining, Noranda, Quel see Steelworkers (AFL-CIO/CLC) 


Post-Conciliation Bargaining 


Crane’ Lid.”. Montreal. Que. 2005 eee Steelworkers (AFL-CIO/CLC) 
Dom. Textile, Montreal, Ques cree eee United Textile Wkrs. (AFL-CIO/CLC) 
Dom. Textile, Montmorency, Sherbrooke, Drum- 
mondville; (Ouc. ge Se ee eee aes Wkrs. (CCCL) (see also under Work 
toppage) 
Montreal Cottons, Valleyfield, Que. ......c..eceeeee inner Textile Wkrs. (AFL-CIO/CLC) 
Arbitration 
L’Association Patronale des Services Hospitaliers, 
, Queb €C; PQ iearciaS che te ees Services Fed. (CCCL) (female) 
L’ Association Patronale des Services Hospitaliers, 
Quebec; P.O ics ee te ee ee Services Fed. (CCCL) (male) 


Work Stoppage 


Dom. Textile, Magog, Quexs 4ae ee eee Textile Wkrs. (CCCL) 
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Part Ill|—Settlements Reached During November 1959 


(A summary of the major terms on the basis of information immediately available. Coverage 
figures are approximate.) 


CaB COMPANIES (VARIOUS), VANCOUVER, B.C.—TEAMSTERS (CLC): 3 cos. employing 235 
drivers signed agreements and the remaining cos. are negotiating separately with the union; 
agreements provide daily guarantee of $6; welfare plan; medical plan; 50-50 contribution to 
insurance providing $1,000 death benefit. 


Cyn. CELANESE, DRUMMONDVILLE, QUE.—TEXTILE Wkrs. UNION (AFL-CIO/CLC): 2-yr. 
agreement covering 1,800 wkrs.—S¢-an-hr. increase eff. Nov. 30, 1959 and an additional 5¢ an hr. 


on Nov. 30, 1960; time and a half to be paid after regular daily hrs. as well as after regular 
weekly hrs. 


Cpn. CoppPer REFINERS, MONTREAL, QUE.—METAL REFINERS (IND.): 3-yr. agreement 
covering 950 empl.—3¢-an-hr. increase eff. Dec. 3, 1959 and 5¢ an hr. Dec. 3, 1960, with 


provisions to reopen wage negotiations during the third year of the agreement; improved shift 
premium. 


City oF Carcary, ALTA—NAT. UNION Pus. EmpL. (CLC) (CLERICAL EMPL.): 2-yr. agree- 
ment affecting 650 empl.—general increase of 5% retroactive to Jan. 1, 1959 and 5% effective 
Jan. 1, 1960 for monthly salaries of $289 or under; 4% increase on the same dates in 1959 and 
1960 for monthly salaries over $289; 5% increase in differential for evening and night work; 
city to pay 4 of the cost of the medical plan; 4 wks. holidays after 15 yrs. service (previously 
4 wks. after 20 yrs.). 


City oF EpMontTOoN, ALTA.—Nat. UNION Pus. Empi. (CLC) (CLERICAL EMPL.): 2-yr. agree- 
ment affecting 1,300 empl—44% increase during 1959 and a further 4% increase in 1960. 


City oF EpmMonton, ALTA.—NatT. UNION Pus. EMPL. (CLC) (OUTSIDE EMPL.): 2-yr. agree- 
ment affecting 1,500 empl.43% increase in 1959 and a further 4% increase during 1960. 


DEHAVILLAND AIRCRAFT, TORONTO, ONT.—AuTo Wkxrs. (AFL-CIO/CLC): 650 workers 
were affected by a settlement reached on November 27, 1959. There was a slight reduction in 
the work week with the same take-home pay. 


Dupont, SHAWINIGAN FALLs, QUE.—CELLULOSE WkrRs. (IND.): 2-yr. agreement covering 
500 empl.—no change in wages during the first yr. of the contract; during the second year and 
eff. Nov. 1, 1960, an increase of 5¢ an hr. will be given if the automatic rate adjustments do 
not result in any increases; improved shift premium; severance pay (previous agreements did 
not provide for severance pay). 


FRASER Cos., CABANO, QUE.—CATH. UNION OF FARMERS (IND.): l-yr. agreement covering 
500 empl.—increases in piece rates as well as for cooks and kitchen helpers. Abolished tolls 
paid at gate by workers. 


Fry-CapBury, MONTREAL, QUE.—BAKERY WkrRS. (CLC): 2-yr. agreement affecting 750 
empl.—8¢-an-hr. increase retroactive to Dec. 6, 1958; 4¢-an-hr. increase eff. Oct. 10, 1960; 
work wk. reduced from 424 hrs. to 40 hrs.; 3 wks. vacation after 15 yrs. of service (formerly 
3 wks. after 25 yrs.); weekly sick benefits, formerly covering male empl. only, extended to 
include female empl. ‘ 


HAMILTON GENERAL HospiraL, HAMILTON, ONT.—NatT. UNION Pus. EmpL. (CLC): 2-yr. 
agreement covering 1,100 empl—4% increase retroactive to Feb. 1, 1959 and a further 3% eff. 
Feb. 1, 1960; work wk. reduced from 42 hrs. to 40 hrs. 


Lever Bros., TORONTO, ONT.—CHEMICAL Wkrs. (AFL-CIO/CLC): 1i-yr. agreement affecting 
600 empl.—increases ranging from 3¢ to 8¢ an hr.; double time for work on Sundays; vacation 
allowances changed to 2 wks. after 3 yrs., 3 wks. after 10 yrs., 4 wks. after 20 yrs. (formerly 
2 wks. after 1 yr., 3 wks. after 15 yrs., 4 wks. after 25 yrs.). 


MEAT cos. (VARIOUS), VANCOUVER, B.C.—Merat CurTrers (AFL-CIO/CLC): 2-yr. agree- 
ment covering 800 empl.—journeymen to receive increases of $4 weekly eff. Nov. 1959 and 
a further $4 on Oct. 31, 1960; provisions for 3 wks. vacation after 5 yrs. service to become 
eff. in 1961 (formerly 3 wks. vacation after 74 yrs.); welfare and medical plans; employer and 
employees to share equally the costs of a group life insurance plan; 6 day sick leave annually 
eff. on the second yr. of the contract. 


NorTHERN ELECTRIC, TORONTO, ONT.—COMMUNICATIONS Wkxrs. (AFL-CIO/CLC): 1-yr. 
agreement involving 650 empl.—average increase of 3% consisting of 6 to 8¢ an hr. increase in 
hourly rates and $2.25 to $3 per week in weekly rates. 


SASKATCHEWAN WHEAT Pool, REGINA, SASK.—EmpPL. Assoc. (IND.): 2-yr. agreement covering 
1,400 empl—4% general increase retroactive to Aug. 1, 1959 and a further 3% eff. Aug. 1, 1960; 
work week for office staff reduced from 54 days to 5 days. 


SHAWINIGAN WATER AND POWER, MONTREAL, QUE.—EMPL. Assoc. (IND.): 2-yr. agreement 
involving 1,200 empl.—6¢-an-hr. increase eff. Nov. 1, 1959; provisions made to reopen negotiations 
for wage increases in the second yr. of the agreement; vacation allowances changed to provide 
3 wks. vacation after 15 yrs. of service and 4 wks. after 25 yrs. (formerly 3 wks. after 20 yrs. 
and 4 wks. after 30 yrs.). 
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NOTES OF CURRENT INTEREST 


Appoint Parliamentary Secretary 


To Labour Minister Starr 


Richard Devere Thrasher, Member of 
Parliament for Essex South, one-time em- 
ployee of the Ford Motor Company of 
Canada at Windsor, and a member of 
Local 200 of the United Automobile Work- 
ers of America (AFL-CIO-CLC), on Nov- 
ember 18 was appointed Parliamentary 
Secretary to the Minister of Labour. 

Mr. Thrasher left the Ford Company 
to join the Royal Canadian Air Force and 
served overseas in the Second World War 
for a period of 14 months. 

On his return from overseas he went 
to Assumption College, University of West- 
ern Ontario, where he obtained his Bachelor 
of Arts degree. He then attended Osgoode 
Hall, Toronto, to become a barrister and 
solicitor. 

He was Assistant Crown Attorney of 
Essex County from September 1954 to 
September 1956. He was first elected to 
the House of Commons in 1957, and was 
re-elected March 31, 1958. 

Mr. Thrasher, 37 years of age, was born 
at Amherstburg, Ont. 


—Photo by Van, Ottawa 
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Donald MacDonald, CLC, Named 


to Canada Labour Relations Board 

Donald MacDonald, Secretary-Treasurer 
of the Canadian Labour Congress, has been 
appointed to the Canada Labour Relations 
Board as a member representing employees, 
it was announced November 16 by Hon. 
Michael Starr, Minister of Labour. 

Mr. MacDonald is a native of Halifax, 
N.S., and, prior to coming to Ottawa in 
1951, he was active in the labour movement 
of Nova Scotia as a member of the United 
Mine Workers of America. 

Mr. MacDonald was appointed to fill the 
vacancy on the Board arising out of the 
death of A. R. Mosher, who since 1944 
had served on the Board and its predecessor, 
the Wartime Labour Relations Board. 

The Canada Labour Relations Board is 
composed of four members representing 
labour, four members representing manage- 
ment, with an impartial chairman and vice- 
chairman. It meets periodically to deal 
with representation proceedings and other 
labour relations matters affecting operations 
and industries that come under federal 
jurisdiction. 


Union Members in Canada Total 
1,459,000 in 6,763 Locals 


At the beginning of 1959, membership of 
labour unions in Canada reporting to the 
Department of Labour was 1,459,000, 
approximately 33 per cent of the estimated 
number of non-agricultural paid workers in 
the country. 


Returns by 6,763 union locals to the 
1959 survey of labour organizations in 
Canada, conducted by the  Department’s 
Economics and Research Branch, indicated 
little change from the previous year in the 
extent or pattern of union organization. 


Two central bodies—the Canadian Labour 
Congress and the Canadian and Catholic 
Confederation of Labour—continued to 
represent between them some 85 per cent 
of organized labour. Most of the balance 
of union membership is distributed among 
organizations active on a regional, national 
or international level but independent of 
a central labour congress. 


From the information received in the 
annual survey, the Department publishes a 
directory of trade unions in Canada, Labour 
Organizations in Canada. The 1959 edition, 
which is the 48th annual report, is now 
available from the Queen’s Printer, Ottawa, 
at a cost of 35 cents a copy. 


Heavy Duty Repair Trade Subject 
Of Latest Analysis Published 


The universal use of heavy duty equip- 
ment such as large trucks, truck vehicles 
and earth moving machines, and a growing 
need for more formal apprenticeship train- 
ing in this raea has led to an analysis of 
the heavy duty repair trade in Canada and 
the publication last month of a report, An 
Analysis of the Heavy Duty Repair Trade. 
It is available from the Queen’s Printer, 
Ottawa, at a cost of 50 cents each. 

This analysis, by a national committee, 
is the twelfth in a series designed to be 
used as a basis of courses of study for 
trade and other schools; to act as a guide 
for foremen and others who do training on 
the job; and to serve as a means by which 
a tradesman’s or apprentice’s previous ex- 


' perience can be judged. 


At present, only two centres in Canada, 
at Nanaimo, B.C., and at the Institute of 
Technology and Art, Calgary, conduct pro- 
grams of training in heavy duty repair 
mechanics. The analysis, it is hoped, will 


~ be of value in studying the need for addi- 


tional formal training programs elsewhere 
in Canada, and in bringing about more 
uniformity within the trade. 


The report outlines the essential infor- 
mation a journeyman should know and 
lists the functions he should be able to 
perform to be fully competent in his trade. 
The analysis starts with truck equipment 
greater than three-ton capacity and covers 
such items as power graders, scrapers and 
track vehicles, powered by both gasoline 
and diesel units. 


Other analyses by various national com- 
mittees, appointed by the Department of 
Labour working in conjunction with pro- 
vincial apprenticeship authorities, have been 
published on the following trades: brick- 
laying, carpentry, machinist’s, motor vehicle 
repair (body and mechanical), plastering, 
plumbing, sheet metal, electrical, painting 
and decorating, and welding. 


Begin Survey of Requirements 
For 1960 University Graduates 


The Minister of Labour last month 
addressed a letter to more than 5,000 Cana- 
dian employers, asking them to indicate to 
the National Employment Service of the 
Unemployment Insurance Commission their 
expected requirements for university grad- 
uates and undergraduates at the end of this 
academic year. Experience has shown that 
if the NES is to provide the maximum 
assistance to both employers and students, 
efforts to obtain this information must get 
under way at once. 


A similar letter sent out last year 
received a most encouraging response. More 
than 77 per cent of the employers replied 
to the letter, and the NES was able to 
fill more than two thirds of their require- 
ments for university-trained people. 

In the academic year ending in 1959, 
Canadian universities had a student popula- 
tion of about 94,000. It is expected that, 
when all the returns are in, the total for 
the present academic year will be close to 
104,000. In 1959, there were about 17,000 
graduates from Canadian universities and, 
if the same ratio of graduates to total 
student population is maintained, it would 
mean that there would be about 18,000 
graduates this year, most of whom will be 
seeking, for the first time, to enter the 
employment market on other than a tem- 
porary basis. 

There has been an increasing tendency 
for employers to send their own recruiters 
direct to the universities. The Minister in 
his letter does nothing to discourage em- 
ployers from continuing this practice but 
points out that the NES can be of con- 
siderable assistance to them in filling their 
needs. 
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20% of Hirings for Civil Service 
Made from Over-40 Age Group 


About 20 per cent of all new appoint- 
ments to the public service go to persons 
over 40 years of age, the Civil Service 
Commission has announced. 

A survey by the Commission revealed 
that 4,000 of the 20,000 appointments in 
1958 went to persons in this age group. 
Among them were 1,100 who were more 
than 50 years old. 

The Commission said the percentage of 
older workers receiving appointments might 
have been even higher except for the fact 
that most women over 40 are married and 
not seeking employment and that most men 
over 40 are satisfactorily situated elsewhere 
and not seeking a change. 

Another consideration is that the public 
service tends to recruit at the bottom and 
promote from within, with the consequence 
that starting salaries are not always attrac- 
tive to the older worker. 

The Commission pointed out that there 
are now few age limits for entrance to the 
public service. Those that once applied to 
clerks and other large groups were abolished 
some years ago. Those which remain apply 
to training classes, such as foreign service 
officer, and classes where physical fitness 
is of prime importance, such as firefighter. 


CLC Lodges Complaint with ILO 


Over Newfoundland Labour Laws 


The Canadian Labour Congress last 
month filed a formal complaint with the 
International Labour Organization against 
“anti-labour legislation” enacted in New- 
foundland last March. The complaint 
charges the Government of Newfoundland 
with abrogation of “freedom of association 
and protection of the right to organize.” 

The CLC says it made appeals to the 
federal Government to instruct the Lieu- 
tenant-Governor of Newfoundland to reserve 
the Labour Relations (Amendment) Act, 
1959, and the Trade Union (Emergency 
Provisions) Act, 1959. When this was not 
done, the Congress requested the federal 
Government to disallow the Acts under 
powers conferred by sections 56 and 90 of 
the British North America Act. Failing 
this, the CLC suggested that the federal 
Government refer the legislation to the 
courts to determine whether or not the 
laws are intra vires of the powers of a 
provincial legislature. 

CLC executive officers, in an interview 
on October 14 with Hon. E. D. Fulton, 
Minister of Justice, reiterated the wish of 
the Congress that the federal Government 
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use its powers to disallow the legislation. 

t this meeting, the CLC statement said, 
the Minister indicated that if he had any- 
thing to report to the CLC that would 
have any bearing on its decision to refer 
the matter to the ILO, he would so inform 
the Congress within a week. 


When no notification was received, the 
CLC made its formal complaint to the ILO 
Director-General of contravention of the 
principles of the ILO. 


The CLC further claimed that the actions 
of Premier Smallwood and his government 
in the loggers’ dispute and the subsequent 
legislation passed by the Newfoundland 
House of Assembly are in direct contraven- 
tion of both the spirit and the letter of 
ILO Convention No. 87, “Concerning Free- 
dom of Association and the Right to Or- 
ganize.” 


Non-Operating Rail Unions Set Up 


Bureau for Economic Research 


An economic research bureau has been 
established by the unions that represent 
130,000 Canadian non-operating railway 
workers. 


Allan A. Porter, former research econ- 
omist with the Department of Labour, has 
been appointed director of the bureau. Max- 
well Flood is the assistant director and 
will be in charge of public relations. 

After graduation from the University of 
Toronto in 1946, Mr. Porter served two 
years as Canadian Director of Research and 
Education with the United Rubber Workers. 
He then joined the staff of the Ontario 
Federation of Labour and entered the public 
service in 1954. 


Unions Ask Government to Help 


Uranium Workers Facing Layoff 

Two unions, in separate briefs, last month 
asked the federal Government to take 
action to help workers who will be laid 
off by mining companies as a result of the 
decision to stretch out uranium deliveries 
over the next seven years. 


The briefs were submitted by the United 
Steelworkers of America, which represents 
some 11,000 workers in the Elliot Lake and 
Bancroft areas in Ontario, and the Inter- 
national Union of Mine, Mill and Smelter 
Workers, which represents about 1,200 
workers at Uranium City, Sask., and at 
Bancroft. Larry Sefton, Director, District 
6 of the Steelworkers, presented his union’s 
brief; Harvey Murphy, Eastern Vice-Presi- 
dent of the Mine-Mill union, presented the 
other. 


The Steelworkers said any severance pay 
provided by mining companies should not 
deprive workers of unemployment insurance. 
This union also proposed that the National 
Employment Service pay the transportation 
costs of men forced to leave the mine areas 
and that the Department of Labour estab- 
lish vocational training courses for them. 

The Mine-Mill union suggested that if 
the companies failed to provide severance 
pay the Government should provide it. The 
brief also suggested that the Government 
should guarantee that workers who have 
bought homes in mining towns will be able 
to recover their investment. 

It was also suggested, by the Steelworkers, 
that National Employment Service offices 
should be opened at Elliot Lake and Ban- 
croft to aid laid-off workers to find other 
jobs. 


Saskatchewan Labour Federation 
Holds Fourth Annual Convention 


One hundred and thirty-five resolutions 
on a wide variety of topics were considered 
by the Fourth Convention of the Saskat- 
chewan Federation of Labour (CLC), held 
in Regina from October 22 to 24. The 
convention was attended by 175 official 
delegates and some thirty visitors and fra- 
ternal delegates. 

One of the leading subjects of discussion 
was the attitude of the Federation towards 
the proposed new political party. 

A number of resolutions proposed 
changes in labour legislation, including the 
Trade Union Act, Hours of Work Act, 
Minimum Wage Act, Workmen’s Compen- 
sation Act, Annual Holiday Act, and 
apprenticeship regulations. Others con- 
cerned, among other matters, the question 
of the use of injunctions in labour disputes, 
provincial health services, education, a 
national pension plan, old age pensions, 
income taxes, and trading stamps. Recent 
labour legislation in British Columbia and 
Newfoundland was condemned. 

Regarding the proposed new political 
party, the convention passed a resolution 
congratulating the CLC for its efforts in 
forming a new political party and urging 
it to continue to pass on education and 
information until the new party is formed. 

Another resolution appealed “to all unions 
and wage and salary earners... to do their 
utmost (assisted by the Federation Political 
Education Committee), through increased 
political education and action, according to 
the decision of each affiliate, to safeguard 
labour’s interest and welfare by maintaining 
decent measures through the support at the 
ballot box level of those who have imple- 
mented them.” 


Other resolutions approved by the dele- 
gates: called for the Saskatchewan mini- 
mum wage to be increased to $1.25 an 
hour; recommended increased publicity 
against right-to-work laws; petitioned the 
provincial Government to declare the first 
Monday in August a paid statutory holiday; 
and approved a request for a 40-hour, five- 
day week without loss of take-home pay, 
“especially because of rising unemployment.” 

A series of resolutions suggested sim- 
plified forms and procedures in applying 
for workmen’s compensation. The delegates, 
however, rejected a resolution that asked 
the Workmen’s Compensation Board to 
supply all forms with addressed, stamped 
envelopes to be handed to. the injured per- 
son so that he could apply quickly. 

Another resolution was approved which 
asked the federal and Saskatchewan Gov- 
ernments to work together to control, “in 
the public interest,’ the use of trading 
stamps and similar devices “so that devices 
of this kind will not be readily acceptable 
by this uninformed public.” 

An old age pension of $85 a month for 
all persons over the age of 65 was requested 
in another resolution. 

Claude Jodoin, President of the Cana- 
dian Labour Congress, who was the speaker 
at the banquet, referred to the proposed 
new political party. Asking whether it was 
criminal for the Canadian worker to organ- 
ize politically, he said: “If it is permissible 
for everyone else to do so, it is permissible 
for the workers of Canada to participate 
in public affairs.” 

If a new party were set up with union 
support, he said, there would be room in 
the union movement for persons or groups 
who objected to such political action. 

In the election of officers, F. W. Mc- 
Clelland was returned as President. S. W. 
Simmons and Louis Steil were elected 
Vice-Presidents; D. S. Young, Recording 
Secretary; and I. E. Moore, Treasurer. 


Civil Servants of Alberta Sever 
Connection with CLC Federation 


The Civil Service Association of Alberta, 
with a membership of 9,000, has severed 
its affiliation with the Alberta Federation 
of Labour, ending a 31-year-old relationship. 

The decision, at the Association’s con- 
vention last month by a vote of 81 to 3, 
was taken because the Association believes 
civil servants should not be associated with 
any organization that is backing a political 
party. In October the Federation gave 
approval in principle to the “New Party” 
being formed with the backing of the 
CCF and the Canadian Labour Congress 
(L:G;, Novep11'50): 


aay | 


Former Labour Gazette Editor, 


Harry J. Walker Retires 


Harry J. Walker, Editor-in-Chief of the 
LABouR GAZETTE from 1936 until April 
1958, and a civil servant for 40 years, 
ended his service with the Department of 
Labour on November 15. 

From April 1, 1958 until his retirement 
he served as an assistant to the Deputy 
Minister of Labour, Arthur H. Brown. 

Prior to entering the government service, 
Mr. Walker was a reporter in the Parlia- 
mentary Press Gallery for The Ottawa 
Journal, from 1912 to 1914; then editor, 
until he went overseas with the Sth Battery, 
C.C.A., of the Renfrew Journal. He joined 
the Department in 1919 on his return from 
the First World War. 


Canadian Credit Unions Increase 


In Number, Membership, Assets 


Membership of Canadian credit unions 
grew 7 per cent and total assets 19 per 
cent in 1958, it is reported in Credit Unions 
in Canada, annual publication by the 
Economics Division of the Department of 
Agriculture. Increases were also reported 
in the number of credit unions and in the 
number of loans granted during the year. 

In 1958 there were 4,436 chartered credit 
unions, compared with 4,349 the previous 
year. Members totalled 2,212,698, com- 
pared with 2,059,835 in 1957. Assets rose 
during the year from $846 million to $1,008 
million. Loans to members totalled $394,- 
187,000 in 1958, up from $344,791,000 in 
1957. 

Members of credit unions in 1958 made 
up 13 per cent of Canada’s total population. 


Canada Ratifies U.N. Convention 


On Nationality of Married Women 


On October 21, Canada became the 18th 
country to ratify the United Nations Con- 
vention on the Nationality of Married 
Women. 

The Convention, which was adopted by 
the U.N. General Assembly in January 1957 
and went into force on August 11, 1958, 
was originally drafted by the Convention on 
the Status of Women. 

The Convention provides that neither 
marriage nor its dissolution, nor the change 
of nationality by the husband during the 
marriage, shall automatically affect the 
nationality of the wife. 

Contracting states also agree that an 
alien wife may, at her request, acquire her 
husband’s_ nationality through specially 
privileged naturalization procedures. 
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Shorter Maximum Work Week, 
Higher Minimum Wage Requested 


In its annual brief to the provincial 
Cabinet last month, the Saskatchewan 
Federation of Labour asked, among other 
things, for legislation establishing a maxi- 
mum work week of 40 hours without reduc- 
tion in take-home pay, a higher minimum 
wage, and a comprehensive program of 
health care. 

In repeating its request for a maximum 
40-hour week, the Federation quoted figures 
published by the Dominion Bureau of Statis- 
tics showing that output per non-agricultural 
wage-earner in the province had increased 
by 191.2 per cent since 1949. In the same 
period, the brief said, labour income has 
increased by less than 50 per cent. This’ 
showed, the Federation argued, that even 
making the largest allowance for the in- 
creased cost to employers of introduction 
of the 40-hour week, there would still 
remain “a very, very wide margin of advan- 
tage for employers.” 

The legal minimum wage, which in 1946 
was 58 per cent of the average wage, has 
now dwindled to 44.2 per cent of the 
average wage, the brief stated. The Feder- 
ation asked the Government at least to 
restore the balance between minimum and 
average rates. 

The brief requested the extension of 
health services to provide preventive, diag- 
nostic, curative and rehabilitative service by 
“physicians, surgeons, dentists and other 
specialists, for all citizens in Saskatchewan.” 

The Federation also requested: 

—That workmen’s compensation be raised 
from the present 75 per cent of earnings to 
100 per cent or, if the Government decided 
that this could not be done immediately, 
that this scale should be used at least in 
fixing pensions. 

—Several measures to deal with unem- 
ployment, including: research into the nature 
and sources of unemployment, planning of 
public works so as to minimize seasonal 
and other unemployment, and special pro- 
grams, such as low-rental housing projects, 
to create employment. 

—A number of changes in the Trade 
Union Act. The Federation especially em- 
phasized its opposition to “any move to 
institute the misnamed ‘right-to-work’ law 
in Saskatchewan.” 

—A provincial sick-pay law and estab- 
lishment of a provincial fund for partly 
disabled workers. 

—Calling of a national conference on 
labour laws, to be convened by the federal 
Government, and participated in by provin- 
cial governments and national and provin- 
cial labour bodies. 


—Implementation of an immediate pro- 
gram of low-cost housing construction. 

—Free school text books in Saskatchewan 
schools up to and including Grade 12. 

Old age pension of $85 a month at 
age 65, without a means test. 

—Larger exemptions in the personal 
income tax for workers, and greater con- 
sideration for high school and university 
students in connection with income tax. 


NUPSE Convention Approves 


Re-opening of Merger Talks 


The 14th convention of the National 
Union of Public Service Employees, held in 
London on November 12, 13 and 14, unani- 
mously approved the immediate re-opening 
of talks directed towards a merger with the 
National Union of Public Employees, with 
the object of holding a founding convention 
of a new merged body in the fall of 1960. 

Earlier this year merger talks between 
the two unions were broken off, and sub- 
sequently delegates at the NUPE conven- 
tion urged further investigation of the plan. 

The convention, which was attended by 
about 150 delegates, passed a series of 
amendments to the constitution. These 
included a provision barring from affiliation 
local unions dominated by communists or 
fascists and a provision requiring the books 
of subordinate bodies to be open to inspec- 
tion by the national union, and giving the 
Executive Board the power to conduct an 
investigation when it is believed that a local 
may be under the control of corrupt ele- 
ments. Another amendment limited to two 
years the period for which the national 
union may put a local under trusteeship 
and restricted the administrative authority 
to normal business. 

The convention approved other resolu- 
tions that: 

—Asked for amendment of the Unem- 
ployment Insurance Act to extend coverage 
to hospital employees, and to prevent the 
exclusion of any NUPSE member from the 
operation of the Act, either voluntarily or 
by compulsion. 

—Urged support for the new political 
party, but at the discretion of the individual 
locals. : 

—Asked for legislation to implement a 
portable pension plan, thus eliminating one 
of the main barriers to the employment of 
older workers. 

Leo Lebrun, President of the Canadian 
Brotherhood of Municipal Employees (CLC) 
told the delegates that his union was holding 
discussions with the national officers of the 
NUPSE with a view to a merger. 


British Columbia labour legislation mak- 
ing unions legal entities was attacked as 
“vicious” by Henry Rhodes, Assistant Direc- 
tor of Organization for the Canadian 
Labour Congress. 

J. E. Clark was re-elected President, and 
Kealey Cummings, Timmins; Colin C. 
Mainds, Oshawa; and F. O. Rogers, Hamil- 
ton, were re-elected Vice-Presidents. 


Fewer Blind Allowances Paid 
But More to Aged, Disabled 


The number of blind persons in Canada 
receiving allowances under the Blind Per- 
sons Act decreased from 8,735 at June 30, 
1959 to 8,712 at September 30, 1959. 

The federal Government’s contributions 
under the federal-provincial scheme totalled 
$1,050,956.93 for the quarter ended Sep- 
tember 30, 1959, compared with $1,052,- 
163.68 in the preceding quarter. Since the 
inception of the Act, the federal Govern- 
ment has contributed $25,298,948.46, 

At September 30, 1959, the average 
monthly allowance in the provinces ranged 
from $50.71 to $54.18. In all provinces the 
maximum allowance paid was $55 a month. 


Old Age Assistance 


The number of persons receiving old age 
assistance in Canada increased from 98,560 
at June 30, 1959, to 98,747 at September 
30, 1959. 

The Federal Government’s contributions 
under the federal-provincial scheme totalled 
$7,630,266.99 for the quarter ended Sep- 
tember 30, 1959, compared with $7,609,- 
958.91 in the preceding quarter. Since the 
inception of the Act, the federal Govern- 
ment has contributed $174,289,539.07. 

At September 30, 1959, the average 
monthly assistance in the provinces ranged 
from $48.91 to $53.26, except in one prov- 
ince where the average was $44.55. In all 
provinces the maximum assistance paid was 
$55 a month. 


Disabled Persons Allowances 


The number of persons in Canada receiy- 
ing allowances under the Disabled Persons 
Act increased from 48,476 at June 30, 1959, 
to 48,821 at September 30, 1959. 

The federal Government’s contributions 
under the federal-provincial scheme totalled 
$3,979,614.48 for the quarter ended Sep- 
tember 30, 1959 compared with $3,967,- 
455.21 in the preceding quarter. Since the 
inception of the Act, the federal Govern- 
ment has contributed $47,620,900.17. 

At September 30, 1959, the average 
monthly allowance in the provinces ranged 
from $51.94 to $54.68. In all provinces the 
maximum allowance paid was $55 a month. 
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Named Deputy Minister of New 
Alberta Department of Labour 


Kenneth Pugh, formerly Chairman of 
the Alberta Board of Industrial Relations, 
has been appointed Deputy Minister in the 
recently formed Alberta Department of 
Labour. 

The new department was created when 
the former Department of Industries and 
Labour was split into the Department of 
Labour and the Department of Industries 
and Development. 

Mr. Pugh has been in the provincial pub- 
lic service for 23 years, and during his 
entire service has been connected with 
labour matters. 


Former Railway Union Officer, 
Thomas Broad Dies in Ottawa 


Thomas Broad, at one time Chairman of 
the General Executive Board of the Brother- 
hood of Railway Carmen, died November 
9 in Ottawa after a short illness at the 
age of 75 years. 

Mr. Broad joined the Canadian Pacific 
Railway in 1904 as a car cleaner and 
repairer in Ottawa. He subsequently became 
electrician and rose to be a car inspector. 
He was appointed employee member of the 
CPR pension plan, and helped to for- 
mulate the present CPR pension plan. He 
was an officer of Ottawa Lodge 230. 

He became Chairman of the General 
Executive Board of the union in 1947, and 
held the post until he retired on March 1, 
1948. 


Hugh Purdie 


Hugh Purdie, President in 1944 of the 
Regina Trades and Labour Council, Secre- 
tary of the Regina Civic Employees Feder- 
ation from 1945 to 1948, and Director of 
the Regina Civic Employees’ Credit Union 
for 13 years, died in Regina on November 
1, at the age of 70 years. 


G. W. Scanlon 


Gerald Walter Scanlon, local chairman 
for many years of Division 36, Canadian 
Brotherhood of Railway, Transport and 
General Workers, died in Halifax on Octo- 
ber 31, at the age of 50 years. 

He was a delegate and committee mem- 
ber in the Halifax, Dartmouth and District 
Labour Council, a member of the Joint 
Protective Board and member of the system 
adjustment board for the sleeping and 
dining car employees. 
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Department’s Annual Report 
For 1958-59 Now Available 


“During the year the Department’s efforts 
to stimulate winter employment gained 
momentum. In July the National Winter 
Employment conference was convened by 
the Minister of Labour; early action on 
some of the conference’s recommendations 
undoubtedly contributed to the increase in 
employment during the 1958-59 winter,” it 
is stated in the 59th annual report of the 
Department of Labour for the fiscal year 
ending March 31, 1959. The report is just 
off the press and available from the Queen’s 
Printer at 25 cents per copy. 


The report notices that in the last fiscal 
year the Prime Minister proposed a Muni- 
cipal Winter Works Incentive Program in 
which all provinces participated. An esti- 
mated 41,353 men were hired for 1,683,157 
man-days of work as a result of the pro- 
gram. Two branches of the Department, 
the Special Services Branch and the Infor- 
mation Branch, devoted much effort during 
the year to the stimulation of winter 
employment. 


Conciliation proceedings under the Indus- 
trial Relations and Disputes Investigation 
Act during the year directly affected 196,823 
employees, almost 50 per cent of the em- 
ployees within federal jurisdiction. 

The Department’s conciliation officers 
effected settlements in 62 of the 108 labour- 
management disputes referred to them, the 
report reveals. 


The Civilian Rehabilitation Branch sought 
improvement in co-operative arrangements 
with the provinces to encourage a steady 
increase in the number of disabled persons 
benefitting from rehabilitation services. Dur- 
ing the year there was an increase from 
1,055 to 1,174 in the number reported by 
the provinces as rehabilitated. 


The report mentions the survey of pub- 
licly owned and operated facilities for 
vocational training in trade and technical 
operations, part of the Research Program 
on the Training of Skilled Manpower, that 
was completed during the year, along with 
surveys of training in agriculture, commer- 
cial and service occupations. Work on a 
survey of training in federal Government 
departments is continuing, the report says. 


The Economics and Research Branch 
improved its methods of collecting and 
publishing information on current collec- 
tive bargaining activities, extended its annual 
wage and salary survey into the area of 
community and inter-industry rates and 
expanded its working conditions survey 
to cover a greater number of employers. 


NEW YEAR MESSAGES 


Hon. Michael Starr, Minister of Labour 


As Minister of 
Labour I am pleas- 
ed to take this 
opportunity to ex- 
tend New Year’s 
greetings to the 
people of Canada. 

The year we 
have just completed 
has been a good 
one for most Cana- 
dians. During the 
course of it we were 
able to make fuller 
use of our resources 
and our economy 
benefited as a re- 
sult. 

Our Gross Na- 
tional Product for 
the year will prob- 
ably stand at $34 
billion dollars 
when final figures are compiled, an 
increase of more than 7 per cent over 
1958. Production and exports were 
both higher than last year, and the 
number of new houses completed will 
probably be close to an all-time high. 

There were more employment 
opportunities, and the total number 
of persons employed increased by an 
average of about 160,000 over the 
year. Canadian workers gained sub- 
stantially in wages and working con- 
ditions. 

Meanwhile unemployment declined 
compared with the year before. Dur- 
ing the first ten months of 1959 the 
number of persons without jobs and 
seeking work averaged about 15 per 
cent fewer than in the same period of 
1958. At the same time, those who 
did become unemployed were without 
work for shorter periods, and there 


was less partial un- 
employment. 

Present indica- 
tions suggest that 
the unemployment 
figure for this win- 
ter will continue to 
be lower than that 
of the year before. 
Continued _ effort, 
however, on the 
part of industry— 
both employers and 
workers—of gov- 
ernments and of 
every individual ci- 
tizen is needed to 
ensure this result. 

Fortunately the 
national winter 
work campaign is 
receiving increasing 
support every year, 
and I sincerely hope this year’s cam- 
paign, which starts in January, will 
encourage even larger numbers of 
home and business owners to have 
their interior repair and renovation 
work done in the cold months and so 
increase winter employment. The 
Municipal Winter Works Incentive 
Program, introduced last year, is again 
in full swing. Through the co-opera- 
tion of provincial and municipal 
authorities a large number of projects 
have already been approved and many 
are under way. 

In labour-management relations, 
there were again some prolonged and 
difficult disputes. In the great majority 
of cases, however, both parties to col- 
lective bargaining have shown a real 
desire to find solutions to their dif- 
ferences with the least amount of lost 
time and lost production, with the 

(Continued on page 1338) 
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Claude Jodoin 


President, Canadian Labour Congress 


We approach the New 
Year confident of new 
gains in both the economic 
and political fields; the 
year 1960 may well prove 
to be one of the most 
successful in the history of 
the Canadian labour move- 
ment. 


As we look back on the 
year just ending we are 
well aware that it has, in 
some respects, been a stren- 
uous one for trade unions. 
Those who would benefit 
from a weakened labour 
movement have used every 
opportunity to discredit 
workers’ organizations, and unwarranted 
attacks have been made from many angles. 
This has had one very real effect which 
seems, so far, to have escaped public notice: 
it has welded the trade union movement 
in Canada into a stronger and more unified 
organization than ever before. It has given 
new strength to the unit which was achieved 
when Canada’s two larger labour con- 
gresses merged in 1956. 

These attacks have aroused in trade union 
membership across Canada a new aware- 
ness of the importance of their organiza- 
tions. Conventions and other gatherings 
have been attracting record attendances and 
the proceedings have been marked by a 
seriousness and a sense of purpose which 
leave no doubt about the determination 
of these workers to protect the unions which 
are their means of expression and of action. 
Organized labour has a very definite role 
in Canadian life and we enter a new year 
better prepared than ever to fulfil that role 
in an efficient and a positive way. 

There is a spirit of optimism abroad in 
our country as we reach the turn of the 
year. We in organized labour share that 
spirit. We recall that many months ago 
unions were told to “hold the line”. We 
were warned of dire consequences if work- 
ers insisted on seeking wage increases. We 
did not share the rather pessimistic view of 
those who said that a “hold the line” posi- 
tion was necessary in a period of recession. 

We felt that steps were necessary to give 
people new confidence and to create new 
demands for goods and services. Such 
demands would naturally follow increased 
earnings, Trade unions did seek wage 
increases and to a considerable extent 
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obtained them. Increases 
in hourly earnings have 
been recorded in practic- 
ally all sections of our 
economy over the past 
year. 

It is encouraging now to 
find the Prime Minister 
reporting to the nation that 
1959 will prove to be 
one of the best years in 
Canada’s economic history, 
and that 1960 may be even 
better. 

Workers, through their 
unions, will doubtless con- 
tinue to seek a fair share 
of this increasing prosper- 
ity. No apology is needed for this position; 
it is one which we feel sure will benefit 
Canadians as a whole. 

Canadians can also benefit from improve- 
ments in social legislation. Our interest in 
legislation has contributed much towards 
arousing a new and widened interest in 
politics and public affairs among those 
active in the labour movement. The estab- 
lishment of a new political party now seems 
assured and final steps towards this end 
are likely to be taken in 1960. When this 
party is established it will be the product 
of long and detailed discussions in which 
many thousands of men and women, both 
in and out of the labour movement, have 
participated. 

The suggestion of a new party has aroused 
criticism, particularly from those who have 
vested interests to protect, but the position 
of the Canadian Labour Congress is clear. 
Time and again, in all sections of the 
country, our membership has voiced dis- 
satisfaction with the inadequacy of the 
representation that now exists. The year we 
are beginning will be an extremely impor- 
tant one in providing opportunities for 
ordinary Canadian people to have a political 
voice. 

The new sentiment which is pervading 
organized labour in Canada is not one of 
belligerence or hostility; it is rather one of 
stern determination to contribute to a better 
life for all, a sentiment surely appropriate 
to this season when we speak of good will 
to all men. 


Roger Mathieu 
President, Canadian and Catholic Confederation of Labour 


(Translation) 

Every year Christmas re- 
minds us again of the most 
important message ever 
received on this earth— 
a message of joy and 
peace—a message intended 
for men of good will. 

May Christmas 1959 
afford us an opportunity to 
reflect once more on those 
conditions that must be 
realized if this joy and 
peace are to increase 


A.H. Balch 


among us and be shared 
by all men of good will. 

As Christians, let us re- 
call that all joy and peace 
come from God, and that 
man can find them only in 
justice and charity. 

On behalf of the CCCL, 
I extend wishes for a very 
merry Christmas to all our 
fellow-citizens, men and 
women, and especially to 
all who are active in the 
labour movement. 


Chairman, National Legislative Committee, 


The past year, although 
it had its dark spots, show- 
ed an improvement in the 
economy of Canada. The 
running trades all received 
increased wages and a step 
up in conditions. It is true 
the betterments are gradual 
but in the final analysis 
they are improvements. 

Railroadmen are still 
feeling the impact of auto- 
mation; all branches of 
the service have felt the 
cruelty of layoffs. Govern- 
ment was appealed to and 
request made to investigate 
and report on the effects of technological 
changes. Loss of income through enforced 
idleness is always serious for the worker and 
his family, regardless of cause. 

The abandonment of lines and terminals 
without compensation for a change of 
residence is a question that must be pressed 
upon the Government for relief. The 
National Legislative Committee, after the 
set-back from the Supreme Court in the 
New York Central (Ottawa to Cornwall) 
abandonment case, appealed to the Prime 
Minister and Cabinet for change in the 
Railway Act to cover like amendments. The 
railroadmen do not wish to question the 
right of the railways to make changes in 
operation in order to effect economies, but 
they insist that provision should be made 
to protect employees against financial loss 
as a result of such changes made for the 
benefit of the railways. An appeal is to 
be made to the Royal Commission on 


International Railway Brotherhoods 


Transportation requesting 
they study the matter and 
report to the Government. 

It is to be noted that 
during the past year a more 
definite outcry against un- 
protected level crossings is 
being made through the 
medium of the press and 
public bodies. The National 
Legislative Committee for 
a good many years have 
requested government ac- 
tion on this question. It 
is to be hoped that, now 
public opinion has been 
aroused, the far-sightedness 
of railwaymen will at last be recognized. 

In international affairs we are pleased 
to note a relaxation in the “cold war”. The 
advance made during the past year in a 
better understanding between the two great 
powers is noticeable. We feel Canada has 
a great role to play as a powerful third 
power to act as an intermediary, and sup- 
port our Government in their action and 
interest in this, which is so vital to the 
rest of the world. 

The Railway Brotherhoods are greatly 
interested in the economic security of the 
aged and it is gratifying to note that during 
the past year a study was made relating to 
old age security systems in effect in Canada 
and the United States. We have advocated 
a form of government controlled contribu- 
tory pension plan, including provisions for 
portable pensions. The inclusion of this 
provision would tend to eliminate the “too 
old at 40” cry of the employer. 
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Canada and the First Year of the ILO 


Government Adviser at first International Labour Conference in 1919 writes 
about Canadian participation in ILO’s establishment and its first conference 


The following article, published to com- 
memorate the 40th anniversary of the 
founding of the International Labour Or- 
ganization, was written especially for the 
Lasour GAZETTE by Dr. Walter A. Riddell, 
who, as Deputy Minister of Labour for 
Ontario, attended the first International 
Labour Conference, 1919, as an adviser to 
the Government Delegates. 


The International Labour Organization is 
celebrating this year just ending the fortieth 
anniversary of its founding and of its first 
International Conference. 

In the early months of 1919, the Paris 
Peace Conference, along with the general 
peace settlement and the Covenant of the 
League of Nations, considered and adopted 
a report of its Commission on International 
Labour Legislation. 

The terms of reference of this Commis- 
sion were “to inquire into the conditions of 
employment from the international aspect, 
and to consider the international means 
necessary to secure common action on mat- 
ters affecting conditions of employment, and 
to recommend the form of a permanent 
agency to continue such inquiry and con- 
sideration...” A charter of labour enforced 
by an international organization had long 
been the goal of workers’ associations, and 
more especially during the war. 

The British Ministry of Labour had pre- 
pared and brought to the Peace Conference, 
in anticipation of action, the text of a 
draft scheme for the establishment of such 
a permanent organization for labour. This 
scheme, was accepted by the Labour Com- 
mission as its basis of discussion. 

The plan of control under the British 
scheme was unique, for it recognized the 
three parties to industry: governments, em- 
ployers and workers, the two latter groups 
together being accorded equal voting power 
with the representatives of governments. 
This tripartite system has continued to 
prove acceptable to the three groups. 

Its organs were to comprise a Conference, 
meeting at least annually in which each 
member state would be represented by two 
government delegates, one employers’ dele- 
gate and one workers’ delegate; a Govern- 
ing Body of twenty-four members, twelve 
representing governments, six employers 
and six workers; and a Labour Office or 
Secretariat. 

The decisions of the Conference were 
to take the form of Conventions and Recom- 
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mendations. These required a two-thirds 
vote of the Conference for adoption, and if 
adopted the only obligation resting upon 
a member state was that of bringing the 
convention or recommendation before its 
legislative authority. If, however, a Con- 
vention were ratified, it at once became 
an international obligation of the member. 


The Canadian Prime Minister, Sir Robert 
Borden, although not a member of the 
Commission, took an active interest in its 
progress, being kept informed by his labour 
advisor, P. M. Draper, then Secretary of 
the Trades and Labour Congress. 


The framers of the British scheme for 
a permanent labour organization had shown 
ingenuity in devising machinery for a tri- 
partite organization, and had tailored it 
to meet the requirements of industrial 
Europe. They had, however, overlooked 
providing for (1) differences in industrial 
development between countries due to 
climate and scarcity of trained labour, (2) 
countries with federal constitutions, and 
(3) the eventuality that the Dominions 
would demand equal conditions of member- 
ship. The last two omissions caused much 
concern to the Canadian delegation. 
Canada, being a federal state, could not 
assume obligations and rights reserved to 
the provinces under the constitution. This 
was overcome by a provision inserted in 
Article 19 that a federal state might treat 
a draft Convention as a Recommendation. 


The other problem for the Canadian 
Federal Government arose from Article 8 
of the “Declaration of General Principles” 
which, it was considered, ran contrary to 
legislation in two of the Provinces. Borden, 
however, got around this by redrafting the 
General Principles, which not only greatly 
improved the text but modified “the offend- 
ing article.” He then moved, in the plenary 
session of the Conference, that his draft 
be substituted for the earlier statement. 
This was at once agreed to. 


Canada and the other Dominions met 
with even greater difficulty, however, in 
trying to establish their eligibility to seats 
on the Governing Body. For they were 
specifically debarred, in draft Article 7, 
by the following words, “No member 
together with its Dominions and Colonies 
whether self-governing or not shall be 
entitled to nominate more than one mem- 
ber.” It was only after much argument 
and some threat that these words were 


The Canadian delegation to the first 
annual meeting of the International Labour 
Conference, held in Washington on October 
29 to November 29, 1919, was led by Hon. 
Gideon Robertson, Senator and Minister of 
Labour for Canada. Hon. Newton W. 
Rowell, President of the Privy Council of 
Canada and Acting Secretary of State for 
External Affairs, was the other Government 
Delegate. 

P. M. Draper, Secretary-Treasurer, Trades 
and Labour Congress of Canada, was the 
Worker Delegate; and S. R. Parsons, Presi- 
dent, British American Oil Company 
Limited, was the Employer Delegate. 

Others making up the delegation were: 

Advisers to Government Delegates: F. A. 
Acland, Deputy Minister of Labour for 
Canada; Loring C. Christie, Legal Adviser 
to the Department of External Affairs; 
Daniel A. Cameron, Member of the Provin- 
cial Legislature of Nova Scotia; Hon. C. W. 
Robinson, Member without Portfolio of the 
Government of New Brunswick; Hon. W. L. 
Mackenzie King, former Minister of Labour 
for Canada; Louis Guyon, Deputy Minister 
of Labour for Quebec; Dr. Walter A. Rid- 


deleted. The Dominions then became en- 
titled to elected seats, and Canada shortly 
after, by virtue of her right as one of the 
eight states of chief industrial importance, 
was elected. 

On April 11, 1919, the Peace Conference 
adopted the constitution of the International 
Labour Organization, and it was incor- 
porated as Chapter XIII of the Peace 
Treaty. 

President Woodrow Wilson, before leav- 
ing Paris, had invited the first International 
Labour Conference to be held at Washing- 
ton. The transistory provision of the con- 
stitution had fixed the date as October 
1919. An International Organizing Com- 
mittee consisting of the appointees of seven 
members had been arranged for, and the 
following agenda agreed upon: 

1. The eight hour day or the forty-eight 
hour week. 


2. Preventing or providing against unem- 
ployment. 
3. Women’s employment 
(a) Before and after childbirth, in- 
cluding maternity benefit 
(b) During the night 
(c) In unhealthy processes. 
4. Employment of children 
(a) Minimum age 
(b) During the night 
(c) In unhealthy processes. 
5. Extension and application of the Bern 
Conventions 1906 
(a) Prohibition of night work of 
women 


Canadian Delegation, First International Labour Conference, Washington, 1919 


dell, Deputy Minister of Labour for Ontario; 
Hon. Thos. H. Johnson, Attorney-General 
for Manitoba; T. M. Molloy, Secretary 
of the Bureau of Labour for Saskatchewan; 
Hon. C. R. Mitchell, Provincial Treasurer 
for Alberta; J. D. McNiven, Deputy Minis- 
ter of Labour for British Columbia; Gerald 
H. Brown, Secretary of the Reconstruction 
Committee of the Government of Canada. 


Advisers to Worker Delegate: Tom Moore, 
President, Trades and Labour Congress of 
Canada; Arthur Martel, Vice-President, 
Trades and Labour Congress of Canada; 
Robert Baxter, Vice-President, Trades and 
Labour Congress of Canada; David Rees, 
Vice-President, Trades and Labour Con- 
gress of Canada; Mrs. Kathleen Derry, 
Member, Boot and Shoe Workers’ Union. 


Advisers to Employer Delegate: J. E. 
Walsh, General Manager, Canadian Manu- 
facturers’ Association; J. T. Stirrett, General 
Secretary, Canadian Manufacturers’ Associa- 
tion; E. Blake Robertson, Ottawa Represen- 
tative, Canadian Manufacturers’ Associa- 
tion; J. B. Hugg, Canadian Manufacturers’ 
Association; J. G. Merrick, Secretary, 
Canadian Employers’ Association. 


(b) Prohibition of use of white phos- 
phorus. 


The Conference could not have been 
held at a more embarrassing time. Wash- 
ington was in the throes of the bitter 
struggle over the ratification of the Ver- 
sailles Treaty, which included not only the 
Convention of the League of Nations but 
also the Constitution of the ILO. Both of 
these were sharing, not only in the Capital 
but throughout the nation, the criticism 
and abuse of the opponents of ratification. 
President Wilson’s attempt to salvage the 
Treaty by carrying his case direct to the 
people had failed; with his paralytic stroke, 
he was a very sick man. 


The officials of the organizing committee 
who had come to Washington to make 
preliminary arrangements found that Presi- 
dent Wilson’s invitation had yet to be 
approved by Congress, and even when its 
approval was obtained, no funds had been 
voted for the Conference. Fortunately the 
British Government advanced £3,000, 
which enabled the Conference to take 
place. 


It was in this depressing atmosphere of 
American political turmoil and anti-foreign 
feeling that the delegates arrived from 37 
countries to take part in what they were 
convinced was a new and hopeful venture 
in labour regulation and protection. 

Many members had sent large and well- 
qualified delegations, and none more than 
Canada. Ours was the largest delegation 
in the Conference, numbering twenty-six. 
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Not only was the federal Government well 
represented but also all of the provincial 
Governments. Among the delegates were 
two federal and three provincial Ministers. 
The employers’ and workers’ groups each 
comprised a delegate and five advisers. The 
Japanese had the next largest delegation 
with twenty-three, the Belgians with twenty- 
one, the British with twenty and the French 
with fourteen. 

The United States was not officially 
represented at the Conference, since Con- 
gress had stipulated that no delegates should 
be appointed until the treaty had been 
ratified. The Secretary of Labor, W. B. 
Wilson, presided over its sessions most 
acceptably. 

The first International Labour Confer- 
ence, in spite of many handicaps, was one 
of the most successful of the many that 
have since been held. The questions on 
the agenda, listed above, were adequately 
dealt with, and resulted in six Conventions 
and six Recommendations. The Convention 
on the application of the principle of the 
eight hour day and the forty-eight hour 
week, as was to be expected, aroused the 
greatest interest, and occupied more time 
than the other decisions. Certain em- 
ployers were apprehensive of its economic 
effects, fearing competition from the United 
States if it refused membership in the 
Labour Organization. 

The personalities of the Conference 
represented such names well-known at the 
time as Barnes and Delevinge of Great 
Britain, Fontaine and Jouhaux of France, 
Mahaim and Mertens of Belgium, Des 
Planches and Baldesi of Italy, Oka and 
Masumoto of Japan, and Rowell and 
Robertson of Canada. Rowell, with his 
keen constitutional mind, proved invaluable 
in keeping the Conference within the bounds 


of its treaty limitations. As chairman of 
the Commission on Application for Admis- 
sions, he so ably defended his minority 
report of one on the admission of Finland 
that it was adopted as againt the majority 
report of four. 


In reviewing the activities and accom- 
plishments of the ILO since its first year, 
it must be acknowledged that it has more 
than justified the faith of its founders. 
It has adopted 114 Conventions and 112 
Recommendations covering a wide range of 
labour problems. Up to 1959 these Con- 
ventions have received about 2,000 ratifica- 
tions by the 80 member nations. 


The Organization survived World War 
II, and after its sojourn in Montreal emerged 
stronger than ever as a Specialized Agency 
of the United Nations with a still broader 
and more ambitious program. Its early em- 
phasis on industrial research, international 
labour standards and the publication of 
labour legislation has been supplemented by 
an operational program of technical assist- 
ance to underdeveloped states in matters 
connected with labour and social policy. 


For this purpose the ILO has established 
in various parts of the world field offices 
which serve as centres for assistance to 
governments in setting up employment 
services, increasing productivity, the devel- 
opment of training facilities and of social 
security programs. In this work it co- 
operates closely in the United Nations 
Expanded Program of Technical Assistance. 
More recently it has been occupied with 
the problems of industrial relations, auto- 
mation, the hazards of radiation, occupa- 
tional health services, workers’ housing, and 
fishermen’s problems. It is evident, there- 
fore, that the ILO is continuing to fulfil 
the promise of 1919. 


The Unesco Courier, a monthly publica- 
tion of the United Nations Educational, 
Scientific and Cultural Organization, has 
devoted its issue for November to the 40th 
anniversary of the International Labour 
Organization. 

Thirty-two pages of articles and photos 
enable readers to obtain an idea of what 
has been achieved by the ILO in collabora- 
tion with the governments, employers and 
workers of its 80 member countries on 
behalf of working men and women through- 
out the world. 

Among the contents of this issue are: 
“The Impact of Social Change,” by David A. 
Morse, Director-General of the ILO; “40 
Years of Struggle for Social Justice,’ by 
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Edward J. Phelan, former Director-General 
of the ILO; “Labour’s Union: An Inter- 
national Triangle,” by Ronald S. Fenton; 
and a special report from the ILO on 
automation and its effect on lives and jobs. 
Other articles and photos illustrate the 
various aspects of the work of the ILO. 

The Unesco Courier appears each month 
in four languages: English, French, Spanish 
and Russian. 

UNESCO, Paris, sends a free specimen 
copy of the publication on request and 
provides details about taking out a sub- 
scription. 

The ILO has a limited number of copies 
of the November issue in English and 
French. Copies will be sent on request as 
long as supplies last. 


Provisions for Income Security 
in Canadian Manufacturing Industries 


Almost half of establishments surveyed provided for reporting pay and almost 
three quarters for sickness indemnity insurance; but only about three per cent 
had provisions for layoff benefits and about same number for guaranteed wages 


A recent survey by the Department of 
Labour of income security plans provided 
in Canadian manufacturing establishments 
showed that almost half had reporting pay 
arrangements, only about 3 per cent had 
layoff benefit plans, almost three quarters 
provided sickness indemnity insurance, and 
only about 3 per cent had any form of 
guaranteed employment or wages. 

The results of the study, based on the 
1957 Working Conditions Survey of the 
Department’s Economics and Research 
Branch, are contained in a report, Provi- 
sions For Income Security in Canadian 
Manufacturing Industries, just released. 
Copies may be obtained from the Queen’s 
Printer at a price of 25 cents each. 

The report has a chapter on each of 
the four forms of income security plans 
covered in the survey: reporting pay, layoff 
benefits, sickness indemnity insurance, guar- 
anteed employment or wages. In addition, 
11 tables give statistical details of the find- 
ings of the survey. 


Reporting Pay 

Reporting pay is described in the survey 
questionnaire as work or pay guaranteed 
to non-office employees for a_ specified 
number of hours, on condition of their 
reporting at the usual starting time, even 
when there proved to be no work for 
them. 

The incidence of reporting pay provisions 
was found to vary greatly from one indus- 
try to another, ranging from 88 per cent 
of the establishments covered in the non- 
ferrous metal products industry and 87 
per cent in the electrical apparatus industry 
to 27 per cent and 29 per cent in the 
tobacco and leather products industries 
respectively. 

The percentage of workers covered by 
the provisions ranged from 70 in eight 
industries and between 69 and 50 per cent 
in six industries, to less than 50 per cent 
in three industries. 

“The number of hours for which report- 
ing pay was provided varied from one to 
as many as ten hours,” the report says. 
“However, among establishments which 
reported this benefit, 47 per cent, with 60 
per cent of the workers, provided for four 
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hours. The next most common provision 
was for two hours (18 per cent of the 
workers) and three hours (13 per cent).” 
The four-hours provision was the most 
common in 12 out of the 17 manufacturing 
industries surveyed, while two-hour and 
three-hour reporting pay was predominant 
in only four industries. A guarantee of eight 
hours pay was most common in the printing 
and publishing industry. 

The prevalence of reporting pay was 
found to vary directly with the size of the 
establishment. Of the establishments hav- 
ing from one to 49 plant employees, about 
39 per cent provided for reporting pay; of 
the establishments employing 200 to 499 
workers, 73 per cent; and of those that 
employed 1,000 or more, 88 per cent. 


Layoff Benefits 


Layoff benefit was defined in the survey 
questionnaire as “a plan providing a fund 
from which benefits are paid to eligible 
laid-off employees,” such as a supplementary 
unemployment benet plan, which may or 
may not be related to unemployment insur- 
ance. 


The prevalence of provision for such 
benefits was found to vary widely from 
industry to industry. In the rubber products 
and transportation equipment industries, 42 
and 33 per cent respectively of non-office 
workers were in establishments reporting 
such plans. Two industries, tobacco prod- 
ucts and petroleum and coal products, 
reported no layoff benefit provisions. Of the 
remaining 13 groups, the percentage of em- 
ployees to whom layoff benefits were avail- 
able was 4 per cent or less in 11 industrial 
groups, 5 per cent in one group and almost 
7 per cent in the other group, the report 
says. 

As in the case of reporting pay, the prev- 
alence of layoff benefit provisions appeared 
to be directly related to the size of estab- 
lishment, the report says. “In the smaller 
establishments about 2 per cent of the 
non-office workers were in plants reporting 
this benefit, while the proportion was just 
under 5 per cent in the medium sized 
establishments and 20 per cent in the largest 
places of employment.” 
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Sickness Indemnity Insurance 


Unlike some of the other types of income 
security, the prevalence of sickness indem- 
nity insurance, defined in the survey ques- 
tionnaire as an “insurance plan providing 
cash compensation for wage loss due to 
illness,’ did not vary widely from one 
industry to another. “In none of the 17 
groups of manufacturing industries were 
less than 60 per cent of non-office workers 
in establishments with such a plan.” In 
seven of the groups, between 90 and 100 
per cent of the plant workers were covered. 
In eight other groups, between 70 and 90 
per cent, and in the remaining two groups 
between 60 and 70 per cent of the em- 
ployees, were eligible. 


Most employers paid at least half the 
cost of the plan. 


Here again the incidence of the plans 
was directly related to establishment size. 
This correlation, however, did hold in regard 
to the extent of contributions by employers. 
In general, the proportion of employees in 
establishments in which the employer con- 
tributed from 50 to 100 per cent of the 
cost was about 80 per cent in the smallest 
establishments and 73 per cent in the 
largest ones. 


Guaranteed Employment or Wages 
The fourth type of income security pro- 


“ 


vision covered, defined in the survey as “a 
formal guarantee which assures employ- 


ment, or payment in lieu of employment, 
for a specific length of time,’ was found 
most frequently in the food and beverages 
group of industries, where nearly 15 per 
cent of all plant employees were covered. 
In two other groups the proportion was 
about 9 per cent, and in another 11 groups 
the proportion was less than 5S per cent. 
No such plans were reported in three indus- 
try groups. 

The duration of the guaranteed employ- 
ment period may vary from a week to a 
year. The most common: period in the 
industries that reported and gave informa- 
tion on such plans was one week. “In the 
13 industry groups where establishments 
provided information on the nature of their 
provisions, a one-week guaranteed employ- 
ment period was predominant in nine 
groups. In two groups one month was the 
most common period, while in one other 
the predominant period was one year,” the 
report states. 


Guarantees of employment were found 
to be somewhat more frequent in large 
establishments than in the smaller ones. 
In the smallest establishments, just under 
3 per cent of the employees were covered; 
in the second largest group the propor- 
tion was 5 per cent. The most frequent 
single provision throughout was a one-week 
guarantee, and the incidence of the one- 
week. period was greater in the larger 
establishments. 


Professional Manpower Advisory 
Committee Holds Fifth Meeting 


Members emphasize that persons who advise young people on choice of a career 
should not attach undue importance to short-term fluctuations in the demand 
for engineers, scientists, and others, that may run counter fo general trends 


Parents, high school counsellors and 
others who advise young people on the 
choice of a career should beware of attach- 
undue importance to short-term fluctuations 
in the demand for engineers and scientists, 
as well as for other kinds of workers, which 
may run counter to general trends. This 
point was emphasized by several members 
of the Advisory Committee on Professional 
Manpower at the Committee’s fifth meeting, 
held November 19. 


The demand for new engineers in par- 
ticular, it was point out, is closely con- 
nected with the business cycle. It was 
suggested that the present drop in enrol- 
ments for first-year engineering courses at 
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Canadian universities might result in a fall- 
ing off in graduations in the future at a 
time when demand for such professionals 
is strong. 

The meeting was attended by representa- 
tives of professional associations, industry, 
education, and of federal Government 
departments and Crown corporations. 

Dr. W. R. Dymond, Director, Economics 
and Research Branch, Department of La- 
bour, was chairman of the meeting. 


J. P. Francis 


A change of plans for conducting the 
next cycle survey of a one-third sample 
of all engineering and scientific manpower 


in Canada its expected to speed up the 
availability of preliminary data based on 
the survey. They are expected to be avail- 
able early in April, compared with Novem- 
ber in 1958 and August in the previous year, 
said J. P. Francis, Chief of the Manpower 
Resources Division, Economics and Re- 
search Branch, in a review of the profes- 
sional manpower research activities of the 
Branch in 1959. 


In order to achieve this improvement, the 
first mailing of questionnaires would be 
made before the end of the year to which 
the data refer—namely 1959. “We do not 
think this will seriously jeopardize the 
validity of our results,” he remarked. 


So far three cycle surveys have been 
conducted and the response rate has risen 
from 64 per cent in the first to just over 
70 per cent in the latest survey, the speaker 
said. A further improvement is expected 
in the survey now under way. However, 
there were still a sizeable number who do 
not reply, and the Branch considered it 
important to find out whether this gap in 
replies biased the results in any way. There- 
fore, this year the Branch undertook a 
sample survey of the non-respondents, in 
which special efforts had been made to 
reach the non-respondents by mail, and in 
some cases by telephone. 


“Up to now, we have managed to secure 
information on 75 per cent of the original 
sample (of those who had not replied) and 
we hope to be able to raise that to about 
90 per cent,” Mr. Francis said. 


The information contained in the replies 
from this sample group will be compared 
with that contained in the replies received 
earlier, to find out the extent and kind 
of bias introduced by the failure of some 
to reply to the questionnaire. 

One way to obtain a substantial improve- 
ment in response had been discovered, Mr. 
Francis said. During the past season a 
survey conducted in collaboration with the 
Canadian Institute of Forestry had brought 
a rate of response of “an astonishing 89 
per cent” compared with 64 and 70 per 
cent obtained in the previous year by the 
Forestry Institute and the Department 
respectively in separate surveys of a similar 
group. 

Besides the main cycle survey, a number 
of much smaller surveys had been con- 
ducted, Mr. Francis said. One of these 
supplementary surveys covers each year the 
students who graduate in engineering and 
science from our universities and colleges. 

This survey showed that this spring 54 
per cent of the engineering students had 
found a job before graduation, 30 per cent 
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were still looking for one, 14 per cent were 
planning postgraduate study, and 2 per cent 
had no definite plans. Of those who had 
found jobs, 89 per cent said that they would 
be working in Canada. 


Other parts of their work, Mr. Francis 
said, were keeping in touch with Canadian 
students in universities and colleges in 
the United States, arrangements with the 
Department of Citizenship and Immigration 
for getting in touch with immigrant engi- 
neers and scientists, securing information 
from various professional associations re- 
garding their new members, and a reciprocal 
arrangement with the National Science 
Foundation in the United States for the 
exchange of questionnaires on citizens in 
the respective countries. 


Question Period 


In the question period that followed 
Mr. Francis’s address, L. M. Nadeau, Cana- 
dian Council of Professional Engineers, 
expressed doubt about the need for a 
survey of professional salaries by the 
Government, when professional associations 
such as his own, as well as other organiza- 
tions, were already conducting surveys of 
the kind. 


Dr. Dymond said that there were two 
kinds of surveys. There was the kind in 
which the information was obtained from 
employers, which might be most useful to 
those concerned with setting salary rates. 
There was also the kind in which the 
replies were obtained from individual em- 
ployees. 


Income, he pointed out, might be derived 
from more than source, which would lead to 
a difference between the data obtained from 
the two kinds of surveys. He also remarked 
that not much extra effort was involved 
in asking and answering one question on 
salaries in addition to some 16 asked about 
other matters in the questionnaire sent out 
by the Department. 


Dr. Dymond and Dr. Casselman also 
made the point that information obtained 
from outside sources was anonymous, and 
for this reason, as well as because the groups 
covered were different, it could not be 
combined with information obtained by the 
Department. 


The Chairman thought, however, that 
co-operation between the Department and 
other agencies making surveys would be of 
value, especially, as one of the members 
suggested, in the matter of publication of 
the results. Co-operation in conducting a 
survey had been put into practice with the 
Forestry Association during the past year, 
with very good results. 
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A. D. Boyd 


It is quite possible that the well-known 
fact that the demand for engineers and 
scientists is closely related to the ‘business 
cycle may be partly due to the concentration 
of such professionals in types of industries 
that are especially vulnerable to business 
ups and downs, said A. D. Boyd, of the 
Department’s Economics and Research 
Branch, in a paper on “The Current Labour 
Market Situation and Outlook for Scientists 
and Engineers.” 

The speaker noted that 82 per cent of the 
engineers and 52 per cent of the scientists 
are employed in industry, and that this 
sector of the economy is more subject to 
the impact of business trends than, for 
instance, the government sector. 

Regarding the present supply and de- 
mand situation. Mr. Boyd reported that 
last year’s biennial survey of requirements 
for professional personnel indicated that, 
compared with 1957, expected employment 
of engineers in 1958, 1959, and 1960 would 
be cut approximately in half—from an 
annual increase of about 10 per cent in 
1957 to an average annual increase of 4.3 
per cent during 1959 and 6.4 per cent in 
1960. 

Another indication of the labour market 
situation was the statistics reported by the 
National Employment Service on vacancies 
and applicants for engineering positions, he 
said. These statistics showed “an easier 
labour market for engineers in 1954, an 
increasingly tight market and shortage be- 
tween 1955 and 1957, with a much easier 
market in 1958 and 1959.” However, he 
said, at the rate of improvement over last 
year, the vacancies-to-applicants ratio should 
be in balance by the first quarter of 1960. 

Between 1957 and 1959, contrary to the 
trend between 1955 and 1957, industrial 
earnings increased more than salaries of 
engineers and scientists. This, Mr. Boyd 
said, indicates a “definite slackening in 
demand” for these professionals. 

The other evidence he had given indicat- 
ing a change in this situation to one of 
stronger demand was supported, Mr. Boyd 
said, by the verbal reports of field men 
employed by the Department and by the 
reports of local offices of the National Em- 
ployment Service. These showed that there 
was now a good demand for engineers, and 
actual shortages in some places and for 
some kinds of engineers. 

Reviewing the outlook for the supply of 
engineers and scientists, the speaker said 
that figures supplied by the Canadian Coun- 
cil of Professional Engineers indicated a 
drop in first-year engineering enrolment in 
universities and colleges. A drop in first- 
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year enrolments was also shown by reports 
from 18 universities. The prospect was 
that there would be a continued rise in 
engineering graduations, but a drop of 8 
to 10 per cent in the 1962-64 period as a 
result of the recent decline in first-year 
enrolments. 

Net immigration, which was another 
important source of supply, was very diffi- 
cult to forecast, Mr. Boyd said. “Yet cur- 
rent trends indicate that the most important 
change on the supply side is that net 
immigration has fallen to negligible levels 
from a proportion in 1957 where it was 
just as important a source of supply as 
were graduations.” 

Summing up, he said, “On balance the 
1960 outlook for the supply of engineers is 
towards a fairly sharp increase, from 18 to 
30 per cent or more over 1959, depending 
on net immigration.” 

On the demand side, he said that it 
seemed quite possible that during the next 
year or so a general shortage of engineers 
and scientists may develop. “It appears 
quite unlikely, however,” he added, “that 
the shortage will be nearly as severe as 
that which occurred during the 1955-57 
period.” 


P. J. Beaulieu 

A paper entitled “A Survey of Graduate 
Students Registered in Canadian Univer- 
sities during 1958-59” was read by P. J. 
Beaulieu, Awards Office, National Research 
Council. 

Mr. Beaulieu’s paper dealt with the 
information obtained from a survey of 
students enrolled last year in the graduate 
schools of Canadian universities in phy- 
sical sciences, engineering and biological 
sciences. The survey was conducted by 
means of a questionnaire sent to all stud- 
ents on a list that has been maintained 
by the National Research Council for a 
number of years. 

This list, which included practically all 
graduate students in Canada, contained 
2,196 names; of these, 1,363, or 62.1 per - 
cent, replied to the questionnaire. Mr. 
Beaulieu gave the highlights of the survey, 
some of which were: 

—The median age of the respondents 
was 25.9 years. 

—More than a third were non-Canadians. 

—Only 6.2 per cent of the respondents 
were women and a little more than a third 
of these were married. 

—In physics, chemistry and mathematics, 
only 6 per cent were part-time students, 
compared with 27 per cent in engineering 
and 19 per cent in biological and agricul- 
tural sciences. 


—Educational expenses, including fees, 
books and supplies, vary from one univer- 
sity to another, since tuition fees differ 
considerably; expenses were highest in 
Quebec. 

—About a fifth of the single students 
were living at home, and about 40 per 
cent of the married students reported that 
their wives were employed full time. 

—tThe median living expenditure of single 
students living at home was $100 a month, 
and for those not living at home $120 a 
month; for married students with no chil- 
dren it was $225 a month, and for those 
with one or more children, $250. 

—Most students had only one source 
of support. Of the 1,150 full-time students, 
36 per cent were supported by scholarships, 
42 received research or teaching assistant- 
ships, 6 per cent had other types of sup- 
port, and 16 per cent did not report any 
assistance except perhaps a demonstrator- 
ship. 

About a quarter of the 1,150 full-time 
students received their support from the 
National Research Council, either directly 
from a scholarship or indirectly as research 
assistants employed under NRC grants. 
Another quarter received their support from 
the university, 50 from scholarships and 
250 from research or teaching assistant- 
ships. Eight per cent received support from 
the provincial governments, and 6.5 per 
cent from industry. 

Scholarships from the National Research 
Council in 1958-59 were worth $1,000 or 
$1,200 for the academic year, Mr. Beaulieu 
said. In addition a student could receive 
$800 for the four summer months if he 
remained at the university to continue his 


' research. The median value of scholarships 


granted by the universities was $900, that 
of scholarships from industry $1,200. More 
than a quarter of the latter, however, were 
worth $1,500 or more. The middle 50 
per cent of provincial scholarships varied 
between $500 and $1,200. 

The salaries of students employed as 
research assistants under NRC grants are 
set at about $100 less than the NRC 
scholarships, and are subject to income 
tax. Research and teaching assistants em- 
ployed by the universities received a median 
salary of $1,200. 

The median annual expenditure of single 
students was $1,770. In the universities 
of Western Canada this median expenditure 
would be somewhat less than $1,700, Mr. 
Beaulieu pointed uot, because of lower fees 


and perhaps lower cost of living. In the 


province of Quebec, where educational costs 
were highest, and in Montreal and Toronto, 
where the cost of living is higher, the 


annual median expenditure would probably 
be about $2,000 a year. For married 
students the median annual expenditure 
was about $3,000 and nearly $3,300 in 
Quebec and in the larger cities. 

“Ideally a scholarship should cover a 
reasonable portion of the needs of a 
student,” he thought. Fees, he suggested, 
could perhaps be paid directly to the 
institutions, so that all students across 
Canada would receive a similar amount for 
their living expenses. Also allowances for 
married students could be considered. How- 
ever, he said that opinions on this latter 
point differed, depending on whether in 
defining a scholarship one places emphasis 
on merit rather than on the student’s needs. 


Dr. W. G. Fleming 


Three extensions of the Atkinson Study 
dealing with the progress of students in 
science and engineering were outlined by 
Dr. W. G. Fleming, Ontario College of 
Education, who gave a report on the 
Atkinson Foundation follow-up study of 
such students. 

These extensions were: (1) A study of 
success and failure throughout the univer- 
sity course for all Atkinson students who 
entered university in Ontario; (2) A follow- 
up of science and engineering students 
through and beyond university; and (3) A 
study of the financial aspects of attending 
university for the Atkinson students. 

None of these projects, Dr. Fleming 
explained, is more than well under way at 
present; and his report was therefore con- 
fined to “outlining hopefully what we have 
in mind.” 

The Atkinson program began in nearly 
all Ontario secondary schools in the 1955-56 
term with a group of 9,573 Grade 13 
students, the speaker said. Each student 
completed a four-page questionnaire giving 
details about his family background and 
educational intentions, a group of teachers 
filled out a one-page questionnaire on each 
student consisting of ratings on key per- 
sonnel characteristics and a record of his 
school progress from Grade 9 to Grade 
12, a number of tests were administered to 
the group, and the results of the Grade 13 
departmental examinations were used. Since 
June 1956 members of the Atkinson gorup 
had been followed up by questionnaires sent 
to them individually and by inquiries 
addressed to the educational institutions in 
which they were enrolled. 

One of the conclusions drawn from the 
investigation of the first year’s results, Dr. 
Fleming said, was that the average marks 
for all subjects in the Grade 13 depart- 
mental examinations were indisputably the 
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best indicator of a student’s chances of 
success. The average marks for each of 
Grades 9 to 12 were also of considerable 
value. Other criteria, of more or less value, 
were academic aptitude scores and teachers’ 
ratings. Most background data were of 
little value. 


The speaker described the methods being 
used in the study to find out the cost of 
attendance and the sources of financial sup- 
port for students attending Ontario univer- 
sities. This part of the study was designed 
to provide data by means of which it would 
be possible to describe and interpret “the 
main aspects of the financial problem in a 
way that we hope will lead to worthwhile 
suggestions for a program of student aid.” 


One piece of information obtained showed 
that about half the men reporting, and the 
majority of the women, had received sub- 
stantial financial help from the “parental 
family.” 


Dr. F. E. Whitworth 


Dr. F. E. Whitworth, Director, Education 
Division, Dominion Bureau of Statistics, 
spoke briefly about the study of drop-outs 
and retention rates in Canadian educational 
institutions that the Bureau has been work- 
ing on for a considerable time. He drew 
attention to the connection between this 
study and the manpower question. 


Dr. Whitworth outlined some of the diffi- 
culties that had delayed the completion of 
the study for several years. Complications 
to be dealt with included: differences 
between the systems of education in the 
various provinces, migration of students 
from one province to another, retardation 
and acceleration, transfers between private 
and public schools, and overlapping between 
high school and university. 


However, the speaker said that he believed 
the data obtained had value, and he hoped 
that a report would be published within 
the next few months. 


Dr. P. H. Casselman 


More Canadian professional workers 
emigrated to the United States during the 
period 1950-58 than U.S. professionals came 
to work in Canada, it was shown in tables 
on immigration to and emigration from 
Canada of professional and technical man- 
power, presented to the meeting by Dr. 
P. H. Casselman, Chief, Professional Man- 
power Section, Economics and Research 
Branch. 


During that period, net emigration of 
Canadian professionals totalled 22,222. In 
1950, the excess of emigration to over 
immigration from the United States was 
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1,676, smallest number in the nine-year 
period. The largest excess shown in the 
tables was 4,454, in 1957. 

However, the total net immigration of 
professionals into Canada from all sources 
during the period was 38,457, more than 
making up for the loss to the United States. 

The nursing profession lost the highest 
proportion through emigration, 12.0 per 
cent of nurses in the Canadian labour force 
at the 1951 Census. Professional nurses 
made up the largest group both of immi- 
grants and emigrants during the period 
1950-58. The total number of nurses 
admitted to Canada during these nine years 
was 10,253. The total number who emi- 
grated to the United States during those 
years was 10,071. The net gain was there- 
fore very small. 

As a proportion of the labour force at 
the 1951 Census, lawyers and teachers lost 
the smallest proportion, 0.8 and 1.3 per 
cent respectively, but in numbers, more 
teachers emigrated than any other group 
except nurses and engineers. 

Dr. Casselman said that on the basis 
of the DBS Labour Force Survey it was 
estimated that in February of this year 
there were 685,000 postwar immigrants in 
the Canadian labour force. This amounted 
to 11.3 per cent of the total of 6,084,000 
persons in the labour force. Of the total 
number of immigrants, 10.5 per cent, or 
more than 70,000 persons, were estimated 
to be professionals. 

The belief that a high proportion of — 
immigrants to this country use Canada-as 
a stepping stone to the United States is 
disproved, he said, by statistics from the 
U.S. Immigration Service, which show that 
80.5 per cent of the Canadian immigrants 
to that country during the period 1950 to 
1955 were born in Canada. 


Dr. G. T. Page, General Secretary of the 
Engineering Institute of Canada, gave the 
conference an outline of a survey of the 
diverse methods followed for educating and’ 
training engineers in certain countries of 
Europe and in the United States, which was 
conducted by an international group known 
as the Engineering Societies of Western 
Europe and the United States (EUSEC). A 
comprehensive report of the survey is now 
in preparation. 

Canada does not participate in EUSEC, 
Dr. Page explained, and is not represented 
in the study. Nevertheless, he was confident 
that the results of the study, when published, 
would be of inestimable value to Canada 
and would provide useful information to 
interested Canadian organizations. 


38th Annual Convention of Canadian 
and Catholic Confederation of Labour 


Acclaimed as “unity convention,” meeting reaches or nears agreement on many 
problems, including affiliation with Canadian Labour Congress, political action, 
confessional nature of CCCL. Roger Mathieu unanimously re-elected President 


(Translation) 


The 38th annual convention of the Cana- 
dian and Catholic Confederation of Labour, 
held in Quebec City from September 13 
to 19, was acclaimed as being a “unity 
convention.” 

Speakers and observers noted a renewal 
of unity within the 100,000-member con- 
gress when the delegates, numbering more 
than 500, agreed on many problems: affilia- 
tion with the CLC, political action and the 
confessional nature of the CCCL, among 
others. 

Maurice Bouladoux, fraternal delegate 
from the International Federation of Chris- 
tian Trade Unions, remarked in his address 
that “this CCCL convention has been one 
of unity”. 

In his moral report delivered at the 
opening of the convention, the General 
President stressed the problem of the right 
of association and the exercise of this right, 
rallying all sectors to union solidarity. 

The problems of the confessional nature 
of the CCCL and affiliation with the CLC, 
among others, were not solved then and 
there but discussions at the convention 
indicated that an early solution will be 
found. 

Concerning affiliation, the convention 
decided to carry on the negotiations with 
a view to reaching an agreement that would 
allow the CCCL to affiliate with the CLC 
as a national union. 

Regarding the confessional nature of the 
CCCL, some twenty delegates agreed that 
the time had come to make certain adjust- 
ments, but it was decided to consult the 
Episcopate before proceeding with the 
matter. 

It was probably on the political action 
front that the greatest progress was made, 
through the passing of a resolution authoriz- 
ing unions to adopt such views as did not 
conflict with the general interests of the 
movement. 

At the same time, the CCCL offered its 
“loyal co-operation” to the new Premier of 
Quebec. 

Resolutions adopted at the six-day con- 
vention requested, among other things: 

—tThe federal Government to set up an 
Economic Council; 


—The provincial Government to par- 
ticipate in the national health insurance 
scheme; 


—tThe setting up, by provincial authori- 
ties, of an intensive inquiry into Quebec 
hospitals; 

—A slight increase in union dues; 

—The holding of conventions every two 
years; 

—The bimonthly publication of “Le Tra- 
vail”, 

The election of the new Executive brought 
but one significant change, the replacement 
of Treasurer René Bélanger by Jacques 
Dion. 

When the convention ended on Saturday 
afternoon, all the questions on the agenda 
had been covered, a rare occurrence. For 
once, no night sessions were held. 


Official Opening 

The official opening of the 38th conven- 
tion of the CCCL was held on Sunday 
afternoon, in the syndicates’ own building, 
in the presence of an imposing number of 
representatives of government, clergy and 
fraternal associations. 

It was on this occasion that the General 
President read his moral report (see below), 
which was devoted to the question of the 
right of association. A number of the 
guests of honour, speaking briefly after 
Mr. Mathieu, stressed the importance of 
this right. 

Gérard Tremblay 

Gérard Tremblay, Deputy Minister of 
Labour for Quebec, first apologized for 
the absence of his Minister, Hon. Antonio 
Barrette, and expressed the hope that with 
the “new provincial administration” it may 
be possible to settle certain difficulties which 
have come up in relations between the 
labour movement and the Government. 


Jean Marie Martin 


Jean Marie Martin, Dean of the Faculty 
of Social Science at Laval University, 
referred to the producers’ strike at the CBC 
last winter. Calling this dispute a “new 
stage in the struggle for the right of asso- 
ciation in Canada.” Mr. Martin said that 
the setting up of unions for managerial and 
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Roger Mathieu 


Re-elected General President 


executive groups will be a much more 
difficult task in this country than organizing 
factory workers. 

Adding that the effort put forth by this 
small group of producers must not be in 
vain, the Dean concluded that “the right 
of association must be assured at all levels.” 


Rev. G. H. Levesque 


Rev. Georges Henri Levesque, O.P., 
referred to Mr. Martin’s statement to the 
effect that when a right is attacked some- 
where everybody suffers, pointing out that 
the right of association is a right that is 
common to all citizens and that every one 
must therefore fight to defend it. 

“Every one must feel in the bottom of 
his heart, and it must be a feeling of revolt, 
any attacks against the common good. And 
this feeling must ascend from the heart to 
the will and give rise to whatever action 
is called for,” he said. 

Father Levesque called the CCCL a 
school of solidarity “par excellence” and 
an example to all professional bodies. 


Rey. Jacques Cousineau 


Rey. Jacques Cousineau, S.J., congratu- 
lated the General President on having 
“opened a gaping wound in our social 
body.” 

The trade union movement, he explained, 
cannot be true to itself unless it continues 
its demands until it has obtained complete 
freedom of association. 
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J. B. Lemoyne 


The President of the Catholic Farmers’ 
Union, Jean Baptiste Lemoyne, stated that 
there is a common ground between labour 
union members and farmers. 

“Farmers,” he said, “need a class of con- 
sumers with a good income to buy their 
produce. On the other hand, with the 
mechanization of farms, farmers have 
become interesting consumers for industrial 
products.” 

Fernand Quirion 


The last person to speak during the 
afternoon was Fernand Quirion, President 
of the CBC Producers’ Association (ind.). 

Saying that he considered himself an 
adopted son of the CCCL, Mr. Quirion 
admitted that he would rather have been 
among the delegates to the convention than 
among the guests. 

(The understanding reached following the 
dispute at the CBC last winter provides 
that the Producers’ Association can nego- 
tiate a collective agreement but cannot 
become affiliated with any labour congress.) 

Thanking the CCCL for its support, the 
President of the Producers’ Association 
said that he was happy “to have taken 
part in the crusade of those who want to 
protect the freedom of association in 
Canada”. 

Among the other guests noted at the 
opening of the convention were: Rev. 
Gérard Dion, Director of the Department of 
Industrial Relations at Laval University; 
Gérard Hamel, Acting Mayor of Quebec; 
Alfred Charpentier, former President of the 
CCCL and a member of the Quebec Labour 
Relations Board; and F. L. Picard, Manager 
of the National Employment Service at 
Quebec. 


General President's Report 


The report by Roger Mathieu, CCCL 
General President, at the opening of the 
convention dealt with the right of associa- 
tion, its fundamental importance, the viola- 
tions it suffers in the province of Quebec 
due to the lack of “proper” labour legis- 
lation, and the action to be taken to remedy 
this situation. 

Tradition decrees that the President’s 
moral report, instead of giving a review of 
the activities of the past year, should con- 
sist of a few comments on a problem of 
present interest. 

Mr. Mathieu explained the choice of his 
subject as follows: “Throughout the entire 
year we have witnessed this sad spectacle 
of unscrupulous employers repeatedly violat- 
ing this fundamental right or refusing to 
let it be put into practice; of civil authorities 


indifferent to these violations or doing their 
best, as for example in Newfoundland, to 
encourage the violators; and of public 
opinion being so little aware of the serious- 
ness of these events as to show practically 
no reaction on hearing about them”. 


Having stated that all other freedoms 
may be undermined once the right of asso- 
ciation ceases to be recognized, Mr. Mathieu 
added: 

Without freedom of association there is no 
religious freedom, no real political freedom, 
still less economic democracy. That is why 
it is so difficult to understand how so many 
Christians, so many democrats, so many 
apostles of free enterprise can be indifferent 
to flagrant violations of the right of others 
to associate. They fail to realize that their 
own freedom is in jeopardy every time their 
neighbour’s is attacked; they do not seem to 
know that democracy is like a ship, and that 
holes bored in the hold, where the poor 
passengers live, are just as dangerous to the 
ship, and even more so, than if they were 
made in the panelled walls of the first-class 
cabins. 

The first form that scorn for the right 
of association takes, the General President 
explained, is acknowledged refusal to recog- 
nize a union, refusal to negotiate. 


In this connection he denounced the 
Canadian Broadcasting Corporation, which, 
he said, “refused to negotiate, stated offi- 
cially that it did not recognize the group 
(the producers in Montreal) and for 69 
days supported the work stoppage which 
resulted from this attitude.” 

The fact that a Crown Corporation, sup- 
ported by public funds and devoted to the 
service of the highest Canadian interests—the 
fact that such a corporation should stubbornly 
persist in an inexcusable refusal, should have 
recourse to all sorts of reasons, especially the 
worst ones, to justify this refusal, and should 
support a long strike before permitting the 
putting into practice of a fundamental right— 
that is what seems serious and indicative of 
a certain mentality. 


Dismissals for union activity, according 
to Mr. Mathieu, are the most common as 
well as the most odious form of anti- 
unionism. 

“Every year, in the province of Quebec,” 
he said, “hundreds of workers lose their 
livelihood and are thrown into a state of 
anxiety and sometimes even destitution 
because they have legally exercised a right 
that is recognized and sanctioned by the 
law of the country.” 

Mr. Mathieu then gave a list of some 
twenty concerns which, during the past 30 
months, have dismissed a total of nearly 
350 employees for union activities. 

“We are reaching a point in our province,” 
he said, “and I am speaking of something 
I know well, where any attempt at union 
organization in a plant, a concern or a 
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The General President’s report, which 
was prepared and printed before the death 
of Hon. Maurice Duplessis, took the Premier 
to task. Mr. Mathieu apologized for this 
and said that he could not foresee such a 
sudden death. 

The President took the opportunity of 
offering the new Premier, Hon. Paul Sauvé, 
the “loyal co-operation” of the CCCL. 
“Now that a new Premier has succeeded 
the one who departed so suddenly,” he 
said, ‘may I express the wish that, in 


future, we shall have every reason to be 
satisfied with the co-operation between the 
new Government and the CCCL. We do 
not ask of Mr. Sauvé that he be always 
in agreement with us down to the most 
minute detail, and we hope that he will 
not ask it of us.” 


service is met with mass or selective dis- 
missals used by the employers as weapons 
of combat,” 


Mr. Mathieu then denounced dilatory 
certification procedures and the threat to 
the right to strike posed by police action. 

“That the provincial police constitutes 
here one of the most serious obstacles to 
the exercise of the right of association,” 
said the General President, “that it is used 
as an anti-union weapon to the advantage 
of the employer, that it acts thus in defiance 
of the most elementary democracy, is a 
truth which no honest and seriously in- 
formed mind will ever doubt.” 

Turning to political institutions, the Pre- 
sident denounced the Quebec Labour Rela- 
tions Board, by the spirit which prevails 
in its decisions, it has been either an 
inefficient body, or else, quite frankly, an 
instrument of oppression in the service of 
the employers.” 

Finally, as another obstacle to freedom 
of association, Mr. Mathieu mentioned 
“the dishonest manipulation” of collective 
agreements extended by decree under the 
Quebec Collective Agreement Act. 

The General President stated that if the 
right of association is encroached upon, it 
is first of all because “our labour laws are 
scandalously insufficient as regards the pro- 
tection of the right of association” and, in 
the second place, because “public opinion in 
Quebec is not sufficiently well-informed of 
the problem. 

“The time has come,” he said, “for 
employers and all their allies in the various 
liberal professions to realize that in under- 
mining the principles of natural right, in 
depriving the workers of liberties which 
they demand in no uncertain terms for 
themselves, they are compromising the 
entire social structure and, in the long 
run, their own interests.” 
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Msgr. Maurice Roy 

In his sermon at a mass for delegates 
to the convention, His Excellency Msgr. 
Maurice Roy, Archbishop of Quebec, urged 
that Canadian employers and workers en- 
gage in resolute conversation and that the 
leaders on both sides make an effort to set 
up co-operative structures. 

The Archbishop of Quebec, who is at the 
same time Primate of the Canadian Church, 
pointed out that there is no lack of subjects 
of common interest to leaders among man- 
agement and labour, such as: morality in 
labour circles, the unemployment question, 
the development of natural wealth, social 
legislation, technological changes. 

He added: 

It is an idea dear to the Church that the 
persons concerned should themselves, through 
their associations, take whatever action is neces- 
sary for a healthy development of economic 
life. If they do this, the state will not have to 
intervene at every turn, and its activities will 
not end up by taking the place of the normal 
activities of employers’ and workers’ groups. 

It will be up to the governments to encour- 
age and promote all forms of co-operation by 
calling on employers and workers, as often as 
possible, to sit on administrative boards or on 
committees which are merely advisory. 

Pointing out that unions carry on their 
activities in a field in which the pursuit of 
divergent interests is legitimate, and that 
it must be expected, therefore, that dif- 
ferent opinions will be upheld, Msgr. Roy 
said that one must avoid applying to Cana- 
dian unions “those severe judgments which 
other labour groups have merited from 
time to time by reason of certain excesses” 
without first having carefully made sure 
whether such abuses really do exist in 
Canada. 

The Archbishop also said that even if 
Canada has not known any open class 
struggles in the field of labour-management 
relations, our situation is still, nevertheless, 
short of the Christian social ideal. 


“Even if there is no strenuous opposi- 
tion,” he said, “neither is there enough 
effective co-operation or constructive be- 
haviour, outside of the disputes which arise, 
between leading employers and leaders of 
the working class.” 


He noted that it does not suffice to reject 
the class struggle in theory; there must be 
a desire to establish class co-operation in 
actual fact as well as in thought. 


Msgr. Roy voiced this warning: if employers 
and workers intend to use the strength of 
their organizations as a purely defensive or 
offensive weapon; if they seek, in practice, only 
to weaken or destroy their opponents, no 
healthy social economic order can result. One 
cannot deliberately want to maintain an 
atmosphere of conflict, and hope for industrial 
peace beneficial to those concerned and ‘to 
the general good. 


1270 


General Chaplain’s Message 


“Those who oppose the right of associa- 
tion,” said the General Chaplain of the 
CCCL in his traditional message to the 
convention, “are not only violating a right, 
but are preventing the workers from carry- 
ing out a duty and fulfilling an obligation.” 

Returning to the General President’s 
theme and taking inspiration from the Que- 
bec bishops’ 1950 pastoral letter on labour 
problems, Canon Henri Pichette said that 
it is the duty of the head of a Christian 
concern “to recognize the ‘unions and to 
consider them as the appointed representa- 
tives of the workers in all matters concern- 
ing the vast field of labour relations.” 

The General Chaplain pointed out that 
employers often yield to fear reflexes in 
fighting the labour movement, but drew 
their attention to the fact that if they do 
this they are closing the door to an impor- 
tant element of order in their concern. 

The unions must continue, he said, to 
awaken the conscience of the public to 
that respect which is due the freedom of 
association, so that there may be “a spon- 
taneous reaction to any violation of this 
right just as there is to certain serious 
offences against society.” 

Turning to the unemployment problem, 
Canon Pichette noted that “those who have 
the initiative with respect to offering em- 
ployment are primarily responsible. 

“People in industry and commerce,” he 
went on, “call loudly for free enterprise; 
to be logical, they should realize that it 
is their collective responsibility to offer work 
to all working people. They want to have 
the means of production at their disposal; 
at the same time they must be prepared to 
offer remunerative employment to all who 
are willing and able to work. They should 
realize that if they neglect this collective 
responsibility they are in danger of having 
the state take away from them that initiative 
which they refuse to honour.” 


As for the CCCL’s internal problems— 
the question of unity, the question of the 
direction to be taken—Canon Pichette 
reminded the delegates that they alone are 
qualified to make decisions, and advised 
them not to let themselves be divided by 
intervention from outside. 


“These are problems which concern you, 
and which must be settled within your 
union framework,” he said. “These are 
domestic problems which do not concern 
the neighbours. You are capable of finding 
solutions for all your problems, and with 
the intelligence, the good sense and the 
good will which I know you have, I feel 
certain that everything will be settled.” 


IFCTU Delegate 


Maurice Bouladoux, President of the 
French Federation of Christian Workers 
and fraternal delegate from the International 
Federation of Christian Trade Unions, re- 
minded the delegates that the problems of 
the working classes are no longer settled 
on the level of the concern: they are 
settled, rather, on a national or even an 
international scale. 

Stating that it is no longer possible 
nowadays for the working class of a country 
to settle its problems alone, Mr. Bouladoux 
stressed the need for labour unity on the 
international level. 

He also called upon the international 
organizations to adjust themselves and 
advocated reform of the International 
Labour Organization. 

“There must be reformation of the ILO 
based on regionalization,” he said, “as it 
is impossible to compare a country en- 
dowed with advanced social legislation with 
another whose social legislation is back- 
ward.” 

He also expressed the hope that the ILO 
might be realistic and build up “tripartism” 
on a healthy basis. 

The IFCTU representative called also 
for international agreements to put an end 
to unfair competition between countries. 
Pointing out that a country which becomes 
industrialized without granting its workers 
adequate social legislation is creating unfair 
competition, Mr. Bouladoux said that there 
must be no economic competition to the 
detriment of the working classes. 

Christian trade union activities, he said, 
are situated between the two notions of 
state socialism and capitalism. “We are 
all for economic efficiency,” he went on, 
“provided it is for the benefit of mankind. 
- Creating wealth is all very well as long as 
it is shared among men.” 

Mr. Bouladoux said that he was unable 
to accept the theory of rigid economic 
laws. Terming it nonsense for an industry 
to remain idle for reasons of monetary 
exchanges on a world scale, he called for 
world-wide economic planning. 

The IFCTU delegate stressed the need 
for world-wide labour unity, but said that 
such unity must be established “in clarity 
and in truth.” 

He pointed out that in France, where 
there are three large labour congresses, 
inter-federal cartels are used to ensure unity 
of action. 

In closing, the fraternal delegate from 
the IFCTU said that “it is in our hands 
to safeguard the dignity of the human being, 
of our families, our cities and our nations. 
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Maurice Bouladoux 
IFCTU Fraternal Delegate 


“We cannot leave everything to these 
technocrats who have nothing in mind,” 
he said, “but problems of technical effi- 
ciency; for there are human problems too.” 


Labour Unity 


The CCCL decided to continue its con- 
versations on unity with the CLC during the 
year. 

The convention approved the report sub- 
mitted by the labour unity committee 
recommending the reappointing of a com- 
mittee to carry on negotiations for affiliation 
with they CLE: 

The delegates also decided that “if agree- 
ment were reached with the Canadian 
Labour Congress” during the year, a referen- 
dum would be held, the terms and con- 
ditions of which would be decided upon 
by the Confederal Bureau. 

The resolution, submitted by Marcel 
Pepin of the Metal Trades Federation, 
means that in the event an agreement that 
appeared satisfactory to the committee was 
reached on those points that still remain 
to be discussed, the Confederal Bureau will 
have to hold a vote among all members 
of all the syndicates affiliated with the 
CCCL to find out whether or not they want 
affiliation on the terms negotiated. 

The question of labour unity did not 
give rise to any lengthy discussion as it 
has in past conventions. 


Lat 


According to the report by the labour 
unity committee, the main questions still 
at issue involve the conservation of the 
CCCL’s integrity after affiliation, as well 
as its possibilities of future expansion. 

The delegates declared unanimously that 
the CCCL must not sacrifice its integrity, 
its doctrine, its framework or its chances 
for expansion. 

Gérard Picard, former President of the 
CCCL, said that labour unity is necessary 
for the protection of Canadian workers, 
and more particularly for workers in the 
province of Quebec. “There is no future 
for the CCCL,” he said, “if it continues to 
mark time in the basic industries.” 

S. Ted Payne of the Metal Trades Feder- 
ation also stressed the fact that the workers 
must unite to “meet the growing concen- 
tration of big industry.” He explained that 
the need for standardized collective agree- 
ments throughout the country requires that 
trade unions unite their bargaining power. 

The Assistant Director of the Education 
Service, Jean Paul Lefebvre, warned the 
delegates against separatism on the trade 
union level. Calling on the delegates to 
increase their contacts with union members 
in other spheres, Mr. Lefebvre said that if 
the CCCL is as “dynamic” as it says it is 
there should be no fear for its future. 

CCCL General Secretary Jean Marchand 
emphasized how difficult it is, on both sides, 
to get the CCCL into the CLC as a national 
union. He urged the convention, however, 
to trust its bargaining committee, which 
wants to preserve the integrity of the CCCL. 

“The CCCL’s affiliation with the CLC 
should be carried out under such condi- 
tions,” said Mr. Marchand, “that our move- 
ment may be able not only to survive but 
also to make progress.” 

When a vote was taken on Mr. Pepin’s 
resolution, less than thirty delegates, repre- 
senting mainly the Federation of Municipal 
and School Corporations, were opposed 
to it. 

The labour unity committee, elected at 
the conclusion of the convention, is made 
up of Adalbert April, Floriant Boisvert, 
Angelo Forte, J. N. Godin, René Gosselin, 
Camille Larocque, Jean Marchand, Roger 


Mathieu, James McCullough, S. Ted Payne, 
Adrien Plourde, Gérard Picard, André Roy, 
Roland Thibodeau and Henri Vachon. 


Religious Ties 


After a rather lengthy discussion, the 
convention decided that it had become 
essential “to make certain adjustments 
regarding the religious ties of the CCCL” 
but, before making any decision in the 


matter, the Confederation would consult 
the Roman Catholic authorities of the 
province. 


The 500 delegates, with the exception of 
about twenty, approved the General Secre- 
tary’s four-point resolution, thus establishing 
the principle of non-confessional unionism, 
if not its particulars. 

Mr. Marchand’s resolution stated: 

(a) that in view of the North American 
system of trade unionism, it is essential 
to bring about certain adjustments with 
regard to the religious ties of the CCCL; 

(b) that before coming to any decision 
in the matter, the CCCL continue to con- 
sult with Their Excellencies the Archbishops 
of the province of Quebec; 

(c) that following consultation, a sys- 
tematic study, within the organization, of 
the adjustments deemed desirable be pro- 
ceeded with; 

(d) that, should the Confederal Bureau 
deem it urgent, following the said consul- 
tations, to initiate certain adjustments, it 
be authorized to call a special convention 
or a plenary session of the Confederal 
Bureau in order to make whatever decisions 
might be considered desirable. 

It was Mr. Picard, past General President 
of the CCCL, who began the debate on the 
resolution, suggesting that the CCCL elim- 
inate the word “Catholic” from its name 
and replace, in its declaration of principles, — 
the reference to the social doctrine of the 
Church by a reference to “Christian social 
morality.” 

Mr. Picard stressed that there was no 
question of ignoring the teachings of the 
Church in matters of social doctrine any 
more than there was a question of eliminat- 
ing the chaplains. 


Membership of the CCCL 


CCCL membership declined during the 
period from May 31, 1958 to May 31, 1959 
but the number of its locals increased. 

According to the report of the Con- 


federal Bureau, submitted by the General 
Secretary, the CCCL on May 31 had 95,212 
paying members, or 2,826 fewer than a year 


before. On the other hand, it has gained 
five more syndicates, bringing the number 
of affiliated syndicates to 456. 
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Metallurgy is mainly responsible for the 
decrease in membership, Mr. Marchand 
explained, this sector being severely hit by 
unfavourable economic conditions. There 
were also membership decreases in the pulp 
and paper industry, in the full-fashioned and 
circular hosiery industry and in construction. 

Increases were recorded in hospitals and 
in municipal and school corporations. 


He explained that under the present sys- 
tem of labour organization, where the 
union must represent all the workers in 
the bargaining unit, all discrimination must 
be avoided. 

Mr. Picard was supported by René Gos- 
selin, CCCL Vice-President, who declared 
that the CCCL must enter all labour spheres 
and that, in order to do so, it must avoid 
all appearances of sectarianism. 

S. Ted Payne, Vice-President of the 
National Metal Trades Federation, stated 
that Protestants refuse to accept the social 
doctrine of the Roman Catholic Church in 
order to become members of the CCCL. 
He added that if it was desired to suppress 
Protestant prejudice against the CCCL, the 
word “Catholic” must be eliminated from 
the name of the CCCL and all references 
to the social doctrine of the Church must 
be deleted from the declaration of prin- 
ciples. 

Another CCCL Vice-President, Angelo 
Forte, asked the delegates to consider the 
future of the movement, which, in order to 
expand, must assume the status of a national 
union. It behooves the CCCL to take the 
lead, he said, towards a national unionism 
movement in Canada. He reminded the 
delegation that it was not the CCCL’s name 
that was responsible for the doctrine that 
inspires the federation’s dynamism. 


On the other hand, René Bélanger, of 
Quebec City, sought to have the discussion 
deferred to the next convention, when the 
Executive will have had time to consult 
with the Episcopate. 

It was here that Mr. Marchand presented 
his resolution, asking the convention to at 
least give the Executive a policy. 

He added that the CCCL must adjust 
itself to changing conditions in Quebec, 
noting that it was unreasonable to think 
that the CCCL could change the whole 
system of labour organization in North 
America. 


Brief from Former Chaplains 

Having considered the report of a special 
committee that studied a pamphlet entitled 
Considerations from Former Chaplains, the 
convention censured the authors for having 
published a document filled with “false- 
hoods and unfair accusations” against the 
CCEIs 

The paper, written by five former chap- 
lains of the CCCL, accuses “the Executives 
of the CCCL and the CLC of using devious 
and obscure ways and means, which throw 
off the Catholic members, dumbfound the 
former chaplains and create confusion in 
the minds of all” in order to achieve 
labour unity. 


Political Action 


The convention amended the CCCL con- 
stitution with regard to political action, 
replacing Sections 30 and 30a with a new 
Section 30 as follows: 


30. The CCCL is a labour congress which 
is independent of all political parties, and 
it is prohibited from joining any such party. 

Nevertheless, the CCCL: 

(a) should present to the various govern- 
ments, at opportune times, either 
alone or jointly with other labour 
congresses, such requests as are of 
a nature to promote the professional, 
economic and social interests of the 
workers; 
can set up, through its Confederal 


Bureau, a political education com- 
mittee for the purpose of considering 
and judging the attitudes of govern- 
ments, political parties and public 
men; this committee reports to the 


Confederal Bureau, which makes 
whatever decisions it thinks fit: fin- 
ally, this committee is authorized to 
. co-operate with the CCCL’s Educa- 
tion Service in making known the 
nature and the scope of the CCCL’s 
demands; 


can establish a special fund to enable. 


the political education committee to 
play its part effectively, but this fund 
will be built up exclusively by volun- 
tary subscriptions collected from the 
CCCL and its affiliated organizations; 


(d) authorizes the General President, 
and, in his absence, the General 
Secretary, to make public statements 
of a political nature on behalf of 
the CCCL; but they are forbidden to 
make such statements of a political 
nature during election campaigns, 
except in reply to attacks on the 
CCCL or on themselves; 
requires the General President and 
the General Secretary to resign from 
office if they want to take an active 
part in politics, but does not deny 
them the right to hold any other 
office which might be entrusted to 
them within the movement; 

(f) can, on an official invitation, outside 
of election periods, appoint represen- 
tatives to one or other of the poli- 
tical parties for the purpose of taking 
part in drawing up the party pro- 
gram, but the attitudes of such 
representatives are not binding on 
the CCCL; 
does not intervene in whatever atti- 
tudes the affiliated organizations 
think fit to adopt with regard to 
politics, unless such attitudes should 
run counter to the general interests 
of the movement; 


recognizes the full rights of a citizen 
for every union member. 
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The special committee report, submitted 
by its secretary, Fernand Jolicceur, Director 
of the CCCL’s Education Service, did not 
bear on the fundamentals of the questions 
raised, namely the religious ties of the 
CCCL, and its merger with the CLC, but 
instead “called attention to certain false 
statements and unfair accusations con- 
tained in the pamphlet.” 

A member of the special committee, 
Adalbert April of Quebec City, dissented 
and submitted a written statement of his 
reasons for such action. Some twenty dele- 
gates from the floor opposed the adoption 
of the report. 


Political Action 


The convention amended the CCCL’s 
constitution to enable its affiliated groups to 
adopt whatever attitudes they may think fit 
in political matters, provided these attitudes 
do not run counter to the general interests 
of the movement. (See box page 1273). 

This amendment to the constitution, pro- 
posed by Gérard Picard, a member of the 
National Council of the Social Democratic 
Party, would seem to make it possible for 
the syndicates, federations and central coun- 
cils affiliated with the CCCL to join a 
political party. The resolution provides, 
however, that the affiliated groups must not 
engage in any action contrary to “the 
general interests of the movement.” 


(The leaders of the CCCL do not seem 
to be agreed with regard to the interpreta- 
tion of this reservation, namely as to what 
attitudes, from the political point of view, 
are contrary to the general interests of the 
movement. ) 

The resolution is explicit, however, with 
regard to the Confederation itself, stipulat- 
ing that the CCCL is independent of poli- 
tical parties and that it “is prohibited from 
joining” a political party. 

The list of resolutions contained six 
dealing with political action, some sug- 
gesting more extensive activities and others 
advocating complete divorcement of the 
labour movement from political action. Mr. 
Picard’s resolution replaced the six on the 
list and was carried by a large majority. 

The former General President stressed 
that there was no question “of making an 
effort to affiliate the CCCL with a new 
political party.” He pointed out, however, 
that there was pressure within the move- 
ment at the present time for more definite 
political action, and that it would be advis- 
able to clarify the constitution on this point. 

As a matter of fact, he said, this amend- 
ment to the constitution is simply sanction- 
ing a state of affairs that already exists. 

Michel Chartrand, provincial leader of 
the Social Democratic Party, and fraternal 
delegate to the convention, objected to 
Paragraph (d) which prevents the officers 


The CCCL General President, who was re-elected for a Se term, is shown with 


some members of his Executive (left to right): 2nd Vice-President Angelo Forte, 
Ist Vice-President Rene Gosselin, President Roger Mathieu, General Secretary 
Jean Marchand, and the newly elected CCCL Treasurer, Jacques Dion, of Quebec. 
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: 


of the CCCL from engaging in politics 
during election campaigns. “This,” he said, 
“amounts to preaching virtue without fight- 
ing sin.” 

An amendment to Mr. Picard’s resolution, 
aimed at striking out Paragraph (g), was 
moved by René Perron of Arvida but 
defeated on a vote. 

The Political Education Committee, an 
organization set up at the last CCCL con- 
vention, announced that it is preparing a 
manifesto based on the attitudes already 
adopted by the CCCL concerning the main 
political problems in the province of Que- 
bee: 

The manifesto, it said, “will be drawn up 
in very simple language and will be abun- 
dantly illustrated”. 


Education Service 


The report of the Education Service, 
submitted by Fernand Jolicceur and Jean 
Paul Lefebvre, Director and Assistant 
Director respectively of the Service, rede- 
fined the CCCL’s concept of union educa- 
tion. 

The report insists on the necessity for 
integrating education with union activities. 
The best means of achieving this, it said, 
is to: 

(a) Develop modern educational tech- 
niques suited to the workers’ mentality; 


More Beahers of the CCCL’s 1959-60 Executive (left to right): 4th Vice-President 


(b) Build education committee structures 
appropriate to all union organizations; 

(c) Offer educational programs suited to 
the needs of the various labour groups and 
to the labour movement in general; 

(d) Help the officers and the permanent 
personnel to use modern techniques for 
adult education; 

(e) Maintain in the labour movement 
that unity of purpose necessary for the 
promotion of the best interests of the 
workers. 

The Education Service suggested to the 
convention a program of activities for the 
coming year, including, among other things: 
the completion of the structures of the 
regional and local education committees, 
the holding of provincial and regional study 
sessions, and the publication of a series of 
pamphlets and an education bulletin. 


National Economic Council 


The convention called for the setting up 
of a National Economic Council for Canada 
in order to maintain prosperity and full 
employment in the country. 

According to the General Secretary, who 
sponsored the resolution put forward during 
the discussion on unemployment, this 
Economic Council would be made up of 
representatives from the federal and provin- 
cial Governments and from employer and 


Adrien Plourde; 7th Vice-President Jeanne Duval; Canon Henri Pichette, General 
Chaplain; 6th Vice-President Daniel Lessard; 5th Vice-President Guy Thibodeau, 
only newcomer to vice-presidential ranks; and 3rd Vice-President Rosario Gosselin 
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employee organizations. Its main duties 
would be to inquire into the causes of 
economic slumps, the economic structures 
of the country and markets, and to make 
recommendations to the various levels of 
government as to the steps to be taken to 
attain full employment and maximum pros- 
perity. 

The convention further requested that 
the fedéral Government conclude agree- 
ments with provincial and municipal Goy- 
ernments to secure, by means of public 
works, work for all available Canadians. 

Moreover, as suggested by the Assistant 
Director of the Education Service, the 
CCCL decided to set aside a sum of money 
for research on the problems of unemploy- 
ment. Mr. Lefebvre deplored the lack of 
information on unemployment, particularly 
on seasonal unemployment. 

Mr. Marchand explained that the Econ- 
omic Council, as contemplated by the 
CCCL, would act as “the conscious brain 
of economic activity in the country.” He 
added that this Council, authorized at first 
to make surveys and recommendations, 
could later be given power to apply its own 
suggestions. 

“Such a council, the General Secretary 
remarked, could some day replace the 
Senate!” 


Biennial Conventions 


Following the example set by the CLC, 
the CCCL will hereafter hold its conven- 
tions every two years only. 

The next convention, however, will be 
held in 1960, at a place and on a date to 
be set by the Executive. 

Among the reasons given for the change 
are: the heavy expenses incurred at a con- 
vention; the example set by the CLC; the 
need to devote more time to guidance and 
administration of the organization outside 
of convention time; and, lastly, the holding 
of conventions by the federations and cen- 
tral councils. 


Resolutions 


During the six days of discussions, the 
convention studied some 125 resolutions. 
Besides the resolutions mentioned above, 
the convention gave the Executive Com- 
mittee the following instructions bearing on 
problems pertaining to federal or provin- 
cial government jurisdiction and also to 
internal jurisdiction. 


At the Federal Level 


Implementing the moral report of the 
General President, who charged the Quebec 
Labour Relations Board with denying the 
right of association, the convention recom- 
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mended that the Executive Committee urge 
the federal Government to request the 
International Labour Organization to inquire 
into union freedom in Ontario, particularly 
in the province of Quebec. 

At the request of the National Metal 
Trades Federation, the delegates approved 
some ten resolutions dealing with the 
marine industry. 

They specifically recommended: 

—that the marine industry be put under 
federal jurisdiction as far as wages and 
working conditions are concerned; 

—that fishing vessels operating in Cana- 
dian waters be built in Canada; 

—that one of the three members of the 
Canadian Maritime Commission be a repre- 
sentative of the labour movement; 

—that repairs to ships of Canadian 
ownership be made in Canada, under 
penalty of a 50-per-cent ad valorem duty; 

—that Canada fit out an autonomous 
inland merchant marine; 

—that Canada maintain and operate an 
inland and high seas merchant marine. 


The convention also requested the federal 
Government to: 

—Nationalize the Bell Telephone Com- 
pany; 

—Establish loans to housing at a maxi- 
mum rate of 3 per cent over a period of 
30 years; 

—Grant old age pensions at age 60 
instead of 65; 

—Pay unemployment insurance benefits 
during the whole period of unemployment; 

—cContribute to the unemployment insur- 
ance fund an amount equal to the employer 
and employee contributions, that is, one 
third. 


At the Provincial Level 


Among other things, the convention re- 
quested from the provincial Government: 

—Immediate participation of the prov- 
ince in the national health insurance plan; 

—Establishment of free education at all 
levels; 

—A public inquiry into hospitals, bear- 
ing, among other things, on the costs of 
hospitalization, the quality of services ren- 
dered, the wages paid hospital employees 
and, finally, the turnover in hospital per- 
sonnel; 

—Enacting of legislation providing two 
weeks paid vacation and eight paid statu- 
tory holidays for all Quebec workers; 


—In cases of under 20-per-cent disable- 
ment due to industrial accidents, the pay- 
ing of full amount of pension within three 
months after permanent disability has been 
established; 


—The hiring by the provincial Govern- 
ment of a safety officer for all groups of 
250 workers. 


Internal Jurisdiction 

With regard to internal matters, the con- 
vention adopted a number of amendments, 
the most important of which provide: 

—An increase of 5 cents a member a 
month in per capita dues; 

—Publication every two weeks instead of 
weekly of the CCCL journal Le Travail; 

—The holding of “union solidarity” days 
in the different parts of the province; 

—The study of a plan for a mutual 
insurance society. 


Elections 


Roger Mathieu, Montreal Journalists’ Syn- 
dicate, was unanimously re-elected General 


President of the CCCL. Jean Marchand, 
General Secretary, was also. re-elected 
unanimously, for a twelfth term. 

The CCCL elected a new Treasurer, 
Jacques Dion of Quebec, who ran against 
the former Treasurer, René Bélanger, and 
a third candidate, L. P. Boily. 

Vice-Presidents elected were: ist Vice- 
President, René Gosselin, Granby; 2nd Vice- 
President, Angelo Forte, Montreal; 3rd 
Vice-President, Rosario Gosselin, Quebec; 
4th Vice-President, Adrien Plourde, Arvida; 
Sth Vice-President, Guy Thibodeau, Sha- 
winigan; 6th Vice-President, Daniel Lessard, 
Thetford Mines; and 7th Vice-President, 
Miss Jeanne Duval, Montreal. 

Guy Thibodeau, replacing Horace Laver- 
dure of Montreal, who did not run, is the 
only new figure among the Vice-Presidents. 


Third Annual Convention of the 
Ontario Federation of Labour (CLC) 


Discusses steps necessary to put labour-backed political party into power in 
Canada, and means to obtain better relationship between labour and country’s 
media of communication. David Archer re-elected President for his second term 


Essential steps for putting a labour-backed 
political party into power in Canada, and 
better relationship between labour and the 
communication media of the country were 
extensively discussed by the 768 delegates 
to the 3rd Annual Convention of the On- 
tario Federation of Labour, at Niagara 
Falls from November 2 to 4. 

The importance attached to the proposed 
new labour party was indicated by the 
attendance of more than 800 delegates and 
visitors to the convention at a special pre- 
convention session, sponsored by the OFL 
Political Action Committee, held Novem- 
ber 1. 

More than 100 resolutions dealing with 
automation, wages, working conditions, pro- 
vincial and federal labour laws and other 
matters of interest to labour were dealt 
with by the delegates. When the convention 
was adjourned, a number of resolutions 
were turned over for attention to the incom- 
ing executive. 

David Archer, elected President of the 
Federation last year, was returned to that 
post by acclamation; Douglas Hamilton was 
re-elected Secretary-Treasurer. 

Attending the convention were 722 dele- 
gates from 366 local unions, 36 delegates 
from 24 labour councils, and 10 officers, 
for a total of 768. 


Arthur Kent, President of the Niagara 
Falls Labour Council, was chairman of 
the opening session. Delegates were wel- 
comed to the city by Mayor Franklin 
Miller, and Reeve E. Mitchelson of Stam- 
ford Township. Ontario Labour Minister 
Charles Daley extended the welcome of 
the province. 


The proposed New Party will be launched 
at the founding convention, to be held “in 
the fall of 1960, or more likely in the 
spring of 1961,” said Donald C. MacDonald, 
MPP and Ontario CCF leader, a guest 
speaker at the convention. Education work 
in connection with the party is continuing, 
he said, and “before the end of the year 
the National Committee will publish two 
pamphlets, one dealing with the constitu- 
tion, the other dealing with policy.” 

Hazen Argue, leader of the CCF in the 
House of Commons, praised the idea behind 
the formation of the New Party and pre- 
dicted that it would succeed in its objectives 
despite all opposition. 


President's Address 


Fee-charging job agencies in Canada were 
severely criticized by OFL President Dave 
Archer, charging that they “exist for the 
purpose of preying on jobless workers.” 
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Mr. Archer called some of the agency 
operators “modern-day finks who will gladly 
undertake to break a strike or a union by 
supplying non-union workers to the em- 
ployer; collect from the worker and the 
boss. They charge a registration fee of $5 or 
more just to put a man’s name on their list 
and then relieve him of from a week’s to a 
month’s pay if and when they find him a job.” 

Mr. Archer noted that these operators 
had no knowledge of or interest in employ- 
ment problems, and their operating equip- 
ment in many instances consisted of a 
desk, a telephone, a telephone directory— 
and, no doubt “a cash box.” 

He said it was up to the Federation “to 
see that the Ontario Government takes 
prompt action to eliminate this exploitation 
of the unemployed. He added that it was 
unfortunate that last year the Unemploy- 
ment Insurance Commission had managed 
to get a regulation approved outlawing any 
fee-charging agency only to see it rescinded 
by the Government as unconstitutional 
before it could be put into effect. 

Coupling together his remarks on unem- 
ployment and automation, Mr. Archer said 
that unemployment in Canada at the present 
time is the highest in the English speaking 
world outside of the British West Indies, 
and that the situation is getting worse. 

“Every time some new automatic or semi- 
automatic machine goes into operation it 
eliminates one or ten or fifty job oppor- 
tunities,” and what is needed “is the opening 
up of new opportunities to compensate for 
those that have been lost...” 

He noted that at the present time there 
are 2,350,000 persons in the Ontario work 
force and that this number will be increased 
tremendously during the next 10 years as 
the children of postwar marriages reach 
working age. 

“So far,” said Mr. Archer, “the Govern- 
ment has made no effort whatever to grapple 
with the basic problems of unemployment; 
management’s answer to workers displaced 
by automation in most cases is to tell them 
to lay down their tools and leave without 
making a fuss... The future prosperity of 
Canada depends to a great extent on how 
well and how soon we solve the problem 
of unemployment.” 

He pointed out that the OFL has repeat- 
edly demanded that the Government under- 
take long-range planning of investment in 
order to ensure a more regular rate of 
growth in various industries, and had made 
urgent requests for official investigations 
into the effects of automation. Industry had 
been requested to take responsibility for 
retraining displaced workers to do the 
new jobs that labour has been assured will 
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be opened up by the use of modern machin- 
ery and production techniques. But, Mr. 
Archer said, not enough has been done in 
answer to these requests. 


Claude Jodoin 


CLC President Claude Jodoin, in order 
to clear up the controversy that arose over 
a speech he delivered at Winnipeg last 
August, told the convention that the move 
for a new Canadian political party has the 
unreserved support of the Canadian Labour 
Congress. ’ 

Mr. Jodoin said it had long been known 
that the CLC did not plan to affiliate as 
a body with the new party, although it 
supported the idea and hoped its affiliated 
unions would join up. 

He pointed out that the Congress, “con- 
sisting of a large number of affiliated but 
autonomous organizations must leave com- 
plete freedom of choice to each union on 
the question of affiliation, and must remain 
free to carry out its legislative functions in 
relation to any government,” a position, he 
was certain, that in no manner implies lack 
of support for the new party. 

A widely distributed press story after the 
Winnipeg meeting said Mr. Jodoin had 
“splashed cold water” on the CLC’s support- 
ing a new political party. 

Commenting on the denial the month 
before of a wage increase for federal civil 
servants, despite the recommendation of the 
Civil Service Commission, Mr. Jodoin 
advocated collective bargaining rights for 
federal civil servants. The federal Govern- 
ment employees, he said, “constitute one 
of the few groups of wage and salary 
earners still barred from the right to engage 
in collective bargaining. 

‘We urge the Government to consider the 
serious harm it is doing to the morale of 
its employees by treating them as second- 
class citizens so far as collective bargaining 
rights are concerned.” 

The convention later unanimously voted 
to support federal and provincial civil ser- 
vants in “their fight for decent treatment,” 
and to demand that these governments 
recognize the right of civil servants to proper 
collective bargaining processes. 


Donald MacDonald 


CLC Secretary-Treasurer Donald Mac- 
Donald told the convention the Canadian 
Labour Congress, representing as it does 
directly about one quarter of the Canadian 
people and indirectly far more, has a stake 
in a new political party that will give it 
the kind of representation that it needs and 
is entitled to in the Parliament and Legis- 
latures of Canada. 


He said it should come as a surprise to 
no one to find the CLC participating in 
the creation of a new political force in 
Canada. “It is doubtful,” he remarked, “if 
there was a time in Canada or in the 
United States when organized labour did 
not have some kind of commitment in 
relation to political events of the day.” 

There are some in the labour movement 
who justify their opposition to political 
action by their professed adherence to the 
policy laid down by Samuel Gompers. Mr. 
MacDonald believed these persons were 
“deluding themselves if they think that by 
supporting the Gompers policy they are 
supporting non-intervention in the political 
life of their country.” 

Samuel Gompers “was not opposed to 
political action,’ said Mr. MacDonald. He 
was very much in favour of it. His policy 
was one of direct political action geared 
to the structure of the American Govern- 
ment, which is so very different from that 
of Canada. His suggestion was to “reward 
your friends and punish your enemies.” 

In the opinion of Mr. MacDonald, “you 
do not reward your friends nor do you 
punish your enemies by sitting idly with 
folded hands during an election.” 

Our Parliamentary system of Government 
is such that if we are to reward our friends 
and punish our enemies, we can do so only 
if we distinguish between them in terms 
of parties and not as individuals, he 
declared. 

Mr. MacDonald said that labour-manage- 
ment relations are now a three-party rather 
than a two-party affair, and that the charac- 
ter of the third party, the Government, 
is a matter of considerable importance to 
labour. 

“The kinds of alliances that exist in the 
United States and that cut across parties 
are virtually unknown here. We know what 
the old-line parties stand for. We know 
that if we wish to reward our friends, 
we will not find them there. If we wish 
to punish our enemies, we can do so in 
one way, and in one way only, that is 
to replace them with our friends and that, 
in turn, means replacement by a party 
other than one of the old-line parties.” 


Morden Lazarus ~ 

Morden Lazarus, Political Action Direc- 
tor of the Ontario Federation of Labour, 
informed delegates that there had been 
the closest co-operation in the recent Ontario 
election between the CCF Party and the 
ORE 

Of the $30,789 spent by the CCF for 
the entire campaign in the whole province, 
PAC contributed one-third, obtained en- 


tirely through labour councils. It marked 
the first time that PAC had established 
objectives for labour councils and asked 
them to appeal to the locals. No direct 
approach to the locals was made. Nineteen 
labour councils responded. 

It was emphasized by Mr. Lazarus that 
the PAC contribution to the central cam- 
paign did not represent all the financial 
assistance from trade unions to CCF can- 
didates. More money was donated at the 
local level to the constituency than to the 
provincial fund. 

Mr. Lazarus noted that there was need 
for greater support for the new political 
party and suggested that the way to get 
that support was through a basic educational 
program. 


Public Relations 


In a public relations forum, held as an 
evening session in conjunction with the 
convention, Ontario’s labour leaders were 
advised to stop criticizing the press and 
make their own good deeds more widely 
known. 


Speakers at the forum stressed that the 
labour movement should: 

—Stop complaining about newspaper 
attacks on labour and talk about labour’s 
community welfare projects; 

—Get more labour leaders 
munity welfare organizations; 

—Get the chip off the shoulders of 
labour leaders who complain because the 
newspapers do not agree with everything 
they do; 

—Admit the press to all labour council 
deliberations; 

—Get away from name-calling and adopt 
a positive attitude; 

—Differentiate between news stories and 
editorials. 


Jack Williams, Public Relations Director 
of the Canadian Labour Congress, summed 
up the matter by saying: “We don’t make 
enough effort to let our own good deeds be 
known.” 


into com- 


Resolutions 


Two “emergency” resolutions were adopt- 
ed unanimously by the convention. One 
recorded support for the Steelworkers “in 
their fight against the robber barons” of 
the U.S. steel industry. The other was in 
support of federal and provincial civil 
servants “in their fight for decent treat- 
ment” and urged the federal and Ontario 
governments to recognize the right of civil 
servants to proper collective bargaining 
processes. 
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In other resolutions, the convention urged 
the provincial Government to: 

—Give serious consideration to providing 
a completely free higher education to those 
with proven ability; 

—Establish a minimum wage of $1.25 
per hour for both male and female em- 
ployees in Ontario; 

—Make changes to the Fair Employment 
Practices Act, 1951, to prohibit discrimina- 
tion in hiring on the grounds of age; 

—Amend the act that limits municipalities 
to contributing only 50 per cent of the total 
cost of group life insurance, pensions and 
other such welfare benefits for its em- 
ployees; 

—Amend the present hospital act to 
provide that all diagnostic services be in- 
cluded in the Ontario Hospital Services 
Commission Act 1957; 

—Amend the Hours of Work and Vaca- 
tions With Pay Act to reduce the present 
48-hour work week to a 5-day, 40-hour 
week, and make possible payment of time- 
and-a-half for all time worked in excess of 
the 5-day, 40-hour week; 

—Amend the Judicature Act to prohibit 
the use of ex parte injunctions in labour 
disputes; 

—Delete section 78 from the Ontario 
Labour Act, and restore the fundamental 
right of municipal and county employees to 
bargain collectively with their employers if 
they so desire; 

Adopt legislation similar to that in 
Saskatchewan, requiring that every employer 
observe eight statutory holidays per year, 
providing for holiday pay whether or not 
a particular holiday falls within the work- 
ing week, and stipulating that additional 
pay at not less than one and one-half times 
the regular rate be paid for any work 
performed on a paid holiday. 

—Enact legislation to provide for two 
weeks vacation after one year of service and 
three weeks vacation after five years of 
service, and have vacation pay calculated 
on an employees’ gross earnings for the 
vacation year; 

—Review the Workmen’s Compensa- 
tion Act every four years, by a committee 
composed of an equal number of repre- 
sentatives from employers and organized 
labour; 

—Change workmen’s compensation per- 
manent disability benefits from the mini- 
mum of $100 per month to $25 per week 
and temporary disability benefits from the 
minimum of $15 per week to $25 per 
week, the increases to apply to all those 
now drawing benefits. 

Another resolution asked the provincial 
Department of Public Works to refrain 
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from employing as tradesmen persons who 
are not qualified tradesmen. 

Premier Frost of Ontario was asked in 
another resolution to make public his 
representations to the federal Government 
in connection with the Canadian textile 
industry and explain why his talks on the 
subject with Prime Minister Diefenbaker 
have been ineffective. 

The CLC was asked to convey to the 
federal Government the need for world 
disarmament so that the wishes of working 
people for a permanent peace be realized. 


The Ontario Federation of Labour was 
requested to take all possible steps to ensure 
passage of a pension plan, instituted through 
government agencies, to assure adequate 
pensions for all Canadians; and to go on 
record as favouring the idea of portable 
pensions and do all possible to have them 
become a reality. 


It was proposed that the OFL endorse 
the recommendation of the Unemployment 
Insurance Commission, and exert pressure 
on the federal Government, through the 
Canadian Labour Congress, to have the 
Unemployment Insurance Act amended to 
make it compulsory to include hospital 
employees. 

One resolution proposed that a drive be 
organized and undertaken between now and 
the founding convention of the “New Party” 
to get local unions committed to the sup- 
port of the CLC New Party resolution, 
that the OFL recommend to the National 
New Party Committee that locals which 
endorse the resolution be assured of 
representation at the founding convention 
on an equitable basis to be decided by the 
National Committee, and that the OFL 
carry out the program and policies of the 
National Committee to the fullest possible 
extent. 


A proposal that the OFL hold conven- 
tions two years rather than annually was 
rejected. 


Elections 


David Archer was re-elected by acclama- 
tion for a second term as President. George 
Hutchins of the International Union of 
Electrical Workers was nominated but 
declined to stand for election. 

Douglas Hamilton, Secretary-Treasurer, 
was returned to office when he defeated 
Stan Thornley of the United Rubber Work- 
ers by a vote of 559 to 93. 

Sixteen were nominated for the ten vice- 
presidencies. Nine of last year’s vice-presi- 
dents were re-elected and Edward Liness, 
International Hod Carrier’s, Building and 

(Continued on page 1302) 


Training for Provincial Department of Labour Personnel 


Nova Scotia and New Brunswick join in providing one-week course for personnel 
in their departments of labour, first provinces fo make use of course outline 
prepared by the Canadian Association of Administrators of Labour Legislation 


The first course to be held for the 
training of provincial Department of Labour 
personnel was conducted at Truro, N‘S., 
from September 14 to 19 by the Institute 
of Public Affairs, Dalhousie University, at 
the request of the Nova Scotia and the 
New Brunswick Departments of Labour. 

These two provinces were the first to 
make use of Part I of a training syllabus for 
labour inspectors that was drawn up last 
year by the Canadian Association of Ad- 
ministrators of Labour Legislation with the 
assistance of the federal Department of 
Labour. 

Twenty-five provincial Department of 
Labour staff members attended the one- 
week course. They represented various 
divisions within their department. Two 
observers were present from the Quebec 
Department of Labour and a senior member 
of the Ontario Department of Labour acted 
as an instructor. 

The purpose of the course was to develop 
further the type of resourcefulness, judg- 
ment and efficiency that assures maximum 
performance on the job, and, to achieve 
this, the course was designed to improve 
skills, increase knowledge, and broaden 
viewpoints. 

The course had four parts: (1) personal 
skills for the job, 16.5 hours; (2) the 
labour inspector at work, 6 hours; (3) the 
provincial Department of Labour, 3 hours, 
and (4) the nature of our industrial society, 
7.5 hours. 

Course instructors included university 
professors of commerce, economics, public 
administration, and social work; industrial 
relations and public relations officers from 
industry; labour and management spokes- 
men; provincial Department of Labour offi- 
cials, and representatives of the federal 
Department of Labour and federal Civil 
Service Commission. 

Almost every lecture was followed by a 
group discussion and question period. 


The Canadian Association of Administra- 
tors of Labour Legislation sponsored the 
preparation of a course outline that could 
be used by any labour department in 
Canada in developing a training program 


for its inspectors and other personnel. Part 
I of the syllabus, used by the labour depart- 
ments of New Brunswick and Nova Scotia 
for the course described in this article, deals 
with general training and is designed to give 
the trainee a knowledge of the functions 


Personal Skilis for the Job—This unit 
of the course included sessions on inter- 
personal relations and group behaviour, 
communications and human relations within 
a department of labour, principles of im- 
parting information and instruction, tech- 
niques of interviewing, and public relations. 

The fundamental principles of adminis- 
tration and methods of improving reading 
comprehension and speed were dealt with. 
An hour of instruction was given daily in 
report and letter writing, with special atten- 
tion to purpose, content and composition. 

The Labour Inspector at Work—One ses- 
sion a day was spent dealing with the nature 
of the labour inspector’s job and its prob- 
lems. Care was taken to delineate the inspec- 
tor’s role in carrying out responsibilities 
delegated from the provincial Legislature, 
through the Cabinet, to the departmental 
personnel. Relative merits of persuasion, 
versus the threat of litigation, were examined 
in terms of administrative and discretionary 
powers granted by legislation. 

The Provincial Department of Labour— 
Lines of administrative responsibility and 
communication were examined and inter- 
preted with reference to the official organi- 
zation chart of the Government of Nova 
Scotia and its departments. Functions of 
the civil servant as agent and adviser were 
discussed in terms of the need for main- 
taining appropriate personal initiative within 
a necessary complex of administrative 
responsibility. 

Our Industrial Society—This portion of 
the course provided a background survey 
of the continuing Industrial Revolution and 
the society it has produced. The historical 
influences which brought departments of 
labour into existence were discussed as 
well as the character of the current social 
and labour legislation. Federal and provin- 
cial jurisdictions were reviewed, with par- 
ticular attention to labour legislation in 
Nova Scotia and New Brunswick. 


and organization of a labour department, 
the history and development of labour legis- 
lation, the role of the labour inspector—his 
qualifications, duties, responsibilities, con- 
duct, and relations with the public—and to 
provide instruction in basic inspection pro- 
cedures and in such skills as report and 
letter writing and public speaking. Part II, 
when completed, will cover specialized train- 
ing for safety inspectors, apprenticeship 
supervisors, and others. 
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Civilian Rehabilitation 


Rehabilitation Nursing Seminars 
Saskatchewan medical organizations sponsor two three-day seminars designed fo 
disseminate latest information on physical rehabilitation techniques in nursing 
profession. Employer's insurance rates do not rise when he employs disabled 


Two three-day seminars on rehabilitation 
nursing were held in Saskatchewan last 
month to disseminate as widely as possible 
among the province’s nurses the latest infor- 
mation on physical rehabilitation techniques 
in the nursing profession. 

Participants, who came from _ hospital 
training schools, the Victorian Order of 
Nurses, public health services, and from 
among supervisory nurses at special hos- 
pitals, are expected to teach what they 
learned at the seminars to nursing students 
and staffs at their institutions. 

The project, first of its kind in Saskat- 
chewan, was sponsored jointly by the 
Saskatchewan Registered Nurses Associa- 
tion, the Victorian Order of Nurses, the 
provincial Department of Public Health, the 
University of Saskatchewan School of Nurs- 
ing, the Saskatchewan Physical Therapists 
Association, the Saskatchewan College of 
Physicians and Surgeons, and the Provincial 
Co-ordinator of Rehabilitation. 

* * * 

There is no basis for an employer’s 
fear that his insurance rates will go up 
because he employs disabled persons on his 
staff, says Dr. Gustave Gingras, Executive 
Director of the Rehabilitation Institute of 
Montreal. 


The belief that the rates will go up, says 
Dr. Gingras, “is based on complete mis- 
understanding of the compensation proce- 
dures, since the employment of impaired 
workers does not affect the insurance rates, 
which are based on the relative hazards of 
the industry and the employer’s previous 
accident experience. 

“It has been clearly shown that the 
accident rate is not increased when the dis- 
abled are properly placed. We can look 
forward to more interest and action on the 
part of employers as soon as they realize 
that there is no essential danger of higher 
insurance cost as a result of employing the 
physically handicapped. 

“The establishment of second injury pro- 
visions protects the employers from any 
additional costs by providing for the pay- 
ment of compensation from a second-injury 
fund for any additional disabiliy arising 
from the combination of first and second 
injuries. 
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“These provisions hold the current em- 
ployer liable only for the second injury,” 
Dr. Gingras explained. 

Declaring that undue importance was 
attached to the danger of second injuries, 
he referred to a study that showed that of 
3,376 cases, only 12 had sustained a second 
injury. 

He said it had been conclusively shown 
that handicapped workers compare favour- 
ably with the non-disabled on four main 
points: less absenteeism, greater reliability 
and better work habits, lower personnel 
turnover, and equally good job performance. 

* a * 


Operation Reliance Inc., a manufacturing 
company in North York staffed entirely by 
handicapped persons (L.G., March 1958, 
p. 263), has been self-sustaining since April, 
according to its recent annual report. By 
July 31, profits had totalled $2,810. 

The enterprise, which began two years 
ago with. nine disabled employees, has 
expenses and operating costs comparable to 
any other company—it pays standard wage 
rates—yet has been able to meet competi- 
tion, both as to prices, quality of product, 
and delivery dates. Sales in the two years 
have totalled more than $80,000. 

The company now has a large backlog 
of orders, large enough to make the direc- 
tors consider a move to larger premises. 
Among the concerns placing orders with 
Operation Reliance Inc. are Northern Elec- 
tric, Ford, Collins Radio, Diwalt Sales, Joy 
Manufacturing, and International Business 
Machines. 

* * * 

Aims and objectives of the Western 
Canada Epilepsy League were stated recently 
in a circular letter. They are: 

—To provide educational programs for all 
interested persons; to acquaint them with 
the problems of epileptics and epilepsy itself; 

—To assist epileptics in their efforts to 
find employment in private industry; 

—To provide social and recreational acti- 
vities of a safe and adequate type necessary 
for the fullest measure of livelihood possible; 

—To provide sheltered workshops, resi- 
dence, health units and rehabilitation cen- 
tres for epileptics in Western Canada; 

—To do whatever possible to provide a 
better life for epileptics. 


Older Workers 


Ministers Campaign Arouses Interest 


By mid-November 2,500 replies had been received to letfer to employers outlining 
older worker problem and seeking help in solution; hundred a day still arriving 


The Minister of Labour’s campaign to 
create a more favourable employment 
climate for older workers (L.G. Nov., p. 
1172) is arousing considerable interest. 


By the middle of November approx- 
imately 2,500 replies had been received to 
the Minister’s letter to employers from 
coast to coast outlining the problem of the 
older worker and asking their assistance in 
finding a solution. They indicated con- 
siderable interest on the part of industry. 
At that time letters were still arriving at 
the rate of 100 or more a day. 

Significant information is emerging from 
this growing wealth of information. In- 
cluded is the fact that many companies 
are raising retirement ages from the gener- 
ally accepted “age 65” to 67, 68 and in 
several cases to 70. Among the reasons 
given for such action were: spreading 
contributions to pension plans over a longer 
period tends to lower costs; it makes entry 
to pension plans possible at a later date and 
thus facilitates the hiring of older workers; 
and it enables the retention of valuable 
employees for longer periods of service. 


Another significant item is the fact that 
some of Canada’s largest employers, who 
are usually involved with all the factors 
so frequently cited as reasons for arbitrary 
age limits in hiring, such as pension plans, 
collective agreement provisions, promotions 
from within, etc., are successfully utilizing 
the services of older workers. 


Pension plans are frequently given as a 
deterrent factor to the hiring of older 
workers and several employers have men- 
tioned the desirability of more portability 
in pensions. Portable pensions were dis- 
cussed in a paper by J. C. Maynard, The 
Canada Life Assurance Company, entitled 
“Portable Pensions,” which was recently 
presented to the Institute of Public Admin- 
istration: 

The term “portable pension” is a new one 
in the terminology of Canadian pensions and 
requires a definition. A member of a private 
pension plan may leave the plan for reasons 
other than death or retirement and may retain, 
in the form of a pension, some or all of the 
values which have accrued to him under the 
plan. If this happens, then that pension which 
he retains may be defined as a portable pension. 
In some private pension plans all of the 


accrued pension is portable but in most plans 
this is not the case. The lack of complete 
portability has been discussed widely in the 
last two or three years under three main head- 
ings: equity between persons who change em- 
ployment and those who do not, the mobility 
of labour and the employment problem of the 
older worker. 

Commenting on the problem of the 
older worker, Mr. Maynard said: 

There is no doubt that most older workers 
who do not fave employment for one reason 
or another have greater difficulty in obtaining 
it than younger workers. The terms of pension 
plans are one of the important influences on 
this problem. One way in which pension plans 
could assist would be in providing portable 
pensions. The older worker could then assure 
a new employer there was no need to build 
up an entire pension in a short period. I think 
we can leave the topic of the older worker with 
the comment that although a greater degree of 
portability would be helpful, it should certainly 
not be regarded as a complete solution of the 
problem. 


Notes from the United States 


Economic Aspects of Aging and Em- 
ployment—Self-employed persons in busi- 
ness and the professions do not usually 
elect to retire at age 65 if they are in 
good health and if retirement means sub- 
stantial economic sacrifices, states Dr. 
Charles E. Haines, Director of the Em- 
ployment and Retirement Section of the 
National Committee on the Aging. What 
would rank-and-file workers in industry 
choose to do at age 65 if given a choice— 
work or retire? 


This question was addressed to 64-year- 
old male employees in a survey recently 
sponsored by the Employment and Retire- 
ment Committee of the National Commit- 
tee on the Aging. Forty-seven participating 
corporations, each employing 10,000 or 
more persons, supplied information in- 
dicating that, on average, about one half 
of male employees interviewed in these 
corporations would elect to forgo Social 
Security and private pension benefits at 
age 65 and continue working in their 
regular jobs, and about two-thirds to three 
fourths of all male employees who want 
to work after 65 are acceptable to manage- 
ment for continued employment in their 
regular jobs. 
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Women’s Bureau 


Women Workers Opportunities and Needs 


ILO prepares working paper on recent trends in women workers’ opportunities 
and needs for use at recent meeting of consultants on problems of women workers 


“Recent Trends in Women Workers’ 
Opportunities and Needs” was one of the 
four key questions considered at the first 
meeting of the Panel of Consultants on 
the Problems of Women Workers of the 
International Labour Organization. In pre- 
paration for the meeting the ILO Secre- 
tariat produced a working paper on the 
subject, from which the following excerpts 
have been taken. 


Preparation for Work 


Vocational training—“There appear to be 
a whole series of developing needs and 
problems for women relating to vocational 
training. Some of these needs and problems 
are general, affecting boys as well as girls, 
men as well as women; for example, the 
adaptation of training to new industrial 
developments and methods of work. Others 
are more special to girls and women. These 
include: equality of access to training facili- 
ties of all kinds and at all levels (even 
those closed to women by virtue of tradi- 
tion); development of appropriate facilities 
and methods for the training of girls and 
women for certain occupations in which 
very largely women only are employed; 
greater realism in the training programmes; 
and constant review and revision of admis- 
sion policies, and training curricula in the 
light of changes in women’s economic 
opportunities and preferences as well as in 
the light of such other factors as tech- 
nological change... 

“However, perhaps the most important 

thing is a change of attitude towards the 
role of women in society and growing social 
awareness of the fact that their vocational 
preparation is an important matter to the 
society as a whole. 
“It is perhaps equally clear that action to 
improve and to modernise the vocational 
preparation of girls and women for work 
life is a prerequisite to all other action 
aimed at bettering their conditions and 
status as workers. 

On-the-job training—‘“It would seem to 
be necessary...to provide wider oppor- 
tunities for women to acquire further train- 
ing on the job and to encourage them to 
develop their skills and capacities and to 
raise the level of their productive qualifica- 
tions. Experience in a number of coun- 
tries has indicated that employers some- 
times tend to neglect this form of training 
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for their women workers on the ground 
that turnover among them may be high 
and also that women themselves often tend 
to take inadequate advantage of such 
facilities as do exist for developing their 
working skills on the like ground that they 
are simply ‘passing the time’ until mar- 
riage. Both these attitudes may change 
should the tendency persist for larger num- 
bers of married women to remain in em- 
ployment for some years after marriage and 
to return to employment after the active 
years of motherhood. 


The transition between school and work— 
“In many cases, the transition between 
school and work is very abrupt and for 
girls even more than for boys may be a 
particularly difficult period of adjustment. 

“In some of the more highly industrialized 
countries, a growing amount of attention 
is being given to the needs of adolescent 
girls brought directly from school into 
work life in big industries. The girls are 
usually very young—15-16 years of age, 
and in an important period of formative 
development. In many cases, too, they are 
aware that by reason of their lack of 
vocational qualifications no real vocational 
‘career’ is open to them; and at the same 
time, their future married life is still both 
uncertain and usually rather unrealistically 
conceived. This, while as much a social 
as a work problem, has many practical 
implications, more particularly for em- 
ployers and trade unions and for youth 
organizations... 

“Certain recent inquiries into youth prob- 
lems suggest that the initial adjustment of 
girls to modern work life outside the home 
is perhaps far more significant to them 
and to society than has so far been recog- 
nized in social and industrial practice.” 


The Older Woman Worker 


Vocational preparation—‘“The trend to- 
wards a resumption of work outside the 
home by women who have withdrawn from 
employment for a number of years for one 
reason or another is bringing with it new 
needs for vocational counselling and many 
of these women need realistic advice and 
most need encouragement as well. In many 
cases, refresher training is necessary, both 
to re-accustom the women to the pace and 
character of the work and to familiarise 
them with new methods or techniques. In 


other cases, basic training is necessary in 
order to give the women employability in a 
changed employment situation. It is prob- 
able that rather more adequate and flexible 
counselling and training arrangements for 
older women entering employment for the 
first time or re-entering employment can 
make a substantial contribution both to the 
productive efficiency of these workers and 
to the solution of some aspects of the 
problem of unemployment among older 
workers... 


Working conditions—“In addition to the 
problems of vocational counselling, re- 
training and placement which arise for 
these women, there are also many prob- 
lems in the field of working conditions: 
remuneration, holidays, employment secur- 
ity and social security, retirement, and so 
forth. These problems have rarely been 
raised up to now, because those most 
directly concerned have not as a rule been 
disposed to raise them for fear of jeopardis- 
ing hard-won jobs. Sooner or later, how- 
ever, it will doubtless be necessary to look 
more closely into this matter with a view 
to ensuring reasonable and equitable con- 
ditions of work for this category of women 
workers, in their interests and also in the 
general interests of all workers. 

Part-time work—“One of the most widely 
affirmed needs of women workers, more 
especially married women and older women, 
is for part-time work permitting them to 
fulfil their varied responsibilities without 
too great risks to their health and without 
exposing them to the serious depreciation 
of working capacity which is an almost 
inevitable consequence of prolonged absence 
from the employment market. 

“Clearly there are certain pitfalls to be 
avoided—in particular, the development of 
unfair competition with the full-time and 
part-time workers, special conditions affect- 
ing eligibility of part-time workers for social 
security, and so on. Moreover, the interests 
of the employers require full consideration: 
do, for example, part-time workers cost 
more than full-time workers in the long 
run? If so, have they any compensating 
qualities as workers? From the standpoint 
of many women workers, part-time work 
has only a positive side—for them, for 
their families, for the community as a 
whole; others fear extension of part-time 
work may prejudice full-time career oppor- 
tunities for women.” 


Opportunities for Advancement 


“While barriers to the admission of 
women to certain professions, occupations 
and industries have been breaking down, 
the same barriers are building up at the 


higher levels of responsibility and _ skill 
within these professions, occupations and 
industries and constituting increasingly seri- 
ous obstacles to the career-advancement 
of women. Jn some of the industrially 
developed countries, particularly, many of 
the vestiges of discrimination against women 
are beginning to concentrate, not around 
access to employment or occupation, but 
around the question of promotion oppor- 
tunities. 

“Research has shown that many different 
factors limit women’s opportunities for 
promotion and govern employers’ feelings 
that women are not a good promotion 
‘risk’ or ‘investment’. Again, as in other 
matters relating to women’s employment, 
there seems to be some tendency to assimi- 
late individual cases to the general charac- 
teristics ascribed to women workers. It is 
also possible that the changing work pat- 
terns of women may modify this tendency 
and make it easier for women workers to 
advance within their chosen occupational 
channels on their own merits and with less 
dependence on the qualities commonly 
associated with their sex.” 


An Educational Approach 


“In many countries, there seems still 
to be an overriding need for what might be 
called an educational approach to problems 
relating to women workers and their work- 
ing conditions. If employers—and in many 
cases the trade unions—understood more 
clearly what the real needs and desires of 
women workers are, more would be done 
to meet them wherever possible. If women 
workers understood more clearly what their 
rights and responsibilities are as workers 
and took a greater interest in their con- 
tribution to economic activity, then they 
would find their problems easier of solu- 
tion. If they played a greater part in trade 
union activities, doubtless the trade unions 
would be more active in defence of their 
legitimate practical interests. If they dis- 
played a firmer commitment to work, turned 
in a better work performance and sought 
to increase their skills and capacities, man- 
agement would take more interest in their 
professional advancement... 

“In looking towards the future, there 
would seem to be clear signs of a continuing 
erosion of traditional attitudes towards 
women’s employment and a constantly 
widening area of opportunity for women in 
all sectors and at all levels. It would seem 
equally clear that this evolution will be 
accompanied by a practical action aimed at 
improving the efficiency and meeting the 
real needs and problems of women as 
workers, whatever form the action may 
take in different countries and regions.” 


1285 


From the Labour Gazette, December 1909 


50 Years Ago This Month 


Toronto scene of 29th annual convention of American Federation of Labour, which 
brought together 316 delegates. Hull, Que., teachers given $10-a-year increase 
and Moncton, N.B., fextile workers have work week reduced from 60 to 49 hours 


Toronto was the scene of the 29th annual 
convention of the American Federation of 
Labor—from November 8 to 20, 1909. It 
was attended by 316 delegates representing 
88 national and international unions, 22 
state federations, 14 trade and federal labour 
unions and 16 fraternal organizations. 


Hon. W. L. Mackenzie King, Minister of 
Labour, sent a telegram expressing regret 
at being unable to be present and good 
wishes for the success of the convention. 
Addresses of welcome were given by the 
Mayor of Toronto, the Minister of Public 
Works for Ontario and the President of 
the Trades and Labour Congress of Canada. 


In a short speech on the international 
labour movement, Samuel Gompers, Presi- 
dent of the Federation, said that there was 
a greater percentage of Canadians in execu- 
tive positions in the international unions, in 
proportion to their numbers, than there 
were natives of the United States. He also 
stated that, in proportion to the amount 
contributed, as much was spent in Canada 
out of American trade union funds as was 
spent in the United States, if not more. 


“The report of the president dealt at 
considerable length with the injunction and 
contempt of court proceedings pending 
against President Gompers, Vice-President 
Mitchell and Secretary Morrison,” the 
LABOUR GAZETTE of December 1909 said 
in its report of the convention. 


The convention decided, the Laspour 
GAZETTE reported, that if these officers 
“were compelled to serve the sentence im- 
posed upon them by the court, they be paid 
salaries at the rate of $5,000 per annum 
for the whole period of their incarceration”. 

The reports of the Secretary and the 
Treasurer showed receipts for the year as 
$371,005.53 and expenditure as $203,702.07, 
with a balance on hand of $167,303.46. 

The interim report of the Special Com- 
mittee on Industrial Education, described 
by the LABOUR GAZETTE as “one of the most 
interesting documents laid before the con- 
vention,” commended the technical educa- 
tion schemes undertaken by certain unions 
as deserving of the consideration of all 
unions. The unions specially mentioned in 
this connection were: the Typographers 
Union, the Electrotypers and Stereotypers, 
the Photo-Engravers, the Printing Pressmen, 
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the Granite Cutters, the Horseshoers’ Union, 
the Patternmakers’ League, and the Car- 
penters of Chicago and Cook County. 

The Committee also favoured the estab- 
lishment of trade schools in connection with 
the public school system. “The course of 
instruction in such a school should be Eng- 
lish, mathematics, physics, chemistry, ele- 
mentary mechanics and drawing; the shop 
instruction for particular trades and for 
each trade represented, the drawing, mathe- 
matics, mechanics, physical and biological 
science applicable to the trade, the his- 
tory of that trade and a sound system of 
economics, including and emphasizing the 
philosophy of collective bargaining,” the 
Committee’s report recommended. 

The report of the Hull correspondent in 
the December 1909 issue of the LABOUR 
GAZETTE included the following paragraph: 
“The only increase of wages in Hull of 
late was one granted by the school com- 
missioners to teachers of both sexes. Ten 
dollars a year increase had been granted 
to about 40 teachers, whose pay varies from 
$180 to $225 a year.” 

In the previous paragraph he had reported 
that men working on an extension to the 
waterworks were being paid $2.25 and 
$2.50 a day; which, with steady work and 
the prevailing six-day week, would amount 
to about $700 and $780 a year. 

The correspondent. from Moncton stated 
that “The Dominion Textile Company, 
commencing with November 1, reduced the 
working hours of their operatives from 60 
hours per week to 49 hours. About 250 
hands are employed in the factory here, 
50 of whom are men and boys. Hours are 


from 7.30 a.m. to 5.30 p.m., with four hours — 


Saturday.” 

The Vancouver correspondent said that 
“The blacksmiths will be assessed one day’s 
pay during the current year and one day’s 
pay in 1910 to finance a campaign for an 
eight-hour day throughout the country.” 

A “pronounced” shortage of domestic 
servants in almost all portions of the 
Dominion was reported by the LaBour 
GAZETTE. “The recent increase in activity 
in the lighter manufacturing industries has 
withdrawn a large number of young women 
from domestic service to employment in 
these establishments. Wages have been 
upward.” 


ily, eg: 


INTERNATIONAL 


LABOUR ORGANIZATION 


Sixth Session of ILO Building, Civil 
Engineering and Public Works Committee 


Adopts series of conclusions concerning young workers in construction industry 
and resolution on international migration of workers in the industry. Canada 
one of 20 ILO member countries to send tripartite delegations to the meeting 


The Sixth Session of the ILO Building, 
Civil Engineering and Public Works Com- 
mittee,* which met from October 19 to 30, 
adopted unanimously a series of conclu- 
sions concerning young workers in the 
construction industry and a resolution on 
the international migration of workers in 
this industry. Tripartite delegations from 
20 ILO member countries attended the 
meeting. 

The question of young workers in the 
industry, their situation and prospects, was 
one of two technical questions on the agenda 
for the meeting. The other was the inter- 
national migration of labour in the con- 
struction industry. 

In its conclusions on young workers in 
the construction industry, to which the 
attention of governments and employers’ 
and workers’ organizations in each country 
was drawn, the Committee stated: 

(a) it is essential to ensure greater 
stability in the industry if young workers 
are to be attracted to it; 

(b) this being understood, employers’ 
and workers’ organizations and govern- 
ments—each in so far as they may be 
concerned—should take appropriate mea- 
sures: 

—to survey as far as possible, for instance 
by means of a periodical assessment, the 
need for additional workers in the industry; 

—to attract them to the industry; 

—to arrange for their recruitment, induc- 
tion and training; 

—to provide such environment, condi- 
tions of work and possibilities of advance- 
ment as will encourage young workers to 
make a life career in the construction 
industry. 


*One of the ILO’s industrial committees inaugu- 
rated in 1945 to deal with the particular problems 
of some of the most important international indus- 
tries. 


On the basis of this declaration, the Com- 
mittee set forth the measures it thought 
should be taken. It emphasized the im- 
portance of co-operation between employers’ 
and workers’ organizations and _ public 
authorities. It suggested preparatory voca- 
tional training and the granting of scholar- 
ships for supplementary training to advanced 
workers. 

The Committee believed that: 

—to attract and retain young workers in 
the construction industry, remuneration and 
conditions of work should stand comparison 
with those in other industries; 

—too long a working day for the younger 
workers should, so far as possible, be 
avoided; 

—the safety record of the industry is 
an important factor in recruitment. 


The following countries were represented 
on the Committee: Argentina, Australia, 
Austria, Belgium, Canada, Denmark, Fed- 
eral Republic of Germany, France, India, 
Israel, Italy, Japan, Mexico, The Nether- 
lands, Sweden, Switzerland, the United Arab 
Republic, the United Kingdom, the United 
States and Venezuela. 

Head of the Canadian delegation and 
Government Delegate was J. L. MacDougall, 
Industrial Relations Branch, Department of 
Labour. The other Government Delegate 
was H. H. Morritt, also of the Industrial 
Relations Branch. 

Worker Delegates were: Joseph Arcand, 
Secretary of La Fédération des Travailleurs 
du Batiment du Canada (CCCL), and Harry 
Colnett, International Representative, Bro- 
therhood of Painters, Decorators and Paper- 
hangers of America (CLC). 

Employer Delegates were: Raymond 
Brunet, Ed. Brunet & Fils Ltée., Hull, Que., 
and W. G. Malcolm, Malcolm Construction 
Company Ltd., Winnipeg. P. A. Savard of 
P. A. Savard Limitée, Ste. Foy, Que., and 
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Armand Trottier, Philippe Trottier Inc., 
Quebec, attended as employer observers. 


Problems of the Building Industry 


Reports on the two technical questions 
on the agenda were prepared by the Inter- 
national Labour Office for debate by the 
Committee. 

In its report on the problems facing the 
building industry, the Office said that the 
need to adapt itself to the techniques of 
modern progress is undoubtedly one of the 
most serious problems facing the construc- 
tion industry. Bulldozers, scrapers, dumpers, 
mechanical shovels and tower cranes are 
now used on construction sites throughout 
the world and have radically altered the 
nature of much work, particularly in civil 
engineering, which now uses the helicopter. 
Proposals have indeed been made for the 
use of nuclear devices for large-scale blast- 
ing and removal of rocks. 

The introduction of new methods brings 
with it diversified social problems. The 
daily work of the workers is no longer the 
same; and the structure of the trade unions, 
as well as vocational training, may be 
appreciably affected. 

Studying the development of the industry 
in various countries since the previous ses- 
sion, the report gives statistics of employ- 
ment and unemployment in the last few 
years. In general, activity in the industry 
increased. At the same time, in several 
countries, development in the industry was 
affected by the economic recession of 1957- 
58, as well as by anti-inflationary measures. 

However, stability in the construction 
industry is still a main preoccupation for 
governments, employers and workers be- 
cause the rapid increase in the population 
of the world accentuates the need for 
housing, while economic progress through- 
out the world requires the construction of 
new factories, highways, hydro-electric 
schemes, etc. 


Debate on Industry's Problems 


The chairman of the Committee was 
Max Kaufmann, Government deputy mem- 
ber for Switzerland on the ILO Governing 
Body. During the plenary sittings, there 
was a debate on the most important prob- 
lems facing the construction industry, such 
as long-term stability, the introduction of 
new techniques, the fight against accidents, 
and vocational training. 

Replying to the debate, the representative 
of the ILO Director-General remarked: 
“The Committee has been shown that in 
this age in which the various branches of 
activity are in full expansion, there is a 
real danger for those who cannot overcome 
seasonal fluctuations.” 

He gave some details about the technical 
assistance activities of the ILO in the field 
of vocational training for workers in the 
construction industry in some of the dev- 
eloping countries. 

He recalled that the ILO is creating, 
with the co-operation of the International 
Association for Social Security, an inter- 
national information centre for safety and 
health, whose first notes will be published 
next January. 

The Committee noted that the question 
of workers’ housing was on the agenda of 
the International Labour Conference in 
1960 and drew attention to a recommenda- 
tion it had already made concerning national 
housing programs and full employment. 

It further suggested that the question of 
the technological changes in the construc- 
tion industry and their socio-economic con- 
sequences, and the question of vocational 
training and education in the construction 
industry in the less industrialized countries, 
should be placed on the agenda of the 
next session of the Committee. 

The conclusions of the Committee will 
now be placed before the Governing Body 
of the ILO. 


Panel of Consultants on Problems of Women Workers 


The International Labour Organization’s 
Panel of Consultants on the Problems of 
Women Workers, which met in Geneva 
from October 12 to 17, emphasized the 
crucial importance of the education and 
training of girls and women for work life 
and suggested that the ILO might draw the 
attention of governments to this question 
and to the possibilities of obtaining technical 
assistance in this field. The Panel was 
composed of 27 consultants representing, in 
equal numbers, governments and employers’ 
and workers’ organizations. 
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The chairman of the meeting was Mrs. 
Alice K. Leopold, Assistant to the United 
States Secretary of Labor. The vice-chair- 
men were: Walter Hauser, of the Austrian 
Federal Chamber of Industry, and Miss 
Maniben Kara, of the Indian Trade Union 
“Hind Mazdoor Sabha”. 

During their week’s work at the ILO, 
the Panel considered the following four 
key questions: (1) recent trends in women 
workers’ opportunities and needs, (2) con- 
ditions and problems of women working in 
agriculture, (3) women’s wages, and (4) 


ILO’s future program as regards women 
workers. 

The Panel is an advisory body and its 
discussions were designed to help the ILO 
orient and develop those aspects of its 
program of special concern to women work- 
ers. The members had a comprehensive 
discussion of the four key questions and 
set down in a paper their views on how 
the ILO program should be developed. 

Regarding women working in agriculture, 
the Panel recognized the complexity of 
problems and the great diversity of national 
needs and conditions. It proposed that the 
ILO Governing Body consider placing the 
question of the employment and conditions 
of work of women in agriculture on the 
agenda of an early session of the ILO’s 
Permanent Agriculture Committee. 

The Panel noted that in its future work 
high priority would certainly need to be 
given to the question of equal remuneration 
for work of equal value with particular 


reference to the principle of equal pay set 
forth in the ILO 1951 Convention on this 
subject. 

It further suggested that the question of 
job classification and evaluation and other 
methods of objective appraisal of job con- 
tent might usefully be studied and examined 
by the ILO Industrial Committees. 

Next, the Panel urged that the ILO should 
continue to collect and co-ordinate statis- 
tical data relating to the employment of 
married women. It expressed the view that 
it was desirable to study the extent to which 
there are arrangements for the part-time 
employment of married women who choose 
to work, and the character of such arrange- 
ments. 

The Panel also discussed other questions 
affecting women workers, such as the im- 
pact of technological change on women’s 
employment, the problems facing older 
workers, domestic service workers, and the 
problems of industrial home workers. 


143rd Session of Governing Body 


A series of proposals relating to the ILO 
management development program were 
presented to the 143rd session of the Gov- 
erning Body of the International Labour 
Organization by David A. Morse, ILO 
Director-General. 

The broad aim of the management 
development program is to assist indus- 
trialists and managers, including directors 
and manager of public undertakings in the 
less developed countries, to develop further 
the insight and managerial skills that will 
permit them to make the best possible use 
of resources at their disposal for the benefit 
of their undertakings, the people employed 
in them, and the community as a whole. 

The management development program is 
an extension of the ILO’s program of 
assistance in raising productivity carried 
out successfully for the past seven years 
in nearly a score of countries, in the course 
of which a considerable amount of training 
of managers has been done. 

The ILO does not undertake to train 
industrialists directly but, as in the case 
of ILO technical assistance progams in 
allied fields, assists in setting up new 
institutions, in the expansion of existing 
ones, and in the training of their staff so 
that the necessary management training 
facilities may be established on a continuing 
basis. The proposals were formulated by 
Mr. Morse with the advice of Donald K. 
David, former Dean of the Harvard School 
of Business Administration and a recog- 
nized authority on management training 
and development. 


Under the methods already used in some 
countries, two types of courses are en- 
visaged: study courses of short duration 
(3-5 days) for top management, and basic 
courses of 6-8 weeks duration for middle 
management. 

The program set forth by Mr. Morse is 
flexible in character and is intended to be 
adapted as necessary within the limits of 
available resources to the particular needs 
of countries which seek the assistance of 
the ILO in this field. 

The Governing Body was informed that 
the Government of the United Kingdom has 
indicated that it will welcome a mission 
to study the situation relating to freedom 
of association in that country. The British 
Employers’ Confederation and the Trades 
Union Council have indicated to the Gov- 
ernment that they would be ready to assist 
the ILO in making such a study. At the 
request of the Governing Body the ILO is 
undertaking a general inquiry into the ques- 
tion of freedom of association in the mem- 
ber states of the ILO. Studies have already 
been made in the United States and the 
Soviet Union, and Sweden has invited a 
survey mission to that country. 

The Governing Body unanimously decided 
to place the following questions on the 
agenda of the 1961 session of the Inter- 
national Labour Conference: 

—A general discussion on the problems 
and policies of employment; 

—Equality of treatment of nationals and 
non-nationals in social security matters; 

—Vocational training. 
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TEAMWORK 


in INDUSTRY 


At the Woodstock, Ont., branch of Silver- 
wood Dairies Ltd., labour and management 
are engaged in a joint project that is 
indirectly proving that a labour-manage- 
ment committee has a vital role to play in 
the operation of a small plant. Though the 
Woodstock branch employs a staff of only 
45 men and women, its labour-management 
committee is making contributions on a 
scale one might expect to encounter only 
in a much larger organization. 

Manager Harold Swanson has stated that 
when the committee was established in 1958 
by the company and its employees—mem- 
bers of the Woodstock division of Local 
647 of the International Brotherhood of 
Teamsters—a “no holds barred” policy was 
adopted. 

“Criticism is welcome from any quarter,” 
explained Mr. Swanson. “Our main objec- 
tive is to improve the Woodstock operation, 
and our members are prepared to explore 
every avenue to reach that objective.” 

Discussion of safety regulations for the 
firm’s drivers and for plant and office per- 
sonnel resulted in a proposal that a separate 
safety committee be formed. Such a group 
was subsequently organized, its membership 
made up of representatives from each depart- 
ment. Like the parent body, it holds regular 
monthly meetings and is responsible for the 
over-all plant safety and accident prevention 
program. 

Plant and vehicle housekeeping routines, 
regular repair, and maintenance schedules 
for all vehicles and production equipment, 
systematic inspection and grooming of 
the horses, and a plan to take care of all 
parking requirements around the dairy also 
arose out of committee activity. 

On-the-job employee instruction, methods 
for reducing wasted effort and materials, 
the streamlining of salesmen’s routes to 
provide maximum customer service with 
minimum time loss, simplification of handl- 
ing-packaging-shipping operations, employee 
morale and quality control of products have 
all received their share of scrutiny. 

Members even became curious about how 
the sales department handles its end of the 
business—an interest which led to animated 
discussion of sales techniques used by the 
men on the milk routes, and considera- 
tion of incentive plans and other devices 
whereby sales might be promoted. 
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One of its key projects is a program of 
inter-departmental co-ordination to stimulate 
employee interest in all phases of the 
manufacturing and distribution processes. 
Periodic meetings arranged for the produc- 
tion, sales and office staffs keep the three 
groups informed on each other’s problems 
and objectives. 


Not all the worthwhile ideas are gener- 
ated by the committee members. The 
group encourages the active participation 
of all employees by using a novel variation 
of the suggestion plan. A current problem 
is written out in detail and posted on the 
plant bulletin board, and cash awards are 
paid for the best practical solution offered. 

Early in 1959 the committee introduced 
its “Man of the Month” plan as a means of 
“publicly patting a man on the back for a 
good job.” One outstanding achievement of 
a candidate for the award was that of Ralph 
Walker, who is a foreman in the milk 
department. Mr. Walker received his cita- 
tion “in recognition of the splendid effort 
to reduce milk losses at the dairy branch.” 

“At one time, milk losses in the Wood- 
stock branch ran as high as 8,000 pounds 
a month. The minimum average loss for 
an operation this size would be roughly 
2,500 pounds. Mr. Walker built himself 
quite a reputation by chopping our average 
to 1,000 pounds a month. He achieved this 
figure by seeing to it that a little more care 
was exercised in every phase of our milk 
production program,” Mr. Swanson said. 

Said Keith Tupper, union representative 
and current committee chairman: “We're 
saving time and money. The men are more 
satisfied. Co-operation is better than ever 
before. Our morale is higher than it’s ever 
been. They (other small plants) should all 
try it. If they experience anything like the 
success we’ve had with our committee, 
they’d keep it.” " 

Added Anson Slater, chief steward of 
the Woodstock division of Local 647: “Right 
from the start it gave us something we 
never had before: a mutual opportunity for 
labour and management to understand one 
another. I would certainly urge small out- 
fits to try a Labour-Management Com- 
mittee. They might head off a lot of prob- 
lems before things get rough.” 


Establishment of Labour-Management 
Committees is encouraged and assisted by 
the Labour-Management Co-operation Serv- 
ice, Industrial Relations Branch, Department 
of Labour. In addition to field representa- 
tives located in key industrial centres, who 
are available to help both managements and 
trade unions, the Service provides various 
ais in the form of booklets, posters and 

ms. 


INDUSTRIAL RELATIONS 


AND CONCILIATION 


Certification and Other 
the Canada 


The Canada Labour Relations Board met 
for three days during October. The Board 
issued eight certificates designating bargain- 
ing agents, ordered twenty-one representa- 
tion votes and rejected two applications for 
certification. During the month the Board 
received 17 applications for certification. 


Applications for Certification Granted 

1. National Harbours Board Group, 
Churchill, Man., of the Civil Service Asso- 
ciation of Canada, on behalf of a unit of 
employees of the National Harbours Board 
at Churchill, Man. (L.G., Sept., p. 914). 

2. Canadian Brotherhood of Railway, 
Transport and General Workers on behalf 
of a unit of unlicensed personnel employed 
by the British Yukon Navigation Company, 
Limited, aboard the M.V. Clifford J. Rogers 
operating on the west coast. The Seafarers’ 
International Union of North America, 
Canadian District, intervened (L.G., Nov., 
p. 1178). (See also “Applications rejected” 
and reasons for judgment, below). 

3. Canadian Brotherhood of Railway, 
Transport and General Workers on behalf 
of a unit of unlicensed personnel employed 
aboard tugs operated by Young & Gore 
Tugboats Ltd., Vancouver. The Seafarers’ 
International Union of North America, 
Canadian District, intervened (L.G., Nov., 
p. 1178). (See also “applications rejected” 
and reasons for judgment, below). 

4. International Union, United Automo- 
bile, Aircraft and Agricultural Implement 
Workers of America (UAW), on behalf of 
a unit of operations employees of La Com- 
_ pagnie Nationale Air France employed at 
Montreal Airport, Dorval, Que. (L.G., Oct., 
p. 1049). 

5. Brotherhood of Railway and Steamship 
Clerks, Freight Handlers, Express and 
Station Employees, on behalf of a unit of 
employees of the Canadian Pacific Railway 
Company employed in its Regional Account- 
ing Office, Merchandise Services, at Van- 
couver (L.G., Oct., p. 1049). 


Proceedings before 
Labour Relations Board 


6. Canadian Brotherhood of Railway, 
Transport and General Workers on behalf 
of a unit of unlicensed personnel employed 
aboard the M.V. Chenaga, operated by 
Monarch Marine Products Ltd., South 
Burnaby, B.C. The Seafarers’ International 
Union of North America, Canadian District, 
intervened (L.G., Nov., p. 1177). (See 
also “applications rejected” and reasons for 
judgment, below). 

7. General Drivers, Warehousemen and 
Helpers, Local 979 of the International 
Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America, on 
behalf of a unit of mechanics, drivers, and 
warehousemen employed by Arrow Transit 
Lines Limited, operating in and out of its 
Winnipeg terminal (L.G., Nov., p. 1177). 

8. United Steelworkers of America, Local 
5197, on behalf of a unit of longshoremen 
employed by Terminus Maritime Inc. at 
Sept Iles, Que. (L.G., Nov., p. 1178). 


Representation Votes Ordered 


1. Victor Gould, et al, applicants, and 
the National Association of Marine En- 
gineers of Canada, Inc., Great Lakes and 
Eastern District, respondent, and the Gulf 
and Lake Navigation Company, Limited, 
respondent (L.G., April, p. 389). The 
Board ordered a vote of the employees 
following consideration of an application 
for revocation of certification (Returning 
Officer: Rémi Duquette) (See reasons for 
judgment below). 

2. John Wood, on behalf of Rodrigue 
Castonguay, et al, applicants, and Transit 
Tankers and Terminals Limited, respondent, 
and National Association of Marine En- 
gineers of Canada, Inc., Great Lakes and 
Eastern District, respondent (L.G., May, 
p. 474). The Board ordered a vote of the 
employees following consideration of an 
application for revocation of certification 
(Returning Officer: Rémi Duquette) (See 
reasons for judgment below). 


This section covers proceedings under the Industrial Relations and Disputes Investi- 


gation Act, involving administrative services of 


the Minister of Labour, the Canada 


Labour Relations Board, and the Industrial Relations Branch of the Department. 
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3. John Wood, on behalf of Alcide Lan- 
dry, et al, applicants, and Branch Lines 
Limited, respondent, and the National 
Association of Marine Engineers of Canada, 
Inc., Great Lakes and Eastern District, 
respondent (L.G., June, p. 612). The Board 
ordered a vote of the employees following 
consideration of an application for revoca- 
tion of certification (Returning Officer: 
Rémi Duquette) (See reasons for judgment 
below). 


4. John Wood, on behalf of John A. 
Dodd, et al, applicants, and Mohawk Navi- 
gation Company Limited, respondent, and 
the National Association of Marine Engi- 
neers of Canada, Inc., Great Lakes and 
Eastern District, respondent (L.G., June, p. 
612). The Board ordered a vote of the 
employees following consideration of an 
application for revocation of certification 
(Returning Officer: Rémi Duquette) (See 
reasons for judgment below). 

5. John Wood, on behalf of Ross Robert- 
son, et al, applicants, and Beaconsfield 


Scope and Administration of Industrial Relations and Disputes Investigation Act 


Conciliation services under the Industrial 
Relations and Disputes Investigation Act are 
provided by the Minister of Labour through 
the Industrial Relations Branch. The Branch 
also acts as the administrative arm of the 
Canada Labour Relations Board in matters 
under the Act involving the board. 

The Industrial Relations and Disputes 
Investigation Act came into force on Sep- 
tember 1, 1948. It revoked the Wartime 
Labour Relations Regulations, P.C. 1003, 
which became effective in March, 1944, and 
repealed the Industrial Disputes Investigation 
Act, which had been in force from 1907 
until superseded by the Wartime Regulations 
in 1944, Decisions, orders and certificates 
given under the Wartime Regulations by the 
Minister of Labour and the Wartime Labour 
Relations Board are continued in force and 
effect by the Act. 

The Act applies to industries within 
federal jurisdiction, i.e., navigation, shipping, 
interprovincial railways, canals, telegraphs, 
interprovincial and, international steamship 
lines and ferries, aerodromes and air trans- 
portation, radio broadcasting stations and 
works declared by Parliament to be for the 
general advantage of Canada or two or 
more of its provinces. Additionally, the Act 
provides that provincial authorities, if they 
so desire, may enact similar legislation for 
application to industries within provincial 
jurisdiction and make mutually satisfactory 
arrangements with the federal Government 
for the administration of such legislation. 

The Minister of Labour is charged with 
the administration of the Act and is directly 
responsible for the appointment of con- 
ciliation officers, conciliation boards, and 
Industrial Inquiry Commissions concerning 
complaints that the Act has been violated 
or that a party has failed to bargain collec- 
tively, and for applications for consent to 
prosecute. 

The Canada Labour Relations Board is 
established under the Act as successor to 
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Steamships Limited, respondent, and the 
National Association of Marine Engineers 
of Canada Inc., Great Lakes and Eastern 
District, respondent (L.G., June, p. 612). 
The Board ordered a vote of the employees 
following consideration of an application 
for revocation of certification (Returning 
Officer: Rémi Duquette) (See reasons for 
judgment below). 


6. Canadian Brotherhood of Railway, 
Transport and General Workers, applicant, 
Island Tug & Barge Limited, Vancouver, 
respondent, and Seafarers’ International 
Union of North America, Canadian District, 
intervener (L.G., Oct., p. 1049). The Board 
directed that the names of both the appli- 
cant and the intervener be placed on the 
ballot (Returning Officer: D. S. Tysoe) 
(See reasons for judgment below). 

7. Canadian Brotherhood of Railway, 
Transport and General Workers, applicant, 
Canadian Tugboat Co. Ltd., New West- 
minster, B.C., respondent, and Seafarers’ 
International Union of North America, 


the Wartime Labour Relations Board to 
administer provisions concerning the certi- 
fication of bargaining agents, the writing of 
provisions—for incorporation into collective 
agreements—fixing a procedure for the final 
settlement of disputes concerning the mean- 
ing or violation of such agreements and the 
investigation of complaints referred to it by 
the minister that a party has failed to 
bargain collectively and to make every 
reasonable effort to conclude a collective 
agreement. 


Copies of the Industrial Relations and 
Disputes Investigation Act, the Regulations 
made under the Act, and the Rules of 
Procedure of the Canada Labour Relations 
Board are available upon request to the 
Department of Labour, Ottawa. 


Proceedings under the Industrial Rela- 
tions and Disputes Investigation Act are 
reported below under two headings: (1) 
Certification and other Proceedings before 
the Canada Labour Relations Board, and 
(2) Conciliation and other Proceedings 
before the Minister of Labour. 


Industrial Relations Officers of the De- 
partment of Labour are stationed at Vancou- 
ver, Winnipeg, Toronto, Ottawa, Montreal, 
Fredericton, Halifax and St. John’s, New- 
foundland. The territory of four officers 
resident in Vancouver comprises British 
Columbia, Alberta and the Yukon and 
Northwest Territories; two officers stationed 
in Winnipeg cover the provinces of Saskat- 
chewan and Manitoba and Northwestern 
Ontario; four officers resident in Toronto 
confine their activities to Ontario; five 
officers in Montreal are assigned to the 
province of Quebec, and a total of three 
officers resident in Fredericton, Halifax and 
St. John’s represent the Department in the 
Maritime Provinces and Newfoundland. The 
headquarters of the Industrial Relations 
Branch and the Director of Industrial Rela- 
tions and staff are situated in Ottawa. 


Canadian District, intervener (L.G., Oct., 
p. 1050). The Board directed that the 
names of both the applicant and the inter- 
vener be placed on the ballot (Returning 
Officer: D. S. Tysoe) (See reasons for judg- 
ment below). 


8. Canadian Brotherhood of Railway, 
Transport and General Workers, applicant, 
Griffiths Steamship Co. Ltd., Vancouver, 
respondent, and Seafarers’ International 
Union of North America, Canadian District, 
intervener (L.G., Oct., p. 1050). The Board 
directed that the names of both the appli- 
cant and the intervener be placed on the 
ballot (Returning Officer: D. S. Tysoe) 
(See reasons for judgment below). 

9. Canadian Brotherhood of Railway, 
Transport and General Workers, applicant, 
Gulf of Georgia Towing Co. Ltd., Van- 
couver, respondent, and Seafarers’ Inter- 
national Union of North America, Canadian 
District, intervener (L.G., Oct., p. 1050). 
The Board directed that the names of both 
the applicant and the intervener be placed 
on the ballot (Returning Officer: D. S. 
Tysoe) (See reasons for judgment below). 


10. Canadian Brotherhood of Railway, 
Transport and General Workers, applicant, 
Vancouver Tug Boat Co. Ltd., Vancouver, 
respondent, and Seafarers’ International 
Union of North America, Canadian District, 
intervener (L.G., Oct., p. 1050). The Board 
directed that the names of both the appli- 
cant and the intervener be placed on the 
ballot (Returning Officer: D. S. Tysoe) 
(See reasons for judgment below). 

11. Canadian Brotherhood of Railway, 
Transport and General Workers, applicant, 
F. M. Yorke & Son Ltd., Vancouver, 
respondent, and Seafarers’ International 
Union of North America, Canadian District, 
intervener (L.G., Oct., p. 1050). The Board 
directed that the names of both the appli- 
cant and the intervener be placed on the 
ballot (Returning Officer: D. S. Tysoe (See 
reasons for judgment below). 

12. Canadian Brotherhood of Railway, 
Transport and General Workers, applicant, 
Great West Towing and Salvage Lid., 
Vancouver, respondent, and Seafarers’ Inter- 
national Union of North America, Canadian 
District, intervener (L.G., Oct., p. 1051). 
The Board directed that the name of both 
the applicant and the intervener be placed 
on the ballot (Returning Officer: D. S. 
Tysoe) (See reasons for judgment below). 

13. Canadian Brotherhood of Railway, 
Transport and General Workers, applicant, 
Gilley Bros. Ltd., New Westminster, B.C., 
respondent, and Seafarers’ International 
Union of North America, Canadian District, 
intervener (L.G., Nov., p. 1176). The Board 
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directed that the names of both.the appli- 
cant and the intervener be placed on the 
ballot (Returning Officer: D. S. Tysoe) 
(See reasons for judgment below). 

14. Canadian Brotherhood of Railway, 
Transport and General Workers, applicant, 
Straits Towing Ltd., Vancouver, B.C., 
respondent, and Seafarers’ International 
Union of North America, Canadian Dis- 
trict, inmtervener (tugs) (L.G., Nov., p. 
1177). The Board directed that the names 
of both the applicant and the intervener 
be placed on the ballot (Returning Officer: 
D. S. Tysoe) (See reasons for judgment 
below). 

15. Canadian Brotherhood of Railway, 
Transport and General Workers, applicant, 
Pacific Tanker Company Limited, Vancou- 
ver, respondent, and Seafarers’ International 
Union of North America, Canadian District, 
intervener (L.G., Nov., p. 1177). The Board 
directed that the names of both the appli- 
cant and the intervener be placed on the 
ballot (Returning Officer: D. S. Tysoe) 
(See reasons for judgment below). 

16. Canadian Brotherhood of Railway, 
Transport and General Workers, applicant, 
Bute Towing Ltd., Vancouver, respondent, 
and Seafarers’ International Union of North 
America, Canadian District, intervener 
(L.G., Nov., p. 1177). The Board directed 
that the names of both the applicant and 
the intervener be placed on the ballot 
(Returning Officer: D. S. Tysoe) (See 
reasons for judgment below). 

17. Canadian Brotherhood of Railway, 
Transport and General Workers, applicant, 
Straits Towing Limited, Vancouver, respond- 
ent, and Seafarers’ International Union of 
North America, Canadian District, inter- 
vener (barges) (L.G., Nov., p. 1177). The 
Board directed that the names of both the 
applicant and the intervener be placed on 
the ballot (Returning Officer: D. S. Tysoe) 
(See reasons for judgment ‘below). 

18. Brotherhood of Railroad Trainmen, 
applicant, Ontario Northland Railway, 
respondent, and the Order of Railway Con- 
ductors and Brakemen, intervener( conduc- 
tors) (L.G., Nov., p. 1178). The Board 
directed that the names of both the appli- 
cant and the intervener be placed on the 
ballot (Returning Officer: A. B. Whitfield). 

19. Seafarers’ International Union of 
North America, Canadian District, appli- 
cant, The Algoma Central and Hudson Bay 
Railway Company, respondent, and the 
Canadian Merchant Service Guild, Inc. 
(Eastern Branch), intervener (deck officers) 
(L.G., Nov., p. 1178). The Board directed 
that the names of both the applicant and 
the intervener be placed on the ballot 
(Returning Officer: T. B. McRae). 
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20. Seafarers’ International Union of 
North America, Canadian District, appli- 
cant, Quebec North Shore and Labrador 
Railway Company, respondent, and the 
Canadian Merchant Service Guild, Inc. 
(Eastern Branch), intervener (deck officers) 
(L.G., Nov., p. 1178). The Board directed 
that the names of both the applicant and 
the intervener be placed on the ballot 
(Returning Officer: C. E. Poirier). 

21. Seafarers’ International Union of 
North America, Canadian District, appli- 
cant, Transit Tankers & Terminals Limited, 
respondent, and the Canadian Merchant 
Service Guild, Inc. (Eastern Branch), inter- 
vener (deck officers) (L.G., Nov., p. 1178). 
The Board directed that the names of both 
the applicant and the intervener be placed 


on the ballot (Returning Officer: C. E. 
Poirier). 
Applications for Certification Rejected 

1. Seafarers’ International Union of 


North America, Canadian District, appli- 
cant, The British Yukon Navigation Com- 
pany, Limited, Vancouver, respondent, and 
the Canadian Brotherhood of Railway, 
Transport and General Workers, intervener 
(M.V. Clifford J. Rogers) (L.G., Nov., p. 
1178). The application was rejected for 
the reason that, in the representation vote 
taken by the Board among the unlicensed 
employees of the company in which the 
name of the Seafarers’ International Union 
of North America, Canadian District, as 
well as that of the Canadian Brotherhood 
of Railway, Transport and General Work- 
ers appeared on the ballot, at a date sub- 
sequent to the date of the application made 
by the union, the result indicated that the 
applicant, Seafarers’ International Union 
of North America, Canadian District, did 
not have the support of a majority of the 
employees affected (See also “applications 
granted,” above). 

2. Seafarers’ International Union of North 
America, Canadian District, applicant, 
Young & Gore Tugboats Ltd., Vancouver, 
respondent, and the Canadian Brotherhood 
of Railway, Transport and General Workers, 
intervener (L.G., Nov., p. 1178). The 
application was rejected for the reason that 
in the representation vote taken by the 
Board among the unlicensed employees of 
the respondent company in which the name 
of the Seafarers’ International Union of 
North America, Canadian District, as well 
as that of the Canadian Brotherhood of 
Railway, Transport and General Workers 
appeared on the ballot at a date subsequent 
to the date of the application made by the 


Seafarers’ International Union of North 
America, Canadian District, the result 
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indicated that the applicant, Seafarers’ In- 
ternational Union of North America, Cana- 
dian District, did not have the support of 
a majority of the employees affected (See 
also “applications granted” above). 


Applications for Certification Received 


1. Barnhill’s Employees’ Labour Union, 
on behalf of a unit of employees of Barn- 
hill’s Transfer Limited, operating in and 
out of Lower Truro, N.S. (Investigating 
Officer: D. T. Cochrane). 

2. Canadian Air Line Dispatchers Asso- 
ciation, on behalf of a unit of flight dis- 
patchers employed by Pacific Western Air- 
lines Ltd. at the Vancouver and Edmonton 
airports (Investigating Officer: G. R. Currie). 

3. Canadian Brotherhood of Railway, 
Transport and General Workers, on behalf 
of a unit of bus drivers employed by 
Pontiac Bus Lines Limited, Campbell’s Bay, 
Que. (Investigating Officer: G. A. Lane), 

4. International Longshoremen’s Associa- 
tion, on behalf of a unit of employees of 
Caledon Terminals Limited, Toronto, Ont. 
(Investigating Officer: A. B. Whitfield). 

5. International Longshoremen’s Associa- 
tion, on behalf of a unit of employees 
of Cullen Stevedoring Company Limited, 
Toronto, Ont. (Investigating Officer: A. B. 
Whitfield). 

6. International Longshoremen’s Associa- 
tion, on behalf of a unit of employees 
of Eastern Canada Stevedoring Co. Ltd., 
Toronto, Ont. (Investigating Officer: A. B. 
Whitfield). 

7. International Longshoremen’s Associa- 
tion, on behalf of a unit of employees of 
Terminal Warehouses Limited, Toronto, 
Ont. (Investigating Officer: A. B. Whitfield). 

8. Brotherhood of Painters, Decorators 
and Paperhangers of America, Local Union 
No. 138, on behalf of a unit of painters 
employed by National Harbours Board at 
Vancouver (Investigating Officer: D. S. 
Tysoe). 

9. Seafarers’ International Union of North 
America, Canadian District, on behalf of 
a unit of unlicensed personnel employed 
aboard tugs and barges operated by Gulf 
of Georgia Towing Co. Ltd., Vancouver. 

10. Seafarers’ International Union of 
North America, Canadian District, on behalf 
of a unit of unlicensed personnel employed 
aboard tugs operated by Straits Towing 
Ltd., Vancouver. 

11. Seafarers’ International Union of 
North America, Canadian District, on behalf 
of a unit of unlicensed personnel employed 
aboard tugs and barges operated by Island 
Tug and Barge Limited, Vancouver. 

12. Seafarers’ International Union of 
North America, Canadian District, on behalf 


of a unit of unlicensed personnel employed 
aboard tugs and barges operated by Cana- 
dian Tug Boat Co. Ltd., New Westminster, 
B.C: 

13. Seafarers’ International Union of 
North America, Canadian District, on behalf 
of a unit of unlicensed personnel employed 
aboard vessels operated by Griffiths Steam- 
ship Co. Ltd., Vancouver. 

14. Seafarers’ International Union of 
North America, Canadian District, on behalf 
of a unit of unlicensed personnel employed 
aboard tugs and barges operated by Van- 
couver Tug Boat Co. Ltd., Vancouver. 


15. Seafarers’ International Union of 
North America, Canadian District, on behalf 
of a unit of unlicensed personnel employed 
aboard vessels operated by F. M. Yorke 
& Son Ltd., Vancouver. 

16. Seafarers’ International Union of 
North America, Canadian District, on behalf 
of a unit of unlicensed personnel employed 
aboard tugs operated by Great West Towing 
& Salvage Ltd., Vancouver. 

17. Seafarers’ International Union of 
North America, Canadian District, on behalf 
of a unit of unlicensed personnel employed 
aboard tugs operated by Gilley Bros. Ltd., 
New Westminster, B.C. 


Reasons for Judgment in Certification Application affecting 


Canadian Brotherhood of Railway, Transport and General Workers 
and 

Island Tug and Barge Limited 

and 

Seafarers’ International Union of North America, Canadian District 


These reasons for judgment relate also to applications for certification made by the 
Canadian Brotherhood of Railway, Transport and General Workers on behalf of units 
of unlicensed employees of British Yukon Navigation Company, Limited; Young & Gore 
Tugboats Ltd.; and Monarch Marine Products Ltd. (see “Applications for Certification 
Granted,” above); and of Canadian Tugboat Co. Ltd., Griffiths Steamship Co. Ltd., Gulf 
of Georgia Towing Co. Ltd., Vancouver Tug Boat Co. Ltd., F. M. Yorke & Son Ltd., 
Great West Towing and Salvage Ltd., Gilley Bros. Ltd., Straits Towing Ltd. (tugs), 
Pacific Tanker Company Limited, Bute Towing Ltd., and Straits Towing Ltd. (barges) 


(see “Representation Votes Ordered,” above).—Editor. 


This is one of 13 applications for cer- 
tification as bargaining agent made by the 
Canadian Brotherhood of Railway, Trans- 
port and General Workers, in which the 
Seafarers’ International Union were inter- 
veners, all of which came before the Board 
on September 30, 1959. Two other cases, 
with the same union as applicants and 
the same union as interveners, were heard 
by the Board on September 10 and 11, 
1959. In all but two of the fifteen appli- 
cations the intervener holds collective bar- 
gaining agreements signed by the several 
respondents. 

Apart from differences between the two 
unions as to membership, the chief grounds 
of contention apply generally to all 15 
of the applications, and it is with these 
general contentions that these reasons for 
judgment are chiefly concerned. 

While the applications are in the name 
of the Canadian Brotherhood of Railway, 
Transport and General Workers it was 
contended by counsel for the SIU that a 
local union of the Brotherhood, Local 400, 
recently formed in British Columbia, 
would be the inheritor and beneficiary of 
any certificate or certificates that might be 
granted to the Brotherhood. It was further 
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contended that certain officers of this 
Local 400 were Communists, that Local 
400 was Communist dominated, and that 
the Board has a discretion in the matter 
which it should exercise by not granting 
certication to the applicant. In support 
of this last point counsel referred to the 
constitution of the Canadian Labour Con- 
gress, with which the CBRT and GW is 
affiliated, reading Article III, Section 9 
thereof: 

Any organization controlled or dominated 
by Communists, Fascists, or other totalitarians, 
or whose policies and activities are consistently 
directed towards the achievement of the pro- 
gram or purpose of the Communist Party, any 
Fascist organization, or other totalitarian move- 
ment shall not be permitted as affiliates of this 
Congress or any of its provincial federations 
of labour or local labour councils. 

Counsel submitted that this clause in 
the CLC constitution illustrated that the 
majority of the trade union movement are 
in favour of excluding from the Congress 


The Board consisted of C. R. Smith, QC, 
Chairman, and A. H. Balch, E. R. Complin, 
J. A. D’Aoust, A. J. Hills, G. Picard, A. C. 
The judg- 


Ross and H. Taylor, members. 
ment of the Board was delivered by the 
Chairman. 
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any organization dominated by Commun- 
ists. He further submitted that if the 
chief organizers and officials of a union 
are Communists they do in fact dominate 
the union, having regard to the way in 
which, of necessity, officials must carry out 
the functions of a local trade union. He 
then argued that the attitude of the CLC 
towards Communist dominated organiza- 
tions should have considerable persuasive 
influence upon the Board in making its 
decision as to the way in which it would 
exercise its discretion. 

Counsel contended that rejection of the 
applications would be in accordance with 
the policy applied by the Board in 1950 
in the case of Branch Lines Limited and 
Canadian Seamen’s Union (CLL R p. 
12044). 

For a number of reasons the Board con- 
siders these arguments to be unsound. In 
the first place the Brotherhood as a 
whole is the applicant and no attack has 
been made on the Brotherhood as such. 
Secondly, if the applications are granted 
it is the Brotherhood, not Local 400, that 
will be certified, and the Brotherhood 
will have both the right and the respon- 
sibility to act under the certificates. There 
is no provision in the Industrial Relations 
and Disputes Investigation Act for assign- 
ment of certificates. Therefore no cer- 
tificate granted to the Brotherhood could 
be assigned to Local 400. 

In the third place the Board is not 
satisfied on the evidence that some or 
any of the officers of Local 400 are now 
Communists or have been Communists 
during the past several years. In our 
opinion the provisions of the constitution 
of the CLC cited by counsel are irrelevant 
in these proceedings before the Board. 
Our decisions are based upon the law of 
Canada and particularly upon the Indus- 
trial Relations and Disputes Investigation 
Act, not upon the attitude of any group or 
organization towards any political party or 
its objectives. In any event, the Board has 
not found that Local 400 is dominated by 
Communists, and no suggestion of Com- 
munist domination has been made against 
the CBRT and GW. 

In the fourth place, and this, in the 
Board’s opinion, is the crux of the whole 
matter, Communism is not outlawed in 
Canada. There is nothing unlawful in 
Canada about being a Communist, nor is 
there anything contrary to Canadian law 
in a union’s having a Communist officer 
or officers. The Board, in dealing with 
applications for certification, is not con- 
cerned with the political views of members 
of the applicant union. So long as the 
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applicant union is formed for the purpose 
of regulating relations between employers 
and employees and is pursuing that pur- 
pose it is a trade union as defined in 
the Act. On the other hand if an organi- 
zation that claims to represent employees 
is not genuinely engaged in legitimate 
trade union activities but has for its real 
purpose the advancement of other and 
quite different objectives, the Board may 
conclude that it is not a trade union within 
the meaning of the Act and therefore 
should not be certified. That was the basis 
for the Board’s decision in the Branch 
Lines case. 

The foregoing statement accords with 
the views expressed by RAND J. in the 
Supreme Court of Canada, in the case of 
Smith and Rhuland Limited v. The Queen, 
1953. 2 S.C.R., 95, where he said at 
page 96: 

This is an appeal from a judgment of the 
Supreme Court of Nova Scotia sitting in banco 
by which an order made by the Labour Rela- 
tions Board of that province rejecting an 
application by the Industrial Union of Marine 
and Shipbuilding Workers of Canada, Local 18, 
for certification as the bargaining agent of 
employees in a collective unit was, on certiorari, 
set aside and a mandamus to the Board directed. 
The latter had found the unit to be appropriate 
for bargaining purposes and that the other 
conditions to certification had been met; but, 
on the ground that one Bell, the secretary- 
treasurer of the Union, who had organized the 
local body and as its acting secretary-treasurer 
had signed the application, was a Communist 
and the dominating influence in the Union, 
refused the certificate. The court in appeal 
held the Board to have had, in the circum- 
stances, no discretion to refuse, but that even 
if it had, the discretion had been improperly 
exercised. 


And again at page 98: 

There is no law in this country against 
holding such views nor of being a member of 
a group or party supporting them. This man 
is elegible for election or appointment to the 
highest political offices in the province: on 
what ground can it be said that the legislature 
of which he might be a member has em- 
powered the Board, in effect, to exclude him 
from a labour union? or to exclude a labour 
union from the benefits of the statute because 
it avails itself, in legitimate activities, of his 
abilities? If it should be shown that the 
union is not intended to be an instrument of 
advantage and security to its members but one 
to destroy the very power from which it seeks 
privileges, a different situation is presented and 
one that was held to justify a revocation of the 
certificate by the Dominion Labour Board in 
Branch Lines Limited v. Canadian Seamen’s 

nion. 


And again at page 100: 

I am unable to agree, then, that the Board 
has been empowered to act upon the view 
that official association with an individual hold- 
ing political views considered to be dangerous 
by the Board proscribes a labour organization. 
Regardless of the strength and character of the 
influence of such a person, there must be some 
evidence that, with the acquiescence of the 


members, it has been directed to ends destruc- 
tive of the legitimate purposes of the union, 
bebore that association can justify the exclusion 
of employees from the rights and privileges of 
a statute designed primarily for their benefit. 


The evidence in these 15 cases does 
not lead the Board to the conclusion that 
either the applicant Brotherhood or Local 
400 is not engaged in legitimate trade 
union activities. 

Counsel for the intervener advanced a 
further general argument, that in the 
majority of these cases the applications 
were premature because of the existence 
of a collective bargaining agreement with 
the intervener signed by the several com- 
panies, which agreement had not been in 
effect for ten months prior to the dates 
of the respective applications for certifica- 
tion. 

Section 7(4) of 
follows: 

Where a collective agreement is in force, the 
application may be made at any time after the 
expiry of 10 months of the term of the collec- 
tive agreement, but not before, except with 
the consent of the Board. 

Counsel submitted that the clear intent 
of Parliament was to maintain stable 
labour relations for a period of 10 months, 
and that the period of 10 months can only 
commence to run where an agreement is 
signed. He referred to Section 2 (1) (d) 
of the Act which states that a collective 
bargaining agreement “means an agree- 
ment in writing...”. He then argued that 
an agreement cannot exist unless it is in 
writing, and therefore it has no existence 
until it is signed. His argument continued 
that this being so, the 10 months begins to 
run whenever the agreement comes into 
existence, i.e., when it is signed. 

One agreement held by the intervener, 
which affects 10 of the respondents, bears 
at the top of the first page the words: 
“This agreement made this Sth day of 
January, 1959”. All of the applications 
were made Jess than 10 months after 
January 5, 1959. Counsel therefore con- 
tended they were all premature, and as 
consent of the Board had not been given 
to their being made within the 10-month 
period they should be rejected. 

Another section of the agreement, sec- 
tion 17, states: 


This agreement shall be effective October 1, 
1958 and shall remain in effect until September 
30, 1961, and thereafter from year to year 
subject to sixty (60) days notice in writing of 
the desire to revise, amend or terminate same. 
Such notice may be given any time after July 
31, 1961. 


The submission of counsel for the inter- 
vener was, therefore, that section 17 only 
defined how the parties had chosen to 
dispose of a three-month period, i.e., from 


the Act reads as 


October 1, 1958 to January 5, 1959, prior 
to the time the agreement came into 
effect, and that to hold otherwise would 
mean that the parties could frustrate Sec- 
tion 7(4) of the Act. 

Before examining this argument two fur- 
ther facts concerning the agreement should 
be noted: 

1. It provided for wage increases to take 
place on the ist of January 1959, not on 
October 1, 1958, or on January 5, 1959. 

2. There had been a previous agreement 
between the same parties which expired 
on September 30, 1958. 

It is clear from Section 2 (1) (d) of the 
Act that a collective bargaining agreement 
must be in writing. It does not come into 
existence therefore until it is signed, but 
this only states the rule that no contract 
exists until it has been made. In so far 
as its retroactive effect is concerned there 
is no difference between a contract in 
writing and one by parol. 

It is clear to the Board that the parties, 
when signing the agreement on January 5, 
1959, intended it to be retroactive to 
October 1, 1958, in order that there would 
be no hiatus between the expiry of the old 
agreement and the beginning of the new 
one. The date on which wage changes were 
to take effect was no doubt settled by col- 
lective bargaining, and the changes were 
in fact retroactive in effect to January 1, 
1959, but the new agreement as a whole 
was intended to succeed the old one without 
any gap in time. 

Counsel for the intervener agreed that 
in contract law the parties to an agreement 
may provide for its retroactive operation, 
but argued that the language of Section 
7 (4) of the Act restricted this power of 
the parties. He submitted that once the 
agreement was signed the parties were bound 
by any of its provisions concerning wages 
or conditions of employment, including 
changes in wages or conditions which were 
stated to come into effect before the date of 
the signing of the agreement. On the other 
hand he argued that the clear intent of 
Section 7 (4) was that the term of the 
agreement must begin on the day the agree- 
ment was signed, in order that the 10-month 
period of stability in labour relations could 
not be shortened; and that any attempt by 
the parties to make the term of the agree- 
ment begin at a date prior to its signing 
must therefore be invalid and void. He 
further argued that such a provision was 
severable from the contract as a whole, 
which otherwise remained in full force and 
effect. 

In the Board’s opinion the language of 
Section 7(4) of the Act should not be 
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interpreted in this way. ‘The subsection 
states: 

Where a collective agreement is in force, 
the application may be made at any time after 
the expiry of 10 months of the term of the 
collective agreement... 

It does not speak of 10 months from the 
day on which it is signed. The term of a 
contract is the period of time during which 
the parties provide and intend that it shall 
operate. There is nothing in the language 
of Section 7 (4) which, in the Board’s 
opinion alters this ordinary rule of contract 
law. Counsel argued that the fact that 
under the Act an agreement must be in 
writing, combined with the language of Sec- 
tion 7 (4), altered the situation, but the 
Board cannot see any difference in this 
respect between a contract in writing and 
one by parol. 

In the Board’s opinion, therefore, the 
term of this collective agreement was in- 
tended to begin on October 1, 1958, and 
did begin on that date, even though the 
agreement was not signed until January 5, 


1959. As all of the applications were made 
more than 10 months after October 1, 
1958, the intervener’s argument fails. 

In this particular application involving the 
Island Tug and Barge Limited, and in all 
the other cases in which the SIU holds a 
subsisting agreement or in which dues to 
the SIU are being checked off, there was 
some dispute as to the number of members 
supporting the applicant. The Board con- 
siders that the best way to solve this ques- 
tion is to follow its usual course where the 
intervener holds a subsisting agreement and 
to take a secret ballot vote of the affected 
employees, under Board supervision. The 
Board accordingly has ordered that votes 
be taken to determine the wishes of the 
employees in each of these cases. 

(Sgd.) C. R. SMITH, 
for the Board. 


For the Intervener 
Maurice Wright R. H. McKercher 
Elroy Robson L. J. McLaughlin 


Dated at Ottawa, October 15th, 1959. 


For the Applicant 


Reasons for Judgment in Application for Revocation 


of Certification Affecting 


Victor Gould, et al, 
and 


Gulf and Lake Navigation Company Limited, 


and 


National Association of Marine Engineers of Canada, Inc. 


This is an application, pursuant to Sec- 
tion 11 of the Industrial Relations and 
Disputes Investigation Act, for revocation 
of an order for certification of the National 
Association of Marine Engineers of Canada, 
Inc., Great Lakes and Eastern District, 
granted on June 24, 1953, as bargaining 
agent for a unit of second engineers and 
third engineers employed on vessels oper- 
ated by the respondent company, excluding 
the chief engineers. 

The application is made by four engineer 
officers who at the time of the application 
comprised the entire unit for which the 
respondent union was certified as bargaining 
agent. The applicants state that they are 
no longer members of the respondent union, 
having through amalgamation taken out 
membership in another organization repre- 
senting marine engineers, known as the 


The Board consisted of C. R. Smith, 


rare a) and A. H. Balch, E. R. Complin, 


A. D’Aoust, A. J. Hills, A. C. Ross, 
G. Picard and H. Taylor, members. The 
judgment was delivered by the Chairman. 
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Seafarers’ International Union of North 
America, Canadian District, Licensed Divi- 
sion, and have asked the director of this 
latter organization to request the revocation 
of the certification issued to the “National 
Association of Marine Engineers Inc., Great 
Lakes and Eastern District, or to the 
National Association of Marine Engineers 
Inc. in its own right”. 


The respondent company does not con- 
test the application for revocation. 


The respondent Union has contested the 
application and in its written reply to the 
application denied that the applicants were 
deprived of their membership in the Na- 
tional Association of Marine Engineers, Inc., 
and stated that they in fact continued to 
pay dues to the NAME during 1958. It 
denied that the applicants are no longer 
members of the NAME by reason of an 
alleged amalgamation with the Licensed 
Division, Seafarers’ International Union, 
and stated that no such amalgamation had 
ever taken place between the NAME and 
SIU. 


ee 


———. 


ca gy — ee ag. 


With respect to the point that there had 
been an amalgamation between the NAME 
and the SIU, which affected the membership 
status of the applicants in NAME, the 
director of the Licensed Division of the 
SIU stated at the hearing that an East 
Coast District Council of the NAME had 
been formed on August 8, 1958 by four 
persons appointed by the president of the 
NAME. This council never received a war- 
rant from the national office of the NAME. 
He further stated that a membership meet- 
ing of this East Coast District Council on 
Monday, September 29, 1958 authorized 
amalgamation with the SIU. 

It appears that no general notice of the 
meeting to consider the proposed amalgama- 
tion was given and that only some 15 
persons of about 750 said to be affected 
attended the meeting, these 15 having been 
given oral notice thereof during that week- 
end. On this evidence the Board is not 
satisfied that a valid amalgamation between 
that District of the NAME and the SIU 
occurred. Consequently in the Board’s 
opinion there was no transfer of member- 
ship of the applicants to the SIU, Licensed 
Division, by reason thereof. It is further 
noted that counsel for the respondent union 
filed two letters dated November 4, 1958 
and February 5, 1959, received by the 
NAME from certain of the applicants, 
which indicated that dues had been paid 
by them to the NAME for 1958. 


It was urged by counsel for the appli- 
cants that the order of certification should 
be revoked because the District Council 
which was certified in 1953 ceased to exist 
by virtue of a Bylaw passed by the NAME 
Inc., ordering that the warrant of the Dis- 
trict Council be forfeited. 


The Great Lakes and Eastern District 
Council was duly established under the 
bylaws of NAME Inc., and in due course 
a warrant was issued pursuant to a bylaw 
passed by the NAME Ine., in respect of 
the District Council. The District Council 
was certified on June 24, 1953, as a bar- 
gaining agent for second and third engineers, 
excluding chief engineers, employed by the 
respondent company. As a result of internal 
dissension, involving the non-payment of 
union dues and other matters, between the 
officers of the District Council and NAME 
Inc., this warrant was “forfeited” by the 
NAME Ince. by an appropriate bylaw passed 
on July 29, 1957. However, after the 
conflict had been settled, the NAME Inc., 
by bylaw dated December 15, 1958, rein- 
stated the Great Lakes and Eastern District 
Council, and the District Council has con- 
tinued to act as such since that time, 
performing the same functions as it had 


performed prior to the “forfeiture” of its 
warrant. 

The arguments advanced by both the 
applicant and respondent unions raise tech- 
nical legal questions as to the effect of the 
forfeiture, and the bylaws of the NAME 
Inc. do not provide any clear answer to the 
question raised. 

In these circumstances, in the absence 
of a decision from an appropriate tribunal 
as to the technical legal effect of the “for- 
feiture”, the Board is of the view that 
it should not disturb the status quo, and is 
satisfied that it should deal with this 
application on the basis that the order of 
certification of 1953 has application to the 
District Council as presently constituted. 

With regard to the subject matter of the 
application, under section 11 of the Act 
the Board may revoke the certification of 
a bargaining agent only where in the opinion 
of the Board the bargaining agent no longer 
represents a majority of employees in the 
unit for which it was certified. There is 
limited and conflicting evidence before the 
Board of this question, and it is the view 
of the Board that the most appropriate 
step to take in this case to determine 
whether the application should be granted 
would be to determine, in the first instance, 
the wishes of the employees concerned by 
vote taken under the direction of the Board. 

Therefore, the Board hereby orders a 
vote of the engineer officers affected on the 
following question: 

“Are you in favour of revoking the 
certification granted June 24, 1953, to 
the National Association of Marine En- 
gineers of Canada, Inc., Great Lakes 
and Eastern District, so that the said 
trade Union will no longer represent 
you as your bargaining agent in collec- 
tive bargaining with your employer?” 

and the matter is referred to the chief 
executive officer of the Board to make the 
necessary arrangements for taking the vote. 
(Sgd.) C. R. Smiru, 
Chairman. 
For the Board. 


For Victor Gould, et al. 
Gordon F. Henderson, Esq., Q.C. 
R. H. McKercher, Esq. 
John J. Wood, Esq., Q.C. 
Bruce Smith, Esq. 
For Gulf and Lake Navigation Company 
Limited 
Ruston B. Lamb, Esq., Q.C. 
For the National Association of Marine 
Engineers of Canada, Inc. 
Maurice W. Wright, Esq. 
R. Greaves, Esq. 


Dated at Ottawa, October 1, 1959. 
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Reasons for Judgment in Applications for Revocation 


of Certifications Affecting 


John J. Wood, 
and 


Transit Tankers & Terminals, Ltd., 


and 
Branch Lines Limited, 
and 


Mohawk Navigation Company Limited, 


and 


Beaconsfield Steamships Limited, 


and 


The National Association of Marine Engineers of Canada, Inc., 


These are four separate applications made 
by the applicant on behalf of certain 
marine engineer officers employed by each 
of the respondent companies for revocation 
of orders of certification of the National 
Association of Marine Engineers of Canada, 
Inc., Great Lakes and Eastern District, as 
bargaining agent for units of employees of 
the various respondent companies, compris- 
ing marine engineers below the rank of 
chief engineer employed on vessels operated 
by the said companies, excluding specifically 
or by implication the masters, mates and 
unlicensed personnel. The certification orders 
were issued in 1955 and 1956. 

The applications are made by the appli- 
cant on behalf of certain named persons 
in the units and are supported by evidence 
in writing from a majority of the engineer 
officers affected who were employed by 
the respondent companies on the date of 
the applications. 

The respondent companies have each 
advised the Board that it is not their 
intention to intervene to contest the appli- 
cations. 

The facts and circumstances surrounding 
these applications for revocation are prac- 
tically identical with those pertaining to a 
similar application for revocation affecting 
engineer officers employed by the Gulf and 
Lake Navigation Company Limited, which 
was heard by the Board on April 8, 1959, 
and in which the Board ordered a vote of 
employees and gave reasons for judgment 
dated this date, October 1, 1959. 


The Board consisted of C. R. Smith, 


Chairman, and A. H. Balch, E. R. Complin, 
J. A. D’Aoust, A. J. Hills, A. C. Ross, 


G. Picard and H. Taylor, members. The 
judgment was delivered by the Chairman. 
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The arguments presented by the repre- 
sentatives and counsel of the parties at the 
hearing of these four applications on May 
12, 1959, were also similar in effect to those 
made at the hearing in the case affecting 
Gulf and Lake Navigation Company 
Limited. However, there was one additional 
argument presented by counsel acting for 
the applicant in these four applications. 


Counsel contended that under Section 11 
of the Industrial Relations and Disputes 
Investigation Act the Board has no power 
to order a vote for the purpose of determin- 
ing the desires of the employees. His 
argument was that whereas Section 9, deal- 
ing with applications for certification ex- 
pressly authorizes the taking of a vote for 
this purpose, Section 11, dealing with revo- 
cation of certification, makes no reference 
to a vote. He submitted that if Parliament 
had intended to authorize a vote it could 
easily have done so, and that from the 
omission, only two sections after Section 9, 
it must be inferred that no right to hold 
a vote was intended in revocation pro- 
ceedings. 

The Board does not agree with this 
argument. There are important differences 
between Section 9 and Section 11. Section 
9 requires an application for certification, 
and it gives the Board authority to grant 
certification in two circumstances only, viz., 
(1) If it is satisfied that the majority of 
the employees in the unit are members 
in good standing of the trade union and, 
(2) if, as a result of a vote of the em- 
ployees in the unit it is satisfied that a 
majority of them have selected the trade 
union to be a bargaining agent on their 
behalf. 


On the other hand Section 11 does not 
even require an application for revocation, 
and it places no restriction on the authority 
to revoke where, in the opinion of the 
Board the bargaining agent no longer repre- 
sents a majority of employees in the unit 
for which it was certified. Unlike Section 9 
it says nothing about the nature of the 
evidence the Board may rely on, nor about 
the procedure to be followed by he Board 
before reaching a conclusion. The Board 
must come to a conclusion and it must 
have information that satisfies it on which 
to base its decision. Under these circum- 
stances it seems clear that the Board has 
a discretion as to the steps it will take 
before forming an opinion. 


After considering the provisions of the 
Act the Board is not aware of any prin- 
ciple therein that would preclude it from 
taking a vote of the employees affected as 
a means of assisting it in arriving at a 
conclusion as to whether a particular bar- 
gaining agent no longer represents a majority 
of those employees. What better method 
of informing itself could be adopted by the 
Board than a vote by secret ballot, par- 
ticularly in the contentious circumstances 
of these cases? 


For the reasons given herein and in the 
Gulf and Lake case, the Board hereby 
orders that votes be taken of employees of 
each of the respondent companies in the 
units for which certification was granted, 
on the following question: 

“Are you in favour of revoking the 
certification granted (appropriate date 
entered) to the National Association of 
Marine Engineers of Canada, Inc., Great 
Lakes and Eastern Dstrict, so that the 
said trade union will no longer represent 
you as your bargaining agent with your 
employer?” 

and these matters are referred to the chief 
executive officer of the Board to make the 
necessary arrangements for taking the vote. 
(Sgd.) C. R. Smiry, 
Chairman. 
For the Board. 
For John J. Wood 

Gordon F. Henderson, Esq., Q.C. 

R. H. McKercher, Esq. 

For the National Association of Marine 

Engineers of Canada, Inc. 

R. G. Greaves, Esq. 

Dated at Ottawa, October 1, 1959. 


Conciliation and Other Proceedings 
before the Minister of Labour 


Conciliation Officers Appointed 

During October, the Minister of Labour 
appointed conciliation officers to deal with 
the following disputes: 

1. Canadian Broadcasting Corporation, 
and International Alliance of Theatrical 
Stage Employees and Moving Picture 
Machine Operators of the United States 
and Canada (Conciliation Officer: F. J. 
Ainsborough). 

2. Faraday Uranium Mines Limited, Ban- 
croft, Ont., and International Union of 
Mine, Mill and Smelter Workers (Con- 
ciliation Officer: F. J. Ainsborough). 

3. B.C. Air Lines Limited, Vancouver, 
and Canadian Brotherhood of Railway, 
Transport and General Workers (Concilia- 
tion Officer: G. R. Currie). 

4. The Grand River Railway Company, 
The Lake Erie and Northern Railway Com- 
pany and Canadian Pacific Transport Com- 
pany, Preston, Ont., and Brotherhood of 
Railroad Trainmen (Conciliation Officer: 
F. J. Ainsborough). 
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5. Northern Alberta Railways Company, 
Edmonton, and Brotherhood of Locomotive 
Engineers (Conciliation Officer: J. S. Gunn). 


6. Sea-Van Express Limited, North Bur- 
naby, B.C., and Office Employees’ Inter- 
national Union, Local 15 (Conciliation 
Officer: G. R. Currie). 


Settlements Reported by Conciliation Officers 


1. Pronto Uranium Mines Limited, Elliot 
Lake, Ont., (office and technical employees) 
and District No. 6, United Steelworkers of 
America (Conciliation Officer: F. J. Ains- 
borough) (L.G., Nov., p. 1178). 

2. The Bessborough Hotel (Canadian 
National Hotels, Limited), Saskatoon, and 
Canadian Brotherhood of Railway, Trans- 
port and General Workers (Conciliation 
Officer, El AR. Pettisrove) (1iGs Oct ap: 
1054). 

3. The Fort Garry Hotel (Canadian 
National Hotels, Limited), Winnipeg, and 
Canadian Brotherhood of Railway, Trans- 
port and General Workers (Conciliation 
Officer: H. R. Pettigrove) (L.G., Oct., p. 
1054). 
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4. Chateau Laurier Hotel (Canadian Na- 
tional Hotels, Limited), Ottawa, and Cana- 
dian Brotherhood of Railway, Transport 
and General Workers (Conciliation Officer: 
H. R. Pettigrove) (L.G., Oct., p. 1054). 


5. The Charlottetown Hotel (Canadian 
National Hotels, Limited), Charlottetown, 
and Canadian Brotherhood of Railway, 
Transport and General Workers (Concilia- 
tion Officer: H. R. Pettigrove) (L.G., Oct., 
p. 1054). 


6. Jasper Park Lodge (Canadian National 
Hotels, Limited), Jasper, and Canadian 
Brotherhood of Railway ,Transport and 
General Workers (Conciliation Officer: 
H. R. Pettigrove) (L.G., Oct., p. 1054). 


7. Hotel Vancouver (Vancouver Hotel 
Company, Limited), Vancouver, and Cana- 
dian Brotherhood of Railway, Transport 
and General Workers (Conciliation Officer: 
G. R. Currie) (L.G., Oct., p. 1054). 


8. Dominion Steel and Coal Corporation 
Limited (Dominion Shipping Division), 
Montreal, and Seafarers’ International Union 
of North America, Canadian District (Con- 
ciliation Officer: R. Duquette) (L.G., Aug., 
Dass). 

9. Hill The Mover (Canada) Limited, 
Vancouver, and General Truck Drivers & 
Helpers Union, Local 31 of the Inter- 
national Brotherhood of Teamsters, Chauf- 
feurs, and Warehousemen and Helpers of 
America (Conciliation Officer: G. R. Currie) 
(iG. July; psa720)r 


Conciliation Board Appointed 


Northspan Uranium Mines Limited, Elliot 
Lake, Ont., and District No. 6, United 
Steelworkers of America (production em- 
ployees) (L.G., Nov., p. 1178). 


Conciliation Boards Fully Constituted 


1. The Board of Conciliation and Investi- 
gation established in September to deal with 


a dispute between Milliken Lake Uranium 
Mines Limited, Elliot Lake, Ont., and Dis- 
trict No. 6, United Steelworkers of America 
(L.G., Nov., p. 1179) was fully constituted 
in October with the appointment of His 
Honour Judge John B. Robinson, Hailey- 
bury, Ont., as Chairman. Judge Robinson 
was appointed by the Minister on the joint 
recommendation of the other two members, 
David W. Mundell, QC, and David B. 
Archer, both of Toronto, who were pre- 
viously appointed on the nomination of the 
company and union respectively. 

2. The Board of Conciliation and Investi- 
gation established in September to deal with 
a dispute between The Shipping Federation 
of Canada, Inc., Montreal, and International 
Longshoremen’s Association (Halifax, Saint 
John, Quebec, Three Rivers and Montreal) 
(L.G., Nov., p. 1179) was fully constituted 
in October with the appointment of His 
Honour Judge K. L. Crowell, Bridgetown, 
N.S., as Chairman. Judge Crowell was 
appointed by the Minister in the absence 
of a joint recommendation from the other 
two members, J. Paul Barry, QC, Saint 
John, N.B., and James A. Whitebone, Lan- 
caster, N.B., who were previously appointed 
on the nomination of the Federation and 
union respectively. 


Conciliation Board Report Received during Month 


Eldorado Mining and Refining Limited, 
Port Hope, Ont., and Local 13173, Region 
77, District 50, United Mine Workers of 
America (L.G., Sept., p. 916). The text 
of the report is reproduced below. 


Settlement Reached Following Conciliation Board 
Procedure 
Canadian Pacific Air Lines, Limited, Van- 


couver, and Canadian Air Line Navigators’ 
Association (L.G., Sept., p. 916). 


Ontario Federation of Labour 
(Continued from page 1280) 


Common Labourers’ Union of America, 
was chosen in place of I. M. Dodds of the 
Teamsters, who was not a candidate. 
Results of the voting for the vice-presi- 
dents were: 
Samuel Hughes, Packinghouse Workers, 
564; William Boothroyd, Machinists, 549; 


Purdy Churchill, Printing Pressman, 541; 
George Watson, United Textile Workers of 
America, 537; George Barlow, Retail, 
Wholesale and Department Store Union, 
536; Richard Courtney, United Auto Work- 
ers, 513; Michael Fenwick, Steelworkers, 
507; William Punnett, United Rubber 
Workers, 489; Edward “Scotty” Liness, Hod 
Carriers, 432; Wilfred Ostling, Pulp, Sul- 
phite and Paper Mill Workers, 432. 


Canada’s iron mining industry employed 5,366 mine workers in 1958. Of these 


3,520 were surface workers and 1,846 were underground workers. 


In addition, 803 


persons were employed in mills or plants, DBS reports. 
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Report of Board in Dispute between 
Eldorado Mining and Refining Limited, Port Hope, Ont. 


and 


Local 13173, Region 77, District 50, United Mine Workers 


of America 


This conciliation board met with the 
parties at Cobourg, Ont.; on August 22 
and again at Ottawa on September 12 of 
this year. 

The major item for consideration was 
the matter of a general wage increase, as 
the recommendations of Conciliation Offi- 
cer F. J. Ainsborough had been accepted 
by the parties, generally speaking, with 
respect to union security, annual paid vaca- 
tion, powerhouse helpers, supplementary 
welfare and retroactivity. 

The union request was for a general 
wage increase of 12 cents per hour fully 
retroactive to June 1, 1959. 

The current collective agreement covers 
approximately 220 employees and its date 
of expiry was May 31, 1959. 

This Board sincerely regrets that in spite 
of every effort it was unable to bring the 
parties together in a settlement of all the 
issues and so must make this report. 


Board Report 


The main difficulty facing the Board was 
the reluctance of the company to grant a 
substantial wage increase and the insistence 
by the union that it was entitled to such. 


The company’s stand was based upon 
four main factors, viz: 


(1) the collective agreement between the 
parties ran from June 1, 1958 to May 
31, 1959 and was not signed until 
November 3, 1958 due to no fault of 
the company. For this renewal the 
company granted an across the board 
wage increase of 11 cents per hour, 
fully retroactive to June 1, 1958, 
together with classification adjustments 
amounting to 3 cents per hour. Thus 
the company paid in effect 14 cents 
per hour as recently as November 
1958 for a contract with only seven 
months to run 


(2) this company pays wage rates con- 
siderably in excess of the other five 
major industries in the Port Hope area 

(3) recently the company, of its own voli- 
tion, made substantial improvement in 
the pension plan which required the 
company to contribute $300,000 for 
the purchase of past service benefits 
for the employees, The improvements 
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to the plan including the $300,000 
would cost the company the equivalent 
of 7 cents per hour during the next 
five years 


(4) the supply of uranium now exceeds 
demand and the uranium industry and 
more particularly the refining of uran- 
ium depends largely upon meeting 
world competition. As labour costs 
amount to about 35 per cent of the 
total refining cost the company is 
obliged to keep labour costs within 
reasonable limits or its future compe- 
titive position will be seriously pre- 
judiced. 


The union position was based generally 
upon three main points as follows: 


1. admittedly this company pays higher 
rates than those paid by some of the 
other major industries in the Port Hope 
area but it pays considerably lower 
rates than those paid in the smelting 
and refining industry or in the chemical 
industry in Ontario or in Canada as | 
a whole. 


2. the union cannot agree that the 11 
cents an hour general wage increase 
negotiated between the parties in 
November 1958 for the contract period 
June 1, 1958 to May 31, 1959 can 
be or should be carried over into the 
present negotiations even in part par- 
ticularly as the company showed a net 
profit of approximately seven and one- 
half million dollars in 1958. 


During October, the Minister of Labour 
received the report of the Board of Con- 
ciliation and Investigation established to 
deal with a dispute between Local 13173, 
Region 77, District 50, United Mine Work- 
ers of America, and Eldorado Mining and 
Refining Limited, Port Hope, Ont. 

The Board was under the Chairmanship 
of His Honour Judge John B. Robinson, 
Haileybury, Ont., who was appointed by 
the Minister on the joint recommendation 
of the other two members, Kenneth C. Gray, 
Kirkland Lake, Ont., and I. F. Graham, 
Collins Bay, Ont., nominees of the com- 
pany and union respectively. The report of 
the Board was signed by all three members 
but contains majority and minority recom- 
mendations. 

The text of the report is reproduced here. 
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3. the union proposal on wages would 
still leave this company’s ‘rates well 
below those current in the smelting 
and refining or chemical industry. 
Admittedly it is difficult to find an 
industry comparable in nature but the 
operations of this company in refining 
uranium are much more closely allied 
to smelting and refining and the 
chemical industry than they are to 
the manufacturing industry. 


Views of Board Chairman 


I can sympathize with the difficulties 
facing this company and its natural desire 
to avoid increases in cost which may well 
jeopardize the competitive position of the 
company in the fairly near future. 


As labour costs constitute about 35 per 
cent of the total refining costs the company 
is particularly sensitive to substantial in- 
creases in wages. 

Again the cost to the company of the 
recent improvements in the pension plan 
are most substantial but these improve- 
ments were undertaken by this company 
unilaterally, without. consulting the union, 
and involve an increase in the employee 
contribution of about 1 per cent. 


Thus it is very difficult for the company 
to obtain any bargaining value from im- 
provements so effected even though the 
cost to the company is very considerable. 


As to industry comparison it appears to 
me that the operations of this company at 
the Port Hope refinery may be more 
reasonably compared to the chemical indus- 
try than to manufacturing generally. 


Board Recommendations 


The majority of the Board, consisting of 
the Board chairman and Mr. Graham, 
recommends that the parties enter into a 
renewal of their collective bargaining agree- 
ment to provide as follows: 


1. A renewal agreement running from 
June 1, 1959 to May 31, 1960 inclusive 
which shall provide for 


N 


. a general wage increase of 6 cents per 
hour retroactive to June 1, 1959 


3. all other items as agreed upon between 
the parties which may be listed as 
follows: 


(a) improvement in overtime provisions 
(b) improvement in union security 
(c) progression of maintenance helpers 


(d) reclassification of power house 
helpers 


(e) Christmas and New Years time off 
(f) tool allowance for tradesmen 
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(g) allowance for difference between 
regular pay and jury fees. 

Mr. Gray is unable to agree with the 
Board majority as he considers that the 
employees are generously treated in the 
present collective agreement. In his view 
this company is now paying the highest 
wages in the Port Hope area and the cost 
of the last renewal of 14 cents per hour, 
retroactive for over five months, was most 
substantial. 

Taking into consideration these factors 
and the considerable cost’ of the recent 
pension plan improvements, the future of 
the industry, which will depend upon its 
ability to withstand world competition, and 
thus the prime necessity of avoiding undue 
costs, he considers that the company offer 
is generous and can see no justification for 
an increase beyond it. 

Accordingly Mr. Gray recommends that 
the parties enter into a renewal of their 
collective agreement to provide 


1. An agreement to run for one year 
from the date of signing which shall 
provide 


(a) for a general wage increase of 
3 cents per hour retroactive for 
all work performed since June 1, 
1959 


(b) and for all those improvements 
- agreed upon between the parties 
and which are set out above in 
3 (a) to (g) inclusive in the Board 
majority recommendation above. 


Conclusion 

This Board was impressed by the good 
relations existing between the parties and 
is confident that in spite of differences of 
opinion, which are bound to exist at times, 
the parties will be able to sit down and 
work out a full settlement of their differ- 
ences in an amicable manner. 

The Board chairman wishes to express 
his appreciation for the fullest co-operation 
extended to him by his colleagues upon 
this Board. 


Dated at Haileybury this Ist day of 
October, 1959. 


(Sgd.) J. B. ROBINSON, 
Chairman. 


(Sgd.) I. F. GRAHAM, 
Member. 


(Sgd.) K. C. Gray, 
Member. 


». legislative bodies 


LABOUR LAW 


U.S. Labor-Management Reporting 
and Disclosure Act of 1959—II 


First six ‘Titles’” of Act, which became law on September 14 for unions and 
employers engaged in interstate commerce, impose measure of public contro! on 
infernal affairs of unions, attempt to prevent unethical management practices 


This is the second article on the U.S. Labor- 
Management Reporting and Disclosure Act of 
1959; it deals with the first six Titles of the 
Act. The first article, which appeared in the 
November issue (page 1181), dealt with Title 
VII, amendments to the Tajt-Hartley Act. 

The Labor-Management Reporting and 
Disclosure Act of 1959, which became law 
in the United States on September 14 for 
the unions and employers who are engaged 
in interstate commerce, imposes a measure 
of public control on the internal affairs of 
unions with a view to encouraging demo- 
cratic processes and preventing abuses. It 
also attempts to prevent certain unethical 
and illegal practices of management in its 
dealings with unions and its employees 
which have been shown to exist and which 
are contrary to the spirit if not the letter 
of existing federal labour legislation. 

As is usual in the statutes of the United 
States, the new legislation contains a “declar- 
ation of findings, purposes and policy” 
which is somewhat similar to the preambles 
that sometimes form part of enactments of 
in this country. This 
statement reaffirms the responsibility of the 
federal Government to protect the rights 
of employees to organize, choose their own 
representatives, bargain collectively and 
otherwise engage in concerted activities for 
their mutual aid or protection. It then 
goes on to say: 


The Congress further finds, from recent 
investigations in the labor and management 
fields, that there have been a number of 
instances of breach of trust, corruption, dis- 
regard of the rights of individual employees, 
and other failures. to observe high standards 
of responsibility and ethical conduct which 
require further and supplementary legislation 
that will afford necessary protection of the 
rights and interests of employees and the public 
generally as they relate to the activities of 
labor organizations, employers, labor relations 
consultants, and their officers and representa- 

tives. 


It is therefore found to be necessary to 
enact legislation “to eliminate or prevent 
improper practices on the part of labor 
organizations, employers, labor relations 
consultants, and their officers and repre- 
sentatives” which distort and defeat the 
policies of existing labour legislation and 
obstruct the free flow of commerce. 

As in the case of other federal labour 
legislation in the United States, the ultimate 
purpose of the Act is declared to be to 
accomplish the objective of a free flow of 
commerce, since the constitutional basis for 
federal legislation in this field is the com- 
merce clause in the Constitution. 


The Act seeks to carry out these pur- 
poses by setting out a Bill of Rights of a 
union member within his organization and 
by providing that a union member may 
bring a civil action against the union if 
one of these rights is infringed (Title I); 
by requiring every union to adopt a con- 
stitution and by-laws and to file a copy 
with the Secretary of Labor, together with 
other reports including annual financial 
reports, and by requiring union officers, 
labour relations consultants and employers 
to file reports on certain types of trans- 
actions (Title II); by setting out the general 
purposes for which trusteeships may be 
established by parent bodies over local 
unions and making certain rules in respect 
to the conduct of trusteeships (Title III); 
by laying down rules with respect to the 
frequency and procedure of union elections 
(Title IV); and by providing that union 
officers hold positions of trust and have a 
duty to manage the union’s money and 
property in accordance with the constitu- 
tion and by-laws of the union and resolu- 
tions of its governing body (Title V). 
“Miscellaneous provisions” are contained in 
Title VI. 


This section, prepared by the Legislation Branch, reviews labour laws as they are 
enacted by Parliament and the provincial legislatures, regulations under these laws, and 


selected court decisions affecting labour. 
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Title I—Bill of Rights of Members of Labour Organizations 


The Select Committee on Improper Acti- 
vities in its interim report of March 1958 
listed as the first of its major conclusions 
that “there has been a significant lack of 
democratic procedures in the unions studied” 
and recommended legislation “to ensure 
union democracy.” One of the means which 
Congress adopted to carry out this recom- 
mendation was to set out certain rights of 
union members, provide that any provisions 
of the constitution and by-laws of a union 
which are inconsistent with these provisions 
are of no force and effect, and that if any 
of these rights are infringed the aggrieved 
member may bring a civil action in a 
federal district court for an injunction or 
other relief. In addition to the rights set 
out in Title I, a number of other rights, 
or further guarantees of rights, will be 
found in the other Titles. 


Under the heading “Bill of Rights” the 
Act provides that subject to “reasonable 
rules and regulations” in the union’s con- 
stitution and by-laws, all union members 
have equal rights to nominate candidates 
for union office, to vote in elections or 
referendums, to attend membership meet- 
ings and to discuss and vote on the business 
of the meeting. 


A member is also guaranteed freedom to 
meet with other members and to express 
any views, and, at meetings of the union, 
to express his opinion upon candidates for 
election or upon any business before the 
meeting subject to the union’s “established 
and reasonable rules” governing conduct of 
meetings. However, there is reserved to 
the union the right to adopt and enforce 
reasonable rules as to the responsibility of 
every member towards the organization as 
an institution, and requiring him to refrain 
from conduct that would interfere with the 
union’s legal or contractual obligations. 


Another provision specifies that rates of 
union dues and initiation fees in effect on 
the date the Act came into effect may not 
be increased and no assessments may be 
levied unless such increases and assessments 
are approved by the membership in the 
following manner. In the case of a local 
union, the action must be approved by secret 
ballot of members in good standing at a 
general or special membership meeting after 
reasonable notice to the eligible voters or 
by majority vote of the members in good 
standing voting in a membership referendum 
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conducted by secret ballot. In the case of 
national or international unions, or other 
union organization except a local, the action 
must be approved by majority vote of the 
delegates voting in a convention of which 
the constituent locals have had at least 
30 days’ notice; or in a secret ballot referen- 
dum of the members in good standing; or 
by majority vote of the executive board 
pursuant to express authority in the con- 
stitution and effective only until the next 
convention. 


It is also provided that a trade union 
may not limit the right of any member to 
institute an action in court or before an 
administrative agency against the union or 
its officers or to appear as a witness in such 
proceedings or to petition any legislature 
or communicate with any legislator. How- 
ever, a member may be required to exhaust 
reasonable hearing procedures within the 
union, not to exceed a four-month lapse of 
time, before instituting legal or adminis- 
trative proceedings against the organization 
or any Officer. Interested employers are 
forbidden, directly or indirectly, to finance, 
encourage, or participate in, except as a 
party, any such action, proceeding, appear- 
ance or petition of a union member. 


Another relevant provision states that 
a union member may not be fined, sus- 
pended, expelled or otherwise disciplined 
by the union, except for non-payment of 
dues, unless the member has been served 
with written specific charges, given a reason- 
able time to prepare his defence, and 
afforded a full and fair hearing. 


It is also specified that an employee, on 
request, has a right to a copy, or access 
to a copy, of a collective bargaining agree- 
ment which directly affects his rights. The 
secretary or corresponding principal officer 
of a local union is required to send a 
copy of any such agreement to an employee 
who requests it. If the agreement is entered 
into by a larger unit of the organization 
such as a national or international union, 
its officers are required to forward a copy 
of each agreement to each constituent unit 
which has members directly affected, and 
copies are to be made available for inspec- 
tion by any member or by any employee 
whose rights are affected at the principal 
office of the union. An obligation is also 


placed upon every union to inform its 


members of the provisions of the new Act. 


Title Il—Reporting by Labour Organizations, Officers and Employees of 
Labour Organizations, and Employers 


Reporting by Unions 


Two types of reports must be filed with 
the Secretary of Labor by all unions, a 
report on the union’s constitution and rules 
of practice, and a financial report. This is 
one of the means adopted in the Act to 
deal with the disclosure by the Select Com- 
mittee that in some unions there has been 
widespread misuse of union funds and that 
“the rank-and-file member has been shorn 
of a voice in his own union affairs, notably 
in financial matters.” 

The aim behind the reporting require- 
ments imposed upon unions is set out in 
the following words in Report No. 741 of 
the Committee of the House of Represen- 
tatives: 


It is the purpose of this Bill to ensure that 
full information concerning the financial and 
internal administrative practices and procedures 
of labour organizations shall be in the first 
instance available to the members of such 
organizations. In addition, this information 
is to be made available to the Government and, 
through the Secretary of Labor, is to be open 
to inspection by the general public. By such 
disclosure, and by relying on voluntary action 
by members of labour organizations, it is hoped 
that a deterrent to abuses will be established. 
The report further emphasized that the 
rules governing the conduct of a union’s 
business, such as dues and assessments pay- 
able by members, membership rights, dis- 
ciplinary procedure,s election of officers, 
provisions governing the calling of meetings, 
should all be known to the members. The 
members of a union are the real owners of 
the money and property of the union, and 
are entitled to a full accounting of all 
transactions involving money and property. 

The Act first of all requires that every 
union adopt a constitution and by-laws and 
file a copy with the Secretary of Labor. 
There must also be filed a statement of the 
initiation fees or fees for work permits 
required and the regular membership dues, 
and also a statement of the operating rules 
contained in the constitution and by-laws 
or in established practice with respect to: 
qualifications for or restrictions on member- 
ship; levying of assessments; participation 
in insurance or other benefit plans; authori- 
zation for disbursement of funds of the 
labor organization; audit of financial trans- 
actions of the labor organization; the calling 
of regular and special meetings; the selec- 
tion of officers and stewards and of any 
representatives to other bodies composed 
of labor organizations’ representatives, with 
a specific statement of the manner in which 
each officer was elected, appointed, or 
otherwise selected; discipline or removal of 


officers or agents for breaches of their trust; 
imposition of fines, suspensions, and expul- 
sions of members, including the grounds 
for such action and any provision made for 
notice, hearing, judgment on the evidence, 
and appeal procedures; authorization for 
bargaining demands; ratification of contract 
terms; authorization for strikes, and issuance 
of work permits. Any change in the infor- 
mation required has to be reported at the 
time the financial report is sent in each 
year. 

At the end of its fiscal year, every union 
is required to file with the Secretary of 
Labor a financial report showing assets and 
liabilities at the beginning and end of 
the year;’ receipts and their sources; dis- 
bursements and their purpose; and any 
salary, allowances and expense reimburse- 
ments of more than $10,000 yearly received 
by any union officer or employee from the 
union and its affiliated bodies, and loans 
to any officer, employee or member totalling 
more than $250 yearly. In the case of such 
loans, the report must also show the 
purpose, security given and arrangements 
made for repayments. Loans to any busi- 
ness enterprise must also be reported and 
similar information shown. 

Both the report on constitution and pro- 
cedure and the financial report must be 
signed by the union president or treasurer 
or corresponding officers. The officers who 
sign them are personally responsible for any 
statements which they know to be false. 

The reports become public information 
after they are filed with the Secretary of 
Labor and they may be used to compile 
studies and statistical reports. The reports 
may be inspected at the request of any 
person according to regulations issued by 
the Secretary (September 29, 1959; 24 F.R. 
7949). Photocopies may be bought for 
26 cents per 9 x 12 inch page. 

Records on which the reports are based 
must be preserved for five years. Each 
union has a duty to make the information 
in the reports available to its members and 
to permit any member “for just cause” 
to examine the records on which the reports 
are based. 

The reports required from unions under 
the new Act are essentially the same as the 
reports that have been required under the 
Taft-Hartley Act of any union wishing to 
use the representation and unfair labour 
practices procedure of the National Labor 
Relations Board. However, as indicated 
above, they will now be enforced by civil 
actions or criminal proceedings in the 
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federal courts and will be made public. The 
reporting requirements in the Taft-Hartley 
Act were repealed. 


“Conflict of Interest” Reports 


One of the findings of the Select Com- 
mittee was that certain managements had 
extensively engaged in collusion with unions 
and also had engaged in a number of illegal 
and improper activities interfering with the 
rights of employees to organize and to 
bargain collectively. To deal with this 
situation, the Act requires reports on “con- 
flict of interest” transactions from union 
officers and union employees and from em- 
ployers and labour relations consultants. 
The Select Committee noted that while an 
employer who engaged in collusion or anti- 
union conduct would probably be com- 
miting an unfair labour practice, nothing 
in the Taft-Hartley Act covered such actions 
if committed by a middleman. 

Reports by Union Officers and Em- 
ployees—The transactions upon which a 
union officer or employee is required to 
report to the Secretary of Labor are those 
which are considered to interfere with the 
discharge of his duties as a worker’s repre- 
sentative. If, in the preceding fiscal year, 
a union officer or employee, or his spouse, 
or a minor child, have been involved in 
certain transactions, he must file a report 
listing and describing such transactions. 
They include any securities or other interest 
held in the business of an employer whose 
employees his union represents or is seek- 
ing to represent, or in any business which 
has substantial dealings with that employer, 
or in any business which has dealings with 
the union. Also included are any pay- 
ments (including reimbursed expenses) from 
such an employer or a labour relations 
consultant acting for him. Reports are not 
required on bona fide investments in pub- 
licly traded or publicly regulated securities 
or on any of the payments permitted by the 
Taft-Hartley Act. 

Reporting by Employers—Employers are 
required to file reports with the Secretary 
of Labor for any year in which they are 
made of any payment or loan of money 
or other things of value, including reim- 


bursed expenses, to any union, union officer, 
agent, shop steward or other representative, 
except payments on loans made by banks 
and other recognized credit institutions and 
payments of the kind permitted by the 
Taft-Hartley Act. 


An employer must also report any pay- 
ment to any of his employees or any group 
or committee of his employees for the 
purpose of causing them to persuade other 
employees to exercise, or not to exercise, 
or as to the manner of exercising, the right 
to organize and bargain collectively “unless 
such payments were contemporaneously or 
previously disclosed to such other em- 
ployees.” Also required is a report on any 
expenditure with the object of interfering 
with, restraining, or coercing employees in 
the exercise of their right to organize and 
bargain collectively or to obtain information 
concerning employees or union activities in 
connection with a labour dispute except 
information for use solely in connection 
with an administrative, arbitral, criminal or 
civil court proceeding. 

An employer must also report any agree- 
ment or arrangement with a labour relations 
consultant or other independent contractor 
with the purpose of persuading or coercing 
employees as described above. Services 
rendered to an employer in connection with 
administrative or court proceedings or col- 
lective bargaining negotiations need not be 
reported. 

Reporting by Labour Relations Consul- 
tants—Any person who, pursuant to an 


agreement with an employer, undertakes 


activities where an object is to persuade 
employees to exercise, or not to exercise, 
or as to the manner of exercising the right 
to organize and bargain collectively, or to 
furnish an employer with information con- 
cerning employee or union activities in con- 
nection with a labour dispute, must also 
report to the Secretary of Labor. Such a 
person must report any arrangements made 
during the preceding fiscal year, including 
a detailed statement of the terms and con- 
ditions of the agreement, and also any 
payments made as a result of the agreement. 
All of these reports must be filed within 
90 days after the end of each fiscal year. 


A comprehensive operations manual offering thorough treatment of the Labor- 
Management Reporting and Disclosure Act of 1959 has been published by The Bureau 
of National Affairs, Inc., Washington, D.C. Containing 502 pages, the manual is titled 


The Labor Reform Law. 


In the book, BNA experts have drawn on the testimony before congressional com- 
mittees, on debates in both Houses, and on their own knowledge and experience to 
throw some light on provisions of the law that are not clear on their face. 

The book has three parts: Part I explains how the law affects unions, employers 
and employees; Part II is a section-by-section analysis of the law; and Part III is the 
legislative history. The complete text of the law is given in an appendix. 
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Title Ill—Trusteeships 


A trusteeship is defined in the Act as “any 
receivership, trusteeship, or other method of 
supervision or control whereby a labour 
organization suspends the autonomy other- 
wise available to a subordinate body under 
its constitution or by-laws.” 

That the institution of trusteeship is open 
to abuse, and has been abused by some 
unions, was established by the Select Com- 
mittee. One of the Committee’s conclusions 
was: 


The international unions surveyed by this 
committee have flagrantly abused their power 
to place local unions under trusteeship or 
supervisorship. 

(a) Some trusteeships have been baselessly 

imposed. 


(b) Some have lasted for as long as 30 
years. 

(c) Rank-and-file efforts to throw off such 
shackles have been ignored, rejected, 
and sometimes met with violence and 
intimidation. 

(d) Locals under trusteeship have been 
plundered by the very officials entrusted 
with the management of their affairs. 

(e) Locals under trusteeship have been used 
as pawns in political battles within inter- 
national unions, often in order to boost 
the ambitions of particular candidates 
for high office. 

With the aim of correcting these abuses, 
the Act sets out the purposes for which 
a trusteeship may be established as “cor- 
recting corruption or financial malpractice, 
assuring the performance of collective bar- 
gaining agreements or other duties of a 
bargaining representative, restoring demo- 
cratic procedures or otherwise carrying out 
the legitimate objects of such labour organ- 
ization.” 

It further provides that trusteeships shall 
be established and administered “only in 
accordance with the constitution and by- 
laws of the organization which has assumed 
trusteeship.” 

To prevent trusteeships from being used 
to control election of officers, it is provided 
that during the period of the trusteeship, 
it is unlawful to count the vote of delegates 
from a local in trusteeship unless the dele- 
gates have been chosen by secret ballot in 
an election in which all the members in 
good standing of the local in trusteeship 
were eligible to participate. 

To prevent the: exploitation of local union 
funds through a trusteeship, it is made 
unlawful to transfer any funds from the 
local in trusteeship to the parent body 
except the normal per capita tax and assess- 
ments payable by locals not in trusteeship. 
However, this provision is not to prevent 
the distribution of a union’s assets in 
accordance with its constitution and by-laws 
in case of a bona fide dissolution. Any 


person who wilfully violates these provisions 
is subject to a maximum fine of $10,000 or 
imprisonment for not more than one year, 
or both. 

The legislation also seeks to prevent the 
prolonging of a trusteeship unnecessarily. 
It provides that in any proceeding relating 
to trusteeships, a trusteeship properly estab- 
lished is presumed to be valid for a period 
of 18 months from the date of its estab- 
lishment and may not be attacked during 
that period except upon clear and convincing 
proof that it was not established or main- 
tained in good faith for an allowable pur- 
pose. After 18 months the presumption is 
that it is invalid. 

To make these standards effective, labour 
organizations which establish trusteeships 
over subordinate bodies must file a report 
with the Secretary of Labor within 30 days 
after the date of enactment of the Act or 
the imposition of the trusteeship and semi- 
annually thereafter. The report must be 
signed by the president and treasurer of 
the union imposing the trusteeship and by 
the trustees. Jt must contain a detailed 
statement of the reasons for establishing the 
trusteeship and the nature and extent of 
participation by members of the local in 
trusteeship in the selection of delegates to 
conventions and in the election of officers 
of the parent union. The initial report must 
contain a full and complete account of the 
local’s financial condition at the time the 
trusteeship was established. During the 
trusteeship, the parent union must file for 
the trusteed local the annual reports required 
by Title II. 

These reports must be made available to 
union members and are declared to be 
public documents. Any person who makes 
a false statement or fails to reveal a material 
fact commits an offence punishable by a 
fine of $10,000 or imprisonment for not 
more than one year, or both. Each individual 
required to sign a report is held personally 
responsible for the filing and for any state- 
ment contained in it which he knows to be 
false. 

Enforcement by civil actions may be 
undertaken by a member or subordinate 
body of the union imposing the trusteeship 
or by the Secretary of Labor acting upon 
the written complaint of a member or of 
a local union that a trusteeship has been 
wrongfully imposed or that the provisions 
of the Act have not been followed. 

The rights and remedies provided by the 
trusteeship provisions of the Act are not 
exclusive, but they are in addition to the 
rights and remedies available at common 
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law and equity. However, upon the filing 
of a complaint by the Secretary, the juris- 
diction of the district court becomes exclu- 
sive and final judgment bars any other suit. 

The Secretary of Labor is bound by the 


statute to submit to the Congress at the 
expiration of three years from the date of 
enactment of the Act a report regarding the 
operation of the trusteeship provisions of 
the Act. 


Title 1V—Elections 


The Select Committee recommended that 
legislation should cover the question of the 
frequency of elections of union officers and 
provide for the application of the principle 
of secret ballot. The Act carries out these 
recommendations and deals in detail with 
the elections of union officers, the terms of 
their office, nomination of candidates, elec- 
tion procedures and other related matters. 

All these provisions aim at securing for 
union members tthe safeguard of impartial 
election of union officials and at preventing 
office holders from becoming a self-per- 
petuating group. Reasonably frequent and 
unfettered elections combined with an im- 
partial count of ballots represent important 
elements of union democracy recommended 
by the Committee. 

There is a direct link between the Bill 
of Rights (Title I) discussed above and the 
provisions of Title IV (Election of union 
officers); the latter represents a specific 
example of the implementation of certain 
rights granted union members in the Bill 
of Rights. 

International and national labour organ- 
izations are required to hold elections of 
officers not less often than every five years; 
intermediate bodies, such as general com- 
mittees and joint boards, not less often than 
once every four years; and local unions, 
every three years. 

Every labour organization, whether local 
or international, is required to give to all 
members a reasonable opportunity for the 
nomination of candidates and every mem- 
ber in good standing is eligible to be a 
candidate and hold office. The election must 
be conducted by secret vote in the case 
of direct elections. When union officers are 
elected at a convention of delegates, the 
secret ballot requirement applies to the 
choice of delegates to the convention. 

The Act also seeks to give effective means 
of protecting the legitimate interests of bona 
fide candidates for office. Unions are under 
a legally enforceable duty to comply with 
all reasonable requests of any candidate to 
distribute, at the candidate’s expense, cam- 
paign literature to all members in good 
standing. Once within 30 days prior to an 
election a candidate is permitted to inspect 
a list containing the names and addresses 
of all members of the organization who are 
subject to a collective bargaining agreement 
requiring membership as a condition of em- 
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ployment. Adequate safeguards have to be 
provided by labour organizations to ensure 
a fair election, which include the right of 
any candidate to have an observer at the 
polls and at the counting of the ballots. 

Each member in good standing is entitled 
to cast one vote and to support candidates 
of his choice, without being subject to 
reprisals of any kind by his union or any 
of its members. 

The votes cast by members of each local 
organization must be counted and the results 
published separately. All ballots and other 
election records must be preserved for one 
year. 

When officers are chosen by a convention 
of delegates elected by secret ballot, the 
credentials of the delegates and other 
records of the convention must also be 
preserved for one year. 


The Act prohibits the use of union dues, 
assessments and similar levies for financing 
campaign expenses of candidates or paying 
campaign workers. The same prohibition 
applies to any funds which might be con- 
tributed by an employer towards promoting 
a candidate in an election. However, the 
union’s funds may be used in connection 
with general expenses of an election, such 
as notices and factual statements of issues 
not involving candidates. 


The Secretary of Labor may, upon appli- 
cation of a member of a local labour 
organization, make possible the removal of 
an elected officer guilty of serious miscon- 
duct. However, the Secretary’s intervention, 
following a hearing, can take place only 
in those cases where he has determined 
that the constitution and the by-laws of 
the union do not provide adequate pro- 
cedures for the removal. The Secretary’s 
role is to assist the members by providing 
an administrative procedure that enables the 
members to decide the case in a secret ballot 
vote. When the Secretary has made such 
a determination, the officer may be removed, 
if misconduct is established in a fair hear- 
ing, by secret ballot vote of the members 
conducted by the union officers. 


The right of members of labour organi- 
zations to seek redress through adminis- 
trative procedures is not limited to the 
case of the removal of union officers for 
misconduct but it covers the violation of 
any provisions dealing with elections. 


Before filing a complaint with the Secre- 
tary, a member of a labour organization, 
must, however, show that he has exhausted 
the remedies available under the union 
constitution and by-laws or prove his 
failure to obtain a final union decision 
within three months. The Secretary, after 
the investigation of a complaint, may either 
dismiss the complaint or bring a civil action 
in a federal court within 60 days. If the 
court finds that an election has not been 
held within the prescribed time, or that 
any other violations of election provisions 
have affected the outcome of the election, 
the election shall be declared to be void 
and a new election under the supervision 
of the Secretary shall be ordered. The 
results of such supervised election and the 
names of the persons elected must be cer- 
tified by the Secretary and confirmed by a 
court decree. 

An order directing an election, dismissing 
a complaint, or designating elected officers 
of a labour organization is appealable in 


the same manner as the final judgment in 
a civil action, but an order directing an 
election is not to be stayed pending appeal. 

The provisions of Title IV become effec- 
tive at different dates, depending on how 
the various unions amend their constitu- 
tions and by-laws. A union whose con- 
stitution and by-laws can be changed by 
its officers or governing body becomes sub- 
ject to the provisions of Title IV 90 days 
after the date of enactment. A union whose 
constitution and by-laws can be amended 
only by a constitutional convention becomes 
subject to the provisions of Title IV not 
later than the next constitutional conven- 
tion following the date of enactment or 
one year after such date, whichever is 
sooner. If no such convention is held 
within such one-year period, the executive 
board or similar governing body empowered 
to act for such labor organization between 
conventions is empowered to make such 
interim constitutional changes as are neces- 
sary to carry out the provisions of this title. 


Title V—Safeguards for Labour Organizations 


In addition to the duties and responsibili- 
ties imposed in the first four titles, Title V 
deals further with the regulation of union 
officers. 

It first of all states that union officers 
have a fiduciary relationship with the union 
and its members. This provision does not 
restrict unions with respect to the purposes 
for which their funds may be used or the 
investments that can be made, but simply 
provides that union officers are required to 
hold, invest and expend the union’s money 
and property solely for the benefit of the 
union and its members and in accordance 
with the constitution and by-laws. Further, 
union officers are required to refrain from 
dealing with the union in an adverse 
capacity or on behalf of an adverse party 
in any matter connected with their duties as 
officers. A union officer is also required 
to account to the union for any profit 
received by him in connection with his 
work as a union officer. 

A general exculpatory provision in the 
union’s constitution such as a declaration 
that officers shall not be held liable for 
any breach of fiduciary duties is declared 
to be “void as against public policy.” 

Enforcement of this provision may be 
through the action of the members of the 
union. A member alleging that an officer 
has violated his fiduciary duties must first 
go to the union with his complaint, but 
if, after a reasonable time, the union fails 
to take action, the member may ask a 
federal or state court for leave to sue. If 
he can show that he has complied with the 


Act, and can show good cause, he may 
sue the union officer, seeking damages or 
other appropriate relief. A trial judge may 
allot a reasonable part of any recovery in 
such an action to pay the legal and other 
costs necessarily incurred by the member 
in bringing the suit. 

There is another form of enforcement 
in that the Act makes embezzlement of 
union funds by a union officer a federal 
offence punishable by a fine of not more 
than $10,000 or imprisonment for not more 
than five years, or both. 


A bond is required by the Act for all 
union officers, agents, shop stewards or other 
representatives of employees who handle 
the funds or property of a union or of 
a trust in which a union is interested “for 
the faithful discharge of his duties.” This 
requirement applies to all unions except 
those whose property and annual financial 
receipts do not exceed $5,000. 

The bond must be fixed at the beginning 
of the union’s fiscal year and must be in 
an amount not less than 10 per cent of 
the funds handled by the person it covers, 
or his predecessor, in the preceding fiscal 
year. In no case is it required to be more 
than $500,000. The bond may be individual 
or schedule in form and the surety company 
must be one on the certified list of the 
Secretary of the Treasury as an acceptable 
surety on federal bonds. A union officer, 
representative or employee who is not 
bonded is forbidden to handle or control 
any funds or property of the union. 
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A violation of the bonding requirement 
appears to subject the union as well as the 
officer or employee to criminal penalties, a 
fine of not more than $10,000 or imprison- 
ment for not more than one year, or both. 

The Act also provides that no union 
shall make loans to any officer or employee 
of the union which result in a total in- 
debtedness to the union of more than 
$2,000 on the part of a particular officer 
or employee. A union is also forbidden to 
pay the fine of any officer or employee 
convicted of any wilful violation of the 
Act. The penalty for violation of either 
of these provisions is a fine of not more 
than $5,000 or imprisonment for not more 
than one year, or both. 

The Act bars Communist Party members 
and persons convicted of certain crimes 
from serving as officers, directors, trustees, 
members of governing bodies, business 
agents, managers, organizers, or as any 
other employees of a union. Such persons 
are also forbidden to be employed as labour 
relations consultants to employers or em- 
ployers’ associations. 

Former Communists are affected by the 
prohibition during five years after the ter- 
mination of their membership in the Com- 
munist Party. By an amendment to the 
Taft-Hartley Act, non-Communist affidavits 


are no longer required of union officers as 
a condition of access by the union to the 
procedures of the National Labor Relations 
Board, and need no longer be filed with 
the Board. 

The exclusion of felons from holding 
union office covers persons who have been 
convicted of robbery, bribery, extortion, 
embezzlement, grand larceny, burglary, 
arson, violation of narcotics laws, murder, 
rape, assault with intent to kill, assault 
which inflicts grievous bodily injury, or a 
violation of Title II or II of this Act, or 
conspiracy to commit any such crimes. 

The employment bar may be removed 
from a felon within five years after con- 
viction if citizenship rights revoked as a 
result of conviction are fully restored or 
the Board of Parole of the Department of 
Justice determines in accordance with the 
appropriate procedures that the prohibited 
employment would not be contrary to the 
purposes of the Act. 

Unions and their officers are forbidden 
from knowingly permitting any Communists 
or felons to assume or hold office in viola- 
tion of this prohibition. 

Wilful violation of these provisions is 
punishable by a fine of not more than 
$10,000 or imprisonment for not more than 
one year, or both. 


Title VI—NMiscellaneous Provisions 


The Secretary of Labor may make inves- 
tigations for discovering violations of any 
provisions of the Act, except the provisions 
of Title I (the Bill of Rights of union mem- 
bers). In this connection, the Secretary 
may enter such places, inspect such records 
and question such persons as he may 
consider necessary to enable him to get 
the facts. The Secretary may report to 
interested persons or officials concerning the 
facts required to be shown in any report 
required by this Act and concerning the 
reasons for failure or refusal to file such 
a report or any other matter which he 
deems to be appropriate as a result of such 
an investigation. 

Picketing for the purpose of, or as part 
of any conspiracy or in furtherance of any 
plan or purpose for the personal profit or 
enrichment of any individual by taking or 
obtaining any money or other thing of value 
from an employer against his will or with 
his consent, is made a federal crime. Wilful 
violations of this provision are punishable 
by a fine of up to $10,000, imprisonment 
for up to 20 years, or both. Picketing to 
secure bona fide wage increases or other 
employee benefits, however, is expressly 
excluded from the application of this pro- 
vision. 
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Unions, their officers and employees are 
prohibited from fining, suspending, expelling 


or otherwise disciplining any member for 


exercising any right to which a member 
is entitled under the Act. Persons whose 
tights have been infringed by any violation 
of these provisions may bring a civil action 
in a district court of the United States for 
such relief as may be appropriate. If force 
or violence or the threat of force or 
violence has been used in restraining the 
exercise of any such right, a fine of not 
more than $1,000 or imprisonment for not 
more than one year, or both, may be 
imposed. 


Making public a report on the first two 
months of operation of the Labor-Manage- 
ment Reporting and Disclosure Act of 
1959, U.S. Secretary of Labor James P. 
Mitchell said that the law was already 
beginning to show beneficial effects on 
the labour-management relations scene by 
beginning to rid unions of such corrupt 
elements as exist and by assuring all union 
members a full voice in the affairs of their 
union. 


& 
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“Reports from around the country indi- 
cate,” the Secretary said, “that rank-and-file 
members of unions which have been mis- 
managed in the past are pleased with the 
results of the new law. Members of one 
local wrote to tell me that for years their 
union had been organized so that out of 
5,500 members only 600 had a right to 
vote for officers. This will be changed 
now, they say. 

“Upon being informed of the Act’s pro- 
visions, the membership of another local 
union sent their international president a 
wire demanding that the trusteeship of 
their local be lifted. 

“A member of still another union local 
wrote me to say that the first union meet- 
ing he attended after the law was passed 
was ‘the first meeting where no one was 
ever out of order. If you said something 
before, and the officers didn’t like it, you 


This time you 
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were always out of order. 
had your say, and we like it that way. 

Highlights of Mr. Mitchell’s report were: 

The removal from office of several union 
officials with recent criminal or Communist 
records; 

The release from trusteeship of a num- 
ber of local unions by their international 
organizations; 

The investigation by the Labor Depart- 
ment of complaints made to it by union 
members and the referral to the Justice 
Department of matters found to warrant 
consideration for possible criminal prosecu- 
tion; 

The receipt and public disclosure of 
reports on 500 trusteed unions; 


The receipt and public disclosure of 
reports from labour-management consult- 
ants. 


Legal Decisions Affecting Labour 


Court quashes CLRB order fo bargain because of organizational changes in union 
concerned. Salesmen on commission held not subject to Saskatchewan vacation 


act. 


In certiorari proceedings arising out of 
an order of the Canada Labour Relations 
Board requiring a shipping company to 
bargain, it was held that the parent union 
organization did not take over the bargain- 
ing rights of one of its councils when the 
council was dissolved. 

The Saskatchewan Annual Holidays Act 
was held not to apply to a real estate 
salesman because in the particular circum- 
stances of this case an employer-employee 
relationship did not exist. 

In the United States, an injunction 
restraining the steel strike for a period of 
80 days under the emergency dispute pro- 
visions of the Taft-Hartley Act was appealed 
to the Supreme Court. The Supreme Court 
held that the federal court which issued 
the injunction had adequate grounds for 
finding that continuance of the strike would 
imperil the national safety, and upheld the 
injunction. 


Ontario High Court. . . 


...fules parent organization may not substitute 
itself for one of its units as bargaining agent 


On April 21, 1959, Chief Justice McRuer 
of the Ontario High Court in certiorari 


proceedings quashed the Canada Labour 


Relations Board’s order requiring a com- 
pany to bargain collectively with the 
National Association of Marine Engineers 


U.S. Supreme Court upholds Taft-Hartley injunction issued in steel strike 


of Canada, Inc., parent organization of the 
Great Lakes and Eastern District Council 
of the Association, which previously was 
certified as a bargaining agent for a unit 
of the company’s employees and subse- 
quently was dissolved by the parent organi- 
zation. The Court held that the Board had 
no jurisdiction to direct the company to 
bargain with a corporation that was not 
in fact certified as a bargaining agent. 

The National Association of Marine En- 
gineers of Canada, Inc., was incorporated 
on August 27, 1926 under a Canadian 
charter. The charter empowered the National 
Council of the Association, under such 
regulations as it might make from time to 
time, to organize and constitute subordinate 
councils which would have local autonomy 
and control over their own assets and 
finances. Under the by-laws of the Associa- 
tion, any number of sub-councils whose 
territory is contiguous to one another may 
form themselves into a District Council for 
their mutual benefit, and the National Pre- 
sident may issue a warrant, or certificate, 
to a District Council so formed. Further, 
the by-laws provided that District Councils 
have authority to conduct all the business 
and to control all the affairs pertaining to 
their districts when in conformity with the 
by-laws of the National Council. 
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In due course, pursuant to the constitu- 
tion of the National Corporation, district 
councils were formed, among them the 
Great Lakes and Eastern District. 

On May 7, 1953, an application was made 
by the National Association of Marine 
Engineers of Canada, Inc., (Great Lakes 
and Eastern District) to the Canada Labour 
Relations Board for certification as bargain- 
ing agent of certain employees of the Gulf 
and Lake Navigation Company, Limited, 
and in due course the certification was 
granted. 

Later, however, difficulties arose between 
the national body and the Great Lakes and 
Eastern District Council, resulting in the 
dissolution of the District Council pursuant 
to By-law XXVIII of the parent body. 
Section 4 of that by-law provides: 


The forfeiture or cancellation of the Warrant 
of a Council involves the suspension of all its 
members from the rights and privileges of the 
Association except those who have paid their 
dues and assessments and are not involved in 
any act committed by the Council involving 
forfeiture. Such members may be transferred 
to a council of their choice. 

On February 13, 1959 the Board ordered 


The Gulf and Lake Navigation Company 
Limited forthwith to commence collective bar- 
gaining with the National Association of Mar- 
ine Engineers of Canada, Inc., the certified 
bargaining agent of marine engineers employed 
by the Company exclusive of chief-engineers 
with a view to the completion of a collective 
agreement between them covering such engi- 
neers and to make every reasonable effort to 
conclude such agreement. 

The validity of the 1959 order of the 
Board was challenged in certiorari proceed- 
ings on the application of a rival union. 

Chief Justice McRuer defined the issue as 
follows: Did the Board have jurisdiction 
to order the Company to bargain with the 
National Association of Marine Engineers 
of Canada, Inc., as the certified bargaining 
agent of its employees? 

It was contended by the applicant that 
the order of certification made pursuant to 
the application of May 7, 1953 was a cer- 
tification of the Great Lakes and Eastern 
District, an autonomous body of employees 
formed under the provisions of the charter 
and by-laws of the National Association of 
Marine Engineers of Canada, Inc. Further, 
it was argued that the Board had no juris- 
diction to direct that the employers bargain 
with a corporation which was not on the 
record as the certified bargaining agent 
representing the employees. 

In Chief Justice McRuer’s opinion, the 
issues involved in this matter had far- 
reaching consequences. The charter of the 
National Association of Marine Engineers 
of Canada provides for a body which is to 
have a National Council which may organize 
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and constitute subordinate councils with 
local autonomy. If the Court were to accept 
the argument presented by counsel of the 
Association, it would be within the power 
of the national body to organize so-called 
local autonomous councils which could 
apply for certification on behalf of the 
employees constituting the local council and 
then the national body could dissolve all 
the local councils and by that act create 
itself the bargaining agent of the local 
bodies, although they had been organized 
with local autonomy, and thus destroy the 
effect of the constitution giving them self- 
governing power and the right to speak for 
themselves. 

Chief Justice McRuer examined the rele- 
vant provisions of the Industrial Relations 
and Disputes Investigations Act and the 
original order of the Board made pursuant 
to the application of May 7, 1953. He 
noted that the bargaining agent certified 
under this order was the autonomous body 
known as the Great Lakes and Eastern 
Council. Its officers applied for certification 
in the name of the autonomous unit and 
it was certified in that name. 

Chief Justice McRuer rejected the sub- 
mission made by counsel of the Association, 
who argued that the National Association 
of Marine Engineers of Canada, Inc., is a 
corporation and the acts done by the local 
councils must be taken to be corporate 
acts and, as a result, it was in fact the 
corporation that was certified as the bar- 
gaining agent as distinct from the group 
which composed the Great Lakes and 
Eastern District Council. In Chief Justice 
McRuer’s opinion, to accept such argument 
would be to do great violence not only to 
the letter but to the spirit of the constitu- 
tion. He concluded that the Board had no 
jurisdiction to order the Company to bar- 
gain with a corporation that was not in 
fact certified as a bargaining agent. 

Accordingly, the order of the Board 
requiring the company to bargain collec- 
tively with the National Association of 
Marine Engineers of Canada, Inc., was 
quashed. Banks et al. v. Canada Labour 
Relations Board et al. (1959) 19 D.L.R. 
(2d), Part 4 & 5, p. 325. 


Saskatchewan District Court. . . 


. ..rules that Annual Holidays Act does not apply 
to real estate salesman working on commission 


On June 29, 1959, Mr. Justice Friesen 
of a Saskatchewan District Court allowed 
an appeal of a real estate company from a 
conviction under the Annual Holidays Act 
for failing to pay holiday pay to a salesman 
working on commission on the termination 
of his employment. 


In allowing the appeal, the Court held 
that the relationship between the agency 
and the salesman was not that of master 
and servant, but of principal and com- 
mission-sales agent. When the relationship 
of master and servant does not exist, then 
there is no employer-employee relationship 
within the meaning of the Annual Holidays 
Act and the Act does not apply. 


The following were the circumstances of 
the dispute. 

A real estate agency in Regina was 
convicted under the Annual Holidays Act 
for failing to pay holiday pay to one of 
its salesmen on the termination of his 
employment. 

The company carries on the business of 
real estate and insurance brokers, and acts 
as agents for loan companies and other 
financial institutions in receiving applica- 
tions for and completing mortgage loans on 
real property. Each salesman is given a 
book containing listings of properties listed 
with the company and the salesman then 
endeavours to contact prospective pur- 
chasers. The salesman applies whatever 
time he wishes to his occupation and is 
under no obligation to the company to 
apply any portion of any day, week or 
month. The company supplies the sales- 
man with office space and with a telephone 
and other services usually provided in an 
office at the firm’s expense but the salesman 
is under no obligation to use such services 
if he does not wish to. The salesman works 
on a commission on the sale of a property. 
The usual commission is 5 per cent of the 
purchase price, of which one-half goes to 
the salesman. The company keeps a record 
of all sales and commissions earned by the 
salesman. The salesman is entitled to pay- 
ment as soon as the sale is completed, but 
may be allowed a drawing account. As a 
matter of office routine, settlement is usually 
made at the end of each month. If no 
sale is made, no commission is payable or 
earned by the salesman. 

The salesman in question made his own 
income tax returns, which disclosed his 
gross commissions earned during the year 
without deductions of any kind such as 
would normally be made for unemployment 
insurance, income tax, etc. He also deducted 
the costs of operating his car, house tele- 
phone and other expenses in connection 
with his operations. 

He had been associated with the appellant 
company from May 1954 until July 2, 1958. 
He never made a request for holidays 
during the time he was associated with the 
firm. He was under no obligation to come 
to the firm’s office at any specific time, but 
came and went as he pleased. The firm 


did not check or in any way supervise his 
activities. There was no rule of practice 
or conduct laid down by the company. 


On February 27, 1959, the company was 
convicted in Magistrate’s Court, upon infor- 
mation of a Labour Standards Officer, for 
failing to pay the salesman holiday pay on 
termination of his employment as required 
by the Annual Holidays Act. 


The company appealed this conviction on 
a number of grounds, inter alia, on the 
ground that the magistrate who convicted 
the company erred in finding the company 
was an employer within the meaning of the 
Annual Holidays Act, and in finding that 
the share of commission paid to the sales- 
man was remuneration within the meaning 
of the Act. 


Dealing with the company’s appeal, Mr. 
Justice Friesen noted that the nature of the 
business carried on by the firm brought 
both the firm and the salesman within the 
provisions of the Real Estate Agents Licens- 
ing Act, under which the firm was required 
to be licensed as an “agent” and the sales- 
man was required to be licensed as a 
“salesman.” Both were duly licensed. 


Counsel for the Crown admitted that the 
evidence did not establish the usual rela- 
tionship of master and servant and that the 
principles of law applicable to such relation- 
ship did not apply. However, Counsel 
argued that notwithstanding the absence of 
such relationship, the Annual Holidays Act 
should apply; that the Annual Holidays Act 
must be read along with the Real Estate 
Agents Licensing Act, because both use 
such terms as “employer,” “employ,” “em- 
ployed” and “employment”; that said words 
must be construed and interpreted as having 
the same meaning in both acts and there- 
fore the conviction should be upheld. Coun- 
sel for the company, on the other hand, 
contended that each of the said Acts must 
be construed and interpreted without refer- 
ence to the other. 

Although, Mr. Justice Friesen noted, it 
was admitted that the relationship of master 
and servant did not apply to the situation 
in the dispute, he thought that it would be 
desirable to ascertain the law with respect 
to such relationship. 


In 25 Halsbury, 3rd ed., p. 447, the 
characteristics of the relationship between 
master and servant, in general, are stated 
as follows: 

Whether or not, in any given case, the rela- 
tionship of master and servant exists is a 
question of fact; but in general, the relation- 
ship imports the existence of power in the 
employer not only to direct what work the 
servant is to do, but also the manner in which 
the work is to be done. 
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The relationship of master and servant is 
characterized by a contract of service, express 
or implied, between the master and the servant. 
A contract of service is one in which a person 
undertakes to serve another and to obey his 
reasonable orders within the scope of the duty 
undertaken. 

In some legal decisions the following 
have been stated to be the signs of a con- 
tract of service: (1) the master’s power 
of selection of his servant; (2) the payment 
of wages or other remuneration; (3) the 
master’s right to control the method of 
doing the work; and (4) the master’s right 
of suspension or dismissal. 

Also, it was noted that whether in any 
given case the relationship of master and 
servant exists or not is a question of fact, 
but the relationship imports the existence of 
power in the employer not only to direct 
what work the servant is to do but also 
the manner in which it is to be done 
(Howes v. Chemical Distributors (1929) 
1 W.W-Rs 207): 

Where there is no obligation on the part 
of a person to do work for a company, and 
no obligation to provide work for a person, 
but merely a provision that the company 
would, in a certain event, pay certain remun- 
eration to a person, the contract between 
the parties cannot be properly described as 
one of hiring and service or employment 
but rather is one of agency, that may, in 
the absence of a term expressed or implied 
to the contrary, be terminated at the will 
of either party. 

In a further reference to some legal 
decisions, Mr. Justice Friesen noted that 
the difference between the relationship of 
master and servant and of principal and 
agent may be said to be this: A principal 
has the right to direct what work the agent 
has to do, but the master has the further 
right to direct how the work is to be done. 

In a recent case of Keshen v. Lipsky 
& Co. (1956) O.W.N. 277, the trial judge 
made the following references to the rela- 
tionship of a principal and a commission 
sales agent: 

My opinion of the plaintiff’s status is fortified 
by his own admission that he was not bound 
to work any specified number of hours or 
days, that his time was his own, and that he 
could devote as little time or as much time as 
he chose to the business of the defendant. He 
regarded himself as a “free-lance agent”. I am 
unable to form any other view than that the 
relationship between the plaintiff and the 
defendant company is that of a principal and 
a commission sales-agent simpliciter, as con- 
trasted with a form of agreement which falls 
more closely within the analogy of the strict 
master and servant cases... 

Relying on the authorities above cited, 
Mr. Justice Friesen concluded that accord- 
ing to the evidence presented the relation- 
ship between the company and the salesman 
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was that of principal and agent, or to use 
another phrase, principal and commission 
sales-agent. The company in no way laid 
down any rules of conduct so far as the 
salesman was concerned; he was free to 
apply his efforts and energy when and 
where he wished; his income was dependent 
entirely upon his own efforts; he could work 
the whole day, part of a day or not at all; 
he could sever his association at any time 
without notice to the company except such 
as was required by the Real Estate Agents 
Licensing Act. 


Next, Mr. Justice Friesen examined the 
relationship between the Annual Holidays 
Act and the Real Estate Agents Licensing 
Act. 


Counsel for the Crown argued that the 
words “employed,” “employment” and “em- 
ployer” in certain sections of the Real 
Estate Agents Licensing Act supported the 
contention that this salesman was in fact 
as well as in law an “employee” of the 
company. 

Mr. Justice Friesen did not accept this 
argument. He was of the opinion that the 
sections referred to by counsel for the 
Crown must be considered along with other 
sections of the Act, including the section 
which defines “salesman”: “Salesman means 
a real estate salesman and includes a person 
employed, appointed or authorized by a 
real estate agent to trade in real estate. 


If a person was employed for wages or 
salary, that would normally establish the 
relation of master and servant. But, on the 
evidence adduced, this salesman was not 
an “employee” or “employed” by the com- 
pany within the meaning of the word “em 
ploy” as used in the above definition. 


In Mr. Justice Friesen’s opinion, the Act 
has clearly drawn a distinction between 
commission or other remuneration. A sales- 
man could no doubt enter the service of an 
agent at an agreed monthly salary or similar 
compensation and agree to work only a 
required number of hours per day during 
the ordinary business day and therefore 
be subject to the control or direction of 
the agent. Under such circumstances, such 
person would be a person who is employed 
by the agent. 


The word “employment” used in the Act 
could not be taken at its ordinary meaning, 
but it must be related to “employed, 
authorized or appointed” and may therefore 
have several meanings according to the 
nature of the terms of the agreement 
between the parties. On the evidence Mr. 
Justice Friesen found that the salesman was 
not “employed” by the company in the 
ordinary sense of the word but that he 


was “appointed or authorized” by the com- 
pany to trade in real estate. He was “so 
appointed or authorized” to trade in real 
estate, he was licensed as a salesman and 
the company was entitled to “permit or 
engage” him to trade in real estate and 
was obligated to pay only commission on 
each “trade”. The evidence shows that no 
other remuneration was ever paid or agreed 
to be paid. 


If he was then not “employed” within the 
Real Estate Agents Licensing Act, what 
then was his position and that of the com- 
pany under the Annual Holidays Act? 


Counsel for the Crown contended that 
the word “remuneration” as used in the 
Annual Holidays Act is wide enough to 
include the payment of commission by the 
company to the salesman, and that it does 
not merely include wages as such. 


Section 2 (3) reads: “employee means a 
person of any age of either sex who is in 
receipt of or entitled to any remuneration 
for labour or services performed for an 
employer.” 

Counsel for the company contended that 
the word “employee” as defined in Section 
2 (3) could not be construed and inter- 
preted until the word “employer” was 
construed and interpreted. With this sub- 
mission Mr. Justice Friesen agreed. 

Section 2 (4) reads: 

“employer” means any person, firm or cor- 

portation employing one or more employees 

and includes every agent, manager, represen- 
tative, contractor or principal and every other 
person who either 
(a) has control or direction of one or 
more employees, or 
(b) is responsible, directly or indirectly, 
in whole or in part, for the payment 
of wages to, or the receipt of wages 
by, one or more employees. 

Since the relationship of master and 
servant did not exist, as had been admitted 
by Counsel for the Crown, then, in Mr. 
Justice Friesen’s opinion, the Act did not 
apply to the company because there was, as 
already found, no control or direction of or 
by the company of the salesman and there 
was no responsibility on the part of the 
company to pay “wages” to him. The com- 
pany’s appeal was allowed and the convic- 
tion of the magistrate set aside and the 
information dismissed. Clarke v. Clear and 
May Company Limited, (1959) 28 W.W.R., 
Pato see. 6/5. 


U.S. Supreme Court... 


...upholds injunction ordering steelworkers to go 
back to work for 80-day cooling-off period 

On November 7, 1959, the Supreme 
Court of the United States, in certiorari 
proceedings, upheld a judgment of the Court 


of Appeals for the Third Circuit, affirming 
an injunction issued by the District Court 
ordering the members of the United Steel- 
workers of America, on strike against the 
major steel companies, back to work for 
an 80-day period. 

The issue came before the Supreme Court 
when the Steelworkers appealed the injunc- 
tion obtained under the emergency provi- 
sions of the Taft-Hartley Act. 


The collective bargaining agreements 
between the Steelworkers and the steel com- 
panies expired on June 30, 1959. The 
failure to reach a new agreement between 
the union and the steel companies resulted 
in a strike that began on July 15, 1959. 
On October 9, 1959, the President of the 
United States, acting under the national 
emergency provisions of the Labor-Manage- 
ment Relations Act, 1947 (the Taft-Hartley 
Act), issued an Executive Order appoint- 
ing a Board of Inquiry to inquire into 
the issues involved in the dispute. The 
President expressed the opinion that the 
strike, if permitted to continue, would 
imperil the national health and safety. 


The Board of Inquiry made an investiga- 
tion of the issues and attempted to have 
the parties resolve the dispute by free col- 
lective bargaining. These efforts were 
unsuccessful. The Board of Inquiry ren- 
dered its written report to the President on 
October 19, 1959, with a conclusion that 
the parties had failed to reach an agree- 
ment and there was no prospect for an 
early cessation of the strike. The day on 
which he received the report, the President 
instructed the Attorney General, pursuant 
to the provisions of Section 208 of the Act, 
to petition the appropriate district court 
in the name of the United States to enjoin 
the continuance of the strike. 

On October 20, 1959, the Attorney 
General filed a petition in the District 
Court in Pittsburgh for an injunction to 
order the striking steel workers back to 
the mills. 


District Court 


On October 21, 1959, Federal Judge 
Herbert P. Sorg granted an injunction 
restraining the strike. The Court accepted 
the governmental submissions pointing to 
the effects of the strike on the defense 
programs and on the general economy of 
the United States. The Court reached the 
conclusion that the strike, if permitted to 
continue, would imperil the national health 
and safety and thereby cause irreparable 
injury to the United States and, therefore, 
the Government was entitled to the relief 
asked for. 
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Court of Appeals 


The decision of the District Court was 
appealed by the Steelworkers to the Court 
of Appeals for the Third Circuit. 

Before the Court of Appeals the union 
challenged the decision first on constitu- 
tional grounds. The union contended that 
there was no “case or controversy” before 
the District Court which it could adjudicate 
in the sense required by the constitution. 
Further, the union contended that an injunc- 
tion could be issued lawfully only if it was 
employed as a remedy to enforce a pre- 
existing legal duty; and that the injunction 
issued was creating the right and at the 
same time enforcing it. 

In dealing with the union’s submissions, 
the Court of Appeals pointed out that Con- 
gress intended the Labor-Management Rela- 
tions Act to operate by its terms when a 
strike “affects an entire industry or a sub- 
stantial part thereof...” and “will imperil 
the national health or safety...” and it was 
the duty of the District Court to find or 
not to find that the circumstances were such 
that the national health or safety was im- 
periled. 

When, in those circumstances, the juris- 
diction of the United States District Court 
in invoked, it is the duty of the Court 
in the exercise of its sound legal discretion 
under the Act to issue an injunction if it 
finds the necessary operative facts. 

The union also contended that the con- 
tents of the affidavits submitted by the 
Government were insufficient to bring the 
case within the reach of the Taft-Hartley 
Act. The scope of the emergency provi- 
sions is limited to situations which will 
imperil “the national health or safety.” The 
union argued that the country, despite the 
strike, is prosperous, and that a compara- 
tively small part of the steel output is 
needed for national defense work and that 
the steel required for “health” in order to 
meet the needs of hospital construction and 
the like is very limited indeed. Moreover, 
the union asserted that if the United States 
needs more steel for any particular defense 
use the union would co-operate patriotically 
in seeing that the necessary supply of steel 
was forthcoming. The union indicated also 
that there is a good-sized inventory of steel 
on hand, that steel is available from foreign 
sources and, therefore, any contention that 
the industrial dispute is imperiling the safety 
and health of the nation is unrealistic 
because there is no immediate threat of 
harm. 

In countering these arguments, the Court 
pointed out that the Act speaks to the 
future: “If (the strike is) permitted... 
to continue (it) will imperil the national 
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health or safety.” The Act does not say 
how far into the future the United States 
and the courts may look. However, the 
testimony presented was that the current 
supplies of steel were rapidly diminishing. 
The union’s willingness to get a plant or 
plants open would not be, in the Court’s 
opinion, of much help. The steel industry 
is too vast and too complicated to be seg- 
mented so as to make such a result prac- 
ticable. 

The Court reviewed the affidavits pre- 
sented by the Government regarding the 
effect of shortage of steel on governmental 
defense programs and health and safety of 
the nation, noting that these affidavits con- 
tained strong statements indicating that the 
effect of a prolongation of the present 
strike would definitely imperil the national 
health and safety. 

The Court reviewed also the affidavits 
presented by the union and concluded that 
it could not be said that the findings made 
by the Court below were clearly erroneous. 

The union argued that even if it was 
assumed that the findings of the District 
Court were not clearly erroneous, an injunc- 
tion was far too sweeping a remedy for 
the ills which the court found would result 
from the continuance of the strike. The 
Act merely gave to the District Court 
‘Surisdiction to enjoin” and that Court, in 
granting the injunction, abused its legal 
discretion. The Government, on the other 
hand, argued that if the Court below had 
not granted the injunction, the refusal would 
have been a breach of discretion. 

The union argued that there are other 
statutes that could have been employed by 
the United States adequately to relieve any 
danger to the national health or safety and 
application of which would call for a much 
less drastic remedy than the injunction. 
In this respect the union pointed to some 
provisions of the Defense Production Act 
and to the Universal Military Training and 
Service Act. The Appeal Court did not 
accept the union’s argument. If there is 
sufficient evidence of present or future 
danger to national health or safety, then 
the danger is great enough to call for a 
remedy as sweeping as the law permits. 
Consequently the District Court did not 
abuse its discretion in granting the relief 
which the Government asked for. Also, the 
Court pointed out that without an injunc- 
tion, the further statutory procedure for 
the settlement of the dispute designed by 
Congress to effect an end to the labor 
dispute, that is, reconvening the Board of 
Inquiry, the publication of its report, the 
secret ballot of the employees on the ques- 
tion whether they wish to accept the final 


offer of settlement made by the employers, 
could not be applied. 

For these reasons, the Court of Appeals 
confirmed the judgment of the District 
Court. 

Circuit Judge Hastie, in a dissenting 
opinion, indicated that he was not per- 
suaded that a case has been established 
for the issuance of a Taft-Hartley injunc- 
tion. In his opinion, the primary purpose 
of a temporary injunction under the emer- 
gency provisions of the Taft-Hartley Act 
is not to force strikers to return to work 
but to facilitate a settlement of a serious 
industry-wide strike by collective bargaining. 
The evidence presented would indicate that 
an injunction would not facilitate, and might 
even make more difficult, a negotiated 
settlement of the steel strike. Therefore, in 
these circumstances, an exercise of sound 
discretion would rather have led to a denial 
of the requested injunction. 

The primary purpose of the Taft-Hartley 
Act is to achieve a negotiated settlement of 
the dispute, Judge Hastie continued. To 
accomplish this primary purpose the statute 
invokes the equity jurisdiction of the district 
courts. The Court must consider in the 
normal fashion of equity whether injunctive 
relief will serve the intended purposes of 
the Act. Equity refrains from issuing orders 
which appear vain in that they seem unlikely 
to serve their intended purpose. Therefore, 
a court, before issuing an injunction, should 
satisfy itself that there is a reasonable basis 
for belief that a forced suspension of the 
strike will accelerate the process of collec- 
tive bargaining. In the case at bar there 
is nothing which would warrant a conclusion 
that the objective of more productive bar- 
gaining would be served by an injunction. 
On the contrary, there is reason for appre- 
hension that the granting of an injunction 
will remove existing and rapidly mounting 
economic pressure upon all parties to settle 
their differences quickly, and thus be harm- 
ful to the statutory objectives of promoting 
a strike settlement by bargaining. 

Also, Circuit Judge Hastie was of the 
opinion that it was within the equitable 
power of the district court, while refusing 
to enjoin the strike, to require the parties 
to follow such procedures as under the 
terms of the statute would be mandatory 
after an injunction. In this respect he dis- 
agreed with the view of the majority that 
such procedures as the statute requires after 
an injunction are legally impossible without 
one. He would have the district court order 
the parties to engage in continuing and 
- persistent bargaining, to accept the assistance 
of the Federal Mediation and Conciliation 
Service and the Presidential Board of In- 


quiry and, if settlement should not result 
within sixty days, to permit the National 
Labor Relations Board to take a secret 
ballot of the employees of each employer 
involved on the acceptance or rejection of 
their employer’s final offer of settlement. 

On October 30, 1959, the union appealed 
the ruling of the Court of Appeals to the 
United States Supreme Court. On November 
3, 1959, arguments were heard by the 
Supreme Court. The decision of the Supreme 
Court upholding the injunction and direct- 
ing workers back to work was rendered on 
November 7, 1959. 


Supreme Court 


In its judgment, the Supreme Court noted 
that in the lower courts the parties argued 
the propriety of the District Court’s exer- 
cising its equitable jurisdiction to enjoin 
the strike in question once the findings 
have been made. These arguments ranged 
widely into broad issues of national labor 
policy, the availability of other remedies 
to the Executive and the effect of a labor 
injunction on the collective bargaining 
process. 

The Supreme Court did not believe that 
Congress in passing the statute intended 
that the issuance of an injunction should 
depend upon judicial inquiries of this nature. 
Congress was not concerned with the merits 
of the parties’ positions or the conduct of 
their negotiations. Its basic purpose seems 
to have been to see that vital production 
should be resumed or continued for a time 
while further efforts were made to settle 
the dispute. 

To carry out its purposes, the judgment 
of the Supreme Court continued, Congress 
carefully surrounded the injunction pro- 
ceedings with detailed procedural devices 
and limitations such as the public report 
of the Board of Inquiry, the exercise of 
political and executive responsibility per- 
sonally by the President in directing the 
commencement of injunction proceedings, 
the statutory machinery to settle the dispute 
during the injunction, and the limited dura- 
tion of the injunction. These measures 
represent a Congressional determination of 
policy factors involved in the difficult prob- 
lem of national emergency strikes and are 
binding on the Courts. 

The statute imposes upon the Courts the 
duty of deciding, upon the evidence adduced, 
whether a strike or lockout imperils the 
national health or safety. 

Accordingly, the Supreme Court reviewed 
the findings of the two lower Courts. The 
union contested the findings of the Courts 
that the continuation of the strike would 
imperil the national health and safety. The 


ily 


parties disputed the meaning of the statu- 
tory term “national health’; the Govern- 
ment insisted that the term comprehends 
the country’s general well-being, its eco- 
nomic health; the union argued that the 
term means simply the physical health of 
the citizens. The Supreme Court did not 
find it necessary to solve this controversy 
because, in its opinion, the judgment below 
was amply supported on the ground that 
the strike imperils the national safety. The 
Court was satisfied with the evidence point- 
ing to the strike’s effect on specific defense 
projects without deciding whether “national 
safety” in this context should be given a 
broader construction and application. 


As to the union’s suggestion that a selec- 
tive reopening of some of the steel mills 
would suffice to fulfil specific defense 
needs, the Supreme Court stated that the 
statute was designed to provide a public 
remedy in times of emergency and could 
not be construed to require the Govern- 
ment either to formulate a reorganization 
of the affected industry to satisfy its defense 
needs without the complete reopening of 
closed facilities, or to demonstrate in Court 
the unfeasibility of such a reorganization. 

The union contended that the statute is 
constitutionally invalid because it does not 
set up any standard of lawful or unlawful 
conduct on the part of Labour or Manage- 
ment. In the Supreme Court’s opinion, the 
statute does recognize “certain rights in the 
public to have unimpeded for a time pro- 
duction in industries vital to the national 
health or safety.” It makes the United 
States the guardian of these rights in liti- 
gation. 

In conclusion the Supreme Court affirmed 
the judgment of the Court of Appeals 
affirming that of the District Court. 

Mr. Justice Douglas dissented. In his 
dissenting opinion he noted that the Presi- 
dent, in asking for the injunction, construed 
the word “health” to include the material 
well-being or public welfare of the nation. 
In the decision of the District Court, the 
meaning of “national health” was so con- 
strued and the Court of Appeals, in sustain- 
ing the injunction, was apparently of the 
same view. This seemed to Mr. Justice 
Douglas to be an interpretation that was 
unwarranted. In his opinion, Congress, 
when using the words “national health,” 
was safeguarding the heating of homes, 
the delivery of milk, the protection of 
hospitals, and the like. The coal industry, 
closely identified with physical health of 
people, was actually mentioned in the 
Senate in illustration of the need for the 
measure. During the debate, reference was 


1320 


made to strikes in industries “like coal or 
steel” among those to be barred in “the 
public interest” but the Senate did not go 
that far, and the Senate view prevailed. 


Mr. Justice Douglas agreed that steel 
production in its broadest reach may have 
a great impact on “national health”. The 
shortage of steel could, for instance, affect 
the production of machinery for processing 
food, or could affect the hospitals’ require- 
ments for surgical instruments. However, 
that there are such shortages that imperil 
the “national health” was not shown in 
the evidence presented. Unless these par- 
ticular findings were made, in Mr. Justice 
Douglas’ opinion, no case could be made 
out for founding the injunction on im- 
pending peril to the “national health”. 


Neither, in his opinion, could this broad 
injunction be sustained when it is rested 
solely on “national safety”. 


The District Court found that “certain 
items of steel required in top priority mili- 
tary missile programs are not made by 
any mill now operating, nor available from 
an inventory or from imports”. But one 
cannot find in the record the type or 
quantity of the steel needed for defense, 
the name of the plants at which those 
products are produced, or the number or 
the names of the plants that will have 
to be reopened to fill the military need. It 
is known, Mr. Justice Douglas continued, 
that for one and a half years ending in 
mid-1959 the shipments of steel for defense 
purposes accounted for less than 1 per cent 
of all the shipments from all the steel mills. 
If 1,000 men, or 5,000 men, or 10,000 
men can produce the critical amount the 
Defense Departments need, what authority 
is there to send 500,000 men back to work? 
Without knowing what fraction of the 
industry is necessary to produce the portion 
of steel needed for defense purposes, the 
District Court was not capable of pro- 
nouncing a decree that would safeguard 
the national “safety” and still protect the 
rights of labour. 

Mr. Justice Douglas would reverse the 
injunction decree and remand the cause to 
the district court for particularized findings 
as to how the steel strike imperils the 
“national health” and what plants need to 
be reopened to produce the small quantity 
of steel now needed for the national 
“safety”. The inquiry should also include 
any questions pertaining to “national health” 
in the narrow sense in which the Act 
uses those words. United Steelworkers of 
America v. United States, United States 
Supreme Court, November 7, 1959. 


Recent Regulations under Provincial Legislation 


Amended Newfoundland regulations require medical examinations for workers in 


dust-exposure occupations, and 
motor vehicle repairmen, after 


In Newfoundland, amendments to the 
Mines (Safety of Workmen) Regulations 
require applicants for employment in dust- 
exposure occupations to undergo medical 
examinations with annual check-ups. New 
apprenticeship regulations provide that after 
May 1, 1960, tradesmen in the motor vehicle 
repair trade in the Avalon Peninsula must 
have certificates of qualification. 

Other regulations deal with certificates of 
qualification in the radio technician trade in 
Alberta, compensable industrial diseases in 
New Brunswick, apprenticeable trades in 
Manitoba, and penalties under the British 
Columbia Workmen’s Compensation Regu- 
lations. 


Alberta Coal Mines Regulation Act 


Alberta Regulation 279/59 under the Coal 
Mines Regulation Act was gazetted August 
31, amending Alta. Reg. 362/57 (L.G. 1958, 
p. 190). The new regulation permits the 
following type of shot-firing device for use 
in underground mines: M-S-A 20-Shot Blast- 
Unit (U.S. Bureau of Mines Approval No. 
16 D-10). 


Alberta Tradesmen’s Qualification Act 


In Alberta, regulations governing the 
trade of a radio technician were amended 


by Alta. Reg. 315/59 to provide that per- 


sons engaged in the trade must now have 
four years experience in the trade instead 
of three before they may be eligible to try 
. the examinations for a certificate of quali- 
fication. 

As before, a candidate who fails to qualify 
for a certificate may be given an appropriate 
standing as an apprentice and register as 
an apprentice and complete his training 
according to the Apprenticeship Act and 
Regulations. 


British Columbia Factories Act 


_ By a proclamation gazetted on Septem- 

ber 17 as B.C. Reg. 269/59, cement, glass 
and chemical factories and hospital laun- 
dries have been exempted from the provision 
of the Factories Act requiring factories to 
be closed on specified holidays. 


British Columbia Workmen’s Compensation Act 


The British Columbia Workmen’s Com- 
‘pensation Board recently issued a regulation 
increasing from $300 to $500 the maximum 
penalty that may be imposed for a breach 


new apprenticeship regulations require certain 
next May, to hold certificates of qualification 


of the accident prevention or other regula- 
tions under the Workmen’s Compensation 
Act. 

The new regulation, which was gazetted 
on October 1 as B.C. Reg. 276/59, was 
made under authority of a 1959 amendment 
to the Act permitting the Board to raise 
the ceiling on fines. 


Manitoba Apprenticeship Act 


In Manitoba, the machinist trade was 
declared to be a designated trade under 
the Apprenticeship Act by a proclamation 
gazetted October 31. 

The Schedule to the Act lists 71 trades 
deemed to be suitable for apprenticeship. 
To date 18 have been designated. 


New Brunswick Workmen’s Compensation Act 


In New Brunswick, meat handlers in 
meat packing and allied occupations who 
contract brucellosis (undulant fever) in the 
course of their employment are now entitled 
to compensation under the Workmen’s Com- 
pensation Act, as a result of a regulation 
approved by O.C. 59-709 gazetted on Sep- 
tember 16. 

Brucellosis is also listed in the schedules 
of compensable industrial diseases in British 
Columbia, Saskatchewan and Prince Edward 
Island. 


Newfoundland Apprenticeship Act 


New regulations of the Newfoundland 
Apprenticeship Board gazetted on October 
27 require tradesmen in the auto body and 
motor vehicle repair trade in a prescribed 
area to hold a certificate of qualification. 

Other apprenticeship regulations gazetted 
that day authorize the Board to grant a 
Newfoundland certificate of qualification in 
a designated trade to a person who has 
been licensed in another province and set 
out fees for examinations, certificates, per- 
mits and renewals. 

The regulations respecting certificates of 
qualification in the auto body and motor 
vehicle repair trade apply in the Avalon 
Peninsula, including Bell Island, except the 
land beyond an imaginary line drawn from 
Chapel’s Arm in Trinity Bay to Long Har- 
bour in Placentia Bay. They cover all motor 
mechanics who make adjustments and 
repairs and replace worn or damaged 
mechanical, electrical or body parts. They 
do not apply, however, to persons who do 
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work commonly performed by service- 
station attendants such as repairing tires, 
installing motor vehicle accessories, replac- 
ing hose, fanbelts, etc., cleaning or replacing 
spark-plugs or recharging batteries. 


Under the new regulations, every em- 
ployer or self-employed person who is 
engaged in or who employs persons engaged 
in the motor vehicle and auto body repair 
trade is ‘now required to register with the 
Apprenticeship Board. 


Subject to certain exceptions, no person 
may work as an auto mechanic or auto body 
repair man after May 1, 1960, unless he is 
the holder of a valid certificate of qualifica- 
tion in the trade. 


The exceptions are: (1) apprentices, (2) 
persons between 16 and 21 years whom 
the Board has granted permits under Section 
27A of the Act authorizing them to work 
up to three months in any year, and (3) 
persons already engaged in the trade who 
have been given special permission to con- 
tinue working without a certificate of 
qualification. 


Permits to work without a certificate of 
qualification may be granted to persons 
who were engaged in the auto body or 
motor vehicle repair trade when the regula- 
tions came into force or within the previous 
year, provided applications are submitted 
within one year after May 1, 1960. To 
be eligible for a permit, the applicant must 
satisfy the examining board that he has 
had experience in the trade and does not 
wish to try the examinations necessary to 
qualify for a certificate of qualification. 
If a permit is refused, the applicant may 
appeal to the Apprenticeship Board. 


Certificates and permits issued before 
December 31, 1960 will expire on that date. 
Those issued later must be renewed every 
two years. 


An application for renewal must be sub- 
mitted to the Director of Apprenticeship 
within three months before or within one 
year after the date of expiration of the 
certificate or permit and will be considered 
by the appropriate examining board. If a 
certificate is not renewed within the pre- 
scribed period, the holder must pass the 
examinations prescribed under the Certifi- 
cates of Qualification Regulations, 1955, 
before he may be issued a new certificate. 
A permit will not be renewed unless the 
holder applies within the period specified. 


The regulations also require certificates 
and permits to be posted in workplaces. 


Newfoundland Regulations of Mines Act 


In Newfoundland, the Mines (Safety of 
Workmen) (Amendment) Regulations, 1959, 
issued under the Regulations of Mines Act, 
were gazetted October 6. They incorporate 
into the existing regulations (L.G. 1957, 
p. 722) new provisions requiring medical 
examinations in dust-exposure occupations, 
and come into operation on April 1, 1960. 

“Dust-exposure occupation” means under- 
ground work, surface work in ore or rock- 
crushing processes where water or a chem- 
ical solution is not used, and other work 
designated by the chief inspector. 


An applicant for employment in a dust- 
exposure occupation must undergo complete 
physical examination by a medical examiner 
appointed by the Minister of Health, and 
obtain a medical certificate to the effect that 
he is free from active disease of the respir- 
atory organs, has no history of active 
tuberculosis during the preceding five years, 
and is otherwise fit for such employment. 
He must have his medical certificate renewed 
annually, undergoing a complete physical 
examination. 

A mine operator is forbidden to employ 
a person in a dust-exposure occupation 
without a medical certicate. An exception 
is made in the case of a person who is not 
able to obtain a medical certificate immed- 
iately before, or within three months after, 
his employment began because a medical 
examiner was not available. A person 
engaged in a dust-exposure occupation for 
less than 50 hours in a month is also 
excepted. 

The medical certificate is to be in pre- 
scribed form, and the holder of a medical 
certificate is required to give it to his em- 
ployer, who must record his employment 
on it. The manager or superintendent of 
the mine is under obligation to obtain the 
medical certificate for the purpose of making 
this endorsation. The employer may retain 
the medical certificate during the period 
of employment, but must return it one 
month before the employee’s annual phy- 
sical examination or when his employment 
is terminated. The employer is also required 
to keep a record of medical certificates in 
his custody. 

It is further specified that “this regulation 
does not apply to a person who has been 
continuously employed in a dust-exposure 
operation since the date of the coming 
into force of this regulation’. 


a 
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UNEMPLOYMENT INSURANCE 


Monthly Report on Operation of 
the Unemployment Insurance Act 


Number of claimants for benefit and of initial and renewal claims, average 
weekly number of beneficiaries, average weekly benefit payment, and fotal of 
benefits paid in September all less than year-earlier figures, statistics* show 


Claimants} for unemployment insurance 
benefit numbered 201,600 on September 30. 
This was 4 per cent fewer than on August 
31 and 29 per cent below the total on 
September 30, 1958. On September 30 
males comprised 62 per cent of the total, 
compared with 63 per cent on August 31 
and 70 per cent on September 30, 1958. 

The total of 115,100 initial and renewal 
claims for benefit in September was about 
13 per cent more than in August but 27 
per cent below the total in September 1958. 
The monthly increase in initial claims was 
14 per cent, slightly higher than the 10-per- 
cent increase in renewal claims. More than 
60 per cent of the decrease from last year’s 
157,600 claims was in renewal claims. 

The average weekly number of bene- 
ficiaries was estimated at 155,000 for Sep- 
tember, 154,700 for August and 224,000 
for September 1958. 

The average weekly payment was $20.54 
» in September, $20.19 in August and $21.10 
in September 1958. 


Insurance Registrations 


Reports received from local offices of 
the Unemployment Insurance Commission 
for September show that insurance books 
or contribution cards have been issued to 
4,541,695 employees who had made con- 
| tributions to the Unemployment Insurance 
Fund since April 1. 

At September 30 employers registered 
numbered 323,768, an increase of 1,706 
since August 31. 


*See Tables E-1 to E-4 at back of this issue. 

tA claimant’s unemployment register is placed in 
the “‘live file’ at the local office as soon as the claim 
is forwarded for computation. As a result, the count 
of claimants at any given time inevitably includes 
some whose claims are in process. 


In a comparison of current employment 
statistics with those for a previous period, 
consideration should be given to relevant 
factors other than numbers, such as the 
opening and closing of seasonal industries, 
increase in area population, influence of 


weather conditions, and the general employ- 
ment situation. 

Claimants should not be interpreted either 
as “total number of beneficiaries” or “total 
job applicants’. 


Enforcement Statistics 


During September investigations con- 
ducted by enforcement officers across 
Canada numbered 6,135. Of these, 3,924 
were spot checks of postal and counter 
claims to verify the fulfilment of statutory 
conditions and 127 were miscellaneous 
investigations. The remaining 2,084 were 
investigations in connection with claimants 
suspected of making false statements to 
obtain benefit. 

Prosecutions were begun in 166 cases, 63 
against employers and 103 against claim- 
ants.* Punitive disqualifications as a result 
of claimants’ making false statements or 
misrepresentations numbered 1,620.* 


Unemployment Insurance Fund 


Revenue in September totalled $19,953,- 
518.86 compared with $20,426,861.74 in 
August and $22,780,521.77 in September 
1958. Benefits paid in September totalled 
$13,375,586.41 compared with $13,123,- 
155.75 in August and $19,813,097.35 in 
September 1958. The balance in the fund 
on September 30 was $455,238,779.41; on 
August 31 it was $448,660,846.96 and on 
September 30 last year, $643,876,775.25. 


*These do not necessarily relate to the investi- 
gations conducted during this period. 
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Decision of the Umpire under 
the Unemployment Insurance Act 


Decision CUB-1682, October 1, 1959 


(Translation) 


Summary of the Main Facts: The claim- 
ant, whose application for benefit will serve 
as a test case for a large number of other 
insured persons (members of the Inter- 
national Alliance of Theatrical Stage Em- 
ployees, the National Association of Broad- 
casting Technicians, and the Association 
of Radio and Television Employees of 
Canada), was regularly employed as an 
assistant script writer by the Canadian 
Broadcasting Corporation in Montreal, 
when, according to her statement, she lost 
her employment on December 29, 1958 
for the following reason: “Labour dispute. 
I am a member of the IATES. I was 
unable to cross the picket line. Unem- 
ployed, capable of working and available 
for work.” Subsequently, she explained 
that she had not crossed the picket line to 
go to work “in order to avoid any physical 
and moral violence.” 


The labour dispute referred to is the one 
described in the document known as ex- 
hibit No. 11, the particulars of which are 
as follows: 


1. The Canadian Broadcasting Corporation, 
Montreal Division, employs the services 
of some 2,700 persons in the following 
classes: 

Supervisory and confidential employees, 
about 600; 

Members of the class of workers re- 
presented by the Association of Radio 
and Television Employees of Canada 
(ARTEC), including announcers, clerical 
workers, switchboard operators and others, 
about 800; 

Members of the class of workers rep- 
resented , by the Association of Radio 
Ne consisting of news editors, about 
Members of the class of workers repre- 
sented by the Building Service Employees’ 
International Union, including janitors, 
cleaners and others, about 55; 


Members of the class of workers repre- 
sented by the Canadian Council of Authors 
and Artists, about 93; 


Members of the class of workers repre- 
sented by the International Alliance of 
Theatrical Stage Employees (IATES), in- 
cluding stage hands, studio hands, cos- 
tumers, film editors and cutters, painters, 
ae and others, numbering about 
? 
Members of the class of workers repre- 
sented by the National Association of 
Broadcasting Technicians (NABET), in- 
cluding operators and persons employed in 
the maintenance of equipment, about 450; 
T.V. producers, recently organized into the 
Association of T.V. Producers, affiliated 
with the Canadian & Catholic Confedera- 


1324 


tion of Labour, numbering about 85 (in- 
cluded in the figure of 600 shown under 
supervisory and confidential). 


. T.V. Producers had been employed on 


individual written contracts of employment 
on term basis and were not covered by any 
collective bargaining agreement. 


. In the evening of 5 December 1958, a 


general meeting was held by the T.V. pro- 
ducers, who decided to request bargaining 
rights for their association which they had 
just formed. As a consequence of this, the 
employer called a meeting of the T.V. 
producers on 11 December 1958 at which 
the T.V. producers indicated that they 
were seeking recognition by the Canadian 
Broadcasting Corporation for their Asso- 
pane to act as the bargaining agent for 
em. 


. On 19 December 1958, the elected execu- 


tive committee of the T.V. Producers’ 
Association requested a meeting with the 
employer, which was held the same day. 
The Association representatives advised 
the employer that the members of the 
Association had voted in favour of form- 
ing a professional association incorporated 
under the Professional Syndicate Act of 
the Province of Quebec and of becoming 
affiliated with the Canadian & Catholic 
Confederation of Labour. Official demand 
was also made at this meeting for recog- 
nizing the Association as bargaining agent 
for the T.V. producers. The employer 
rejected this demand. 


. On 23 December 1958, the Association of 


T.V. producers held a meeting of its 
members, who took a strike vote giving 
authority to their executive committee to 
call a strike at the opportune moment. 


. Upon being informed of the strike vote, 


the employer arranged a meeting with the 
Association representative, which was held 
on Monday, 29 December 1958. As no 
agreement was reached at this meeting, 
the Association called a strike to take 
effect at 5 p.m., on 29 December 1958. 


. At 5 p.m., on 29 December 1958, 74 T.V. 


producers out of a total of 85 walked off 
the premises and established a picket line. 


. During the evening of 29 December 1958, 


a mass general meeting was held by the 
members of all unions representing the 
various classes of workers employed by 
the employer in Montreal. It was decided 
at the meeting that the members of these 
unions would support the T.V. producers’ 
strike and would not cross the picket line, 
Pursuant to this decision, about 1,700 
members of the various classes of workers 
employed by the CBC in Montreal refused 
to continue to work and did not report 
to work, as from 30 December 1958. It 
is reported that a few union members who 
did cross the picket line walked out again 
when they were called out by their union 
Officials. There remained at work about 
900 employees, including supervisory and 
confidential staff, most employees of head- 
quarters engineering and employees of the 
International Service. 
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. As a result of the action of the T.V. pro- 
ducers and the 1,700 members of other 
classes of workers, the normal operations 
of the Montreal Division of the CBC were 
considerably reduced. 
The essential operations of actual broad- 
casting were performed by the supervisory 
and confidential group and thus the tele- 
vision and radio stations were kept in 
operation. However, several regular pro- 
grams were stopped and some of them 
were replaced by films rented for this 
purpose or by recordings taken from the 
reserve stock. 
Thus, the production of live television pro- 
grams was stopped, the only live broadcasts 
being the daily news and “Ce Soir” (a 
short broadcast to announce the program 
for the evening), and the production of 
Kines was also stopped. The production 
of live radio programs was greatly reduced 
and so was the production of recordings. 
There was a considerable reduction on 
commercials and a consequential reduction 
in revenue. There was a reduction of about 
23% in the production of the International 
Service. 
. The actual broadcasting time of television 
was also reduced. Prior to the strike, 
CBFT, the French television station, had 
been broadcasting 704 hours per week, 
consisting of 16 hours of films, 52 hours 
of live programs and 24 hours originating 
from other stations in the network. By 
reason of the strike, the broadcasting time 
was reduced to 58 hours per week, con- 
sisting of 504 hours of films (generally 
rented), 54 hours of live programs and 
24 hours originating from other stations 
in the network. The English television 
station being mainly fed from the English 
network originating in Toronto did not 
have to reduce its broadcasting time to 
the same degree, but whereas there had 
been 13 hours a week of English live 
programs produced in Montreal prior to 
the strike, this was reduced to five hours 
by reason of the strike. 
Because of the absence of the technicians, 
the maintenance of equipment has virtually 
stopped since the strike although it is a 
very important part of the employer’s 
operations. 
Clerical work was also virtually stopped. 
. On 12 January 1959, some 600 (mainly 
clerical workers) members of the class of 
workers represented by the Association of 
Radio and Television Employees of Canada 
(ARTEC) returned to work on the instruc- 
tions of the National Headquarters of their 
Union. However, about 200 members of 
this Union, including most of the announ- 
cers, maintained their refusal to return to 
work and continued to support the T.V. 
producers. In addition, the members of 
the classes of workers represented by other 
unions also maintained their refusal to 
return to work and their support to the 
T.V. producers. Although the return to 
work of clerical workers made it possible 
to resume clerical work, the continued 
absence of the other workers, including 
technicians, theatrical workers, announcers, 
artists, etc., prevented a resumption of the 
other normal work that had been stopped 
or greatly reduced by reason of the strike. 


. Since the date of the strike, several meet- 


ings were held between the T.V. Producers’ 
Association and the employer, but no 
agreement was reached. 
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Mass meetings of all unions involved have 
been held at various times since the strike. _ 
On 9 January 1959, a mass meeting was 
held which indicated continued support for 
the T.V. producers (Montreal Star, 9 
January 1959). At this meeting, the mem- 
bers of the Association of Radio & Tele- 
vision Employees of Canada (ARTEC), 
among others, voted in favour of honouring 
the picket line (La Presse, 12 January 
1959). On 12 January 1959, about 1,000 
union members of CBC employees staged 
a public demonstration in the heart of the 
Montreal shopping district and in front of 
the CBC building, after a mass meeting of 
some 1,800 members. This meeting had 
discussed an order to return to work 
received from the National Headquarters 
of the Association of Radio and Television 
Employees of Canada (ARTEC) and it 
was indicated by the meeting that the 
other unions involved were still fully behind 
the strike. It is on that same date that 
some 600 members of the class of workers 
represented by the Association of Radio 
and ,Television Employees of Canada 
(ARTEC) returned to work in accordance 
with the order received from their Union 
headquarters. The newspaper accounts 
report that no violence took place when 
these employees crossed the picket line to 
return to work on 12 January 1959 (Mont- 
real Star, 12 January 1959). At the mass 
meeting of 12 January 1959 also, some 200 
members of the Association of Radio and 
Television Employees of Canada (ARTEC) 
protested the order to return to work 
received from their Union headquarters 
and requested a general meeting of their 
Union to clarify the situation (La Presse, 
12 January 1959). On 14 January 1959, 
another mass meeting of the members of 
all unions involved reaffirmed full support 
for the strike and decided to continue 
picketing (Montreal Star, 14 January 
1959). On 21 and 22 January 1959, the 
members of the National Association of 
Broadcasting Technicians (NABET) and 
of the International Alliance of Theatrical 
Stage Employees (IATES) re-affirmed at 
a meeting their decision to support the 
strike and to respect the picket line by 
votes of over 90% in favour of such 
action (La Presse, 22 and 23 January 
1959). 

No violence has been reported on the 
picket line and no report has been made 
of any violence elsewhere against the 
employees who reported to work and 
crossed the picket lines prior to 8 January 
1959. However, some incidents of violence 
were subsequently reported in newspaper 
accounts. The Montreal Star of 10 January 
1959 reported that three officials of the 
CBC who were remaining at work stated 
that their houses had been damaged in 
the early morning of 8 January 1959 when 
some paint in soft-drink bottles was thrown 
through the windows. The Montreal Star 
of 13 January reported that on the previous 
day jars of paint had been heaved through 
the front windows at the home of another 
employee, a union technician who had 
gone back to work three days before. The 
Montreal Star and La Presse of 14 January 
1959 reported that the Vice-President of 
the Montreal Local Branch of the Asso- 
ciation of Radio and Television Employees 
of Canada (ARTEC) had been assaulted 
in the hall of his home as he returned 
from work at 7:30 in the evening of 13 
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January. La Presse of 14 January 1959 
also reported that during the previous 
week a 10-inch ash-tray had come out 
of a window of the 4th floor of the 
CBC building and fallen on the street, 
some two feet from one of the pickets, 
and that sugar or molasses was put in the 
gas tanks of several cars belonging to the 
supervisors at work. The Montreal Star 
and La Presse of 14 January 1959 also 
reported that, on the previous day, several 
tires on cars belonging to supervisors and 
employees at work were deflated. La 
Presse of 23 January 1959 reported that 
the wife of a producer who had remained 
at work was slapped across the face at 
the door of her home. 

On January 30, 1959, the insurance offi- 
cer notified the claimant that she was 
disqualified as of January 4, 1959 and for 
the duration of the work stoppage, because 
she had lost her employment by reason 
of a stoppage of work attributable to a 
labour dispute at the premises at which 
she was employed and because she had 
participated in the said dispute. 

On February 26, 1959, the claimant 
appealed to the board of referees, in part 
as follows: “I did not lose my employment 
on December 29, 1958, because of a stop- 
page of work attributable to a labour 
dispute at the Canadian Broadcasting Cor- 
poration...” 

On April 13, 1959, the board of referees 
heard the appeal. The claimant, who testi- 
fied at the hearing, was represented by Guy 
Merrill Desaulniers, solicitor. The CBC was 
represented by Mark Devlin, regional indus- 
trial relations agent, who also testified. René 
Lessard, President of NABET, and Yvon 
Dansereau, business agent for IATSE, were 
also present at the hearing. Another claim- 
ant, William Allan, also appeared as a 
witness. 

Briefly, the claimant’s solicitor submitted 
first that there had been no labour dispute 
within the meaning of section 2 (j) of the 
Act, since the dispute was between em- 
ployers, the producers being part of the 
management or direction of the Corpora- 
tion and the other employees not having 
any dispute with the latter. 

The solicitor then submitted that even 
if the board of referees came to the con- 
clusion that there had been a labour dis- 
pute, it was impossible to pretend that a 
substantial stoppage of work had occurred 
in the production, since the Corporation, 
either locally or throughout the country, 
had at no time substantially reduced the 
duration of its broadcasts. He supported 
his statements with figures and jurisprudence. 

In the course of her testimony, the 
claimant stated, among other things, that 
she had been present at the meeting of 
December 29, 1958, that she had reported 
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to work the next day, that there was a 
picket line and that she had been warned 
that it was better for her not to go in. She 
added that the police did not prevent her 
from going in, that she could have walked 
in had she wanted to but she did not know 
“what would have happened afterwards,” 
and that her abstention was a question of 
sympathy and also a “question of principle 
toward the picket line,” of “danger” and 
of “fear” since people who had crossed 
the picket line had been “roughly handled 
afterwards.” As for herself, she had not 
been “directly” threatened. ° 

The claimant added that she was an 
employee of the CBC, working “under the 
direction” of a producer, but that it was 
not the latter who had hired her and that 
he did not have the power to dismiss her. 

On April 14, 1959, the board of referees, 
by a majority vote, confirmed the decision 
of the insurance officer. The dissenting 
member was of the opinion that the claim- 
ants should have been disqualified under 
section 60 of the Act. 

On June 8, 1959, the International 
Alliance of Theatrical Employees and Moy- 
ing Picture Machine Operators of the United 
States and Canada appealed to the Um- 
pire. The appellant’s solicitor, Guy Merrill 
Desaulniers, then requested an extension 
of time, which was granted to him by the 
Umpire, and following his request on 
August 20 for a hearing, the case was 
heard in Montreal on September 9, 1959. 
Those present at the hearing were Mr. 
Desaulniers, solicitor for the appellant, 
F. G. Power, acting for the Unemployment 
Insurance Commission, Rosaire Parent, 
Assistant Personnel Manager of the Quebec 
Division, and Mark Devlin, Industrial Rela- 
tions Regional Agent,-both from the CBC, 
and Yvon Dansereau, acting for IATSE, 
and René Lessard, President of NABET. 

During the hearing, Mr. Power produced 
as an exhibit a blank form of the under- 
taking applicable to the producers involved 
in the work stoppage of December 29, 1958. 
The contract, which covers so many months 
and provides for an “annual salary,” reads 
in part as follows: 


(2) If IS UNDERSTOOD THAT as a 
Television Producer your services shall include 
the creation and production of Television pro- 
grams and also such other functions and duties 
associated with or related to CBC program 
production as may be assigned to you. It is 
to be fully understood that your services shall 
relate to sustaining or commercial production. 


(3) YOU AGREE that you will faithfully, 
honestly and diligently serve the Corporation 
exclusively during the term of your employ- 
ment and that you will devote your labour and 
skill to said exclusive service and you shall not 
accept payment, bonus, gratuity, or salary from 
any person other than the Corporation and it 


is further agreed, unless otherwise expressly 
authorized in writing on behalf of the Cor- 
poration that you will not engage in any em- 
ployment or services with or without remuner- 
ation or gain outside of the services of the 
Corporation. 

(4) IN THE CASE of productions to be 
broadcast simultaneously or otherwise over 
television and other transmission media, the 
Corporation shall have the right to assign to 
you the entire production of the program. 

(5S) YOU UNDERTAKE and agree to carry 
out your engagement and services in accord- 
ance with such Regulations, Instructions and 
Directions as shall issue from time to time 
governing production and program content 
thereof to the end that the standards of the 
Corporation may be maintained at all times 
and that the Corporation may be protected 
from demands and claims made against it by 
third persons arising out of contract, or in 
tort, or arising out of Copyright. 

(6) If IS ALSO AGREED and understood 
that all Property Rights in Copyright or by 
which any substantive right may arise with 
tespect to live, transcribed or recorded (film) 
television productions, shall vest in the Cor- 
poration; the intention being that all such 
Rights shall vest in the first instance in the 
Corporation by reason of the Character of 
your engagement. 

(7) UNLESS otherwise directed by the Cor- 
poration, your daily routine for the perform- 
ance of your services shall comprise every 
day of the month including statutory and reli- 
gious holidays; provided that you shall have 
13 days off with pay, as may be assigned by 
the Corporation, for every period of 13 weeks 
of continuous service. 

(8) THE AVERAGE weekly number of 
hours of work and services on the Corpora- 
tion’s premises or on location, which you will 
be called upon to perform, shall be not less 
than 40 hours and not more than 50 hours 
averaged over a 13-week period. 

(9) IN ADDITION to the days off pro- 
vided for in Clause 7 you shall also be entitled 
to annual leave with pay at the rate of 4 
weeks per annum, either as assigned by the 
Corporation or as may be granted on account 
of illness. 

(10) IF during the term of this contract it 
has been impractical or impossible to grant 
you all the leave earned under Clause 9, 
hereof, the Corporation shall: 

(a) If this agreement is not renewed, reim- 
burse you in cash at this contract rate 
for all leave to your credit or 

(b) In the event that a further contract of 
employment is concluded with you, give 
you, at its discretion, the privilege of 
being reimbursed in cash for all or part 
of the said leave or give you the privi- 
lege of taking during your next contract 
period such leave which has not been 
reimbursed. 

(11) IT IS AGREED AND UNDERSTOOD 
that you do not qualify for participation in the 
CBC Pension Plan but you will participate in 
and come under the terms of the CBC Group 
Life Insurance Plan during the period of your 
engagement with the Corporation. It is further 
agreed and understood that you authorize the 
Corporation to make the necessary deductions 
from your salary for this purpose. 

(12) SHOULD your assignment of duties 
involve necessary travelling and expense on 
your part, the related expenses incurred shall 
be entirely governed by the Travelling Regula- 
tions of the Corporation. 


(13) IT IS AGREED that this agreement 

may be terminated: 

(a) By either party without cause by giving 
ninety days’ notice in writing to the 
other party directed by registered mail 
in your case to the undersigned (or his 
successor), in care of the Corporation’s 
office where you are employed and in 
the case of the Corporation to the last 
oe address signified by you to it; 
an 

(b) Forthwith by the Corporation in the 
event that you should: 

(i) Engage in any employment or sery- 
ice with or without remuneration 
or gain outside of the service of 
the Corporation as herein provided 
for and set forth; 

(ii) Accept payment, bonus or gratuity 
from any person other than the Cor- 
poration relating to your services; 
or 


(iii) Conduct yourself in a manner such 
as in the opinion of the Corpora- 
tion, may cause discredit to the Cor- 
poration or violate the provisions 
of Clause 5. 

Considerations and Conclusions: I have 
carefully studied the considerations which 
the solicitor for the appellant and the 
representative of the Commission have, very 
clearly and precisely, placed before me 
at the hearing. 


The evidence indicates that the producers, 
at the time they stopped working had a 
dispute with the Canadian Broadcasting 
Corportion and that such dispute dealt with, 
on the one hand, a request for, and on 
the other hand, a refusal of, permission to 
establish a professional association of pro- 
ducers under the Province of Quebec 
Professional Syndicates Act and the consent 
to the affiliation of such an association with 
the Confédération des Travailleurs Catho- 
liques du Canada; the dispute, therefore, 
according to the jurisprudence followed in 
CUB-1446, was in connection with the 
conditions of employment of the said 
producers. 

The Canadian Broadcasting Corporation 
is undoubtedly, and this does not seem 
to have been contradicted, an employer. 
As to the producers, whether or not they 
were part of the management or the direc- 
tion by virtue of an ad hoc delegation of 
powers and responsibilities, I cannot see 
how they could be held that this should be 
a reason for them to be considered, either 
individually or collectively, as being em- 
ployers in the sense that they were “mas- 
ters” without being “servants” as to the 
carrying out of their duties. On the con- 
trary, the evidence given by the claimant 
before the board of referees as well as 
the terms of their contract of employment, 
clearly indicate that the producers were 
employees within the meaning ordinarily 
given to that word when, for example, 
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supervisors or foremen are involved, and 
this is sufficient, in my opinion, to include 
the producers within the class of “em- 
ployees” contemplated by section 2 (j) of 
the Act. The dispute, as it existed on 
December 29, 1958, between the producers 
and the Canadian Broadcasting Corporation 
was, therefore, a “labour dispute” within 
the meaning of that expression in that 
section. 

The evidence also indicates that the said 
labour dispute occurred at the place where 
the claimant was employed on December 
29, 1958. As this fact, which in my opinion 
is clearly shown by the evidence, was ques- 
tioned from at least one other point of 
view, I think I should stress the fact that 
the place of employment, for the purpose 
of applying section 63 of the Act to the 
claimants involved in this case, could only 
be the “premises” of the Montreal division 
of the Canadian Broadcasting Corporation 
and not all of its “premises” in Canada, 
or elsewhere if there be any. Subsection 
(3) of the said section provides that the 
separate departments of the same employer 
on the same premises may, under certain 
conditions, be deemed to be separate prem- 
ises for the purposes of the said section; 
a fortiori, such distinction must be made 
when, as in the present case, the premises 
mentioned are geographically far apart and 
also separated physically as well as func- 
tionally for the purpose of the administra- 
tion of each division. 

As to the question of the work stoppage, 
it is a fact on record that the ordinary or 
normal “production” at the premises of the 
Montreal division of the Canadian Broad- 
casting Corporation stopped, so to speak, 
completely as of December 29, 1958. In 
such a case, and in the absence of any 
proof that the Corporation had decided to 
make permanent the change made in the 
nature and the extent of its activities, I 
must conclude that the improvised and 
essentially provisional arrangements made 
on account of the walk-out of the producers 
and other employees are not such as to 


make “inapplicable” within the meaning of 
the established jurisprudence, not only the 
number of employees no longer at work, but 
also the nature and quantity of ordinary 
work that could no longer be carried out, 
viz., the live broadcasts as opposed to the 
film programs that were substituted therefor. 
Under those circumstances, a stoppage of 
work within the meaning of the Act must 
indeed be said to have taken place on 
December 29, 1958, and since nothing in 
the evidence indicates that such a stoppage 
would have occurred in the absence of a 
dispute between the producers and the 
Canadian Broadcasting Corporation, I must 
maintain that the claimant lost her employ- 
ment “by reason of a stoppage of work 
attributable to a labour dispute” at the 
premises where she was employed. 


Since the insurance officer and the board 
of referees have resolved in favour of the 
claimant the questions of interest and financ- 
ing, the only question left for examination 
is whether the claimant can benefit from 
the exception provided under subsection 
(2) of section 63 in favour of an insured 
person who can prove that he did not 
participate in the labour dispute. 


In this connection, I can only share 
the majority opinion of the board of 
referees, because the evidence clearly in- 
dicates that it was of their own will, and 
more precisely following a joint decision, 
the obvious, if not to say the anticipated, 
effect of which was to support the pro- 
ducers’ demands, that the claimant and 
other employees of her grade or class 
refused to cross the picket line to go to 
work and that some of them even joined 
the said line. The allegation of violence or 
fear of violence, or even of threats, is 
contradicted by the evidence in the records, 
since hundreds of employees were in fact 
able to continue to go to work. 


For all the above reasons, I must main- 
tain the majority decision of the board of 
referees and dismiss the appeal of the 
union. 


EE 


Workers covered by the Unemployment 
Insurance Act increased about 26 per cent 
during the five years ending December 1958, 
according to the Supplement To The Statis- 
tical Report on the Operation of the Unem- 
ployment Insurance Act, 1954-1958 released 
last month by the Dominion Bureau of 
Statistics. 

In the same period, however, claims filed 
increased almost one-third and benefit pay- 
ments more than doubled. 
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Part III of the report is of particular 
significance as it comprises several appen- 
dices designed to facilitate an understanding 
of concepts and of the benefit provisions 
of the Unemployment Insurance Act. This 
section includes a discussion of basic dif- 
ferences between the 1940 and 1955 Acts, 
and statistical implications. A resume of 
major amendments to the Act together with 
the contribution and benefit schedules effec- 
tive over the period is also provided. 


LABOUR CONDITIONS IN FEDERAL 


GOVERNMENT CONTRACTS 


Wage Schedules Prepared and Contracts Awarded during October 
Works of Construction, Remodelling, Repair or Demolition 


During October the Department of Labour prepared 207 wage schedules for inclusion 
in contracts proposed to be undertaken by departments of the federal Government and 
its Crown corporations in various areas of Canada, for works of construction, remodelling, 
repair or demolition. In the same period, a total of 200 contracts in these categories was 
awarded. Particulars of these contracts appear below. 

A copy of the wage schedule issued for each contract is available on request to 
trade unions concerned or to others who have a bona fide interest in the execution of 
the contract. 
re (The labour conditions included in each of the contracts listed under the heading provide 

Us 
; (a) the wage rate for each classification of labour shown in the wage schedule included 
in the contract is a minimum rate only and contractors and subcontractors are not exempted 
from the payment of higher wages in any instance where, during the continuation of the work, 
wage rates in excess of those shown in the wage schedule have been fixed by provincial 
legislation, by collective agreements in the district, or by current practice; 

(b) hours of work shall not exceed eight in the day and 44 in the week, except in 
emergency conditions approved by the Minister of Labour; 


(c) overtime rates of pay may be established by the Minister of Labour for all hours 
worked in excess of eight per day and 44 per week; 
(d) no person shall be discriminated against in regard to employment because of his 


race, national origin, colour or religion, nor because he has made a complaint with respect 
to alleged discrimination.) 


Contracts for the Manufacture of Supplies and Equipment 


Contracts awarded in October for the manufacture of supplies and equipment were 
as follows: 


Department No. of Contracts Aggregate Amount 
Siena ae EOANCLON c=. 002..55.2.. i: .20 tt ccs ke pas 102 $271,637.00 
U0) USED ae oe os eae eee eee ee ee, SE ee 10 157,613.19 
eM, P55. Th ee 2 ote Ek Be 4 19,698.10 


(The labour conditions included in contracts for the manufacture of supplies and equip- 
ment provide that: 


(a) all persons who perform labour on such contracts shall be paid such wages as are 
currently paid in the district to competent workmen; and if there is no current rate, then 
a fair and reasonable rate; but in no event shall the wages paid be less than those established 
by the laws of the province in which the work is being performed; 


The Fair Wages and Hours of Labour 
legislation of the federal Government has 
the purpose of insuring that all Government 
contracts for works of construction and for 
the manufacture of supplies and equipment 
contain provisions to secure the payment of 
wages generally accepted as fair and reason- 
able in each trade or classification employed 
in the district where the work is being per- 
formed. 

The practice of Government departments 
and those Crown corporations to which the 
legislation applies, before entering into con- 
tracts for any work of construction, re- 
modelling, repair or demolition, is to obtain 
wage schedules from the Department of 
Labour showing the applicable wage rate 
for each classification of workmen deemed 
to be required in the execution of the work. 


77847-2—8 


These wage schedules are thereupon in- 
cluded with other relevant labour condi- 
tions as terms of such contracts to be 
observed by the contractors. 

Wage schedules are not included in con- 
tracts for the manufacture of supplies and 
equipment because it is not possible to 
determine in advance the classifications to 
be employed in the execution of a contract. 
A statement of the labour conditions which 
must be observed in every such contract 
is however, included therein and is of the 
same nature and effect as those which apply 
in works of construction. 

Copies of the federal Government’s Fair 
Wages and Hours of Labour legislation 
may be had upon request to the Industrial 
Relations Branch of the Department of 
Labour, Ottawa. 
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(b) the working hours shall be those fixed by the custom of the trade in the district, 
or if there be no such custom, then fair and reasonable hours; 


(c) overtime rates of pay may be established by the Minister of Labour for all hours 
worked in excess of those fixed by custom of the trade in the district, or in excess of fair 
and reasonable hours; 


(d) no person shall be discriminated against in regard to employment because of his 
race, national origin, colour or religion, nor because he has made a complaint with respect 
to alleged discrimination.) 


Wage Claims Received and Payments Made during October 


During October the sum of $11,532.12 was collected from 20 contractors for wage 
arrears due their employees arising out of the failure of the contractors, or their sub- 
contractors, to apply the wage rates and other conditions of employment required by the 
schedule of labour conditions forming part of their contract. This amount has been or 
will be distributed to the 380 workers concerned. ; 


Contracts Containing Fair Wage Schedules Awarded during October 


(The labour conditions of the contracts marked (*) contain the General Fair Wages 
Clause providing for the observance of current or fair and reasonable rates of wages and 
hours of labour not in excess of eight per day and 44 per week, and also empower the 
Minister of Labour to deal with any question which may arise with regard thereto.) 


Department of Agriculture 


Ste Anne de la Pocatiere Que: Montpelier Construction Ltd, paving of roads & yards, 
Experimental Farm. Melfort Sask: Homme Petroleum Construction Ltd, supply & erection 
of grain drying & storage shed, Experimental Farm. 


Central Mortgage and Housing Corporation 


Summerside P E I: M F Schurman Co Ltd, construction of two classroom extension 
to existing school (DND 4/59). Greenwood N S: Conniston Construction Co Ltd, site 
improvement & planting for 100 housing units (DND 7/58); Watkinson Ltd, clearing, 
grubbing & burning for road allowances (DND 10/59). Halifax N S: Eastern Woodworkers 
Ltd, construction of 348 housing units including ground services, paving & sodding 
(FP 2/58). Gagetown N B: Fowler Bros, repairs to color-bestos siding; Conniston 
Construction Co Ltd, site improvement & planting for 391 row housing units, Project 
1/54. Montreal Que: Metallic Industries Ltd, *re-roofing garages, Benny Farm; Giuseppe 
Ottoni & Bachetti & Son, *snow removal, Benny Farm & Villeray Terrace; Industrial 
Maintenance Ltd, repointing of brick work. Valcartier Que: Service Paysagiste de Lorette- 
ville, site improvement & planting for 19-room elementary school & gymnasium (DND 
9/57). Deep River Ont: Dell Construction Co Ltd, construction of 41 housing units 
(AECL 27/59). Hamilton Ont: Economy Home Builders, construction of 91-row housing 
units (FP 7/57). Toronto Ont: Green Lawn Landscapers, site improvement & planting 
for 105-row housing units, & additional tree planting & resodding at Regent Park South 
(FP 1/53); Fontaine Nursery Farms Ltd, site improvement & planting for 250 housing 
units (FP 5/54), Lawrence Heights; Season-Aire Aluminum, supply & installation 
of storm windows for 253 housing units, Regent Park South (FP 1/53). Windsor Ont: 
National Painting & Decorating Ltd, *painting of porches (Projects 4 & 13). Wingham 
Ont: McLellan & Son, *installation of eavestroughs (Project 1/48). 


Department of Citizenship and Immigration 


Pierreville Indian Agency Que: Donatien Therous, construction of 1.5 miles of road, 
Odanak Reserve. Dauphin Indian Agency Man: Freiheit Construction Co Ltd, addition 
to study & common rooms, MacKay IRS. Meadow Lake Indian Agency Sask: Humphrey 
Aluminum Window Co, replacing storm sash & window screens with aluminum units, 
Onion Lake IRS. The Pas Indian Agency Man: Frain Electric, wiring of houses, The 
Pas Indian Reserve. Crooked Lake Indian Agency Sask: Matheson Bros Ltd, construction 
of four-classroom school with vocational training & assembly hall, Cowessess IRS. 
Blackfoot Indian Agency Alta: Tundra Contracting Ltd, construction of 11 miles of road, 
Blackfoot Reserve; C Bolderhey Construction Co Ltd, general repairs, Crowfoot IRS. 
Edmonton Indian Agency Alta: Thomas Koziak, construction of nine porches for existing 
houses, Stony Plain Indian Reserve. Stuart Lake Indian Agency B C: B Boe Ltd, improve- 
ments to heating system, Lejac IRS. 
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Defence Construction (1951) Limited 


Torbay Nfid: Lagendyk & Co Ltd, painting interior of hangar No 2 & leantos, RCAF 
Station. Halifax N S: Central Construction Co, construction of shore protection, Osborne 
Head Gunnery Range. St Margarets N B: Rayner Construction Ltd, reconstruction of 
PMQ access road & additions to storm drainage system, RCAF Station. Montreal Que: 
P H Longley & Co Ltd, construction of guard house bldg, HMCS Hochelaga. Nicolet Que: 
Dufort & Lavoie, reconstruction of bridge over Chenal de la Ferme at Inspection Services, 
Proof Establishment. St Hubert Que: R F Walsh Co Ltd, interior fire retardant coating 
of four hangars, RCAF Station. London Ont: Con-Eng Contractors Ltd, erection & 
finishing of steel prefabricated garage, with outside services, Wolseley Barracks. Trenton 
Ont: Cardinal Painting &. Decorating Co Ltd, fire retardent painting of interior of four 
hangars, RCAF Station; Quinte Roofing Ltd, re-roofing of Hangar No 9, RCAF Station. 
Uplands Ont: Sirotek Construction Ltd, erection of superstructure of laboratory bldg for 
NAE high speed wind tunnel. Calgary Alta: Bluebird Painting & Decorating Co Ltd, fire 
retardent painting of interior of Hangar No 3, RCAF Station. Camp Wainwright Alta: 
Solar Construction Co Ltd, construction of tank firing range bldg. Cold Lake Alta: John 
Thompson-Leonard Ltd, supply, fabrication & erection of steam generating unit & appur- 
tenances, RCAF Station. Edmonton Alta: Canadian National Railways, *rail spur to 
USAF bulk fuel compound, RCAF Station. Namao Alta: Northwestern Utilities Ltd, 
*installation of natural gas service extension to USAF Development, RCAF Station. 
Ralston Alta: Oland Construction (1959), installation of joint reinforcing of timber trusses 
in Shopping & Recreation Center, Suffield Experimental Station. Chilliwack (Vedder 
Crossing) B C: Smith Bros & Wilson Ltd, construction of standard grenade range & 
latrine. Masset B C: Pacific Coast Pipe Co Ltd, supply & erection of water storage tank 
& tower. Frobisher Bay N W T: C A Pitts General Contractor Ltd, construction of intake 
pipe through dam wall from reservoir. 


Building and Maintenance 


Goose Bay Labrador: Malach Roofing & Flooring Ltd, re-roofing of bldgs, RCAF 
Station. Gander Nfld: Conniston Construction Co Ltd, grading & seeding, RCAF Station. 
St Johns Que: Lagendyk & Co Ltd, fire retardent painting of interior of hangar No 101 
& leantos, RCAF Station. Barriefield Ont: McGinnis & O’Connor Ltd, resurfacing of 
roads & parking areas, Fort Henry Heights. Camp Borden Ont: Automatic Sprinkler 
Co of Canada Ltd, supply & installation of deluge foam & water system for automatic 
fire protection equipment, RCAF Station; Worcester-Rockwood Ltd, supply & installation 
of preaction system for automatic fire protection equipment, RCAF Station; Grinnell Co of 
Canada Ltd, supply & installation of wet pipe sprinkler system for automatic fire protection 


_ equipment, RCAF Station; Viking Automatic Sprinklers (Canada) Ltd, supply & installa- 


tion of dry pipe system for automatic fire protection equipment, RCAF Station; Disher- 
Farrand Ltd, asphalt surfacing of roads & road repairs, RCAF Station. Cobourg Ont: 
Cardinal Painting & Decorating Co Ltd, exterior wall waterproofing & exterior painting of 
warehouses 5 & 6, 26 COD. Downsview Ont: M G Reed & Associates, replacement of 
cables at Sub-Station, RCAF Station. Oshawa Ont: Vickery Electric Co, rewiring & 
relighting of Armoury. Ottawa Ont: H J Gascoigne Ltd, re-roofing of RCASC garage, 
Beach Bldg. Moose Jaw Sask: Atlas Roofing & Siding Co Ltd, supply & application of 
asbestos shingles to hangars & drill hall, RCAF Station. Calgary Alta: Park & Derochie 
Decorating Co Ltd, exterior painting of PMQs, Currie Barracks. Boundary Bay B C: 
Scotland & Adamson Paving Ltd, repairing & seal coating of paved roads, Vancouver 
Wireless Station. 


Department of Defence Production 


Bedford N S: Bedard-Girard Ltd, alterations to wiring in Magazine bldgs, RCN 
Magazine. Cornwallis N S: M L Foster, interior painting of two bldgs, HMCS Cornwallis. 
Dartmouth N S: Municipal Spraying & Contracting Ltd, renewal of asphalt pavement on 
'. runway, HMCS Shearwater. Halifax N S: McDonald Construction Co Ltd, construction 
of addition to fire hall, Bldg No D26, HMC Dockyard. St Margarets N B: Wm J Kerr 
Ltd, grubbing & grading of area designated as fire break, RCAF Station. Hull Que: 
National Roofing & Waterproofing Ltd, re-roofing of Armoury at Aylmer Road & 
St Joseph Blvd. Montreal Que: Milbern Mercantile Ltd, supply & installation of aluminum 
storm windows at Longue Pointe Ordnance Depot, 6565 Notre Dame St E. Picton Ont: 
~ Lundy Fence Co Ltd, replacing security fencing at Camp. Fort Churchill Man: Canada 
Catering Co Ltd, catering. Portage la Prairie Man: H G Hay Decorating Co, painting 
interiors of PMQs, RCAF Station. Chilliwack B C: McKenzie Bros, construction & 
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placing of concrete forms, reinforcing steel, etc, No 11 Works Company, RCE. Comox 
B C: Cochrane Fuel & Trucking Ltd, paving roads in Explosive Storage Compound to 
main taxi strip, RCAF Station; Cochrane Fuel & Trucking Ltd, application of hot mix 
asphalt concrete at expansion joints on Runway 11-29, Aerodrome. Prince Rupert B C: 
Yarrows Ltd, repairs to oil line in pipe culvert under CNR Lines & cleaning of oil storage 
tank, Morse Creek. Watson Lake Y T: Fleck Bros Ltd, application of asbestos fibre 
insulation to interior of metal garage bldg. 


National Harbours Board 
Montreal Harbour Que: Dominion Bridge Co Ltd, construction of superstructure, 
Section 6 of Champlain Bridge; J G Fitzpatrick Ltd, repairs & alterations to exterior 
concrete walls, Grain Elevator No 2; Spino Construction Ltd, supply & placing of fill 
at Sections 58-61. Vancouver Harbour B C: Northern Construction Co & J W Stewart 
Ltd, construction of transit shed No 2 on Centennial Pier. ‘ 


Department of Northern Affairs and National Resources 


Hay River N W T: Neveroski Painting & Decorating Ltd, interior painting of federal 
day school. Yellowknife N W T: Territorial Electric, electrical installation, Vocational 
Training Bldg. 

Department of Public Works 

St John’s Nfld: McNamara Marine Ltd, harbour improvements (demolition of part 
of CNR fire damaged wharf). Enmore P E I: Ralph Ford, construction of landing wharf. 
Squaw Point P E I: Norman N MacLean, sea wall extension. West Point P E I: Hayes 
Paving Co Ltd, paving of wharf. Clarke’s Harbour N S: Mosher & Rawding Ltd, harbour 
improvements. East Cove (Seal Island) N S: B & M Comeau Construction Co Ltd, 
extension of existing slipway protection. Janvrin’s Harbour N S: Albert MacDonald, 
construction of wharf. Jones Harbour N S: Liverpool Lumber Co Ltd, wharf & breakwater 
repairs. New Germany N S: Acadia Construction Ltd, construction of Post Office. Pictou 
N S: R A Douglas Ltd, removal of quay wall superstructure; McDougall Construction 
Co Ltd, construction of shed (Old Pier “C”). Queensport N S: Rayner Construction Ltd, 
construction of wharf. Three Fathom Harbour N S: Naugle Sand & Gravel Co Ltd, 
repairs to causeway. Cape Bald N B: Modern Construction Ltd, construction of haul-out. 
Richibucto N B: Modern Construction Ltd, wharf repairs & paving roadway. Sackville 
N B: MacPherson Builders Ltd, construction of RCMP detachment quarters. Black Cape 
(Howatson’s Point) Que: A O Ramier, wharf repairs. Bonaventure East (Cullen’s Brook) 
Que: J P Boileau, construction of protection works. Bromptonvyille Que: Maurice & Claude 
Co Ltd, construction of retaining wall. Cap de la Madeleine Que: Marautier Construction 
Inc, construction of retaining wall; Marautier Construction Inc, construction of protection 
works. Cap des Rosiers (Riviere Whalen) Que: Clement Dumaresq, harbour improvement. 
L’Anse au Beaufils Que: Bisson & Dallaire Enrg, harbour improvements. Mechins (Les 
lets) Que: Wilfrid Verreault, construction of hauling plant & slipway. Pabos Mills (Anse 
aux Canards) Que: Gulf Construction, jetty reconstruction. Pointe aux Trembles Que: 
Jean Marie Cote, construction of protection wall. Pointe Bleue Que: Jean Paul Pelletier 
Inc, construction of pump house & sewage system, IRS. Pointe-du-Lac Que: Marautier 
Construction Inc, construction of protection work. Rimouski Que: Les Pavages Lauren- 
tiens Inc, wharf repairs & improvements (asphalt pavement). St Anselme Que: Edmond 
Cloutier, construction of Post Office. Ste Marie de Beauce Que: Jean-Baptiste Rioux, 
construction of protection works. Sault au Mouton Que: Leon Simard, wharf improvements. 
Cedar Point Ont: Bermingham Construction Ltd, wharf repairs. Cyclone Island Ont: 
Bergman & Nelson Ltd, repairs to Customs Wharf. Elliot Lake Ont: The Foundation 
Co of Ontario Ltd, construction of federal bldg. Kenora Indian Agency Ont: Eric R 
Norman, construction of house. Ottawa Ont: J H Meilleur, general repairs to roof 
surfaces & flashings & related work, No 1 Temporary Bldg, Wellington St; H J McFarland 
Construction Co Ltd, construction of roads, parking lots, sewers, sidewalks, etc, Phase 
3, Riverside Drive Development; Metro Industries Ltd, installation of new domestic hot 
water tanks for Senate & House of Commons, Parliament Bldgs; Queensview Contracting 
& Development Co, resurfacing of inner courtyards & related work, Supreme Court 
Bldg, Wellington St. Port Maitland Ont: Ruliff Grass Construction Co Ltd, repairs to 
pier. Sioux Lookout Ont. Svein Flostrand, construction of staff unit, Sioux Lookout Agency. 
Norway House Man: Matheson Bros Ltd, construction of nurses’ residence & paint 
shop. Snow Lake Man: Prendiville Sawmills Ltd, construction of seaplane landing. 
Barrhead Alta: Dell Construction Ltd, construction of Post Office. Gilford Island & 
Turnour Island B C: S R Kirkland Construction Co Ltd, construction of approach & float, 
Gwayasdums IR No 1 & Karlukwees IR No 1. near Ladner B C: Gilley Bros Ltd, Deas 
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& Rose Islands, bank protection, Fraser River improvements. McBride B C: Stange Con- 
struction Co Ltd, construction of RCMP detachment quarters Nanaimo B C: J H McRae 
Co Ltd, electrical rehabilitation, hammerhead crane, Assembly Wharf. Nakusp B C: 
Guy Guido, construction of RCMP detachment quarters. West Bay B C: Fraser River 
Pile Driving Co Ltd, wharf repairs. Fort Smith N W T: Yukon Construction Co Ltd, 
construction of single staff quarters, 12 apartments (1959-1960). 


Contracts Containing the General Fair Wages Clause 


Brule N S: R A Dougias Ltd, dredging. Buctouche N B: Emery Lareenaire, exterior 
cleaning & repairs, federal bldg. Shediac N B: Eastern Painters & Applicators, general 
alterations, federal bldg. Harrington Lake Que: The B Philips Co Ltd, rebuilding of 
chimney & fireplace, Prime Minister’s summer cottage; Ottawa Mechanical Services Ltd, 
installation of hot air system, Prime Minister’s summer cottage. Masson Que: Donat 
St Amour & Fils, brickwork repairs, federal bldg. Mont Laurier Que: Simeon Belec, 
construction of new fence, federal bldg. Quebec Que: Louis Rheaume, supply & installa- 
tion of examination cubicles, Champlain Harbour Station. Ste Anne de Beaupre Que: 
Eugene Goulet, improvements to mail lobby, post office. Arnprior Ont: Don McLennan 
Plumbing, replacement of hot water pipes, Civil Defence College. Hamilton Ont: J P Porter 
Co Ltd, dredging. Niagara Falls Ont: James A McKechnie Ltd, supply & installation of 
reversible conveyer, post office. Ottawa Ont: Fournier Van & Storage Ltd, moving of 
furniture, Jackson Bldg; M Sullivan & Son Ltd, washroom alterations, “A” Bldg, Cartier 
Sq; Roy Soderlind & Co Ltd, installation of five window air conditioners, Transportation 
Bldg; Lavoie Construction Reg’d, boiler repairs, National Research Council, Sussex 
Drive; Ottawa Iron Works Ltd, installation of hoist, Forest Products Laboratory, 
Montreal Rd; A Bruce Benson Ltd, construction of new fence, Forest Products Laboratory, 
Montreal Rd; Able Construction Co, erection of tower, Meterological Office, CEF; F G 
Bowie & Sons Ltd, repairs to fire alarm system, CEF; Ottawa Mechanical Services Ltd, 
plumbing alterations, Centre Block, Parliament Bldgs; Canartic Refrigeration Ltd, supply 
& installation of air conditioners, Centre Block, Parliament Bldgs; J H Meilleur, roof 
repairs, Norlite Bldg; Coleman Cinkant & Son Ltd, cafeteria alterations, DVA Bldg, 
Wellington St; De-Lux Decoration, redecoration of various rooms, No 1 Temporary 
Bldg; Sunnyday Contractors Ltd, repointing of marble & stone work, Postal Terminal 
“B”; Federal Electrical Construction Ltd, supply & installation of new lighting fixtures, 
RCMP Headquarters, Tremblay Road; Vaillancourt Agencies, repairs to venetian blinds, 
Dominion Bureau of Statistics. Ottawa Ont & Hull Que: Thompson Bros, maintenance of 
hydrants on Crown properties. Owen Sound Ont: Russel-Hipwell Engines Ltd, construction 
of twin screw tug. Smith Falls Ont: H Hagan & Sons, replacement of heating boiler, 
federal bldg. Toronto Ont: J P Porter Co Ltd, dredging. New Westminster B C: John 
Manly Ltd, construction & delivery of survey launch. 


Department of Transport 


Gander Nfld: Whelpton Electric Ltd, installation of low intensity lighting on Approach 

27, Airport. Stephenville Nfld: United Construction Trades Ltd, heating plant modifications, 
Terminal Bldg. Torbay Nfid: Wm Jacobs Ltd, construction of water mains, pump house & 
related work. Bunker Island N S: Kenney Construction Co Ltd, construction of concrete 
combined fog alarm bldg & tower, repairs to pier & demolition of existing combined 
dwelling & fog alarm bldg. Sydney N S: Lynk Electric Ltd, installation of low intensity 
approach lights on Approach 14 & medium intensity runway lights on Runway 14-32, 
Airport. Beaconsfield Que: J R Robillard Ltd, repairs to Transmitter Bldg. Dorval Que: 
The Foundation Co of Canada Ltd, installation of fuel hydrants & associated piping in 
apron area of new terminal bldg, Montreal Airport; Dufresne Engineering Co Ltd, 
installation of heating tunnels & vault, Central Heating System, Montreal Airport. Grind- 
stone M I Que: Fred C Lapierre, construction of garage & storage bldg. Montreal Que: 
Omega Construction Co Ltd, excavation, foundation, waterproofing & plumbing works 
for fingers, tunnels & aeroquay, Air Terminal Bldg. Prince Shoel Que: Construction 
Borings Ltd, *test borings & soil investigation work. Cardinal Ont: M J Sulpher & Sons 
Ltd, construction of radio coast station & related work. Detroit River Ont: McQueen 
Marine Ltd, *buoy maintenance. Fort William Ont: Mayotte Corefloor Ltd, extension 
to power house including sewer & water systems & related work, Lakehead Airport. 
Kenora Ont: Towland Construction Ltd, development of Airport. London Ont: E R Taylor 
Construction Ltd, addition to maintenance garage & related work, Airport. Nakina Ont: 
Barnett-McQueen Co Lid, supply & erection of prefabricated steel maintenance garage & 
related work. Ottawa (Uplands) Ont: Shore & Horwitz Construction Co Ltd, construction 
(Continued on page 1338) 
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PRICES AND THE 


COST OF LIVING 


Consumer Price Index, November 1959 


Canada’s consumer price index (1949= 
100) edged up slightly between October 
and November this year from 128.0 to 
128.3. It was the fourth successive rise 
and again brought the index to an all-time 
high.* The current index is 1.6 per cent 
above last year’s November index of 126.3. 

The food component declined 0.3 per cent 
in the month; increases of 0.8 per cent 
in the clothing index and 1.0 per cent in 
the other commodities and services index 
were largely responsible for the upward 
movement in the total index. Fractional 
increases of 0.1 per cent were registered 
both by the shelter and household operation 
indexes. 


The clothing index advanced from 110.5 
to 111.4 as November prices for women’s 
fur coats and boys’ parkas were up from 
prices prevailing at the end of last season 
as well as above the level of a year ago. 
Footwear recorded further price increases, 
particularly children’s shoes, which were up 
4.6 per cent. A number of men’s furnishings 
rose slightly. 


The rise in the other commodities and 
services index from 135.5 to 136.9 was due 
largely to initial prices of 1960 passenger 
cars, which were 4 per cent above the 1959 
model prices of a year ago and 13 per cent 
higher than model year-end prices of Octo- 
ber 1959. Higher prices were also in 
evidence for theatre admissions, pharma- 
ceuticals, personal care items, men’s hair- 
cuts, and women’s hairdressings. 

The shelter index increased from 142.4 
to 142.6; rents were up 0.1 per cent and 
home-ownership up 0.3 per cent. 


The change in the household operation 
index from 123.4 to 123.5 reflected a num- 
ber of minor price increases for household 
utensils, supplies and fuel. 

The food index declined from 124.2 to 
123.8. Lower prices were reported for 
eggs, grapefruit, canned vegetables, some 
beef and pork cuts, and lamb. Most fresh 
vegetable prices were higher. 

Group indexes for November 1958 were: 
food 123.2, shelter 139.8, clothing 110.4, 
household operation 121.5, and other com- 
modities and services 133.1. 


*See Table F-1 at back of book. 
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City Consumer Price Indexes, October 1959 

Eight of the ten regional consumer price 
indexes (1949=100) advanced between Sep- 
tember and October*. Increases ranged 
from 0.3 per cent in Saskatoon-Regina to 
1.0 per cent in Vancouver: The Montreal 
index remained unchanged and the index 
for St. John’s declined 0.3 per cent. 

In eight of the ten regional cities, in- 
creases in the food component were largely 
responsible for advances at the total level. 
Egg prices rose significantly and seasonal 
increases were recorded for fresh tomatoes 
and lettuce. Milk prices rose in Toronto 
and Ottawa. 

Clothing prices rose in seven of the ten 
cities, largely owing to the new season’s 
lines. Price increases were particularly 
apparent in women’s wear and children’s 
wear. The household operation index in- 
creased in five cities, declined in St. John’s 
and Halifax and remained unchanged in 
Montreal, Saskatoon-Regina and Edmonton- 
Calgary. Slight increases occurred in coal 
prices in Montreal and Winnipeg and wood 
prices rose in Vancouver. Prices of house- 
hold items such as light bulbs and soap 
flakes were generally higher. Increases in 
seven cities were recorded for the other 
commodities and services component; in- 
dexes remained unchanged in Montreal and 
Ottawa and declined in Edmonton-Calgary. 
Doctors’ and dentists’ fees rose slightly in 
some centres. The shelter index remained 
unchanged in two cities, advanced slightly 
in four and declined in the remaining four 
centres. 

Regional consumer price index point 
changes between September and October 
were as follows: Vancouver +1.3 to 129.6; 
Winnipeg +1.1 to 125.0; Ottawa +1.0 to 
128.6; Toronto +0.9 to 130.3; Halifax ~ 
+0.7 to 127.0; Saint John +0.7 to 129.0; 
Edmonton-Calgary +0.5 to 124.5; Saska- 
toon-Regina +0.4 to 124.6; St. John’s 
—0.4 to 114.5t. Montreal- remained un- 
changed at 127.8. 


Wholesale Price Index, October 1959 

Canada’s general wholesale price index 
(1935-39=100) eased lower by 0.3 per 
cent in October to 230.1 from 230.9 in 
September but was 1.3 per cent above last 
year’s October index of 227.2. 


*See Table F-2 at back of book. 
tOn base June 1951=100. 
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1949 1950 1951 1952 1953 


Yearly Average 


The decline between September and Oc- 
tober conforms with the pattern of the 
last 10 years, although it is smaller than 
average. Indexes were lower for four of 
the major groups, higher for three, and 
unchanged in one. 

The animal products group index de- 
creased 2.4 per cent to 252.4 from 258.6, 
textile products group index declined 0.3 
per cent to 227.7 from 228.3, and the index 
for non-metallic minerals eased to 185.7 
from 185.8, and for wood products to 304.4 
from 304.6. 

The vegetable products index rose 0.4 per 
cent to 198.6 from 197.7, non-ferrous metals 
edged up to 173.5 from 173.3, and chemical 
products to 187.9 from 187.7. 

The iron products group index at 255.9 
was unchanged for the third consecutive 
month. 


1954 1955 1956 1957 1958 1959 


Monthly Average 
U.S. Consumer Price Index, October 1959 


The United States consumer price index 
(1947-49=100) rose to another record in 
mid-October, the sixth in seven months. A 
drop of 0.3 per cent in the food index was 
more than offset by price rises in every other 
major group, with the result that the total 
index climbed 0.2 per cent to 125.5. Since 
March, the index has risen every month 
except August, when it declined 0.1 per 
cent, and each rise equalled or surpassed 
previous record highs. 


U.K. Index of Retail Prices, September 1959 


The United Kingdom index of retail prices 
(Jan. 17, 1956=100) dropped 0.6 per cent 
between mid-August and mid-September to 
108.7, its lowest point since September 
1958. Except in June, when it rose 0.2 per 
cent, and in July, when it rose 0.3 per 
cent, the index has declined steadily since 
the first of the year. 


The number of establishments in the Canadian clothing industries rose 1 per cent 
to 2,550 in 1957 from 2,525 in 1956; employees 1.5 per cent to 91,114 from 87,799; 
and their salaries and wages 5.2 per cent to $218,959,000 from $208,216,000, the Dominion 


Bureau of Statistics has reported. 


Fuel and electricity costs increased 4.7 per cent to $3,369,000 from $3,218,000, and 
value added by manufacture 4.6 per cent to $352,614,000 from $337,266,000. Material 
costs were virtually unchanged from the preceding year at $398,406,000 compared with 


$399,249,000. 


£335 


Publications Recently Received 
in Department of Labour Library 


The publications listed below are not for 
sale by the Department of Labour. Persons 
wishing to purchase them should com- 
municate with the publishers. Publications 
listed may be borrowed by making applica- 
tion to the Librarian, Department of Labour, 
Ottawa. Students must apply through the 
library of their institution. Applications for 
loans should give the number (numeral) 
of the publication desired and the month 
in which it was listed in the LAaBour 
GAZETTE. List No. 134 


Accidents 


1. U.S. BuREAU OF LABOR STATISTICS. 
Work Injuries and Injury Rates in Sawmills 
and Planing Mills. Washington, GPO, 1959. 
Ppye3s- 

2. U.S. BUREAU OF LABOR STATISTICS. 
Work Injuries and Injury Rates in the 
Manufacture of Cooperage. Washington, 
GPO} 1959" Pps aie 


Based on information’ supplied by 137 com- 


panies employing more than 4,500,000 work- 
men. 


Annual Reports 


3. CANADA. CIvIL SERVICE COMMISSION. 
Annual Report, 1958. Ottawa, Queen’s 
Printer, 1959. Pp. 19. 

4. CANADA CounciL. Second Annual 


Report to March 31, 1959. Ottawa, 1959. 
Bp. ti2- 

5. GREAT BRITAIN. FACTORY DEPART- 
MENT. Annual Report of the Chief Inspec- 
tor of Factories for the Year 1958. London, 
oe 1959. Pp. 95. *See note at end of 
ist. 

6. GREAT BRITAIN. Factory DEPART- 
MENT. Annual Report of the Chief Inspec- 
tor of Factories on Industrial Health for 
the Year 1958. London, HMSO, 1959. 
Pp. 61. *See note at end of list. 

7. U.S. Concress. Jomntr ECoNoMIC Com- 
MITTEE. Joint Economic Report, 1959. 
Report...on the January 1959 Economic 
Report of the President with Minority and 
Other Views and the Economic Outlook for 
1959...Washington, GPO, 1959. Pp. 76. 

8. U.S. NATIONAL SCIENCE FOUNDATION. 
Eighth Annual Report for the Fiscal Year 
ended June 30, 1958. Washington, GPO, 
195959 Pp. 246. 


Canada at Work Broadcasts 


The following eight broadcasts were pub- 
lished by the Federal Department of Labour 
in Ottawa in 1959. 
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9, CANADA. DEPARTMENT OF LaABour. The 
Trial of Joe Crosby—a Dramatized Story 
of Prejudice and Discrimination. Pp. 8. 

10. CANADA. DEPARTMENT OF LABOUR. 
“The Two Way Street.” Pp. 9. 

This is a short play describing how labour- 
management relations are improved in a small 
plant by the formation of a labour-management 
committee for joint consultation. 

11. Douse, H. L. The Older Worker—a 
Challenge to Thinking People. Pp. 5. 

The speaker, Secretary of the Federal Gov- 
ernment Interdepartmental Committee on Older 
Workers, discussed the problem of the older 
worker in Canada and suggested possible causes 
and remedies for the situation. 

12. Francis, Jack PETER. Job Prospects 
for Engineering Graduates. Pp. 4. 

Points out that future employment prospects 
for engineering graduates in Canada are good. 

13. HEEs, GEORGE Harris. What the 
St. Lawrence Seaway means to Canada. 
Pp. 4. 

Mr. Hees discussed the economic aspects of 
the St. Lawrence Seaway and described the 
ceremonies which took place when the Queen 


and President Eisenhower officially opened the 
Seaway. 


14. LyzE, W. K. The Soldier Apprentice 
Pian. sep. 

Lieutenant-Colonel Lye is with the Royal 
Canadian Engineers at Army Headquarters in 
Ottawa. He described the Soldier Apprentice 
Plan which is designed for young men of 16 
years of age with Grade 8 education or better. 

15. MacCutsH, Roy H. Apprenticeship— 
and You. Pp. 4. 


The speaker is Assistant Director of the . 
Vocational ‘Training Branch of the Department 
of Labour in Ottawa. He spoke about program 
for apprentices which exists in Canada today. 

16. TRUDEAU, WILFRED J. Do You want 


to work for the Government? Pp. 5S. 


The speaker is the Chief Information Officer 
of the Civil Service Commission. He gives a 
general idea of the type of jobs available for 
high school or university graduates in the civil 
service. 


Congresses and Conventions 


17. AMERICAN FEDERATION OF MUSICIANS. 
Official Proceedings of the 62nd Annual 
Convention, Seattle, Wash., June 15-18, 
1959. Newark, N.J., 1959. Pp. 387. 

18. BRICKLAYERS, MASONS AND PLASTER- 
ERS’ INTERNATIONAL UNION OF AMERICA. 
PROVINCIAL CONFERENCE BOARD OF ON- 
TARIO. Minutes of Proceedings of Forty- 
Third Convention ...held at Niagara Falls, 
Ont., February 21 and 22, 1959. Hamilton, 
1959. Pp. 44. 

19. COMMUNICATIONS WORKERS OF AMER- 
1cA. Daily Proceedings and Reports, 21st 
Annual Convention, Cleveland, Ohio, June 
22 to 26, 1959. Washington, 1959. 1 
volume (various pagings). 


Lo 
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20. CONFERENCE ON LABOR RELATIONS IN 
PUBLIC EMPLOYMENT, UNIVERSITY OF CALI- 
FORNIA, 1958. Proceedings of a Conference 
on Labour Relations in Public Employment 
presented by the Institute of Industrial Rela- 
tions, University of California, Berkeley and 
University Extension, University of Cali- 
fornia, Northern Area, in Co-operation with 
State or Local Organizations of the Amer- 
ican Federation of Government Employees, 
and others. Berkeley, Institute of Industrial 
Relations, University of California, 1958. 
Pp. 40. 

Consists of two papers: The Rights and 
Privileges of Public Employees to bargain 
Collectively, by Irving Bernstein; and, Wages 
and Fringe Benefits for Public Employees, by 
Helen Nelson. 

21. INDUSTRIAL RELATIONS RESEARCH AS- 
SOCIATION. Proceedings of the Eleventh 
Annual Meeting, Chicago, December 28-29, 
1958. Edited by Gerald G. Somers. 
Madison, 1959. Pp. 310. 

Some of the topics discussed were: the prob- 
lems posed by automation, changes in unem- 
ployment insurance, wage-price issues, control 
of internal union affairs, research in industrial 
relations and human relations, and education 
in industrial and human relations. 

22. INTERNATIONAL ASSOCIATION OF GOv- 


ERNMENT LABOR OFFICIALS. Labor Laws 
and Their Administration; Proceedings of the 
Forty-First Convention... held in Augusta, 
Georgia, August 24-28, 1958. Washington, 
GEOw 1958. Pp. 132. 

23. NATIONAL CONFERENCE OF LABOUR 
WoMEN. Report of the Thirty-Fifth Na- 
tional Conference of Labour Women held 
at Gt. Yarmouth on May 13, 14 and 15, 
1958. London, The Labour Party, 1958. 
Pp. 46. 

24. SEAFARERS’ INTERNATIONAL UNION OF 
NortH AMERICA. Proceedings, Ninth Bien- 
nial Convention, Montreal, May 25, through 
May 29, 1959. Chicago, 1959. Pp. 146. 

25. MANITOBA FARMERS’ UNION. Eighth 
Annual Convention, Winnipeg, December 1, 


2, 3, 1958. Program. Winnipeg, 1958. 
Pp. 76. : 
Industrial Relations 

26. INDUSTRIAL RELATIONS RESEARCH 


ASSOCIATION. Catalog of Current Industrial 
Relations Research. January 1959. Madison, 
1959. Pp. 54. 

There are 6 sections: Labor-Management 
Relations. Labor Movements and Organization. 
The Labor Market. Labor Law and Legislation. 
Social Insurance and Welfare. Personnel and 
Human Relations. 

27. LESIEUR, FREDERICK G., ed. The 
Scanlon Plan: a Frontier in Labor-Manage- 
ment Co-operation. Cambridge, Technology 
Press of Massachusetts Institute of Tech- 
nology, 1958. Pp. 173. 

The Scanlon Plan is a joint union-manage- 
ment productivity plan providing for a bonus 
for workers for tangible savings in labor costs. 
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The bonus is shared by all workers in the plant. 
This book consists of articles about the plan 
and talks given at the 1957 Conference for 
Management and Unions (Scanlon Plan Con- 
ference) sponsored by the Industrial Relations 
Section of the Massachusetts Institute of Tech- 


nology. 

28. WIEDEMANN, CHARLES. Labor-Man- 
agement Relations. New York, Reinhold, 
1959. Pp. 142: 


Some of the topics discussed are the union 
contract, union security, management rights, 
wage incentives, management rights, seniority, 
the strike threat, grievance procedures, arbitra- 
tion, and administering the union contract. 


International Labour Organization 


29. INTERNATIONAL LABOUR CONFERENCE. 
42ND, GENEVA, 1958. DELEGATION FROM 
GREAT BriraAIN. Report by the Delegates 
of HM Government in the United Kingdom 
of Great Britain and Northern Ireland. 
London, HMSO, 1958. Pp. 63. *See note 
at end of list. 

30. TreTOoN, JOHN Bruce. Participation 
of the United States in the International 
Labor Organization. Champaign, Univer- 
sity of Illinois, Institute of Labor and In- 
dustrial Relations, 1959. Pp. 150. 


The author deals primarily with four points: 
the formation of the ILO, the entry of the 
United States into the ILO in 1934, the Declar- 
ation of Philadelphia made at the 1944 Inter- 
national Labour Conference, and the recent 
opposition to the ILO from the employer 
group. 


Prices 


31. CLAGuUE, Ewan. Prices, Wages and 
Productivity. Address before the Labor 
Relations and Arbitration Conference, Uni- 
versity of California, San Francisco, Cal., 
May 25, 1959. Washington, U.S. Bureau 
of Labor Statistics, 1959. Pp: 21. 

32. U.S. BurREAU OF LABOR STATISTICS. 
The Consumer Price Index, a Short Descrip- 
tion. Jan. 1959. Washington, 1959. Pp. 11. 


Public Welfare 


33. GREAT BRITAIN. WORKING PARTY ON 
SOCIAL WORKERS IN THE LOCAL AUTHORITY 
HEALTH AND WELFARE SERVICES. Report. 
London, HMSO, 1959. Pp. 375. *See note 
at end of list. 

At head of title: Ministry of Health. Depart- 
ment of Health for Scotland. 

34. ONTARIO WELFARE COUNCIL. COoM- 
MITTEE ON PUBLIC WELFARE Po.icy. Econ- 
omic Needs and Resources of Older People 
in Ontario; Report. Toronto, 1959. Pp. 50. 


Wages and Hours 


35. ALBERTA. BUREAU OF STATISTICS. 
Wage and Salary Rate Survey—Alberta, 
1 May 1958. Range of Wages, Weighted 
Averages and Medians, Alberta and Four 
Major Cities. Edmonton, 1958. 1 volume 
(unpaged). 
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36. CANADA. BUREAU OF STATISTICS. Re- 
view of Man-Hours and Hourly Earnings, 
1945-1958. Ottawa, Queen’s Printer, 1959. 
Pps: 

37. U.S. BurEAU OF LABOR STATISTICS. 
Escalator Clauses from Selected Collective 
Bargaining Agreements. Washington, 1959. 
Pp 16: 


Miscellaneous 

38. CANADA. BUREAU OF STATISTICS. Uni- 
versity Student Expenditure and Income in 
Canada, 1956-57. Ottawa, Queen’s Printer, 
1959. Pp. 96. 

39. CarL, KENNETH E. Training for 
Employment; a Report on the Expansion of 
Vocational Training for Adults in Pennsyl- 
vania, prepared for the Dept. of Public 
Instruction, the Dept. of Labor and Indus- 
try and the Dept. of Commerce by Ken- 
neth E. Carl. Harrisburg, Pa., 1959. Pp. 60. 

40. FLEMING, WILLIAM GERALD. On- 
tario Grade 13 Students: their Aptitude, 
Achievement, and Immediate Destination. 
Toronto, Dept. of Educational Research, 
Ontario College of Education, University 
of Toronto, 1958. Pp. 55. 


Labour Conditions (Continued from page 1333) 


41. LEISERSON, WILLIAM Morris. Amer- 
ican Trade Union Democracy. With a fore- 
word by Sumner H. Slichter. New York, 
Columbia University Press, 1959. Pp. 354. 

During his lifetime the author served as first 
chairman of the National Mediation Board 
and of the Railway Labor Panel during the 
Second World War and he was also a member 
of the National Labor Relations Board for 
four years. In this book the author discusses 
union government, union democracy, union 
constitutions, union conventions, union leader- 
ship, the judicial process within the unions, 
local, district and regional union governments, 
and, the AFL-CIO. 

42. Linc, THoMAS Mortimer, ed. Re- 
habilitation after Illness and Accident. 
Edited by Thomas M. Ling and C. J. S. 
O’Malley. London, Bailliere, Tindall and 
Cox Lossip aweios 

43. MCGINLEY, EUGENE. The Lumber 
Industry in the Atlantic Provinces. Halifax, 
Atlantic Provinces Economic Council, 1959. 
Pp. 24. 

Contains statistical analysis of the lumber 
industry, consisting of woods operations and 
sawmilling, within the regional economy of 
the four Atlantic provinces. 


* British government documents are obtain- 
able from United Kingdom Information Service 
offices in Vancouver, Toronto, Ottawa, Mont- 
real, and Quebec. 


of standby electric power plant & related work, Airport. Fort William & Kenora Ont: 
Winnipeg Man: Regina & Saskatoon Sask: Waterman-Waterbury Co Ltd, installation of 
heating & ventilating systems for powerhouses. Winnipeg Man: Tallman Construction Co 
Ltd, additional development of Airport; Maple Leaf Construction, reconstruction of 
parking area, International Airport. Calgary Alta: McCormick Electric Ltd, installation 
of MI taxiway lighting power facilities, Airport. Edmonton Alta: Tallman Terminal Con- 
struction Co Ltd, installation of water supply mains & sewage disposal lines, International 
Airport. Ashcroft B C: C H Bergstrom, construction of dwelling. Crescent Valley B C: 
Columbia Builders, construction of dwelling. Quesnel B C: Peebles Construction, con- 
struction of dwelling. Smith River B C: Yukon Construction Co Ltd, supply & erection 
of prefabricated metal storage bldg & related work; also construction of basements under 
two bungalows & related work. Frobisher Bay N W T: Carter Construction Co Ltd, 
erection of temporary married quarters. Hay River N W T: Yukon Construction Co 
Ltd, extending utility rooms in dwellings T6 & T7 & stabilizing dwellings T4 & TS. 
Teslin Y T: Whitehorse Electric Co Ltd, construction of power distribution line & related 
work. 


New Year's Message (Continued from page 1255) 


result that the number of disputes 
involving lost time was fewer and the 
length of time they lasted was shorter 
in 1959 than in the year before. 

It is my hope that the inevitable 
problems of the coming year will be 
met, as they arise, with the same 
degree of restraint and good will. 

As Minister of Labour, I assure you 
that I shall do everything possible 
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at the federal level to bring about 
solutions to our problems in the labour 
field. The outlook for the coming 
year gives us every reason for con- 
fldence, and with the co-operation of 
workers, employers and governments, 
1960 should be a happy and pros- 
perous year for Canadians. 

My very best wishes to you all for 
the coming year. 


LABOUR STATISTICS 


‘ Tables A-1 and A-2—Labour Force 

Table B-1—Labour Income 

Tables C-1 to C-6—Employment, Hours and Earnings 
\ Tables D-1 to D-6—Employment Service Statistics 


\ 
>) Tables E-1 to E-4—Unemployment Insurance 
4 Tables F-1 and F-2—Prices 
\) 
A—tLabour Force 
TABLE A-1—REGIONAL DISTRIBUTION, WEEK ENDED SEPTEMBER 19, 1959 
(Estimates in thousands) 
.4 
" Source: DBS Labour Force Survey 
A eel Deal Man. 
— Canada Nfid. N.S. Que. Ont. Sask, B.C. 
N.B. Alta. 
The Labour Force 
u 
ILD ESOR CR RV aiinis oatslsle.oicie ois\sia,ei9.0:is,0,00.0.)2 6,291 122 446 1,763 2,292 1,104 564 
Agricultural Ge 758 ie 63 165 191 309 26 
Non-Agricultural 5, 533 118 383 1,598 2,101 795 538 
ATA He PRE yess 2 aisfoyclotsie\e ayene'/s co) sits #30, 01e)5 4,718 102 342 1,329 1,685 830 430 
j PMPPAHEL GUIS iiecc,s « cisieee sare 10 8a oes 0,0 697 M4 58 156 176 279 24 
| NoneApricnitural....... 0. s<ciesieses aos 4,021 98 284 1,173 1,509 551 406 
MESETI ALG SPMPE YT aisha Varese 2ie6i812 36 Stare ave elavele ane Oe 1,573 20 104 434 607 274 134 
PMs uiIrAl ste ly aye cisie < e c)storeieib-vis aicie alelo's 61 * = ka 15 30 e 
Won-Agricultural... 0.2... 6 6 ss cecne ses 1,512 20 99 425 592 244 132 
\. PAINE CARMEN at cc clec sce oS eae 0515/3 a: ayaida 65 6, 291 122 446 1,763 2,292 1,104 564 
4 Pee UOEVIORTS onclbys is slate essere siseie'oleisiniere:s 595 16 48 208 185 100 38 
‘ bee ARES. fatale /ao)su.0/¢/axehs]s a\shsisie’s\eletelars 787 20 56 251 260 134 66 
Shee EE OALE y5.20a 56) oo ars) sYoishs Gyefa es elas 'e!s 2,909 57 188 811 1,085 500 268 
; PER GMC CHT sc ois a c)elcls alt s.cje <sin/e= ses ee 1,769 28 133 442 674 321 171 
og 66 years and over.............-22+05- 231 4 21 51 88 49 21 
} Persons with Jobs 
6,078 109 421 1,691 2,225 1,091 | 541 
; 4, 542 90 320 1,270 1,630 820 412 
1, 536 19 101 421 595 271 129 
PMT OUTE Ls  atajei ov'esecesasesSrareysis aiste oie/8volss 750 ig 62 162 188 308 26 
‘ Non=Agricultural, ... 0.220.008. cie cone 5,328 105 359 1,529 2, 087 783 515 
§ 4,911 95 334 1,395 1, 888 739 460 
4 3, 529 78 246 1,013 1,339 512 341 
1,382 17 88 382 549 227 119 
; 
i; Persons Without Jobs and Seeking Work 
eM cca. cues ye veeseg dense: 213 13(1) 25 72 67 13 23 
Persons not in the Labour Force 
_ ES Cae EMP MIS Seta ia oie ays 6» ae'e alsi2ie wisierelaisioiaceral els 5, 318 148 455 1,516 1,792 888 519 
( VENT eMIRC ec isles ava cheloard eleelale ets ate 1,072 40 100 290 334 186 122 
a TEARS eg eee earn a etO Orc 4,246 108 355 1,226 1,458 702 397 
4 
q, * Less than 10,000. 


(1) The change between September and October 1958 in the level of estimates of ‘‘Persons without jobs and seeking 
work” in Newfoundland appeared to be mainly a manifestation of sampling error, This factor should be recognized 
in any comparison of estimates for September 1958 or earlier with estimates for October 1958 or later. 
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TABLE A-2—PERSONS LOOKING FOR WORK IN CANADA 


(Estimates in thousands) 


Source: DBS Labour Force Survey 


Week Ended Week Ended Week Ended 
September 19, 1959 August 22, 1959 September 20, 1958 
Seeking Seeking Seeking 
Total Full-Time | Total | Full-Time} Total | Full-Time 

Work () Work (1) Work(?) 
Total looking for workgesneee aanetat atone 237 227 257 242 294 283 
Without Jobs. 4 oi ascaetune cts ciettclcee ote 213 204 239 226 271 262 
Under 1 month Yon. sees sonseuteenure 83 —_ 85 _ 81 —_ 
I= 3 months? Je.c ace denen ee ee 71 _ 81 _— 94 —_— 
4—16:mionths..cnwaceceumas meet eee 28 _ 32 —_ 43 _ 
712, months geeee seen aerate 23 — 27 — 38 — 
13-18 monthss oo. ccs setae ened tne F _ ba — = _— 
19-and over ic.) behest eaentae . _ 10 — | — 
Worked \., 200... besten oe hCReee eee eet rere 24 23 18 16 23 21 
1=14 hours; ;.aeaceeeee pole * bs 8 > x - 
1634 hogtied a0 vs acne ets 18 17 12 11 16 14 


(1) To obtain number seeking part-time work, subtract figures in this column from those in the ‘‘Total’’ column. 
* Less than 10,000. 


B—Labour Income 


Nors: The estimates of labour income in this table have been revised in accordance with recent revisions to the 
National Accounts. Note particularly the use of annual totals instead of monthly averages, and the introduction of 
quarterly instead of monthly totals for some industries. Monthly and quarterly figures may not add to annual totals 
because of rounding. 


TABLE B-1—ESTIMATES OF LABOUR INCOME 
($ Millions) 


Source: Dominion Bureau of Statistics 


Monthly Totals Quarterly Totals} 
Trans- - 

Year and portation, z eee Supple- | Totals® 

Month Storage Construc-| Public Trade |(i Ca dan mentary 

and tion Utilities ACS ‘Gc ucinS! Labour 

Communi- : nonty. ~ | Income 

cations? men 

1954—Total....| 402 3,903 1,317 310 869 204 1,794 3,010 494 12, 452 
1955—Total....] 432 4,148 1,396 329 925 204 1,870 3,211 538 13, 223 
1956—Total....| 498 4,586 1,560 371 1,210 239 2,069 3,546 617 14,890 
1957—Total....| 535 4,805 1, 658 336 1,316 263 2,263 8,954 673 15,996 
1958—Total....| 526 4,745 1, 664 271 1,336 285 2,356 4,334 717 16, 434 
1958—Sept..... 43.9 403.5 142.0. WSR tie mecca cssenere otrcts tell atacae Gare MNT R ts een al | cnc nes | eae nee 1,434.9 
Oct: . f.4) 4255 398.8 Ee a eee rtrd Incrrerics ci iba OPER SET. Pecos et ee PRION ST cipiegce 1,415.7 
NOV. we. 42.3 400.9 141.7 82.8 337.7 72.3 616.8 1,132.7 184.4] 1,403.0 
Dec Aan 42.0 393.2 139.0)  Nalydi Os Rajeev oat ae are aed Serelsle ote isha aise hater ct ges stele areata ete 1,383.2 
1959—Jan....... 44.8 400.9 Up ee ere ee EERE 2.45 Pai, Ol acronolio avem ace Gearon Oe 1,385.5 
Feb 45.1 402.0 136.9 62.9 292.3 71.3 603.0 1,159.9 185.7 | 1,386.0 
Marion 44.7 405.3 1 C7 SEN REPRE RY (cris | (eR REN ca. Bega] (SAP acy hice [en ein ass 1,398.5 
ADE ee 44.9 409.2 ty eli eee pte ee yeh |) By Gta lhe Pen ADS |G Be ede or 1,427.3 
May..... 45.1 420.7 147.0 68.5 367.8 75.3 626.0 1,220.5 191.7 | 1,483.5 
ume saeeny 46.5 429.2 150.7 [ined ck Seacllnaachn Saat eee erates eer Clee eaters eee erste 1,529.1 
July... 47.2 419.0 152.9!) fecicase.< Becca te Cesta eeerede Negev ea ete cone acon] Whee pee ea kee eee 1,508.2 
August*. 46.5 422.5 152.3 62.4 430.9 78.6 637.0 1,217.0 195.2 | 1,520.0 
Sept.t....| 47.0 433.1 1) OS. en Re EE AS oe epee eT et ame ee [oom bees (os ne aa 1,552.2 


} Quarterly figures are entered opposite the middle month of the quarter but represent quarterly totals. 
2 Includes post office wages and salaries. 


3 Figures in this column are for total labour income, Canada, but are not totals of the figures in the remaining columns 
of this table, as figures for labour income in Agriculture, Fishing and Trapping are not shown. (See also headnote.) 
* Revised. 


¢ Preliminary. 
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C—Employment, Hours and Earnings 


Tables C-1 to C-3 are based on reports from employers having 15 or more employees—at August, 1959 
employers in the principal non-agricultural industries reported a total employment of 2,847,050. Tables C-4 
(every second month) and C-5 are based on reports from a somewhat smaller number of firms than Tables 
C-1 to C-3. They relate only to wage-earners for whom statistics of heurs of work are also available whereas 
C-1 to C-3 relate to salaried employees as well as to all wage-earners in the reporting firms. 


TABLE C-i—EMPLOYMENT, PAYROLLS AND WEEKLY WAGES AND SALARIES 


(1949 = 100). (The latest figures are subject to revision) 


Source: Employment and Payrolls (Dominion Bureau of Statistics) 


Industrial Composite! Manufacturing 
eat and! Misath Index Numbers (1949 100) Average Index Numbers (1949 100) Average 
eekly eekly 
Byaplows Hesreente ao Wagesand|| Employ- Aggregate Shag SY Wasesand 
ent Cee: ages and Salaries ment eekly |Wagesan Salaries 
ue Payrolls | Salaries Payrolls | Salaries 
$ 3 
Averages 
1954 109.9 151.6 137.4 59.04 107.3 150.0 139.1 61.15 
112.9 161.2 142.1 61.05 109.8 159.5 144.4 63.48 
120.7 182.0 150.0 64.44 115.8 176.8 151.7 66.71 
122.6 194.7 158.1 67.93 115.8 185.3 159.1 69.94 
117.9 194.1 163.9 70.43 109.8 182.7 165.3 72.67 
1958 
J CLOT ERS oon eee ee 121.8 201.1 164.5 70.67 111.5 184.9 164.7 72.40 
Beptember.........5:.0555 121.9 201.8 164.9 70.85 112.4 187.2 165.4 72.73 
WEEE DETERS 55 0ce neletivlacierens 120.1 199.5 165.6 71.13 110.1 185.0 166.8 73.36 
119.2 199.4 166.7 71.60 109.6 186.0 168.5 74.11 
115.8 186.5 160.4 68.91 106.8 173.4 161.3 70.91 
113.7 192.2 168.4 72.34 107.5 185.1 170.9 75.16 
113.0 193.1 170.2 73.11 107.5 186.2 171.9 75.59 
113.7 193.0 169.0 72.60 108.4 186.8 172.0 75.22 
115.7 198.0 170.5 73,26 109.5 189.9 172.1 75.69 
119.6 206.3 L718 73.82 Se 195.2 173.3 76.20 
123.5 212.8 17126 73.71 114.2 199.2 172.8 75.96 
123.1 212.4 iva ys 73.76 112.2 194.6 171.8 75.56 
124.2 213.3 171.0 73.46 113.4 196.2 171.4 75.37 
1 Includes (1) Forestry (chiefly logging), (2) Mining (including milling), quarrying and oil wells, (3) Manufacturing, 
(4) Construction, (5) Transportation, storage and communication, (6) Public utility operation, (7) Trade, (8) Finance, 
insurance and real estate and (9) Service, (mainly hotels, restaurants, laundries, dry cleaning plants, business and 


recreational service). 


Trcanicat Notze—A change has been made in the method of dating the statistics published in Tables C-1 to C-6 
to conform with the usual practice of the Dominion Bureau of Statistics. In the past, statistics for the last pay period 
in a month were labelled ‘‘pay period preceding”’ the first day of the following month. From now on, statistics for the 
last pay period in a month will be labelled for that month. Another change is that average hourly earnings, formerly 
expressed in cents carried to one decimal place, are now published in dollars and cents. 
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TABLE C-2—AREA SUMMARY OF EMPLOYMENT AND AVERAGE WEEKLY WAGES 
AND SALARIES 


(1949 = 100) (The latest figures are subject to revision) 


Source: Employment and Payrolls (Dominion Bureau of Statistics) 


Average Weekly Wages and 


Employment Index Numbers Salaries ie Dollars 


Area SSS Se 
Aug. July Aug. Aug. July Aug. 
1959 1959 1958 1959 1959 1958 
$ $ $ 
Provinces 
Newfoundland. irae. mcateiomis tela sameiine remreeearce 143.4 143.9 138.1 63.438 |. 64.44 61.57 
Prince Ddward Island h,.cx seantcasceep eae eee 148.6 146.5 126.3 63.71 52.66 50.14 
Nova Scotis. : scien cere ac stactuiysia chiptlaecteinmiaeemmeee acts 102.5 101.5 98.3 59.87 60.50 58.18 
New Brunswick. ay te casinccicen onisine siting ager ese 106.7 106.8 103.1 60.73 61.11 57.88 
Quebee si ics suiswrssereis ac Gieuncedie-n Ree tele HaaOe ene inet 123.8 122.7 121.1 70.41 70.65 67.70 
Ontario. .cidis: oat vis'ss gb sine sisters e nalerenicacs ote meteors 124.7 123.8 121.3 76,64 77.02 73.62 
Manitoba..ais coo osecteReunen seme euGnn nose ten samenenes 118.8 117.9 113.2 71.46 71.08 67.96 
Saskatchewan \..asacpcmreirscl hetenie te asmytateretmeiecterte 141.7 141.4 137.2 70.84 70.67 69.55 
Alberta (including Northwest Territories)........... 166.6 164.5 161.9 75.26 75.72 73.58 
British Columbia (including Yukon)................ 112.2 110.2 120.5 79.63 80.07 75.65 
Canada. tfasninesriaees aeetetoteta ees 124.2 123.1 121.8 73.46 73.76 70.67 
Urban Areas 
St. JOHN'S, oi: saws s cmeltse dee salem alle eee Tie 148.2 144.4 133.9 52.75 53.87 51.46 
Sydney. ..2:. deleiele aisia neretulecceterenta ele ais eee een 91.5 93.3 91.5 72.70 75.51 72.76 
Plait ax... «sic: sihle cave, terete tbe wie alent eis ole cere tans estates 115.7 117.3 112.7 60.13 60.09 57.59 
Moncton. as canis sisicicateitanc gee aaleeae Me iseameltteeras 102.6 102.0 99.4 57.40 58.23 54.67 
Saint John .<.. sjaniesls soashe Some ate gets Peete ss aie etierenieker ste 99.5 97.3 93.0 57.71 58.35 53.76 
Chicoutimi-Jonquterd. nc csp vata ois ete eieieisietttoeiseree 115.3 SIANE eee eae 86.03 BB. 78! Gteceaeniea 
Qe bee. is\«, 5:6: «:0%s s/n starae seven eis aayennts fe eine carom ee 115.3 114.3 109.2 62.01 61.47 58.90 
Sherbrooké::..:t.. x../.4: So- Batches cate acanemenetes 102.8 98.5 98.4 59.74 58.97 67.55 
Shawinigan s. cit ico he anata coe een oon Ome ae 103.4 103.4 106.1 80.31 78.60 76.30 
Three Rivers.2 0355s es ieee s deen oe eee 123.2 122.5 117.6 68.41 67.54 64.76 
Drummond ville® 222 aunties se oe eee tee 78.1 76.8 73.7 60.30 59.20 59.29 
Montreal «0.5. i. :c0 ssi nvatecn voce ae eee setae eee 125.5 124.2 123.2 72.36 72.46 69.27 
Ottawa-Hulli: 20a. jeacctiia. onal aeebeont seta cceatce 127.8 126.7 124.8 68.74 68.65 65.33 
Kingston «:i/<,sjcievs. ss 01s tele Medora ieee ieee eerie 113.3 113.5 115.0 69.80 70.36 67.72 
Peterborough si0 is. shisdictine oe etoile en es ete RT ae 103.7 103.6 98.2 81.21 82.35 77.45 
BD AWA «0 a 'aiarcrsieitya/e afore eamstoeeears Rites eet anemia 136.7 176.8 137.9 84.25 84.96 81.27 
Toronto.,.).\gs te cece aeons eee eee aeente: 133.0 132.2 132.4 77.14 77.32 74.61 
Hamilton, .:0js:cince Sandie inacaeine Ces Rei en ee 114.7 114.5 98.6 82.48 82.76 75.57 
St. Catharines. cc. ose tuce = noe cnenee ten eee meter 114.5 106.3 111.7 82.37 83,72 79.01 
Niagara Walls: . (3..5 3s canenencittcntn mee seo 112.9 108.0 116.4 73.76 74.79 71.54 
Brantford .. «2. cacgonueccomeecie won sat eenlemerreee 92.0 94.3 85.5 69.29 70.36 65.50 . 
Guelph ....i.,c0 ssies sie aptneinenteelacmaaleh woe meeaeed 128.8 126.0 119.3 68.12 69.26 67.01 
Galt... .siie dos. cach cma teenie nea ear 117.2 116.5 112.0 65.82 66.66 63.19 
Kitchener <5... quecetenrece iment aie eee came 126.8 123.5 115.2 70.47 70.43 66.40 
Sud busry.sa ws sic a.» «agra eeiectee nim ear 142.6 142.0 133.4 86.12 86.21 76.25 
A bbaotettl: boeerenysun 97.2 96.2 90.7 64.00 66.39 63.32 
105% Oh Bapaaaca oor 124.7 124.7 118.2 69.94 69.82 66.90 
Sarnia..... 129.1 127.9 130.1 92.91 94.18 94.70 
Windsor... 74.6 78.9 67.2 83.28 83.88 77.48 
Sault Ste. Marie. a 156.5 155.5 149.6 92.89 91.81 89.23 
Ft. William—Pt. Arthur. 119.8 122.0 120.2 74.37 76.01 72.78 


Winnipeg} =. cc duce tae B 
Regina.... 
Saskatoon. 
Edmonton. 


Calgary... 177.5 piel 163.0 71.14 70.55 69.25 
Vancouver. . 112.5 110.2 118.3 78.73 79.11 74.54 
Victorians cacconae sis ache seen ee ee 111.2 109.6 116.0 71.50 72.70 68.44 


TABLE C-4.—HOURS AND EARNINGS IN MANUFACTURING BY PROVINCES 
This table is published every second month. 
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TABLE C-3_INDUSTRY SUMMARY OF EMPLOYMENT AND AVERAGE WEEKLY 
WAGES AND SALARIES 


(1949 = 100) (The latest figures are subject to revision) 
Source: Employment and Payrolls (Dominion Bureau of Statistics) 


Employment Index Numbers | Average Weekly Wages and 
Salaries, in Dollars 


Industry 

A July Aug. Aug Jul, Aug. 

1959 1959 1958 1959 1959 1958 
WABI G9 t Rasa ccsliscsaeugancae be Nica Spite eye eae 127.2 127.8 127.1 89.14 90.08 85.93 
ee AOQINATS Pacie his eisle alate d epcetovde oettes tee: 144.1 144.7 142.5 91.53 92.18 87.40 
SSS BODE OLA LOCO ADEE rics tk on sere 74.8 75.1 76.3 72.27 74,28 71.86 

Other ALS DELL Sate ct, os a esa) vocaw ete oercleesl Neva a Reet, 208.7 209.6 204.1 97.97 98.17 92.82 
LEE 6d 6an68n6 obud0onG BSnUTe CEeoAtnacotae oatcdod 94.2 94.2 100.2 88.80 91.24 87.43 
“OBE: ton Gola ace Aree Deen ean ORD on aEE SAR aoe 50.3 50.3 54.9 67.73 72.31 69.61 
Oil and natural gas 267.0 266.7 277.2 104.41 105.28 101.26 
PaarssIZLOUEL Mis \ceih wed araidhurs: Noss coca Lehto enon sats 148.8 151.6 137.8 79.32 78.83 75.82 
VES UT ACUUITI NG 05.10). jae sales eee dis ed ance Paice anda ads 113.4 112.2 111.5 15.37 75.56 72.40 
DMPA DIS ZOOS: seieicsc cc orev eiceieiseur é. 114.1 115.0 113.0 81.59 81.56 78.05 
Non-durable goods. ns 112.8 109.8 110.2 70.03 70.23 67.44 
OO AIBN DE VEFALED «./..c.c)a 01 0:08 ce eieisin violas « cre sleclels 132.9 124.1 127.3 65.70 66.94 62.17 
MIGRATE PLOOUCUSL <i aoiel pores tales yaa nese ave erate 146.3 146.2 137.5 76.85 76.95 71.95 
Canned and preserved fruits and vegetables..... 216.6 135.8 191.0 52.78 54.12 45.78 
erate ant POGUE tS! shore oc ge os serawwiere ale slo dere slave 105.8 106.1 105.1 74.85 73.96 (arpe 
Peuscurisvand crackers.) pis ha selene evisle ciate 92.8 92.0 95.3 56.73 56.19 54.64 
Distilled and malt liquors......0.55 0.10 .00s00e tee 116.9 108.8 97.6 89.04 91.08 85.08 
Tobacco and tobacco products.........0+e..eeeeee 83.2 83.4 90.5 75.06 77.63 hale 
PEG HOOIMOTAPLOCUGLS oie staid cioscje the asieiere cts alae wim alate eietes 107.9 108.2 99.3 78.69 78.13 75.69 
AGE UINCCRDNOCUGES: fuielafe oie) eieis oie vt dru el ecwinlalelero ie overs ierelete 90.1 89.5 88.4 51.34 49.87 50.55 
Boots and shoes (except rubber) 96.3 95.8 94.0 49.33 47.58 47.91 
Textile products (except clothing) 79.4 78.8 77.8 60.63 59.59 58.48 
Cotton yarn and broad woven goods............ 72.3 72.6 76.5 56.31 54.20 54.00 
WN GONGRISOOdS! atiajAaosinis« sa1sss te sso) nclsleinte cinemas 64.1 60.5 60.3 58.18 57.50 56.33 
Synthetic textiles and silk...................05- 82.6 81.9 80.2 67.50 66.50 65.08 
@louning) (textile and fur). 2.4 cpio snap meaice anal 93.8 90.8 93.4 47.85 46.58 47,21 
SRA UG LOU LINES clots ora: Sicsthe- che ee ese ies preastsselese late iabe aie 94.1 92.5 95.2 47.18 45.72 45.89 
Ramen SCLOGHING 5.) sociskease cect tes aloes - de\einelee 99.3 92.6 100.0 50.39 48.33 49.58 
BSP OOEB Nee setercie tec aa coc aie do o.y cclsiaate loi ami det 79.4 77.4 Roa 45.71 45.44 46.36 
MACSIMPITEON IG LO Iiels «le afore oie) cicte.ob aechare oeate aie wtese oe ere eens 94.9 94.4 100.0 63.08 62.43 63.63 
BawianGdiplaning mills: . 5... 5.8635-.. eval «sncmeies 87.5 87.6 113.8 63.11 62.97 65.24 
PER ERIE HIELO Soe lgiy aie lererciale a: Alasese 0 onus a's vebole teramnreisrowsels 116.3 114.0 111.1 64.89 62.99 62.62 
Minouimood PrOodUCts's. a. cccasssceipelplowlels tele aeiele 89.5 89.4 90.1 58.50 58.63 56.52 
PE AIOMDLOAUCUS! «sic sis.« diesie +c )aicte ajsiss's wounds svajsiatiets 128.4 127.0 125.7 88.36 88.52 85.04 
BEAATLOVEAIRG ADL, TIDUS 5 oh14) 024.0) tellers s:010 sitieiwis’s vse aie vicls 130.2 129.2 125.8 94.53 94.43 91.07 
Other paper products.............+.- 123.8 121.6 125.8 71.97 72.68 70.10 
Printing, publishing and allied industrie: 121.3 121.1 117.9 82.29 82.57 78.60 
Tron and steel products.............++ 5 113.1 112.6 99.0 86.94 86.89 82.02 
Agricultural implements. ............ee+eseeeeee 81.5 83.4 60.0 87.15 89.12 83.52 
Fabricated and structural steel.........-.......+ 171.8 171.9 164.8 87.55 86.53 84.40 
BPAPAWWATC ATG GOOIS. 0 ve c-:c15.5 cote «s+. elernlototeyctele nie) at 101.4 99.7 86.0 77.92 78.26 74.69 
Heating and cooking appliances 111.5 108.8 104.3 74.46 74.14 73.49 
MRCTNC AR ULTICB ASK sta cis ctr Evcte cid cite satoja'e ats laiare stoieleisees 103.0 100.1 91.7 82.13 83.53 77.46 
Machinery, industrial machinery................ 120.5 119.0 WA) 83.96 84.14 78.35 
Primary. Iron ANd Steel .<...ocecic sees cee eee cncisle 124.1 123.6 87.2 99.57 98.64 93.47 
Sheet: metal products........-.---s+esseeecesees 117.2 114.3 105.4 88.01 88.30 83.54 
Wire and wire products........-.--eseeesseeeees 118.8 118.3 110.9 88.45 86.63 84.86 
Transportation equipment............sseeeeeeeeeee 104.2 110.9 112.0 85.38 85.38 81.65 
PSUTGTARY ANG PATtG. 0). dic.cis oacicisie gs o/s ofticelsis Holts tie 257.9 256.9 368.6 89.34 89.92 87.93 
IAGONEVCTICIOS, cas're Laleiere cals Sies'e aye Helesisleisrale tielsieve 78.5 104.5 75.7 97.48 94.92 88.11 
Motor vehicles parts and accessories 99.3 95.0 91.0 82.07 82.50 80.06 
Railroad and rolling stock equipment........... 68.6 71.7 70.1 78.81 78.62 71.20 
Shipbuilding and repairing...........-.+...-.00- 131.6 Sie 118.9 79.38 78.02 77.74 
Non-ferrous metal products. .........2sseeeeseeeee 130.2 128.4 127.0 85.59 86.01 82.30 
PATINA: PLOCUGUS: 4 ale clare as diele:sie's'sie/b eiere!s ole: ese; slate 145.3 141.2 134.3 81.07 82.61 81.03 
Brass and copper products 112.1 111.8 104.7 80.66 80.19 79.09 
PEMOMLING ANC LEMMING. 0... «1 siv-c\se sie’ oss sl0fsisie wists 146.5 145.8 150.9 94.10 94.47 87.52 
Electrical apparatus and supplies.................. 138.2 135.8 135.2 81.13 81.38 78.29 
Heavy electrical machinery...........--.+-...- 112.3 111.0 122.0 88.25 89.59 84.92 
Telecommunication equipment...............06. 217.1 210.6 218.9 77.29 78.00 75.96 
Non-metallic mineral products..........-..+...++- 151.5 151.8 142.8 79.53 78.87 77.70 
lay aproducts sn) clscles sess oleic ose siete etal e059) 107.7 110.5 73.73 72.87 70.31 
Glass and glass products..... a 151.9 154.2 138.1 73.35 Wasa 73.03 
Products of petroleum and coal. 140.2 141.6 141.7 110.01 110.34 105.05 
Chemical products..............:.2+e008 132.3 131.4 132.5 86.81 86.61 83.15 
Medicinal and pyermacenees prepara 120.0 118.8 120.0 76.75 76.51 75.07 
Acids, alkalis and salts..............eeeeeeeeaee 148.1 148.3 148.6 97.36 96.99 92.06 
Miscellaneous manufacturing industries............ 129.9 126.8 123.2 67,14 67.31 64.61 
GE OPISURTIC LAO 1 o55s,o0%% «0 dedinrals o.soiwisisss oo alelate ole}atasielareyers 154.1 150.7 148.8 78.04 78.47 76.13 
Building and general engineering 148.5 146.1 147.2 84.88 84.99 82.86 
Highways, bridges and streets.............-...+-. 163.1 158.2 151.5 67.99 68.75 65.63 
Electric and motor transportation................. 132.3 131.1 126.4 78.24 78.50 75.83 
(SOLO. oo CB BGae on Gap eodeud. Codopocucopeortenghs 147.4 147.2 144.0 49.36 49.29 47.35 
TOTES OMT OStAlINATIUGs vhe.c[< «(cos <iayeieisfele ms iel«) stains alers 140.3 140.1 135.5 39.00 39.03 37.81 
Laundries and dry cleaning plants................- 114.0 114.0 115.8 44.26 44.05 42.96 
Industrial composite.......... ale le oro oe Ttictels overs 124.2 123.1 121.8 73.46 73.76 70.67 


TABLE C-5—HOURS AND EARNINGS BY INDUSTRY 


(Hourly-Rated Wage-Earners) 
Sourcn: Man-Hours and Hourly Earnings, Dominion Bureau of Statistics 


(The latest figures are subject to revision) 


Industry 


Minin, .5:..... se dec cae patos artes alacetes ooeettars 
Metal miniig sha. dcswis atlee' tne dmaies seae ne 
Gold. oa cccDBvassles otedana retire salen eran ta 
Other metal 


Coal.;'z. caavinne cont Nettie awt en eiceaiialeran vets tate 
Oil and ‘natural gas.j.n. ee sere touses sven 
Non-mietal 3)55cicd sv era sintsters v:0'droree erates ot srea 
Manwfacturing, 3.050 dce conn satee sarees contents 
Durable goods....... Ste 
Non-durable goods..,.......... Jae 
Food and beverages. ict ls <i). svedwaders saves 
Meat producte.cacsivesaltiientetaevutele sg@enerd 
Canned and preserved fruits and vegetables. 
Grain mill producta si. vies: «cs etwaete a dene 
Bread and other bakery products........... 
Digtilled Liquors: ict 5 levees) aoete nse ea obs 
Malt liquorsity hc cjcna ot case ancients anita 
Tobacco and tobacco products.,..........+..- 
Rubber products... iste wware ant ae valeresen cies 
Leather producte...4s.\nuels ote yea. davee casaye ae 
Boots and shoes (except rubber)............ 
Other leather products,.........-.eeeceeaee 
Textile products (except clothing)............. 
Cotton yarn and broad woven goods........ 
Woollen g00ds, ;..59.\ Staines sin conedtese daeaney 
Synthetic textiles and silk.................. 
Clothing (textile and far) sc. a> ec cwieeoosna ee 
Men's clothing: .... <<'lrls:cetetscjevie atotemialeisetle as 
Women’s clothing ; 

Knit goods 
*Wood products 

Saw and planing mills.. 

Hani Gure sci sio ce ovis eteisiieaisame meraiee sesiavateiees 

Other wood products...........--eeeeeeeeee 
Paper! DIO Gia otetyicits myo.crctetal cers stata ere eteveta kate aes 

Pulp and paper mills,.... 

Other paper products 
Printing, publishing and allied industries...... 
*Tron and steel products..............-...05+- 

Agricultural implements.................5+- 

Fabricated and structural steel............. 

Hardwareand tools} cscs «imide deine eerste 

Heating and cooking appliances............. 

ENON GASLINGS Sacco sok chins oa he's onan 

Machinery industrial. ...05ssacnerecseccs on 

Primary iron and steel 

Sheet metal products...........cceeeeeeeees 

*Transportation equipment..................-5: 

Aircra{t/aud parte, ssoeaece ctu eae snineee 

Motortveltidles. sso yncotets cies os eile sae tara 

Motor vehicle parts and accessories......... 

Railroad and rolling stock equipment....... 

Shipbuilding and repairing............ Pe 
*Non-ferrous metal products 

Alamintinil productasswaescsisletee neste 

Brass and copper products.............0.05 

Smelting and refining. .......,<.0.e...c000- 
*Electrical apparatus and supplies............. 

Heavy electrical machinery and equipment. 

Telecommunication equipment............. 

Refrigerators, vacuum cleaners and appli- 

ONG Meshes a biccetristemeg eieest tere aelts, mee 
Wiréiand cable. .....cnsccko-nee nochina. te aie 
iscellaneous electrical products............ 
*Non-metallic mineral products.............. 

Clays products: \ctoyues one Sones Momine este ote 

Glass and glass products...............000- 
Products of petroleum and coal,.............. 
Chemical productgsssiscscsnat oie oes cee ne 
Medicinal and pharmaceutical preparations. . . 

Acids; alkalis:and saltei%...5.e0deescsqun ee 
Miscellaneous manufacturing industries........ 

Construcdon, 47. nck eae cngs chee erenteeer ah 
Building and general engineering.............. 
Highways, bridges and streets............... 
Electric and motor transportation............ 

Service 


Average Weekly 
Hours 

Aug. , July , Aug. 
1959 1959 1958 
no. no no. 

40.8 41.6 40.9 
40.8 41.5 40.8 
41.1 42.8 42.3 
40.8 41.0 40.2 
88.9 | 40.9] 39.7 
38.2 40.3 38.8 
40.2 41.8 41.5 
43.0 43.1 43.1 
41.0 40.8 40.6 
41,2 41.2 40.7 
40.8 | 40.4] 40.5 
41.5 41.4 40.5 
40.7 41.2 40.9 
44.5 40.5 37.8 
42.1 42.2 42.7 
42.2.) 42.7 | 42.7 
41.6 39.4 41.7 
40.1 42.3 39.9 
39.4 40.8 40.8 
41.2 40.6 40.8 
40.4 39.4 41.1 
40.4 39.2 41.0 
40.5 39.9 41.4 
42.3 41.2 41.7 
40.2 38.7 39.6 
44.5 43.7 43.4 
43.5 42.7 43.4 
38.7 37.3 38.9 
38.2 36.9 38.3 
38.1 35.6 37.9 
40.5 39.7 40.9 
43.0 42.6 42.0 
42.8 42.8 41.3 
43.5 42.2 43.6 
42.7 42.4 42.0 
41.5 41.6 41.2 
41.4 41.5 41.2 
41.6 41.6 41.4 
39.6 39.7 39.4 
41.2 41.4 40.6 
40.6 41.7 40.2 
40.8 40.2 41.1 
41.8 42.2 41.3 
41.2 40.5 42.3 
40.6 41.7 40.3 
41.9 42.1 40.1 
40.6 40.7 39.2 
42.5] 42.8] 41.6 
39.8 40.2 39.4 
41.0 41.4 40.8 
38.4 40.1 36.7 
39.5 40.1 39.8 
39.3 39.5 38.6 
40.2 39.8 40.3 
40.4 40.5 38.8 
41.4 42.6 41.6 
40.5 40.2 40.8 
40.1 40.2 37.6 
40.4 | 40.6 | 40.5 
40.4 40.7 40.0 
39.9 40.1 40.3 
40.3 41.3 41.4 
49.2 42.1 42.1 
40.3 | 40.2] 40.0 
43.5 43.4 44.3 
43.0 42.3 42.6 
41.5 41.6 41.8 
40.7 40.9 41.2 
40.6 40.7 40.4 
40.3 | 40.5] 40.8 
40.4 40.6 39.9 
41.6 41.5 41.3 
42.0 | 42.2 | 42.6 
41.2 41.4 42.2 
43.4 43.7 43.2 
44,2 44.4 44.6 
39.5 39.6 | 39.6 
39.6 39.9 39.7 
39.8 39.6 39.9 


Average Hourly 


Average Weekly 


Earnings Wages 
Aug. , July , Aug. | Aug. ) July 
1959 1959 1958 1959 1959 
$ $ $ $ $ 
2.04] 2.03 1.96 | 83.05 | 84.41 
2.13 2.12 2.04 | 87.02 | 87.95 
1.63 1.61 1.59 | 66.87 | 68.99 
2.31 2,31 2.21 | 94.30 | 94.77 
1.91 1.91 1.86 | 74.30 | 78.21 
1.72 1.75 1.71 | 65.57 | 70.66 
2.21 2.18 2.15 | 88.83 | 91.28 
1.79 1.79 1.73 | 77.09 | 77.06 
1.70 | 1.71 1.64 | 69.66 | 69.90 
1.86 1.86 1.78 | 76.39 | 76.57 
1.56 1.58 1.51 | 63.69 | 63.69 
1.46 1.49 1.39 | 60.55 | 61.71 
1.81 | 1.79 | 1.67 | 78.53 | 73.71 
1.10 1.18 1.08 | 48.87 | 47.77 
1.67 1.66 1.58 | 70.44 | 70.12 
1,42 1,41 1.36 | 59.85 | 60.28 
1.90 1.87 1.78 | 78.87 | 73.63 
2.12 2.14 1.98 | 85.01 | 90.37 
1.74 1.76 1.65 | 68.54 | 71.90 
1.79 1.80 1.73 | 73.64 | 72.95 
dey, 1.16 1.14 | 47.23 | 45.91 
1.13 1.12 1.09 | 45.56 | 43.84 
1.26 1,27 1,26 | 51.01 | 50.60 
1.29 1.29 1.25 | 54.50 | 53.12 
1.28 1,27 1.24 | 51.55 | 49.04 
1.21 1,21 1,18 | 53.95 | 52.84 
1.39 1.38 1.33 | 60.30 | 59.01 
1.11 1.11 1.09 | 43.00 | 41.34 
1.13 1.138 1.10 | 43.25 | 41.60 
1.19 1.18 1.16 | 45.38 | 41.86 
1.02 1.02 1.03 | 41.22 | 40.61 
1.36 1.35 1.46 | 58.71 | 57.66 
1.37 1.36 1.54 | 58.70 | 58.27 
1.40 1.38 1.34 | 60.73 | 58.37 
1,27 1.26 1.25 | 54.02 | 53.68 
2.00 2.00 1.94 | 83.05 | 83.15 
2.15 2.14] 2.08 | 88.88 | 88.71 
1.58 1.60 1.53 | 66.01 | 66.63 
2.08 2.08 1.98 | 82.36 | 82.46 
2.02 2.01 1.91 | 83.31 | 88.23 
2.04 2.04 1.97 | 82.73 | 85.33 
1.98 | 1.97] 1.89 | 80.86 | 79.09 
1,76.) 1:76] 1.67) 73.55 | 74.01 
17 1.72 1.67 | 71.03 | 69.75 
1.93 | 1.92] 1.84 | 78.34 | 80.07 
1.89 1.89 1.80 | 79.30 | 79.73 
2.37 2.34 2.26 | 96.50 | 95.38 
1.99 1.99 1.93 | 84.87 | 85.20 
1.99 1.99 1.90 | 79.12 | 79.89 
1.98 1.98 1.95 | 81.09 | 81.94 
2.28 2.20 2.10 | 87.51 | 88.23 
1.91 1,89 1.86 | 75.60 | 75.86 
1.95 1.94 1.79 | 76.69 | 76.71 
1.93 1.92 1.89 | 77.71 | 76.32 
1.98 1.98 1.94 ; 79.78 | 80.31 
1.71 1.72 1.66 | 70.92 | 73.06 
1.86 1.85 1.82 | 75.52 | 74.51 
2.20 2.21 2.14 | 88.21 | 88.84 
1.77 | 1.78 | 1.72 | 71.74] 72.64 
1.97 2.01 1.91 | 79.75 | 81.85 
1,59 1.60 1.54 | 638.59 | 64.23 
1.76.| 1.76} 1.70 | 70.72°)°72.85 
2.01 1.98 1.92 | 84.68 | 83.55 
1.68 1.68 1.62 | 67.80 | 67.59 
1.73 1.73 1.68 | 75.25 | 74.99 
1.60 1.61 1.56 | 69.12 | 68.24 
1.68 1.68 1.66 | 69.56 | 69.92 
2.42 2.43 2.33 | 98.28 | 99.39 
1.89 1.88 1.82 | 76.80 | 76.56 
1.44 1.43 1.48 | 58.01 | 58.13 
2.18 2.17 2.09 | 88.18 | 88.05 
1.41 1.42 1.38 | 58.83 | 58.98 
1.83 | 1.83 | 1.76 | 76.99 | 77.18 
2.01 2.00 1.92 | 82.82 | 82.69 
1.54 1.55 1.48 | 66.94 | 67.60 
1.76 1.76 1.69 | 77.94 | 78.25 
0.98 0.97 0.95 | 38.70 | 38.61 
0.96 | 0.95 | 0.92 | 37.78 | 37.79 
0.97 0.96 0.96 | 38.51 | 38.19 


Aug. 
1958 


*Durable manufactured goods industries. 
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TABLE C-6—EARNINGS, HOURS AND REAL EARNINGS FOR WAGE EARNERS IN 
MANUFACTURING INDUSTRIES IN CANADA 


Source: Man Hours and Hourly Earnings: Prices and Price Indexes, DBS 


Index Numbers (Av. 1949=100) 


Average eee 
: rage Ae 
Period el Hourly Weekly Average | Consumer | Average 
Par Waals Earnings | Earnings Weekly Price RealWeekly 
Earnings Index Earnings 
$ $ 
Monthly Average 1954.................. 40.7 1.41 57.43 137.6 116.2 118.4 
Monthly Average 1955.................. 41.0 1.45 59.45 142.4 116.4 122.3 
Monthly Average 1956.................. 41.0 1.52 62.40 149.5 118.1 126.6 
Monthly Average 1957............0..... 40.4 1.61 64.96 155.6 121.9 127.6 
Monthly Average 1958.................. 40.2 1.66 66.77 160.0 125.1 127.9 
Last Pay Period in: 

UAS AS a a OB 40.6 1.64 66.58 159.5 125.2 127.4 
Meritem pers tees see ace sie sacs 40.7 1.64 66.91 160.3 125.6 127.6 

SGLODEY = Reo hae Oe a eee abel 40.8 1.66 67.52 | 161.8 126.0 128.4 
Riovenibersce a. Poth Re ee 40.9 1.67 68.43 163.9 126.3 129.8 
LDS CD oh 0 Sia eee 6. SS Se ee 40.7* 17a 69.607 166.7 126.2 132.1 

40.6 7 69.28 166.0 126.1 131.6 

40.9 171 69.81 167.2 125.7 133.0 

40.3 1,72 69.40 166.3 125.5 132.5 

40.7 1,72 70.01 167.7 125.4 133.7 

41.1 1.73 70.90 169.9 125.6 135 3 

41.0 1.72 70.63 169.2 125.9 134.4 

40.8 1.71 69.90 167.5 125.9 133.0 

41.0 1.70 69.66 166.9 126.4 132.0 


Nors: Average Real Weekly Earnings were computed by dividing the Consumer Price Index into the average 
weekly earnings index. (Average 1949=100) by the Economics and Research Branch, Department of Labour. 


* Figures adjusted for holidays. The actual figures for December 1958 are 37.3 and $63.71. 
(1) Latest figures subject to revision. 


D—National Employment Service Statistics 


The following tables are based on regular statistical reports from local offices of the 
National Employment Service. These statistics are compiled from two different reporting 
forms, UIC 751; statistical report on employment operations by industry, and UIC 757; 
inventory of registrations and vacancies by occupation. The data on applicants and 
vacancies in these two reporting forms are not identical. 


TABLE D-1—UNFILLED VACANCIES AND REGISTRATIONS FOR EMPLOYMENT 
(Source: Form U.I.C. 757) 


Unfilied Vacancies* Registrations for Employment 
Period a 
Male Female Total Male Female Total 
Date nearest: 

iMpvermber 1, 1953... 022-0 one see 15, 282 13,058 28,340 144, 520 60,997 205,517 
owermber 1, 1954. ...... 0.520. -cee 13,724 10,501 24, 225 187,123 77,003 264, 126 
smentiper’ 1, LOGKS oo. si. oes ceee 24, 268 14, 665 38,933 136, 620 69,715 206, 335 
Mavernber 1, 1956... 2... .860.5006 31,997 17,154 49,151 108,703 65,017 173,720 
Miosember 1, 1957 «oii s00 2 ce canis 9,751 11,046 20,797 218, 449 86,581 305,030 
Movember 1, 1958. ......052c.see0e 7,319 9,552 16,871 255, 451 115,711 371, 162 
December 1, 1958...............-. 11,579 9,752 21,331 329,050 126, 341 455,391 
January PP IOSD RAs iene Sadana 8,643 8,549 17,192 562, 257 158, 163 720,420 
Tebeary HOP TOSOL Be os aetna ac ote 9,425 9,295 18,720 615,788 175,574 791,362 
March AEA OBO! Soe Dain s'aios ot 9,007 10,816 19, 823 623, 338 174, 787 798,125 
April De AGQBO |. is,skcioins wrace seale ue Os 11,740 13,399 25, 139 611,941 169, 625 781,566 
May BT OGOL Sok of swale te aes 16, 883 16,280 33, 163 498, 897 161,742 660,639 
June WE PLODG hoa. Oe ree Greagine 19,758 18,044 37, 802 342,605 140,615 483 , 220 
July Pd G50 2 fe: bola cee 14,579 16, 464 31,043 193,774 114, 377 308, 151 
A PRIOR o ttas aso cpslears eee 14, 235 14,317 28, 552 185,527 106, 965 292, 492 
1 16,741 18, 466 35, 207 172,417 96,074 268,491 

16, 162 16,792 32,954 160,519 97,261 257,780 

11,997 13,013 25,010 195, 816 107, 407 303, 223 


i Curent Vacancies only. Deferred vacancies are excluded. 
(1) Latest figures subject to revision. 
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TABLE D-2—UNFILLED VACANCIES BY INDUSTRY AND BY SEX AS AT 
SEPTEMBER 30, 1959(‘) 


(Source: Form U.I.C. 751) 


Industry 


Agriculture, Fishing, Trapping................--.- 
Forestry sj tccreiisiviae ote ociesniale stevelels <a \eheteis tater tteteas ste aets 


Mining, Quarrying and Oil Wells.................. 
Motal Mining’ ciisreceiceeectenains srerterec miter eieraare 


Quarrying, Clay and Sand Pits..............-.-- 
Prospecting $.ciacctes cc ors tebe nitric rales teeters 


Manufacturing jas cic of slots srininrelele slate erelstnieietelel since 
Foods and Beverages: a. idee. om abies cisivistateleteratnters 
Tobacco and Tobacco Products.........++.+s+-55 
Rubber. Producta ys. Saran eae taneteistesiisiae ete 
Leather Products: 25.-ateeainecce9 otic meio aeiee 
Textile Products (except clothing)............... 
Clothing: (textile and Tir) haem: ne eis sates aieteiots haters 
Wood ‘Productssc cc siccnetes denpn or eintele Poel ais 
Paper Products s.j0ccsnasetgniena aan cocina eroentant 
Printing, Publishing and Allied Industries........ 
Tron.and Steel Products:.c a.m sewercei ctster\sstsie 
Transportation Equipment.............sseeseeees 
Non-Ferrous Metal Products.............se+seer 
Electrical Apparatus and Supplies................ 
Non-Metallic Mineral Products. .............++- 


Transportation, Storage and Communication..... 
Transportation: <siv.cccatiusscat.it reve eet nieve eteatere 
borage scope. sscecea cision athe eae a see eee 
‘Communications .s2% snctas sins seh ataiare aeeee ner 


Wholesale ses ci 55 ohiiecacrectstos sthrde ace Setanta ates 
Retail. u.csesiietocan ee pane leas ot ae ERE R EEE 


Finance, Insurance and Real Estate............... 


SORvlee io iac eintie.emsptoiais aieva eit «sues i eieloie aioke oelaltieve Moen 
Community or Public Service. ...........-+++0 
Government Service. . sca occas secee eeeeeen 
Recrektion: Services \ihis casieeneie asters stole nies 
Business Seryice. ..isusecesssacetsbe canoe teenie 
Personal (Service §..casans see ons sons eatarloen tee 


Change from 


August 
31, 1959 


September 
30, 1958 


468 


| 
8 


ele See ah Papal ie leesedh | 


+1+ 


Sree, hm feed 
8 n _ 
= = = 


| 
2 
x 


+1+41+ 
Ee 


l++14+ 


Ptt+ FH thi ttett+tt+tttt i+ 
3 


+4+t+4+++ + 444+ + 
s 
& 
a 


16,954 


33,855 


+ 


12,284 


(1) Preliminary—subject to revision. 


Current vacancies only. Deferred vacancies are excluded. 
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TABLE D-3—UNFILLED VACANCIES AND REGISTRATIONS FOR EMPLOYMENT BY 
OCCUPATION AND BY SEX AS AT OCTOBER 1, 1959() 


(Source: Form U.I.C. 757) 


: Unfilled Vacancies (?) Registrations for Employment 
Occupational Group SS 
Male } Female Total Male Female Total 
Professional and Managerial Workers.... 1,552 1,242 2,794 5,174 1,612 6,786 
Ptemesl Workers. . 0:5 ccs<cetsaaeccae cs 1,086 3,141 4,227 11,471 38, 932 50, 403 
PEON OCK ENS 32.2 (oa ois,2s siz 5iseicinee ke acne 4 1,195 1,543 2,738 4,555 11,9806 16,535 
Personal and Domestic Service Workers. 592 7,535 8,127 20.383 16,105 36,488 
| PRIRTIESIE tol set BE Said os goes a pete ab ote SB  eescneteee ss 3 925 1 926 
. Agriculture, Fishing, Forestry (Ex. log.). 1,802 79 1,881 1,572 195 1,767 
iy Skilled and Semiskilled Workers........ 7, 832 2, 253 10,085 66, 461 13,762 80, 223 
Food and kindred products (incl. 
.\ PT O20) ree bd oiccomasesec 78 13 91 758 424 1,182 
‘ Textiles, clothing, etc............... 131 1,745 1,876 1,604 7,935 9,539 
Lumber and lumber products....... 2,843 2 2,845 5, 227 92 5,319 
Pulp, paper (incl. printing).......... 55 10 65 725 351 1,076 
Leather and leather products........ 45 111 156 760 859 1,619 
Stone, clay and glass products....... ge | eee erghe me 19 191 39 230 
a MMerneerOr icmp. 8 55 ici otce cesccee ba 717 42 759 9, 807 623 10, 430 
Lao SECTS An ere eee ee eer 128 20 148 1,699 813 2,512 
Transportation equipment........... 3 2 5 939 30 969 
EES» Aa 5 eee So 117 1 118 1044 “lesee sere 1,044 
PeMIRILUCHON.— <35.c020ds psp e025 <66 30 5 3 S| | ae ees 1,431 13, 289 4 13,293 
i Transportation (except seamen)..... 687 15 702 11,228 125 11,353 
Communications and public utility.. df) Wee wickceeas 17 451 4 455 
* Trade and service..........---.-+-+ 233 209 449 2,734 1,378 4,112 
; Other skilled and ponies ACE 1,205 60 1,265 12,010 853 12, 863 
i DEES Bee a 55 13 68 1,377 225 1,602 
. MMPTERTEGLGER Ss ook oS Soi op 5 0b 68 10 78 2,618 7 2,625 
; ee WEP ONS: onc s este fanlaceoe's 2,100 999 3,099 49,978 14, 674 64, 652 
ail LODRCEO.a > es sao. <see oe 87 210 297 1,799 2,654 4,453 
K tate and lumber products....... 107 18 125 4,750 287 5,037 
BME EHIWOr hag So cs0c-a5 026s sessesee 129 40 169 3,503 454 3,957 
° MIDNGEETHCHON +2. =. 5.06.5. chescce<sse 932 4 936 F218 ko ease 21,218 
a: Other unskilled workers............ 845 727 1,572 18,708 11,279 29, 987 
) GRAND TOTAL......... 16,162 16,792 32,954 160,519 97,261 257,780 
i 
a (1) Preliminary—subject to revision. 
4 (2) Current vacancies only. Deferred vacancies are excluded. 
* 
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TABLE D-4—UNFILLED VACANCIES AND REGISTRATIONS AT OCTOBER 1, 1959 
(Source: U.I.C. 757) 


Unfilled Vacancies(?) Registrations 
Office (2) Previous Previous (2) Previous Previous 
Month Year Month Year 
Oet..4; Sept. 3, Oct. 2, Oct. 1, Sept. 3, Oct. 2, 
1959 1959 1958 1959 1959 1958 
Newfoundland.....................00 387 381 238 4,857 4,406 7,376 
Corner Brook: Rasemee ecient eats mierars 22 DAI aie hove steed 1,099 1,180 2,320 
Grand Fall) pigicns cee eee es 6 4 4 444 425 902 
Sb. John’s jcc, eee rerio Serene ae 359 353 234 3,314 2,851 4,154 
Prince Edward Island................. 440 228 499 991 1,004 1,128 
Charlottetownida-scae-2 see ceeenee ne 85 147 91 644 574 766 
Summensidesa aticsniaees ne soe cise 855 81 408 347 430 362 
Nova Scotéas.n<s.icicio id hee eee 728 888 698 11,192 10,657 18,423 
sArrn heretic sektsiscletee ete enantio Ieen 13 23 8 372 370 413 
Bridgewater cnn sandece- © le naanieete 12 38 15 600 576 724 
Halifax.) eeuns'deraca tec oe 459 584 457 3,761 3,357 3,694 
Tia Vernmess éic.s « ate .e:s ele oven shee svecne viele sisi | 'yvorepayoln sanseveenel tie otietetane ate ate lal| ate ean avees te tet 171 222 268 
Kentville-<ssn.. csc eek reeniaee ee 95 104 119 693 701 880 
Thi verpool sessett oes gear eeeesaeest 12 5 1 210 202 285 
New Glasgow 1}... aensaeteeatesaewaes 28 21 30 1,396 1, 428 1,983 
Springhill .A.ck,.¢n.sesecee omer Luke serena ate Revell Meanatertmtere thane 690 701 298 
Sy ney ace Sousa dott rante scietecaseeeles 26 28 7 2,241 2,047 8,432 
DW gitge MAME Ta ean cri oar IBUos 19 25 8 530 400 733 
Narmouthy<-gsils - no came. ania 63 60 53 528 553 713 
New Brunswick.....................-- 891 750 631 8,506 9,356 11,078 
Bathurst «cx «tacshe in apele Mereoct misters 51 30 6 685 718 768 
Campbellton: facccaas ssventeatee crate e ait 126 37 18 726 824 837 
Bid mundston hiss shaetyente er wae 42 LD es cek seein 395 561 465 
Brederictonis.< cc. vac teamhesaatiesites 160 139 106 958 923 992 
Min 60 vic mc acteners bere oe Pine Teeiaa 25 ye Ones. ABO 273 418 675 
MG GtONS Sone - hc eine 213 225 299 1,847 1,787 2,296 
Newcastle. 5:6 aiesapseatetehn aterm realel 1 7 1 846 960 925. 
Saint Johns =. ces. sceeee See ree 195 226 149 1,793 1,727 2,415 
Sti Stephen! mi. ccsccseaeekecbe een 28 18 6 404 807 977 
Sussex.c) scssinaenie view epee elevate 18 12 14 221 228 248 
Woodstocksoieesutesciheaeitancmncn ee 32 19 32 358 453 480 
Quebee: 0352540; ods ch emteeasero eee 9,872 9,263 4,252 74,455 78,846 99,834 
Alm an 3c ie wists ras ceie eee 18 32 46 1,094 1,200 1,168 
AsbestoSs. ahs /siefie ceeSguaals aarclocers ee 8 6 9 291 234 514 
Baie Comeat’.sotenod eoukerae seine AD) 4 csz,cteveretercnowell seine tsearcteet ae QO SIE Ei creterarscwsetetete tae etNbtciene aleve 
Beawharnonisy. i ii, erealeitales a0 ues oo 36 . 86 582 614 659 
Buekinghamiaccis eevee cco ceteinees 65 27 17 442 472 565 
‘Causapscalaae sins Daas e ihe sents e 96 78 59 354 360 740 
Chandler 38 21 2 200 189 169 
Chicoutimi 560 146 86 1,026 925 1,485 
Cowansville Ul Bre onsen 3 gaeant socsos 00 Bare steed S AAI alters ee eae 
Dolbeaw 2s .mutotteosid omens ent 101 46 9 457 506 658 
Drummondville oo 40 37 32 1,010 1,093 1,154 
Farnham 299 663 41 288 442 
Forestville. 369 253 17 397 486 639 : 
ASD OA alalcatortinge eae eI 14 24 16 160 164 262 
Gran bie steeee eee ine shat 502 25 41 849 809 1, 425 : 
Lull 2s Caen ptocion sis soleus recite 88 58 70 1,376 1,378 1,691 
Jolisthe ng candoe ase Pence oe cee 115 177 104 1,389 1,816 1, 485 
JVOnQuIere: Wipe Ra criaeeesuk nine ses 77 25 31 1,133 1,060 1,374 
LETT ON neo atisse icone sna asec 42 11 25 353 317 374 
La ‘Malbaio. gar sae see eel saingiers 15 9 13 349 412 386 
Wha Tug ues rae case aac tetee nee eese 678 295 64 559 545 723 * 
GS VS 5, Crees aiectote teense toe cette 69 115 55 1,300 1,213 1,818 
Louise ville: ri cseararsre sis Ronee 17 18 28 319 467 569 
LOD erecta iste tae teens seein tier 1 be I ees oe 536 342 519 
Maniwakilanienccoasacccee once: 24 183)" |haeenen tos: 177 147 191 
WENT AT hel Sonn opp Beto gpear Cou ROG nS 27 43 17 298 345 866. 
IMéganti@nrscc acca ten, eitoen sade os 3 Lo; lh ahfeetebere cre eres 825 352 372 
14 10 9 172 278 337 
29 14 8 409 461 636 
Montreal ements sec. cctieas tauteses 3, 785 4,203 1,974 32, 157 34, 851 42, 866 3 
NewsRichmond* cee sanerere anaes 25 16 3 214 213 321 ' 
RortAllrodse2 tian acho ean. 8 5 30 258 266 414 
Qilebeons.cak ache keris Riek hie 649 619 398 5,929 6,140 6,984 
(pb onouieosnoucadecoosoceor 202 290 56 835 1,422 1,320 
Riviere du Loups./.-e20 en ete 13 101 52 633 684 891 
Roberval ccs ante otic te eee malen 228 137 18 499 569 670 
AVOUT sasciete crea itiestetiae ie anoe ee 82 105 33 1,210 1,254 1, 646 
StomApathe wets, aceuks cee see tds 39 45 8 296 231 405. 
Ste. Anne de Bellevue............... 92 70 39 473 453 536 
Ste. Thérése.....--... oe 200 29 23 1,019 913 1,002 
St. Hyacinthe...... ASS 87 67 71 942 L122 1,121 
St.Sean Ma wads chica sonint cee 62 104 27 1,345 527 1,533 
Bt: TérOme Mera. acne cahenewasneee 87 79 24 652 949 852 
Bept-Hes Oinasnscce ase ke aierriies 195 202 111 648 589 781 
Shawinigan pcasselelakemecaneel at 122 147 101 1,666 1,937 2, 807 
Sherbrooke. .cccceeees seeee ees eee 187 212 112 2,369 2,561 3,174 
Sorelaeeres ose he saguobasm aps teua 22 29 39 1,047 896 2,787 
Thetford) Mineatirs.2<. nsec ciacceee 54 53 48 665 935 1,141 
TrOUs=LVICKES paehnienicdc remo eelnn eet: 172 245 140 1,958 2,028 2,830: 
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TABLE D-4—UNFILLED VACANCIES AND REGISTRATIONS AT OCTOBER 1, 1959 


(Source: U.I.C. 757) 
6—CRqqlolNlFFe—e—0eOOOOOOOOeeeeeeeeeaee ue 


Unfilled Vacancies (2) Registrations 
Office (1) Previous Previous (1) Previous Previous 
Month Year Month Year 
Oct. 1, Sept. 3, Oct. 2, Oct. 1, Sept. 3, Oct. 2, 
1959 1959 1958 1959 1959 1958 
Quebec—Cont’d. 
WANA Ore j. Fortes < ostandeiaitance « 20 20 25 962 989 1,375 
Valleyfield BS PU OIOOO CIO Een Ren 18 19 il 1, 162 1,243 1,165 
MECtOMA VIG N..< craves coset aseae > 42 16 19 832 835 1,088 
Wille St: Georges. .......058o 00. ee 79 87 25 584 612 780 
Ontario. Sao proce Seiad Aas or monentae 10, 484 12,834 7,784 96,176 104,336 122, 458 
PUD EIONS tf Seie sti aibsaae eee lebanese iW 48 0 102 142 
TESOD TSW 2 S045 Bie Soi i ee ar cee 23 Pail 28 911 819 835 
LEM ao ie as 5G 89 28 931 963 987 
ISTFEYSE] oto Fore eee teen eee en wd 56 54 43 358 341 527 
ROTUTEMD COMMS ie cer ete cle a archevesioi bis 31 14 23 1,339 1,492 680 
| SEER 20} 26 (hag gh Se ae i a i a, 162 119 83 1,624 1,547 2,201 
Leto ry UE es Serene eae ne ae te 76 64 21 225 207 315 
Cariston Place: cj/cs sens. cp atoln oes 9 9 8 120 123 141 
(CHGSHLAD 0 lpg? organ 6 elie! Aras, ae 91 347 409 1,065 840 1,160 
CCST re es 2) RS Se Se ie 22 18 9 478 514 420 
PPOHINE WOO n.ch.. = dynein sieehe bo ip 11 14 344 333 380 
POUEW alle see eee Wades cnet eee 109 122 97 1,768 1,861 1,987 
PTO GMA KES Stew Wei.s harbiye s tteete vk « 69 LOGP Sek wet ate 270 348 “Ue garetts 
ASS SLID et ge eee a cl a 17 43 6 376 259 496 
SOREL E ATICES «0s vsccressie/s- «up e sapioveiad Wve late x 39 43 25 223 190 280 
PeereaV NON IAITL, Wcistaeyy-A6) neue .bienis tes 88 90 62 1,211 1,021 1,877 
EE i one Ree BIOS aN ea 104 134 43 667 760 1,120 
RORRATIOGUC) ness cfc cts <a ae 18 26 4 103 114 188 
SSOLIO NS aes Secale os cede teers bs 37 38 23 260 214 271 
MECN AMT  . aeodest Od ch wees 0 49 53 12 1,095 1,086 1,052 
eireriabone se ermirat stud deste obs 976 1,087 558 7,168 7,919 12,776 
PESOS UII OL. oct ols sla c’slejers eed =a o's 34 13 9 275 235 366 
PSE DHSKASING'. ccckieck caaisds sites scleves 43 18 36 359 409 660 
SCHORAE ees eatin te teas Sericiete tise 16 23 19 257 216 409 
MUST OM ee itil bistye alkene la nyavctsy cies 110 165 86 1,383 1,316 1,243 
EG fal Fe 0¥o Al) 2; 86 74 24 573 564 708 
SONORA a ee Oy clita e erevaysisle 2 219 216 133 1,125 1,222 1,522 
SISA MING TON |. )-- =): cick «jen es cere veh 42 133 34 621 440 
Ci ELS Ge ile SRE eae aa i 18 if 4 335 467 401 
BITEHOWOIE eee Re tots. ch oie yciecie Seis ees 26 26 37 111 137 184 
hoo lor ies FSA Ae eee 653 757 475 3,014 2,465 8,635 
MONIES TAT OUL ef scter cennke ats sled cals 196 267 108 2,428 2,694 2,792 
ICC 6 | Bett 0/000 5 ee i eee 15 23 35 336 287 430 
ISICON ETS A te 0a Co 8 5 4 198 204 280 
PNUD Gr aceccys/svare tis see» \e tieisiater 66 101 103 786 727 668 
INTER Sp EI ae 76 161 31 1,145 947 1,391 
HRD EIP ES EY chetecara cede. sip ¥ dines «in sno Ie 17 27 11 813 808 9 
Ree aLtGa oe asrcars Srvahs deca vq biceace s 117 143 71 508 855 695 
SEREEERUSEOR, Sore oes de sleet tie eas are « 23 35 28 457 465 800 
Me eEI EWA. Fra Sar a oats A inseicoyes ole eres sts ki 139 128 114 3, 866 8, 422 3,276 
SUFI Oger SFI BGS Dane goat eae 992 1,070 924 3,434 3,293 3,716 
ROVE SOUR 5 sie cee cis oles Bislve soles 37 56 10 616 549 946 
Bie MTU OUTNCL ches F265. S.9 «gn 5 ane Goseita dro¥ sisi llavtare Bue dre les oseia | enaarerd arte as age 2 229 148 263 
PE MTIDEOI GOs rats sical id oem citccinie ve «ale is 101 109 72 911 834 1,169 
RE IME LAs vax, yarnierain ee ery pitescenate raisins i 23 36 32 170 201 273 
Peterborough. be 83 90 109 1,770 1,796 2,344 
PRAMBON MEA Hoss, cites) sczisre ajonetsl siecle: Aske 13 16 12 149 141 141 
FE MEAG ENED 95100 afo:4,8 avaii.x < gxeeiors v.sisieleiece 147 263 90 1,480 1,427 2,385 
Peer ECON OTTO. 4.5.0.5.5 ste o.cts orerses-clelers © 9 Z 12 392 495 818 
ROOT SE le oy ys, akan re okaleyere Ss aia, 33 25 18 334 324 394 
MRRINE TY se ivs.sicleic) Pee «calf. g hl divacsiactoass 19 24 9 239 194 399 
MiMOAtDATINeSs 5605 6 cessive tees os 152 285 123 2,103 2,663 2,908 
RSEEPIPNOMMIAS | a Se Ne sisca ein eanie ae cles 91 156 56 5 419 648 
EINER MSS et Si clei apeib ye Sed viele ve ieisioeiels 83 127 53 1,248 1,231 2,403 
SPEIRS. INL ATIO 2016) clasts, « avemipve eccctie axe 383 354 288 953 960 1,763 
(BO GOs oe eC REOE OO Tee 43 320 20 519 318 457 
PSEORERPLOO OU tis oles sravass apsck aerators! aye inst 12 13 11 95 86 118 
PELE PADIS, co tec cc csi cts cee oe nelvee 15 9 25 183 219 291 
Stratford.......... fe Sh? 1 ae a 50 39 19 424 496 686 
PSueOOM LMG ee os ect ea one cjnieicte 12 20 2 369 359 734 
REE EE Gita cf crn store Sie rain eta nsrsis ates: es 185 243 134 1,888 1,728 3,895 
PIIBGH DUIS veces «ee Galena se erersts 32 (ES eernecactn 348 80' pil scenes meee 
Baa eR RTA IT SO, (ss eo Te tule arn ais eca/sicrsColerals 128 79 66 1,010 1,121 1,398 
MEBa LON a atkins: Sines sectr : 3,141 3,259 2,288 26,166 26,972 32, 146 
BRST a oe ova icsttie, races @ ofbsn sleuci 138 127 60 45) 412 
ph ILS) gee RE eS See Ge Oe 75 62 52 258 236 291 
WEIIACODUIE, 6 oiice once wu alewen sais 7 10 6 367 136 227 
UU LTT AIG | RS aa REE i es ear 32 30 32 932 869 1,877 
CUES 4 Oe ee ARIES SOE 206 217 132 2,958 3,036 2,048 
CO cit sik he a Sapiens Ser, Sp 215 241 123 5,747 9,305 7,761 
I ESTEIEGOT ete is ors: ainsels fain Gureen> 71 189} || etevatn eressiaterers 619 43 inte AG 
REDS Pete, Be eiicce s o.aicls'oebs woman 3,850 4,049 1,747 7,624 8,446 11,343 
Se a SO pS AOR te 8 een Go) Foca 284 4 687 619 
MeCN ile. Scere ses viele oantorae a pielerniers 28 19 21 314 282 501 
DUAR LORMe tats ..s «fee ee caters suture abe vole 28 54 56 125 137 165 
Portage la Prairie.......:.6.0.s0enes 50 88 47 386 339 432 
‘Thiet (SECs pelea a a 86 164 43 113 199 181 
RRNA LESE SOO hia. irays eke coals a cre eiere 3,373 3,440 1,438 5,999 6,870 9,278 


TABLE D-4—UNFILLED VACANCIES AND REGISTRATIONS AT OCTOBER 1, 1959 
(Sourcn: U.I.C. 757) 


Unfilled Vacancies (2) Registrations 
Office (1) Previous Previous (1) Previous Previous 
Month Year Month Year 
Oct. 1, Sept. 3, Oct. 2, Oct. 1, Sept. 3, Oct. 2, 
1959 1959 1958 1959 1959 1958 
Saskatchewaw............ . 1,246 1,359 944 5,565 5,198 6,329 
Estevan.....cescsees : 59 56 48 144 205 | | 230 
Lloydminster.......... é 37 ABE Wa sieitas o> slate 105 LLOP i stersts Oa cto: nats 
Moose Jaws: .++<necssee : 135 193 177 549 494 576 
North Battleford : 33 38 44 324 281 399 
Prince Albettecc. «cess sects ; 84 67 76 634 626 780 
Regina «. jes. canes ape LOM ene vale 295 314 197 1,551 1,351 1,691 
Saskatoon soc sees a aera eens 390 369 237 1,424 1,333 1,578 
Swift Current wee esumeaetre laemee 56 102 51 211 186 262 
Wey burniiv.ubsiaisros space sfebecaiptolecertia ahelete ei 26 42 31 92 85 148 
NMorktonzdstiacns.ce ctu cele seers 131 133 83 531 527 665 
Adder ts «5658 5s 05.0 +0 ouseie cep wearers 2,813 3,089 2,574 12,124 11,592 13,231 
Blnirmores; .),.c1.ts saeaertiaers teat ois ote 21 7 16 178 142 296 
Calgary soceus sacinachices ppitericeat hs 712 1,011 794 4,583 3,880 4,470 
Drumbellerin.:%s:3 2 aothe verewieaaeeiere ete 47 35 47 150 206 156 
Eidmionton.gaceckits ato aaeeion tate 1,440 1,475 1,184 5,386 5, 538 6,063 
TELASOM 5 s0's:0 sreuetlo ae elo talqesetterata rioters ete 98 76 29 336 325 269 
Leth bridges, acas< «01 ceeapncenre eae 176 193 181 662 567 869 
Medicine Eistinc.ss.« teanuueenanue es 166 183 162 442 536 611 
Red! Deer wapasduc caren einem eterspratce 153 109 161 387 403 497 
British Columbia...................... 2,243 2,366 1, 448 36,290 34,650 44,349 
Chilliwack: 5.\\,, ic. svaeulenenscomee are 33 32 53 656 647 1,169 
COUTEERAY.s,20)crers.'e » civ retentomnertarene 17 f 13 449 590 680 
Cranbrook caurcsc totem nade 38 30 19 322 330 350 
Dawson (Creek: ;.:.3saaeaatpaereys co ote 17 29 28 488 557 526 
PD UN GAN scl aueletllc, cloves meteale sleet 19 20 29 670 676 681 
Kamloops. cus dae cceeweceon soecnte te 7 17 11 517 438 735 
Kielowngiss se Siete s.slctee sa team yates 18 16 16 350 444 400 
IKI GLITI at ye rates cern tre toe imrerctom meine 50 50 4 167 118 233 
Mission /Gitiyiitene ovate terest es 21 19 12 525 556 640 
INANAITNG: Adaniccdeste Co oem emt ll 29 13 725 741 1,024 
NGI Omi ssicle oasis tics iecp ones eae eae 36 37 20 475 369 413 
New. Westminster. ..0... 008 cacuiece ce 279 223 165 5,361 5,160 6,229 
Penticton, «sac awison ouabins abe see 21 47 11 399 429 502 
Port Alberntsmeinssswonceue rence 36 18 38 566 711 647 
Prince (Georges a: ce. enti eecc- sek aoe 95 85 50 1,318 1,011 1,429 
Prince Muupett stemenie dearer cae eae 7 15 23 835 627 1,003 
PrinCotonys sat nocd e neccamn eae 15 14 if 155 128 155 
Quesnel =. :c.c1ka oaele wan aken aeoehe ee 18 EE ror c Mae 594 BAD Nec cures cette 
BLED io: sted orale nro ait eeoumteapen eens ieieey 50 51 32 469 §22 412 
Van Couversmuss scseareboetacmmienes 1,145 1,205 662 17, 258 16,485 22,785 
Memon J. caer colonel ¢ eae ena 38 54 25 517 460 593 
WiIGtOrIAS:. hoalemenhi <tc Renenco eran 199 214 186 3,305 3,108 3,515 
Whitehorse: . 5: cosy conten een 73 113 31 69 194 228 ; 
Canada, ais cian Sacre degoneeaseee 32,954 35,207 20,815 257,780 268,491 335,549 t 
Males ..3'5,..cntettacian sites mat seicaican ore 16, 162 16,741 9,385 160,519 172,417 228,426 " 
eomialed sateen tins peaear casero eens 16, 792 18, 466 11,430 97,261 96,074 107, 123 


1 Preliminary subject to revision. 
2 Current vacancies only. Deferred vacancies are excluded. 


TABLE D-5—PLACEMENTS EFFECTED BY EMPLOYMENT OFFICES 
(Sourcn: Form U.I.C. 751) 


1954-1959 

Year Total Male Female | Atlantic | Quebec | Ontario | Prairie | Pacific 

Region Region | Region | Region | Region 
LOD seers, 60s scaphcrerasstoasre S overets ace 861,588 | 545,452 | 316,136 67,893 | 209,394 | 277,417 | 175,199 131,685 
OGD eta. Cea erties: tsectoas 953,576 642,726 310, 850 67,619 222,370 343, 456 178,015 142,116 
ODO Wivcecctelae varesgre sist euresoer 1,046,979 748, 464 298,515 68, 522 252,783 379,085 210,189 136, 400 
LOD Weare ias.c cite beers bere 877,704 586,780 290,924 59,412 215,335 309,077 185, 962 107,918 
OBB ecm aciste> neato telcecwreetesste 840, 129 548, 663 291, 466 56,385 198, 386 287,112 181,772 116,474 
1958 B MONtHS)warceiewelcsin 642,565 418,569 223,996 41,447 151,071 218,626 135, 245 96,176 
1959)(O' months) inks. .cenerss 768, 922 517,732 251,190 50,612 185, 032 261,990 165, 400 105, 888 
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E—Unemployment Insurance 


TABLE E-1—BENEFICIARIES AND BENEFIT PAYMENTS BY PROVINCE, 


SEPTEMBER 1959 


Source: Report on Operation of the Unemployment Insurance Act, D.B.S. 


Province 


Des IATUCLL FAT] GL. rs-c\clu sia ccalava/stofs Srercieisiougestetolbiarerevcinie stave Giant 


Prmce Pdward Island...s.cj.c00000008e0ss 


Nova Scotia............. 


Total, Canada, Sept. 1959 
Total, Canada, Aug. 1959 
Total, Canada, Sept. 1958 


Estimated Number 
Average Commencing amon 
Number of Benefit on Weeks B o fit 
Beneficiaries Tnitial and Paid Paid 
Per Week Renewal * 
(in thousands) Claims 
Sei 18,129 272,980 
Rieteculs 0.6 2,361 41,364 
ipo! 29,829 572, 103 
5.5 22,903 436,747 
lees dee 46.0 193,327 3,855, 732 
60.3 253, 380 5, 354, 812 
4,4 18,225 346,034 
Weta 2.9 12,285 232,149 
5.9 24, 880 497,388 
19.2 80,795 1,762,077 
15500 B Bien dale able cscs 651,114 13, 371,386 
DAT Ts ontevls: octhaveretete ates 649, 861 13,128, 154 
224.030 0 Avast Paras dans 940,861 19, 854, 067 


TABLE E-2—CLAIMANTS HAVING AN UNEMPLOYMENT REGISTER IN THE “LIVE 
FILE” ON THE LAST WORKING DAY OF THE MONTH, BY DURATION, AND SHOW- 
ING THE PERCENTAGE POSTAL, BY SEX AND PROVINCE, SEPTEMBER 30, 1959 


Sourcn: Report on Operation of the Unemployment Insurance Act, D.B.S. 


Duration on the Register (weeks) Percent September 
Province and Sex tes ; 5 ae au; ae 

aimants or ver ota 

Zor | 34 | 58 | oe | 13-46 | 17-20 | er | Postal 4 fol 

201,598 26.6 282,587 

124,992 Not Available 28.6 196,514 

76, 606 23.3 86,073 

Bixolucing Te... --sciaces 183,866 | 63,676 | 20,715 | 27,778 | 19,932 | 14,155 | 10,613 | 26,997 26.1 259,946 

erence as ns acess ccce es 115,635 | 44,840 | 13,983 | 17,503 | 11,362 7,551 5,624 | 14,772 Dea 182.855 

IProwances JF... os 25 sic. 68,231 | 18,836 6,732 | 10,275 8,570 6, 604 4,989 | 12,225 23.0 77,091 

4,103 1,188 462 595 355 284 453 766 64.7 6,376 

3,301 1,033 372 465 265 199 387 580 68.5 5,510 

802 155 90 130 90 85 66 186 48.9 866 

727 203 95 111 115 72 39 92 54.1 802 

421 148 47 60 73 33 18 42 60.6 515 

306 55 48 51 42 39 21 50 45.1 287 

9,522 2,892 1,158 1,385 1,018 785 655 1,629 37.3 17,812 

7,051 2,269 897 1,032 705 545 453 1,150 38.1 15,046 

2,471 623 261 353 313 240 202 479 34.9 2,766 

7,104 2,298 791 1,040 767 599 464 1,145 49.5 9,340 

4,964 1,704 583 743 507 347 300 780 54.7 6,979 

2,140 594 208 297 260 252 164 365 37.4 2,361 

61,519 | 20,813 7,102 9,621 6,651 4,930 3, 886 8,516 25.9 87,718 

38,101 | 14,694 4,773 5,931 3,601 2,573 1,986 4,543 Bho 61, 281 

23,418 6,119 2,329 3,690 8,050 2,357 1,900 3,973 23.7 26,437 

74,552 | 25,397 7,958 | 11,264 8, 268 5,817 3,881 | 11,967 20,9 103, 857 

44,319 | 17,059 5,027 6, 820 4,445 2,950 1,827 6,191 20.8 69,613 

30, 233 8,338 2,931 4,444 3,823 2,867 2,054 5,776 21.0 34,244 

5,450 23.9 8,217 

2,705 28.6 4,820 

2,745 19.3 3,397 

3,690 39.5 4,501 

1,762 Not Available 47.2 2,594 

1,928 32.4 1,907 

8,592 33.8 9,923 

4,890 42.4 6,245 

3,702 22.3 3,678 

Been Gulumnbiar.....:: 26,339 | 10,885 | 3,149] 3,762] 2,758] 1,668] 1,235) 2,882] 23.9 34.041 

Meas... 17,478 | 7,933 | 2,284] 2,452 | 1,766 904 653 | 1,486 | 25.7 23.911 

Parnales: ooo .c.c.-.0e 8,861 | 2,952 865 | 1,310 992 764 582 | 1,396 | 20.5 10, 130 
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TABLE E-3—INITIAL AND RENEWAL CLAIMS FOR BENEFIT BY PROVINCE, 


SEPTEMBER, 1959 


Source: Report on Operation of the Unemployment Insurance Act, D.B.S. 


Claims filed at Local Offices 


Disposal of Claims and Claims Pending 


at End of Month 


Province 

Not 
Total Entitled | Entitled 

Total* Initial Renewal | Disposed to to 
oft Benefit Benefit 
Newfoundland)constelensieeeee 2,945 1, 257 1,688 2,774 2,315 459 
Prince Edward Island............. 332 207 125 280 182 98 
Nova. OCOUas 7 wmenene sit edeemnetc 4, 621 2,885 1,736 4,250 3,401 4,139 
New BrunswiCk-ce neseicass tees 3,641 2,146 1,495 3,473 2,458 1,015 
Quebee:...::. 5:05 wen sence wees 33,274 20,689 12,585 31,485 23,168 8,317 
Ontario. ./sost-cheen nee eee 44,265 26,498 17,767 45,474 34,791 10, 683 

Manitoba. 2 bccn ene certs oe 2,708 1,789 914 2,500 1,717 

Saskatchewan..e.. snes aes ston 1,937 1,342 595 1,711 1,161 550 
Alberta. «1.0.0 f. cannon ert rea 4,943 3,103 1,840 4,455 3,306 1,149 
BritishiColaumbilte..ns. qeacceee oe 16,476 10,175 6,301 15,328 10,737 4,591 
Total, Canada, Sept. 1959...... 115, 137 70,091 45,046 111,730 82,946 28,784 
Total, Canada, Aug. 1959....... 102, 439 61,628 40,811 106,779 80,898 25,881 
Total, Canada, Sept. 1958...... 157, 556 86,093 71,463 151, 336 117,134 34, 202 


*In addition, revised claims received numbered 22,765. 


tIn addition, 22,462 revised claims were disposed of. 
were appeals by claimants. There were 3,760 revised claims pending at the end of the month. 


28,700 


25, 293 
38,244 


Of these, 1,719 were special requests not granted and 1,009 


TABLE E-4—ESTIMATES OF THE INSURED POPULATION UNDER THE UNEMPLOY- 


MENT INSURANCE ACT 


Source: Report on Operation of the Unemployment Insurance Act, D.B.S. 


End of: Total Employed Claimants 

1959—AWoUSt 7... 0.015 55 <,s1a0d clots note © salu tiee tea tevsioseht ere Seah tice teeernene ties 3, 980, 100 3,770, 100 210,000 

Jul 3,996, 000 3,770, 100 225, 900 

3, 989, 000 3,768,500 220,500 

3,919,000 3,639, 600 279,400 

4,134,000 3,523,200 610, 800 

; 4,239,000 3,472,100 766,900 

Februatiy.\..2. ace waves seein snes ns ate e955: as RICO Cae Te oe 4,248,000 3, 452,000 796,000 

Janua4ryie ac :< alah hit aicon mete weap oakeers oie ato etre ea eee eee 4,257,000 3,471,900 785,100 

1958 —Decem beta haga 6 <2ts = beatin ciayaishageiesies oe eietare oat ee oe ee 4,265,000 3,550,000 715,000 

NOVEM GE: i: cpter slo wie atevereoreralahe Metre satel aitolaleiel ores oii r eRe: ara 4,060,000 3,640, 800 419, 200 

Ocoto beni: :sjaiscfereein ac Nereyatesch arars Oe aco teignee os atnre chetate erate ee 3, 987,000 3,663,500 323, 500 

Heptem ek. isc. eas stae eunals cies, Mette eae hot cee Ge eee 4,000,000 3,717, 400 282,600 

AMSDBE 5359. Sesion firey tapera atts cre Uh Sapte tetera Ric eee eee a onene 4,015,000 3,720,400 294, 600 
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F—Prices 


TABLE F-1—TOTAL AND MAIN COMPONENTS OF THE CONSUMER PRICE INDEX 


(1949 = 100) 


Calculated by the Dominion Bureau of Statistics 


DUDES NCAT a sacle cone even ee ccie sees evs 
BERNER et erclajcia: Shc. 7 o's rege. Jass%o chon oo kiarge 


BUS NMOVEM DET. ..c 55.505. s.e1c,0ra ors iaircersis le 
BRODER DOE? Oe). caut Sed tia Sart tee 


TGA = DABUATY > cosa os so ie 8 gate aiiaee es 
Bisuar cnt claire nd Sane eee 


RCO es eet caate cc eh Raiceleabies o's 


Total 


Food 


Shelter Clothing 
126.5 109.4 
129.4 108.0 
132.5 108.6 
134.9 108.5 
138.4 109.7 
139.8 110.4 
139.9 110.5 
140.2 109.2 
140.2 108.8 
140.3 109.4 
140.5 109.6 
141.0 109.7 
141.5 109.2 
141.7 109.7 
141.9 109.7 
142.0 109.8 
142.4 110.5 
142.6 111.4 


Other 
Household | Commodi- 

operation ties and 
Services 

117.4 171.4 
116.4 118.1 
ibrar! 120.9 
119.6 126.1 
121.0 130.9 
121.5 133.1 
122.0 133.4 
121.8 133.4 
122.0 133.4 
122.3 133.4 
122.6 133.7 
122.5 134.9 
122.5 135.4 
122.7 130.4 
122.6 135.3 
123.1 135.2 
123.4 135.5 
123.5 136.9 


TABLE F-2—CONSUMER PRICE INDEXES FOR REGIONAL CITIES OF CANADA AT 
THE BEGINNING OF OCTOBER 1959 


(1949 = 100) 

Total | Other 

House- | Commo- 
Food Shelter | Clothing hold dities 

October Sept. October Operation and 

1958 1959 1959 Services 
CiiSimonns, Nild......0....5 112.7 114.9 114.5 TH 114.9 104.9 109.5 127.4 
BUMMER aloes, oicis..s oles o's ie 123.7 126.3 127.0 118.4 133.5 119.5 129.2 138.8 
DAINGMODNS «oc... 5 016 oss 006 oi 126.2 128.3 129.0 124.0 137.1 117.1 124.2 142,4 
INECHEROAMsticsis'sie ie lclvicless Siac'ee es 126.6 127.8 127.8 127.4 144.7 106.1 119.9 135.9 
RUSCH WA etre owia't eisis gis siele. a0 126.4 127.6 128.6 123.9 147.3 114.1 121.1 137.0 
BPOCOU LOG scie.p.00 sine sido eases 128.9 129.4 130.3 123.8 153.6 113.7 123.4 137.0 
Winnipeg... 123.5 123.9 125.0 120.7 132.8 116.9 119.9 133.7, 
Saskatoon—Regina......... 123.1 124.2 124.6 123.4 124.0 120.1 125.0 128.1 
Edmonton—Calgary........ 122.4 124.0 124.5 120.6 124.8 118.4 126.1 132.0 
RVARGOUVEDS « -'s as ser ssie c's ere 126.7 128.3 129.6 125.8 138.4 115.3 132.6 135.9 


N.B.—Indexes above measure percentage changes in prices over time in each city and should not be used to compare 


actual levels of prices as between cities. 


(1) St. John’s index on the base June 1951 = 100. 
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G—Strikes and Lockouts 


Statistical information on work stoppages in Canada is compiled by the Economics 
and Research Branch of the Department of Labour on the basis of reports from the 
Unemployment Insurance Commission. The first three tables in this section cover strikes 
and lockouts involving six or more workers and lasting at least one working day, and 
strikes and lockouts lasting less than one day or involving fewer than six workers but 
exceeding a total of nine man-days. The number of workers involved includes all workers 
reported on strike or locked out, whether or not they all belonged to the unions directly 
involved in, the disputes leading to work stoppages. Workers indirectly affected, such as 
those laid off as a result of a work stoppage, are not included. For further notes on 
the series see page 542, May issue. 


TABLE G-1—STRIKES AND LOCKOUTS, 1954-1959 


Ras " Strikes and Lockouts in Existence During Month or Year 
trikes an 
MR er Beedle Duration in Man-Days 
onth or Year eginning Strikes and Workers” .|> > Detar nee 
aS Lockouts Involved Man-Days es 
Working Time 
LOGA. sisoix's-0disierste@leeate oalp eyapeinateretnetal ite tele 156 174 62, 250 1,475, 200 0.15 
1985 35. \0;0;0:0.5.< sac aero sheen oe bine 149 159 60,090 1,875, 400 0.18 
113] RE EERE COMB AGE Shee oo Hebe uodcr 221 229 88, 680 1, 246,000 0.11 
WQS 2os cts ccc sana ec urease cnenohine 242 249 91,409 1,634, 881 0.14 
PGBS I... p aia:o cases aieiake cleie! ome ae aetna eer 251 260 107, 497 2,879,120 0.24 
SLOb8 October. eve: vs) sche eases ce eee 19 48 41,537 857,390 0.85 
Novem bores +). cach atten tee eee 28 49 26, 898 281,525 0.28 
Decemibery...<ccccate see ee eee 5 81 18, 129 243, 105 0.24 
¥1959: January’... cvess detacreneeeeeenoee 14 38 13,739 158, 730 0.16 
PO@bruary.. tins cevdesn ele tee ae aeetees 9 29 7,068 123,175 0.12 
Mareliv.ios daca ce atrareaenstns neta 16 31 20,973 95,430 0.10 
April 26. caiotcaver Santen eee 12 22 8, 747 72,340 0.07 
Ma yiisenhas gine jose eles Seen 20 32 5,359 60, 825 0.06 
TUDE, 5..2/sn sisters ere euereee 30 43 8,432 57,320 0.06 
DULY. casas ee sao neato athe te ces 26 42 41,417 685, 505 0.65 
AUQUBE. 50 sc ejeren ated aoa «teers 28 47 38, 656 667, 960 0.63 
Septenaber ic aosec ease seco 15 33 30,076 282,490 0.27 
October: ..;.ca0he:aueneeeuae sn eaten li 29 : 7,100 67,012 0.06 


* Preliminary. 


TABLE G-2—STRIKES AND LOCKOUTS, TABLE G-3—STRIKES AND LOCKOUTS, 


OCTOBER 1959, BY INDUSTRY OCTOBER 1959, BY JURISDICTION 
(Preliminary) (Preliminary) 
Strikes Strikes 
ss Workers macictn Workers é 
Industry pee ovals Man-Days Jurisdiction ae Tavalved Man-Days 
. Newioundland ice. sikisiaillete ste s ciaeem j oa 
ee see p@eseieie sere steae6 1 18 378 Prince Bidward-Islands.;| Scaccctece| noes w sis dallercnetenretiee 
ISHING..... 00. 020ceeecefoceeeceeee|aceeeccecs|aceanceses INO UaIL COLL ee 1 
Mining), 2 cgacieie vecrleselas 2 773 4,233 New Brunswick......... 1 
Manufacturing........... 16 5,358 59,073 Quebednieus cass cesar vi 
Construction............ 6 856 1,813 Ontario..............+.. 15 
Transportation, etc...... il 14 14 Manitoba... i tec eee times lees lie tes ceinieal tarcten eet 
Sige} UCR 4nd ths (=: BeeeemeD fra ecroreenal Onecica ama Iscaee tcc Saskatchewan........... i 
Trade i 7 49 Alberta, ves 20 aici elernficis sinoie v'cie eames es steric nein aalenie es 
AZ ereisieKorejsinlelaie,e[e)sieieiels British Columbia....... 4 
BOL VICGretereriel (eae lelel-telsiet= 2 74 1,459 Bederallls s.sc5h ci merce eles tonren eee | ha Gene Een: 
All industries..... 29 7,100 67,012 All jurisdictions... 29 7,100 67,012 
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TABLE G-4—STRIKES AND LOCKOUTS INVOLVING 100 OR MORE WORKERS, 
OCTOBER 1959 


Industry 
Employer 


Location 


Minine— 
Marmoraton Mining Co., 
Marmora, Ont. 


Old Sydney Collieries, 
Sydney Mines, N.S. 


MANnuvrAcTURING— 
Food and Beverages— 
Fry-Cadbury, 
Montreal, Que. 


Canada and Dominion Sugar Co.,;Employees’ Association of 


Chatham, Ont. 


Rubber Products— 
Dominion Rubber Company, 
Kitchener, Ont. 


Textile Products— 
Dominion Textile Mills, 
Magog, Que. 


Clothing (Textile and Fur) 
CanaDay Apparel, 
Moose Jaw, Sask. 


Tron and Steel Products— 
John Inglis Co., 
Toronto, Ont. 


American Standard Products, 
Windsor, Ont. 


Standard Tube and T.L., 
Woodstock, Ont. 


Electrical Apparatus and 
Supplies— 

Canadian Westinghouse Co., 

Hamilton, Ont. 


ConstRuction— 
Saint John Builders Exchange, 
Saint John, N.B. 


Electrical Contractors 
Association, 
Windsor and Essex County, Ont. 


(Preliminary) 
Duration in Starting 
iS wae Man-Days Date Major Issues 
nion = pia 
Tn- ets 
Octo- | Accum-|Termination Result 
volved | “ber | ulated} Date 

Steelworkers Loc. 4854 173 | 3,633 | 13,145 | July 15 |Wages, fringe benefits~ 
(ARLECTO (CLG) We iia ee tote leew les ile ncemeas Wee isice ovine 

Mine Wkrs. Loe. 4535(Ind.) 600 600 600 | Oct. 27 |Refusal to work on wall 

Oct. 28 |with reduced staff~Re- 
turn of workers. 

Bakery Wkrs. Loc. 333 600 | 4,200 | 25,500 | Aug. 11 |Wages, 

(CLC) Oct. 13 |hour retroactive to Decem- 
ber 1958; 4¢ 
effective December 1960. 
325 497 497 | Oct. 28 |Wages~15¢ an hour in- 
. and Sugar Co. Oct. 30 _|crease on base rate. 
(Ind.) 

Rubber Wkrs. Loc. 180 900 | 2,700 | 2,700 | Oct. 19 |Objection to new stan- 

(AFL-CIO/CLC) Oct. 22 |dards and methods policy 
~Return of workers with 
agreements of trial run for 
new standards and meth- 
ods policy. 

Textile Wkrs. (CCCL) tits 36,750 | 41,250 | Sept. 28 |Wages~ 

85) |e CeO eS pee ee ces 

United Garment Wkrs. 141 | 2,961 | 7,766 | Aug. 14 |Wages for time and piece 
ee 396 (AP E-ClO Hera GT sre a te iets te workers~ 

Steelworkers Loc. 2900 685 | 4,805 | 43,165 | July 14 |Wages~254¢ an hour in- 
(AFL-CIO/CLC) Oct. 18 |crease over a three year 

period. 

Auto Wkrs. Loc. 195 177 354 | 6,544 | Aug. 12 |Wages, supplementary un- 
(AFL-CIO/CLC) Oct. 5 |employment benefits, 

other changes~Return of 
workers, terms of settle- 
ment not available. 

Auto Wkrs. Loc. 636 395 1,975 | 5,925 | Sept. 17 |Wages, other issues~14¢ 
(AFL-CIO/CLC) Oct. 8 Jan hour increase over a two 

year period. 

United Electrical Wkrs. 107 267 267 | Oct. 21 Seniority of workers with- 
Loc. 504 (AFL-CIO/ Oct. 26 |in a department~Work 
CLC) resumed. 

Carpenters Loc. 1386 600 1,200 | 1,200 | Oct. 5 Wages~7¢ an hour in- 
(AFL-CIO/CLC) Oct. 7 crease this year, a further 

5¢ an hour next year. , 

Bro. Electrical Wkrs. Loc. 185 370 | 4,255 | Sept. 4 |Wages~40¢ an hour in- 

773 (AFL-CIO/CLC) Oct. 5 crease over the next 18 


seniority~8¢ an 


increase 


months. 


EEE 


Figures in parentheses show the number of workers indirectly affected. 
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OCCUPATIONAL MONOGRAPHS 
in the 


“CANADIAN OCCUPATIONS” SERIES 


This Series is prepared by the Economics and Research Branch of the Depart- 
ment of Labour to help young people choose a career, and as an aid to those 
engaged in vocational guidance work. Hach booklet covers an occupation or 
occupational field, outlining the kind of work done, the preparation and training 
needed, how to enter the occupation, career opportunities and employment outlook. 


MONOGRAPHS 
TITLE Catalogue No. 

1. Carpenter; 1957 275 ve seen te ern ee ae eee L43-0157 
*2 Bricklayers and Stone-Masons, 1954................... 143-0254 
3 Plasterer, 1954.08.52. o6 maa ta ee eee ae L43-0354 
4 Painter; 1957.4 2). 02 sno cremate < eee re eee eee L43-0457 
*5 Plumber, Pipe Fitter and Steam Fitter, 1957............ 143-0557 
6 Sheet-Metal Workers 195445520 ere se inte ae ote ae L43-0654 
7 Electrician, :1954....0-staseeuts acie 22 1a ee ere ere L43-0754 
8 Machinist and Machine Operators (Metal), 1958......... L43-0858 
*9 Printing ‘Trades, 1957.52. e ackiestae « cit a eee eee L43-0957 
*10 Motor Vehicle: Mechanics 1957250101 ies eee 1438-1057 
11 Optometrist, 105852 macc eerie te an eee ee See L43-1158 
*12 Social Worker, 1957 2%. ose ae ee ee eee L43-1257 
13. Lawyer; 1958.0 ow oko yes eiere roiie 14 ree ene eee L43-1358 
*14. Mining Occupations: 195 (neem eee rie oe 143-1457 
15° Foundry Workers, 1957.8 50. sosmert tesa earn eee L43-1557 

*16 Technical Occupations in Radio and Electronics, (being 

revised): ...¢ faeces chess «ee eke Rien er eae L43-16 

17 Forge Shop Occupations; 19593. 55.2 4.05 = 2 he cic 143-1759 
18 Tool and Diei\Makers, 1959). pee eee ae eee L438-1859 
19*\Railway Careers, 1954... «235.45 Se eee eee L43-1954 

*20-35 Careers in Natural Science and Engineering, 1953 (one 
booklet)... SA. a ae eee eee L48-2053 
36 Hospital Workers (Other than Professional), 1954....... L43-3654 
*37 -Draughtsman; 1955" ca. > ese he teste ne eae mae 43-3755 
38° Welder, 1955. .<.i.nane ged sha Soe Ree eee rarer L43-3855 
*39 Careers in Home Economics, 1956................-.--- L43-3956 
40 Occupations in the Aircraft Manufacturing Industry, 1956. L43-4056 
*41 Careers in’ Construction 1 95%e0.- eae eee aera 143-4157 
42 Medical Laboratory Technologist, 1957................ L438-4257 
*43, Careers in’ Meteorology, 1950.4 ere eerie eee L43-4358 
44 Teacher; 1959)... .. <5. ya ee GE nT te Ene L438-4459 
45 Physical and Occupational Therapist, 1959............. 143-4559 


All monographs in the “Canadian Occupations” series are priced at 10 cents per 
copy, with the exception of Careers in Natural Science and Engineering, which is 
25 cents. A discount of 25 per cent is allowed on quantities of 100 or more of 
the same title. 

Send remittance by cheque or money order, made payable to the Receiver 
General of Canada, to The Queen’s Printer, Ottawa, Canada. 

School guidance counsellors should inquire from their provincial Department 
of Education for supplies. 


FILMSTRIPS 


*The Department of Labour, in collaboration with the National Film Board, 
has prepared a number of occupational filmstrips based on titles in the “Canadian 
Occupations” series. Titles covered to date are indicated by an asterisk. Monographs 
20-35 have been covered in two filmstrips, entitled Careers in Natural Science and 
Careers in the Engineering Profession. 

Filmstrips are priced at $1.50 each and may be purchased from the National 
Film Board, Box 6100, Montreal. 
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PUBLICATIONS OF THE DEPARTMENT OF LABOUR 


Obtainable from The Queen’s Printer, Superintendent of Government Publications 


The Labour Gazette (monthly) 

The Official Journal of the Department of 
Labour of Canada. Contains items of cur- 
rent interest, statistics and articles on a wide 
variety of subjects in the labour field, in- 
cluding industrial relations, conciliation and 
disputes, prices and the cost of living, em- 
ployment, wages and hours of work, activities 
of labour organizations, labour legislation, 
legal decisions affecting labour, activities of 
the National Employment Service and the 
Unemployment Insurance Commission, labour 
demand and supply, immigration, social, 
industrial and economic conditions in other 
countries, activities of the International 
Labour Organization. 

Subscription Rates: $2.00 per annum in Canada; 
$4.00 per annum, other countries. Groups of 
5 or more, $1.00 per annum. Single copies, 
25 cents, (English or French). 


Reprints from the Labour Gazette 

Industrial Pension Plans in Canada. (Four 
articles) (English or French). 25 cents a copy. 

Provincial Minimum Wage Orders: A Survey 
of Rates and Related Provisions. (English 
or French). 20 cents a copy. 

Collective Agreements in Canadian Manufac- 
turing Industries. 

Number of Workers Affected by Collective 
Agreements in Canada, 1956. 

Number of Workers Covered by Pension Plans. 

Rehabilitation Services in Canada. 

Vocational Training for Girls and Women. 
(English). 

Women in Canadian Banking. 

10 cents a copy; orders of 20 or more, 5 cents; 
100 or more, 4 cents (English or French). 


Annual Report of The Department of Labour 
(Covers fiscal year ending March 31) 
25 cents a copy (English or French). 


Annual Report on Labour Organization in 
Canada (Covers calendar year). 

Deals with growth of labour organization in 
Canada, distribution of local unions and union 
membership, structure and membership of 
labour organization, the labour press and 
international unions, and contains a directory 
of trade union officials. 

35 cents a copy (English or French). 


Labour Legislation in Canada (Consolidated 
yolume, published at intervals of from 5 to 
10 years since 1915, and annual supplements) 
Provides in convenient form the text of labour 
law in Canada. Text or a summary of all 
federal and provincial labour laws and 
statutory orders made under them. Latest 
consolidation includes all labour laws on 
statute books at December 31, 1948. $2. 


Strikes and Lockouts in Canada 
Furnishes a complete record of all strikes and 
lockouts occurring in Canada during current 
year. Tables and related texts showing 
strikes and lockouts by years, by areas, by 
industries, including time lost, number of 
workers involved, duration, etc. 
35 cents a copy (English or French). 


Wage Rates and Hours of Labour 
An annual report published in loose-leaf form 
and followed later by a paper-bound volume. 
Contains the results of an annual survey at 
October 1 of occupational wage rates and 
standard hours of work in most industries. 


Averages and predominant ranges of wage 
rates for selected occupation are tabulated 
separately on a regional basis for some 90 
industries including logging, mining, manu- 
facturing, construction, transportation, trade 
and service groups. Weekly salaries for office 
occupations and wage rates for labourers in 
manufacturing in 40 cities are also shown. 
Trends in wage rates are indicated in tables 
of index numbers by industry. 
The information is available in two ways: 

1—Through a subscription to a loose-leaf 
service ($7.50 per year with indexed binder 
or $5.00 per year without binder). Tables 
from the previous Octoher 1 survey are 
distributed in loose-leaf form as they become 
available from, March to July. Subscribers 
later receive a paper-bound volume. 
(Bilingual). 

2—In paper bound volume, available about one 
year after survey date. 


One dollaracopy. (Bilingual). 

Provincial Labour Standards Concerning Child 
Labour, Holidays, Hours of Work, Minimum 
Wages, Weekly Rest-Day and Workmen’s 
Compensation (annual). 

Provides a ready comparison of the legislative 
standard in effect in all provinces concerning 
the subjects listed in the title. 

25 centsacopy. (English or French). 


Workmen’s Compensation in Canada—A 
Comparison of Provincial Laws (annual). 


Sets out similarities and differences in pro- 
vincial Workmen’s Compensation Acts and 
contains tables showing the benefits payable 
under each Act and the industrial diseases 


compensated. 
25 centsacopy. (English or French). 


Apprenticeship in Canada 


This bulletin outlines the provincial appren- 
ticeship plans and gives details of their 
methods of operation. 

25 centsa copy. (English or French). 


The Quebec Answer to the Problem of 
Apprenticeship 1956 
25 cents a copy (English or French). 


A Modern Concept of Apprenticeship in 
Alberta 1957 


25 cents a copy (English or French). 


Aging Worker in the Canadian Economy 
25 cents a copy. (English). 


Equal Pay for Equal Work—The Growth of 
the Idea in Canada 


25 cents a copy. (English or French). 


Women at Work in Canada 


(Revised 1959) A fact book on the female labour 
force. 25 cents a copy (English and French). 


Working Conditions in Canada, 1958 
25 cents a copy (English or French). 


Vocational Education in Canada 
This publication explains the development of 
technical and vocational education by prov- 
inces and covers the provincial technical and 
vocational schools and programs. 
25 centsacopy. (English). 


The Queen’s Printer and Controller of Stationery, Ottawa, 1959 


Eas LO P Woe iy Ae If undelivered, 
th. “tins prim (ee return COVER WITH CONTENTS to: 
OTTAWA The Queen’s Printer, Ottawa, Canada 


En cas de non-livraison, 
retourner cette PUBLICATION INTACTE a 
L’Imprimeur de la Reine, Ottawa, Canada 


WHAT'S GOOD ABOUT 
WINTER? 


It’s the best time of year to get your 
repairs, maintenance, renovation and general 
clean-up work done around your home or 
place of business. 


Men and materials are available during 
the winter, and small jobs get better atten- 
tion and can be more economical during the 
cold weather lull in the building industry. 


PLAN TO HELP YOURSELF, AND 
AT THE SAME TIME HELP YOUR 
COMMUNITY TO INCREASE 
EMPLOYMENT THIS WINTER. 


CALL YOUR NATIONAL EMPLOYMENT SERVICE 
FOR ADVICE AND ASSISTANCE 


3. 
S ISSUED BY AUTHORITY OF 
THE MINISTER OF LABOUR, CANADA 


BME 
BRSC 


BSEIU 
CALDA 
CALFAA 
CALLIA 
CB 
CBRT(GW) 
CCA 
CCC 
CGA 
CLC 
CMSG 
(6,6) 

CTU 
FEIA 
FTWBC 


ITU 
ITWF 
IUMMSW 
LGEEW 
MEBA 
NABET 
NAME 
NES 


82800-4—13 


LIST OF ABBREVIATIONS 


— Association of Aircraft, Electrical and Radio Technicians. 

— Amalgamated Clothing Workers of America. 

— Amalgamated Lithographers of America. 

— Amalgamated Meat Cutters and Butcher Workmen of America. 


American Newspaper Guild. 
Barnhill’s Employees’ Labour Union 
Brotherhood of Locomotive Engineers. 
Brotherhood of Marine Engineers. 


Brotherhood of Railway and Steamship Clerks, Freight Handlers, Express 
and Station Employees. 


Building Service Employees’ International Union. 
Canadian Air Line Dispatchers’ Association. 

Canadian Air Line Flight Attendants’ Association. 
Canadian Airlines Link Instructors Association. 
Conciliation Board. 

Canadian Brotherhood of Railway, Transport and General Workers. 
Canadian Construction Association. 

Canadian Chamber of Commerce. 

Canadian Guards Association. 

Canadian Labour Congress. 

Canadian Merchant Service Guild 

Conciliation Officer. 

Commercial Telegraphers’ Union. 

Flight Engineers International Association. 

Federation of Telephone Workers of British Columbia. 
Halifax Tow Boat and Salvage Union 


International Association of Bridge, Structural and Ornamental Iron 
Workers. 


International Association of Machinists. 
International Association of Personnel in Employment Security. 


International Alliance of Theatrical Stage Employees and Moving Picture 
Machine Operators of the United States and Canada. 


International Brotherhood of Longshoremen. 


International Brotherhood of Teamsters, Chauffeurs, Warehousemen and 
Helpers of America. 


— International Longshoremen’s Association. 

— International Longshoremen’s and Warehousemen’s Union. 

— International Typographical Union. 

— International Transport Workers’ Federation. 

— International Union of Mine, Mill and Smelter Workers. 

— Lakehead Grain Elevator Electrical Workers. 

— Marine Engineers Beneficial Association. 

— National Association of Broadcast Employees and Technicians. 
— National Association of Marine Engineers. 

— National Employment Service. 


Ti 


IV INDEX 


LIST OF ABBREVIATIONS—(Conc.) 


OCAWIU — Oil, Chemical and Atomic Workers International Union. 

OFL — Ontario Federation of Labour. 

ORCB — Order of Railway Conductors and Brakemen. 

QELBCRCA — Quebec Express, Luggage, Baggage Checkers and Receiving Clerks 
Association 

RYNA — Railroad Yardmasters of North America. 

SIU — Seafarers’ International Union. 

QFL — Quebec Federation of Labour. 

TSLEA — Taggart Service Limited Employees’ Association. 

TWUA — Textile Workers Union of America. 

UAW — United Automobile, Aircraft and Agricultural Implement Workers of 
America (International Union). 

UBW — United Brewery, Flour, Cereal, Soft Drink and Distillery Workers of 
America (International Union). 

UFAWU — United Fishermen and Allied Workers’ Union. 


USWA — United Steel Workers of America. 


INDEX Vv 


A 


Accidents, Industrial: 


Canada 
industrial fatalities in 1958, 464. 
industrial fatalities during third quarter of 
1958, 38; during fourth quarter of 1958, 377. 
industrial fatalities during first quarter of 1959, 
698; during second quarter of 1959, 1041. 


Ontario 
Accident Prevention Report—OFL study on 
province’s industrial health and safety legisla- 
tion, 393. 
United Kingdom 
Report of Chief Inspector of Factories (1957), 
701. 
Statistics 
“Labour Statistics: H-Industrial Accidents”, 
Quarterly feature accompanied by article 
“Industrial Fatalities in Canada’’. 


; Adley Express Company: 


IBT 
certification application of Local 106 on behalf 
of a unit of drivers, helpers and warehouse- 
men operating in and out of the City of 
Montreal: granted, 154. 


Advisory Committee on Professional Man- 
power: 


fourth meeting, 126. 
fifth meeting, 1262. 


_ Aerial Tramways: 


gradual 


See Factories—Laws and Regulations. 


Age and Employment: 

legislation enacted in 1958 affecting living ac- 
commodation for the aged in Nova Scotia, 
Ontario, Manitoba and Alberta, 375. 

problem of employment of older workers 
receiving attention of the Government says 
Hon. Michael Starr, Minister of Labour, 
eiikele 

text of ILO convention concerning the mini- 
mum age for admission to employment as 
fishermen, 821. 

Canada 

age and performance in retail trade—study by 
Department of Labour, 1022. 

twenty per cent of hirings in the Civil Service 
made from over-40 age group, 1250. 


Ontario 
older worker problem discussed by Ontario 
Society on Ageing, 358. 
United States 


retirement program 
Chicago company, 457. 


successful at 


Agreements: 
See Collective Labour Agreements. 


Agriculture: 
Canada 


vocational training in agriculture reviewed at 
Farm Labour Conference, 30. 
Vocational Training Program in Canada: Voca- 


tional Education in Agriculture, Publicly 
Operated, 907. 
Air France: 
UAW 
certification application on behalf of a unit of 
operations employees: received, 1049; 


granted, 1291. 


Alaska Cruise Lines Limited: 
NAME 


certification application on behalf of marine 
engineers employed aboard SS Yukon Star 
and SS Glacier Queen, received, 49; with- 
drawn, 50. 


Alberta: 
Department of Labour 


Kenneth Pugh, appointed Deputy Minister, 
1254. 


Alberta Federation of Labour: 


annual convention, 4th, 1150. 
civil servants of Alberta sever connection with 
CLC federation, 1251. 


Alberta Wheat Pool: 
UBW 
dispute with Local 333: settlement, 54. 


Algom Uranium Mines Limited: 
USWA 


dispute: C.O. appointed, 915; C.B. appointed, 
1055; C.B. fully constituted, 1179. 


Algoma Central and Hudson Bay Railway 
Company: 
CMSG 
certification application on behalf of a unit of 
deck officers: representation vote, 1293. 


Joint Negotiating Committee 
dispute: settlement, 54. 
SIU 
certification application on behalf of a unit of 


deck officers: received, 1178; representation 
vote, 1293. 


Allied Aviation Service Company of New- 
foundland Limited: 
CALDA 
dispute: C.O. appointed, 613; settlement, 720. 
request for review of application under Sec- 
tion 61 (2), 49; granted, 154. 
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Amalgamated Association of Street, Electric 
Railway and Motor Coach Employees of 
America: 


CNR (Niagara, St. Catharines and 
Toronto Railway 


dispute with Local 846: settlement, 273. 


Eastern Canada Greyhound Lines Limited 


dispute with Division 1415: C.O. appointed, 54; 
settlement, 156. 


Amalgamated Clothing Workers of America: 

plans campaign against imports of clothing 
coming into Canadian and American 
markets, 798. 


Amalgamated Lithographers of America (AFL- 
CIO-CLC): 

appointment of Kenneth J. Brown, Toronto, as 
President, 1144. 

ITU (AFL-CIO-CLC) and ALA sign mutual 
co-operation agreement, 20. 


Amalgamated Meat Cutters and Butcher Work- 
men of America: 


fund to help “cushion” automation’s effect on 
employment between union and meat pack- 
ing company, 1018. 


American Federation of Labour and Congress 
of Industrial Organizations: 


AFL-CIO Executive Council votes to re-admit 
ILA on probation, 894. 

AFL-CIO marine engineers—MEBA 
BME—unite, 579. 

IBT withdraws from ITWF, 579. 

ILA re-admitted to AFL-CIO ending expulsion 
that lasted for six years, 1019. 

mid-winter meeting of Executive Council, 237. 


and 


American Newspaper Guild: 
annual convention, 26th, 682. 
Canadian Broadcasting Corporation 


application by Local 213—request for review 
under Section 61 (2), 49; request withdrawn, 
612. 


W. S. Anderson Company Limited: 


Miramichi Trades and Labour Union 


dispute with Locals 2, 3 and 4: C.O. appointed, 
613; settlement, 720. 


Apprenticeship: 


intensive training possibly has advantages over 
apprenticeship says labour correspondent of 
the London Times, 458. 


Canada 
CCA President urges more extensive appren- 
ticeship program, 1043. 


first Interprovincial Apprenticeship Certificates 
awarded, 1144. 


Laws and Regulations 
Alberta 
Apprenticeship Act: amendment, 1071; regu- 
lations, 293, 404, 738, 1083. 


Tradesmen’s Qualification Act: regulations, 
294, 1321; amendment, 1321. 
Manitoba 
Apprenticeship Act: regulation, 1321. 
Newfoundland 


Apprenticeship Act: amendments, 1071; regu- 
lations, 1321. 
Nova Scotia 


Apprenticeship and Tradesmen’s Qualification 
Act: regulations, 166. 


Apprenticeship Training Advisory Committee: 
meeting, 10th, 243. 


Arbitration: 
Canada 
three main objections to compulsory arbitra- 
tion listed by W. J. Smith, National Presi- 
dent, CBRT, 357. 


Ontario 
recommendations of Ontario Legislature’s 
Select Committee on Labour Relations, 368. 
United States 


arbitration of union disputes planned by AFL- 
CIO, 1019. 


Arrow Transfer Company Limited: 
ILWU 
certification application by Local 509 on behalf 


of a unit of longshoremen and warehouse- 
men: received, 474; withdrawn, 1178. 


Arrow Transit Lines Limited: 


IBT 
certification application by Local 979 on behalf 
of a unit of mechanics, drivers and ware- 
housemen operating in and out of its Win- 
nipeg terminal: received, 1177; granted, 
1291. 


Asbestos Transport Limited: 
IBT 
certification application by Local 106 on behalf 
of a unit of drivers operating in and out 


of its terminals in Quebec and Ontario: 
received, 1050; withdrawn, 1178. 


Association of Aircraft, Electrical and Radio 
Technicians: 
Canadian Pacific Air Lines Limited 
certification application on behalf of a unit 
of electrical mechanics and electronics tech- 
nicians: received, 155; rejected, 473; reasons 
for judgement, 475. 
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Atomic Energy of Canada Limited: 


IBT 


certification application by Local 989 on behalf 
of a unit of laundry employees: received, 
474; representation vote, 717; granted, 829. 


Oitawa Atomic Energy Workers (CLC) 


application by Local 1541 for revocation of 
certification in respect of a unit of mechan- 
ical appliances production employees of the 
company’s Commercial Products Division in 
Ottawa: 612. 


Automation: 


fund to help “cushion” automation’s effect on 
employment between meat packing com- 
pany and two meat production workers’ 
unions in the U.S., 1018. 

ILWU suggests workers displaced by automa- 
tion would ‘be aided by tax on new machines, 
460. 

revamping of NES to deal with technological 
advances recommended by acting Director 
of School of Social Work, University of 

_ Toronto, 238. 

views expressed at CCC convention, 1168. 


B 


Bacon, H. W., Limited: 


IBT 
certification application by Local 419 on behalf 
of mail pickup and delivery drivers and 
helpers, Toronto, received, 49; granted, 270; 
withdrawn, 272. 
dispute with Local 419: C.O. appointed, 476; 
C.B. appointed, 832; C.B. fully constituted, 
1055; settlement, 1179. 


Baker, Albert G., Limited: 


ILA 


certification application on behalf of a unit of 
baggage and cargo checkers employed at the 
Port of Quebec: received, 388; granted, 472; 
rejected, 473. 


QELBCRCA 


certification application on behalf of a unit of 
employees: received, 156; granted, 472. 


Balch, A. H.: 
See International Railway Brotherhoods. 


Bank of Nova Scotia: 
CLC 
certification application by Kitimat Terrace 
and District General Workers’ Union, Local 
1583 on behalf of a unit of employees: 
received, 612; rejected, 1049; reasons for 
judgment, 1052. 


Bank of Nova Scotia:—(Conc.) 


Kitimat Terrace and District General 
Workers’ Union 


certification application by Local 1583 on 
behalf of a unit of employees: received, 612; 
rejected, 1049; reasons for judgment, 1052. 


Barnhill’s Employees’ Labour Union: 
Barnhill’s Transfer Limited 


certification application on behalf of a unit of 
employees: received, 1294. 


Barnhill’s Transfer Limited: 


BELU 


certification application on behalf of a unit of 
employees: received, 1294. 


Beaconsfield Steamships Limited: 
NAME 


application for revocation of certification in 
respect of a unit of marine engineers below 
the rank of chief engineer aboard Mohawk 
Deer, Belvoir, Redcloud, Redriver, Redwood, 
Redfern, Sandland, William C. Warren, and 
Griffon: 612; representation vote, 1292; 
reasons for judgment, 1300. 


Beardall, John: 
NABET 


certification application on behalf of a unit of 
employees operating radio station CFCO, 
Chatham, Ont., received, 155; granted, 270. 


Benefits: 
United States 
Fringe Benefit Costs in Canada—1957—No. 4 


in series published by Industrial Relations 
Counselors Service, Inc., Toronto, 800. 


Bessborough Hotel (Canadian National Hotels, 
Limited): 
CBRT 
dispute: C.O. appointed, 1054; settlement, 1301. 


Bicroft Uranium Mines Limited: 


IUMMSW 


certification application on behalf of a unit of 
employees: representation vote, 154; rejected, 
270. 


USWA 


certification application on behalf of a unit of 
employees: representation vote, 154; rejected, 
270. 


Blindness Allowances: 


Canada 
statistics, 125, 896, 1253. 


VII 


Boilers: 


Laws and Regulations 
Alberta 


Boilers and Pressure Vessels Act: regulations, 
404. 


British Columbia 


Boiler and Pressure-vessel Act: amendments, 
1077. 


New Brunswick 
Stationary Engineers Act: regulations, 1073. 
Newfoundland 


Boiler and Pressure Vessel Act: regulations, 
1074. 


Quebec 
Pressure Vessels Act: amendments, 295. 


Boyle Bros. (Drilling) Alta. Ltd.: 


TUMMSW 
dispute: C.O. appointed, 613; settlement, 832. 


Branch Lines Limited: 


NAME 


application for revocation of certification in 
respect of a unit of marine engineers below 
the rank of chief engineer on board vessels 
Cedarbranch, Elmbranch, Firbranch, Spruce- 
branch and Willowbranch: 612; representa- 
tion vote, 1292; reasons for judgment, 1300. 


British Canadian Pitwood Limited: 
Miramachi Trades and Labour Union 
dispute with Locals 2, 3 and 4: C.O. appointed, 

613; settlement, 720. 
British Columbia Air Lines Limited: 
CBRT 
dispute: C.O. appointed, 1301. 


British Columbia, Federation of Labour: 

annual convention, 4th, 1148. 

George Home, Secretary-Treasurer, named 
Director of Political Education of CLC, 19. 


British Columbia Packers Limited (Western 
Whaling Corporation): 
UFAWU 
dispute: C.O. appointed, 273; settlement, 477. 


British Columbia Seattle Transport Limited: 
IBT 


certification application by Local 605 on behalf 
of a unit of employees operating in and out 
of Burnaby, B.C.: received, 271; withdrawn, 
389. 


British Columbia Telephone Company: 


FTWBC 
dispute: C.O. appointed, 613; settlement, 720. 
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British Columbia Towboat Owners’ Associ- 
ation: 

CMSG 

settlement, 477. 
NAME 

dispute: C.O. appointed, 53; settlement, 477. 
SIU 

settlement, 156. 


dispute: 


dispute: 


British Overseas Airways Corporation: 
UAW 


certification application on behalf of a unit of 
office employees employed in Toronto area: 
received, 612; granted, 829. 

dispute: C.O. appointed, 915; settlement, 1179. 


British Yukon Navigation Company Limited: 
CBRT 


certification application on behalf of a unit of 
unlicensed personnel aboard MV Clifford J. 
Rogers: received, 914; representation vote, 
1176; granted, 1291; application rejected, 
1294; reasons for judgment, 1295. 

SIU 

certification application on behalf of a unit of 
unlicensed personnel aboard MV Clifford J. 
Rogers: representation vote, 1176; received, 
1178; granted, 1291; application rejected, 
1294; reasons for judgment, 1295. 


Broda, J. S.: 
NAME : 
application for revocation of certification 


received, 719; rejected, 913; reasons for 
judgment, 914. 


Brotherhood of Locomotive Engineers: 
CNR (Atlantic and Central Regions) 


dispute: C.O. appointed, 613. 


Northern Alberta Railways Company 
dispute: C.O. appointed, 1301. 


Brotherhood of Locomotive Firemen and 
Enginemen (CLC): 
Canadian Legislative Board seeks changes in 
federal and provincial legislation, 1016. 
invites all “operating” rail unions to amalga- 
mate, 1017. 

on retirement of James Guy McLean, Vice- 
President and Canadian Legislative Repre- 
sentative, 1145. 


CNR (Atlantic, Central and Western Regions, 
including Newfoundland district) 
dispute: C.B. report, 477, 482; settlement, 614. 
CNR (Montmorency Subdivision) 


dispute: C.B. report: 477, 482, 497; settle- 
ment, 614. 
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Brotherhood of Locomotive Firemen and 
Enginemen (CLC):—Conc 
CPR (Eastern, Prairie and Pacific Regions) 
dispute: C.B. appointed, 273; C.B. fully con- 
stituted, 391; settlement, 477. 
CPR (including Quebec Ceniral 
Railway Company) 
certification application on behalf of a system- 
wide unit of locomotive engineers: received, 
831. 
Dominion Atlantic Railway 
_dispute: C.B. appointed, 273; C.B. fully con- 
stituted, 391; settlement, 477. 
Quebee Central Railway Company 


certification application on behalf of a unit of 
locomotive engineers: received, 49; rejected, 
270. 

dispute: C.B. appointed, 273; C.B. fully con- 
stituted, 391; settlement, 477. 


Brotherhood of Maintenance of Way Em- 
ployees: 
Quebec North Shore Labrador Railway 

‘certification application on behalf of a unit 
of employees: received, 1178. 

Brotherhood of Painters, 
Paperhangers of America: 
National Harbours Board (Vancouver) 


certification application by Local 138 on behalf 
of a unit of painters: received, 1294. 


Decorators and 


Brotherhood of Railroad Trainmen: 


CPR 
dispute: C.O. appointed, 1301. 
dispute: (dining, cafe and buffet car em- 
'_ ployees): C.B. report, 1055; settlement, 1179. 


CPR (Eastern, Prairie and Pacific Regions) 
dispute: C.B. appointed, 613; C.B. fully con- 
stituted, 720; C.B. report, 1055, 1062. 
Grand River Railway Company 
dispute: C.O. appointed, 1301. 
Lake Erie and Nerthern Railway 
Company 
dispute: C.O. appointed, 1301. 


N.Y. Central Railroad Company 
certification application on behalf of a unit 
of yardmasters employed in Canada South- 
ern Division: granted, 154. 


N.Y. Central Railread Company 
(Northern District) 
certification application on behalf of yard- 
masters employed on the Canada Division 
of the N.Y. Central Railroad Company 
(Northern District) or at Windsor, St. 
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Brotherhood of Railroad Trainmen:—(Conc.) 


Thomas, Welland, Fort Erie and Niagara 
Falls, Ont.: reasons for judgment, 51. 


Northern Alberta Railways Company 


dispute: C.O. appointed, 1054; settlement, 
1179. 


Ontario Northland Railway 
certification application on behalf of a unit 


of road train conductors: received, 1178; 
representation vote, 1293. 


Quebec North Shore and Labrador 
Railway Company 
dispute: C.B. fully constituted, 54; C.B. report, 
916, 926; settlement, 1055. 


Brotherhood of Railway and Steamship Clerks, 
Freight Handlers, Express and Station Em- 
ployees: 

Canadian-sponsored amendment to constitu- 
tion permitting Canadian lodges to partici- 
pate in partisan politics defeated at union’s 
quadriennial convention, 578. 


Canada Steamship Lines 


dispute: C.B. appointed, 177; C.B. fully con- 
stituted, 273; C.B. report, 477, 478; settle- 
ment, 614. 


Canadian Consolidated Grain 
Company Limited 
certification application on behalf of a unit of 
electrical department employees employed 
in the grain elevator at Port Arthur: received, 
475. 
CPR 


certification application on behalf of a unit of 
employees in the Accounting Department of 
the Company at Vancouver: received, 1049; 
granted, 1291. 


Eastern Terminal Elevator 
Company Limited 
certification application on behalf of a unit 
of electrical department employees at the 
Port Arthur, Ont., grain elevator: rejected, 
386; reasons for judgment, 389. 


Federal Grain Limited 


certification application on behalf of a unit of 
electrical department employees employed 
in the grain elevators at Fort William and 
Port Arthur: withdrawn, 474. 


Lakehead Terminal Elevators 
Association 


dispute: C.O. appointed, 272; settlement, 477. 
Lakehead Terminals Limited 
certification application on behalf of a unit of 

electrical department employees employed 


in the grain elevator at Fort William: with- 
drawn, 474. 
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Brotherhood of Railway and Steamship Clerks, 
Freight Handlers, Express and Station Em- 
ployees:—Conc 

Manitoba Pool Elevators 
certification application on behalf of a unit of 
electrical department employees at the Port 
Arthur, Ont. grain elevators: rejected, 386; 
reasons for judgment, 389. 


McCabe Grain Company 
certification application on behalf of a unit of 
electrical department employees at the Port 
Arthur grain elevator: rejected, 387; reasons 
for judgment, 389. 


National Grain Company Limited 
certification application on behalf of a unit of 
electrical department employees employed 
in the grain elevator at Fort William: re- 
ceived, 475. 


National Herbours Board (Montreal) 
dispute: C.O. appointed, 613; settlement, 720. 


dispute: (grain shovellers): C.O. appointed, 
915. 


Ogilvie Flour Mills Company Limited 

certification application on behalf of a unit 
of electrical department employees employed 
in the grain elevator at Fort William: 
received, 474. 


N. M. Paterson and Sons Limited 


certification application on behalf of a unit of 
electrical department employees employed in 
the grain elevator at Fort William: received, 
475. 
Saskatchewan Wheat Pool 


certification application on behalf of a unit 
of electrical department employees employed 
in its Terminal Elevator Division at Fort 
William and Port Arthur: rejected, 386; 
reasons for judgment, 389. 


Searle Grain Company Limited 
certification application on behalf of a unit 
of electrical department employees employed 


in the grain elevator at Fort William: re- 
ceived, 475. 


Terminus Maritime Inc. 


certification application on behalf of a unit of 
longshoremen: received, 1051; granted, 1176. 


United Grain Growers Limited 
certification application on behalf of a unit of 
electrical department employees at the Port 
Arthur, Ont., grain elevator: rejected, 387; 
reasons for judgment, 389. 


Brotherhood of Railway Carmen of America: 

Que. Court of Queen’s Bench allows local 
union’s appeal against decision directing it 
to reinstate an expelled member, 291. 


Buckingham Transportation Inc.: 


IBT 
certification application by Local 565 on behalf 
of a unit of employees operating in and out 
of Regina: received, 914; granted, 1176. 


Building and Construction Industries Exchange 
of British Columbia: 

recommends establishment of “industrial 
courts” in brief to provincial Cabinet, 124. 


Building Service International 
Union: 


Employees’ 


Burrard Inlet Tunnel and Bridge Company 
dispute with Local 244: C.O. appointed, 391; 
settlement, 477. 
Northern Cleaning Agencies, Inc. 


dispute with Local 298: C.O. appointed, 476; 
settlement, 720. 


Buntain, Bell and Company Limited: 


Labourers’ Protective Union 
dispute with Local 9568: C.O. appointed, 613. 


Burchill and Sens, George: 


Miramachi Trades and Labour Union 


dispute with Locals 2, 3 and 4: C.O. appointed, 
613; settlement, 720. 


Burrard Inlet Tunnel and Bridge Company: 


BSEIU 


dispute with Local 244: C.O. appointed, 391; 
settlement, 477. 


Burrard Terminals Limited: 


UBW 


dispute with Local 333: settlement reported by 
C.O.,, 54. 


Bute Towing Limited: 


CBRT 


certification application on behalf of a unit of 
unlicensed personnel employed aboard tugs 
and scows: received, 1177; representation 
vote, 1293; reasons for judgment, 1295. 


SIU 


certification application on behalf of a unit of 
unlicensed personnel employed on tugs and 
scows: representation vote, 1293; reasons for 
judgment, 1295. 


C 


Caledon Terminals Limited: 
IBL 


dispute with Local 1817: C.O. appointed, 477; 
settlement, 613. 
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Caledon Terminals Limited:—(Conc.) 
ILA 


certification application on behalf of a unit of 
employees: received, 1294. 

dispute with Local 1842: C.O. appointed, 273; 
settlement, 613. 


Can-Met Explorations Limited: 
Quirke Lake-Can-Met Office Workers’ 


Union 


dispute with Local 1575: C.O: appointed, 54; 
C.B. appointed, 177; C.B. fully constituted, 
273; C.B. report, 832, 833; settlement, 832. 


Canada Labour Relations Board: 


Donald MacDonald, Secretary-Treasurer, CLC, 
named to Board, 1248. 


Canada Steamship Lines Limited: 
BRSC 


dispute: C.B. appointed, 177; C.B. fully con- 
stituted, 273; C.B. report, 477, 478; settle- 
ment, 614. 


Canadian Air Line Dispatchers’ Association: 
Allied Aviation Service Company of 
Newfoundland Limited 
dispute: C.O. appointed, 613; settlement, 720. 
request for review of application under Section 

61 (2), 49; granted, 154. 
Pacific Western Airlines Limited 
certification application on behalf of a unit of 
flight dispatchers at Vancouver and Edmon- 
ton airports: received, 1294. 
Pan American World Airways, Inc. 
request for review of application under Section 
61 (2), 49; granted, 154. 
Trans-Canada Air Lines 
dispute: C.O. appointed, 156; settlement, 177. 


Trans-World Airlines, Inc. 
dispute: C.O. appointed, 613; settlement, 720. 


Canadian Air Line Flight Attendants 
Association: 
Canadian Pacific Air Lines, Limited 
dispute: C.O. appointed, 54; C.B. appointed, 
273; C.B. fully constituted, 391; C.B. report, 
614. 
Pacific Western Airlines Limited 


certification application on behalf of a unit of 
flight attendants: received, 474; granted, 717. 


Canadian Air Line Navigators’ Association: 
Canadian Pacific Air Lines Limited 


dispute: C.O. appointed, 273; C.B. appointed, 
613; C.B. fully constituted, 832; C.B. report, 
916, 917; settlement, 1302. 
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Canadian Air Line Pilots Association: 
Pacific Western Airlines Limited 
certification application on behalf of a unit of 


pilots at Vancouver airport: received, 718; 
granted, 912. 


Trans-Canada Air Lines 
dispute: C.O. appointed, 476; C.B. appointed, 
613; C.B. fully constituted, 720; C.B. report, 
916, 921; settlement, 1055. 


Canadian Airlines Link Instructors Association: 
Trans-Canada Air Lines 
certification application on behalf of a unit of 


Link Trainer instructors: received, 611; 
granted, 829. 


Canadian and Catholic Confederation of 
Labour: 

brief submitted to federal Cabinet, 123, 251. 

convention, 38th, 1267. 

membership in 1958, 23. 

representation at QFL convention, 130. 

to ask Government to request International 
Labour Office mission to inquire into free- 
dom of association to visit Canada, 577. 

Union of Municipal Employees of Montreal 
(CCCL) spends $75,000 on education in 
five years, 361. 


General President 
Labour Day message of Roger Mathieu, 809. 
New Year’s message from Roger Mathieu, 
L257 
report of Roger Mathieu to convention, 1268. 
Canadian Arsenals Limited: 
CGA 
employees in Small Arms Division, 
C.O. appointed, 54; 


dispute: 
Long Branch, Ont.: 
settlement, 273. 
1AM 


certification application on behalf of employees 
(Small Arms Division, Long Branch, Ont.): 
withdrawn, 50; 
USWA 


certification application on behalf of a unit of 
employees employed at its Gun Ammunition 
Division, Lindsay, Ont.: received, 156; repre- 
sentation vote, 386; granted, 472. 

dispute: (Gun Ammunition Division): 
appointed, 1178. 


G.0; 


Canadian Association of Administrators of 
Labour Legislation: 

annual conference, 1187. 

Statistics Committee: meeting, 361. 


Canadian Broadcasting Corporation: 
ANG 


application by Local 213—request for review 
under Section 61 (2), 49; request withdrawn, 
612. 
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Canadian Broadcasting Corporation:—(Conc.) 
IATSE 
dispute: C.O. appointed, 1301. 
NABET 
dispute: C.B. report, 721, 725; settlement, 721. 
Canadian Brotherhood of Railway, Transport 
and General Workers (CLC): 


merger with NAME (CLC) planned, 17. 

merger of NAME and Shipyard General 
Workers’ Federation of British Columbia 
with CBRT, planned, 235. 

Richard Nielsen named public 
director, 128. 


Bessborough Hotel (Canadian National 
Hotels, Limited) 
dispute: C.O. appointed, 1054; settlement, 1301. 
British Columbia Air Lines Limited 
dispute: C.O. appointed, 1301. 
British Yukon Navigation Company Limited 


certification application on behalf of a unit 
of unlicensed personnel aboard MV Clifford 
J. Rogers: received, 914; representation vote, 
1176; granted, 1291; application rejected, 
1294; reasons for judgment, 1295. 


relations 


Bute Towing Limited 


certification application on behalf of a unit of 
unlicensed personnel employed aboard tugs 
and scows: received, 1177; representation 
vote, 1293; reasons for judgment, 1295. 


CNR 


certification application on behalf of a unit of 
clerical employees in the Purchasing and 
Stores Accounting Centre, Montreal, re- 
ceived, 272; withdrawn, 389. 

certification application on behalf of a unit of 
longshoremen and freight handlers at Mul- 
grave, N.S.: received, 719; granted, 1049. 

certification application on behalf of a unit of 
typewriter mechanics employed at Winnipeg: 
received, 914; granted, 1049. 

dispute: employees on MV Bluenose Yarmouth- 
Bar Harbour Ferry Service: C.O. appointed, 
53, 54; settlement, 177. 


CNR (Western Region) 
certification application on behalf of a unit of 
clerks and stenographers in the Work Equip- 


ment Department: received, 272; granted, 
472. 


Canadian Pacific Transport Limited 
dispute: settlement after strike following C.B. 
procedure, 54. 


Canadian Tug Boat Company Limited 
certification application on behalf of a unit of 
unlicensed personnel aboard company tugs 
and barges: received, 1050; representation 
vote, 1292; reasons for judgment, 1295. 


Canadian Brotherhood of Railway, Transport 
and General Workers (CLC):—(Cont.) 
Charlottetown Hotel (Canadian National 

Hotels Limited) 
dispute: C.O. appointed, 1054; settlement, 1302. 
Chateau Laurier Hotel (Canadian National 


Hotels Limited) 


dispute: C.O. appointed, 1054; 


1302. 


M. R. Cliff Tugboat Company Limited 

certification application on behalf of a unit of 
unlicensed personnel employed aboard tugs: 
received, 1051; withdrawn, 1178. 


Fort Garry Hotel (Canadian National 
Hotels Limited) 
dispute: C.O. appointed, 1054; settlement, 1301. 


Foundation Maritime Limited 

certification application on behalf of a unit of 

licensed personnel employed on Company’s 

tugs: received, 474; granted, 717. 
certification application on behalf of a unit of 

unlicensed personnel employed on Com- 

pany’s tugs: received, 474; representation 

vote, 829; rejected, 830; granted, 912. 
dispute: C.O. appointed, 1178. 


Gilley Bros. Limited 
certification application on behalf of a unit of 
unlicensed personnel aboard tugs and barges: 
received, 1176; representation vote, 1293; 
reasons for judgment, 1295. 


settlement, 


Great West Towing and Salvage Limited 

certification application on behalf of a unit of 
unlicensed personnel employed aboard tugs; 
received, 1051; representation vote, 1293; 
reasons for judgment, 1295. 


Griffiths Steamship Company Limited 
certification application on behalf of a unit of 
unlicensed personnel: received, 1050; repre- 
sentation vote, 1293; reasons for judgment, 
1295. 
Gulf of Georgia Towing Company 
certification application on behalf of unlicensed 
personnel: received, 1050; representation - 
vote, 1293; reasons for judgment, 1295. 
Hotel Vancouver (Vancouver Hotel 
Company Limited) 
dispute: C.O. appointed, 1054; settlement, 1302. 
Island Tug and Barge Limited 
certification application on behalf of a unit of 
unlicensed personnel employed aboard tugs 
and barges operated by the Company: re- 
ceived, 1049; representation vote, 1292; 
reasons for judgment, 1295. 


Jasper Park Lodge (Canadian National 
Hotels, Limited ) 


dispute: C.O. appointed, 1054; settlement, 1302. 
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Canadian Brotherhood of Railway, Transport Canadian Brotherhood of Railway, Transport 


and General Workers (CLC):—(Cont.) 
Kingcome Navigation Company Limited 
certification application on behalf of a unit of 


unlicensed personnel employed aboard tow- 
boats; received, 1051; withdrawn, 1178. 


McKenzie Barge and Derrick Company 
(1957) Limited 


certification application on behalf of a unit of 
unlicensed personnel: received, 1177; with- 
drawn, 1178. 


Monarch Marine Products Limited 


certification application on behalf of a unit of 
unlicensed personnel aboard MV Chenaga: 
received, 1177; granted, 1291; reasons for 
judgment, 1295. 


Murray Marine Services Limited 


certification application on behalf of a unit of 
unlicensed personnel aboard MV Lady Rose 
operating on the West Coast: received, 612; 
withdrawn, 719. 


Nanaimo Towing Company Limited 


certification application on behalf of a unit of 
unlicensed personnel: received, 1050; with- 
drawn, 1051. 


Pacific Limited 


certification application on behalf of a unit 
of unlicensed personnel aboard oil barges: 
received, 1177; representation vote, 1293; 
reasons for judgment, 1295. 


Tanker Company 


Pontiac Bus Lines Limited 


certification application on behalf of a unit of 
bus drivers: received, 1294. 


P.E.I. Produce Company Limited 


certification application on behalf of a unit of 
pulpwood loaders: received, 719; granted, 
1049. 


St. Lawrence Seaway Authority 


certification application on behalf of a system- 
wide unit of operating and maintenance 
employees: received, 611; withdrawn, 719; 
representation vote, 829; rejected, 830. 

certification application by Cornwall Local 
Council on behalf of a unit of operating and 
maintenance employees on the Cornwall 
Canal: received, 612; withdrawn, 719. 


Straits Towing Limited 


certification application on behalf of a unit of 
unlicensed personnel employed aboard oil 
barges, received, 1177; representation vote, 
1293; reasons for judgment, 1295. 
certification application on behalf of a unit of 
unlicensed personnel aboard tugs: received, 
- 1177; representation vote, 1293; reasons for 
judgment, 1295. 


and General Workers (CLC):—(Conc.) 
Thompson’s Transfer Company 
Limited 
certification application on behalf of a unit of 
drivers, helpers and warehousemen operating 
in and out of terminals at Halifax and 
Middleton, N.S.: received, 719; granted, 912. 


Vancouver-Alberta Freight Lines Limited 


certification application on behalf of a unit of 
drivers, received, 155; withdrawn, 272. 


Vancouver Tug Boat Company Limited 


certification application on behalf of unit of 
unlicensed personnel: received, 1050; repre- 
sentation vote, 1293; reasons for judgment, 
1295. 


F. M. Yorke and Son Limited 


certification application on behalf of unit of 
unlicensed personnel: received, 1050; repre- 
sentation vote, 1293; reasons for judgment, 
1295. 


Young and Gore Tugboats Limited 


certification application on behalf of unit of 
unlicensed personnel aboard tugboats: re- 
ceived, 1049; representation vote, 1176; 
granted, 1291; rejected, 1294; reasons for 
judgment, 1295. 


Canadian Chamber of Commerce: 


annual meeting, 30th, 1161. 
brief to federal Cabinet, 134, 238. 


Canadian Consolidated Grain Company 
Limited: 


BRSC 


certification application on behalf of a unit of 
electrical department employees employed 
in the grain elevator at Port Arthur: 
received, 475. 


LGEEW 


certification application on behalf of a unit of 
electrical department employees employed 
in the grain elevators at Port Arthur: 
received, 272; withdrawn, 475. 


Canadian Construction Asseciation: 


annual meeting, 41st, 257. 

brief to federal Government, 236. 

President urges more extensive apprenticeship 
program, 1043. 


Canadian Dyno Employees’ Association: 
Canadian Dyno Mines Limited 
certification application on behalf of a unit of 

employees, Bancroft, Ont.: received, 272; 


representation vote, 472; withdrawn, 475; 
rejected, 829. 


XIV INDEX 


Canadian Dyno Mines Limited: 
CDEA 


certification application on behalf of a unit of 
employees, Bancroft, Ont.: received, 272; 
representation vote, 472; withdrawn, 475; re- 
jected, 829. 

IUOE 

certification application by Local 796 on behalf 
of a unit of stationary engineers and hoist- 
men: received, 388; withdrawn, 475. 


USWA 


certification application on behalf of a unit of 
employees, Bancroft, Ont.: received, 272; 
representation vote, 472; withdrawn, 475; 
rejected, 829. 


Canadian Guards Association: 


Canadian Arsenals Limited 
dispute: employees in Small Arms Division, 
Long Branch, Ont.: C.O. appointed, 54; 
settlement, 273. 


Canadian Labour Congress: 

affiliation of IUMMSW with CLC debated at 
convention, 1017. 

brief submitted to federal Cabinet, 123, 246. 

delays action on application for affiliation by 
IUMMSW, 895. 

establishes committee on white-collar organiza- 
tion, 797. 

files complaint with ILO over Newfoundland 
labour laws, 1250. 

George Home, Secretary-Treasurer of B.C. 
Federation of Labour, named Director of 
Political Education of CLC, 19. 

membership in 1958, 22. 

obituary of Aaron R. Mosher, honorary presi- 
dent of CLC and honorary president of 
CBRT, 1013. 

suspends SIU for its action in raiding NAME, 
a CLC affiliate, 681. 

with 10 members in Canada, International As- 
sociation of Siderographers (AFL-CIO) joins 
CLC, 681. 

Bank of Nova Scotia 


certification application by Kitimat Terrace and 
District General Workers’ Union, Local 1583 
on behalf of a unit of employees: received, 
612; rejected, 1049; reasons for judgment, 
1052. 


Can-Met Explorations Limited 
dispute with Local 1575; C.O. appointed, 54; 
C.B. appointed, 177; C.B. fully constituted, 
273; C.B. report, 832, 833; settlement, 832. 


Northspan Uranium Mines Limited 
certification application by Local 1554 on be- 
half of a unit of air compressor operators 
employed at Elliot Lake: representation vote, 
270; granted, 386. 


Canadian Labour Congress:—(Conc.) 


certification application on behalf of a unit of 
production employees at Elliot Lake: re- 
jected, 1176. 


Ontario Federation of Labour 
brief submitted to provincial Government, 358. 
President 


address of Claude Jodoin to OFL convention, 
1278; to QFL, 129. 

President Claude Jodoin re-defines position of 
CLC on political action, 1012. 

Labour Day message of Claude Jodoin, 808. 

New Year’s message from Claude Jodoin, 1256. 


Secretary-Treasurer 


address of Donald MacDonald to OFL con- 
vention, 1278. 

Donald MacDonald named to CLRB, 1248. 

Donald MacDonald receives honorary degree 
of Doctor of Laws from St. Francis Xavier 
University, 680. 


Canadian Manufacturers’ Association: 


annual meeting, 88th, 687. 

pre-budget submission to Minister of Finance, 
236. 

President critical of labour’s demands on Gov- 
ernment, 256. 


Canadian Merchant Service Guild, Inc.: 
Algoma Central and Hudson Bay 
Railway Company 
certification application on behalf of a unit of 
deck officers: representation vote, 1293. 

British Columbia Towboat Owners’ 
Association 
dispute: settlement, 477. 
CNR (Pacific Coast Service) 


dispute: settlement after Government interven- 
tion after strike following C.B. procedure, 
274. 
CPR (B.C. Coast Steamship Service) 


dispute: settlement after Government interven- 
tion after strike following C.B. procedure, 
274. 


McCallister Towing Limited 
certification application on behalf of a unit of 
masters and mates employed on company’s 
tugs: received, 913; rejected, 1049. 
Pacific Tanker Company Limited 
dispute: settlement, 391. 5 
Quebec North Shore and Labrador 
Railway Company 


certification application on behalf of a unit of 
employees: representation vote, 1294. 
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Canadian Merchant Service Guild, Inc.:— 

(Conc.) 
Shell Canadian Tankers Limited 

certification application on behalf of a unit of 
deck officers on MV Tyee Shell operating 
on the West Coast: received, 388. 

certification application on behalf of a unit of 
deck officers aboard MV Tyee Shell: re- 
ceived, 473; granted, 610.. 

dispute: employees on MV Western Shell: set- 
tlement, 274. ; 


Transit Tankers and Terminals Limited 


‘certification application on behalf of a unit of 
deck officers: representation vote, 1294. 
Westward Shipping Limited 
dispute: employees aboard MV Britamerican: 
settlement, 721. 


dispute: employees on MV Standard Service 
and MV B.C. Standard: settlement, 274. 


Canadian National Railway Police Association: 
Canadian National Railways 


application under Section 19 of Act received; 
831. 


Canadian National Railways: 


CBRE 


dispute: employees on MV Bluenose Yarmouth- 
Bar Harbour Ferry Service: C.O. appointed, 
53, 54; settlement, 177. 


CBRT 


certification application on behalf of a unit 
of clerical employees in the Purchasing and 
Stores Accounting Centre, Montreal; re- 
ceived, 272; withdrawn, 389. 

certification application on behalf of a unit of 
longshoremen and freight handlers at Mul- 
grave, N.S.: received, 719; granted, 1049. 

certification application on behalf of a unit of 
typewriter mechanics employed at Winnipeg: 
received, 914; granted, 1049. 


CNRPA 
application under Section 19 of Act received, 
831. 
Joint Negotiating Committee 
dispute: settlement following C.B. procedure, 
104. 


Canadian National Railways (Atlantic and 
Central Regions): 
BLE 


dispute: C.O. appointed, 613. 


Canadian National Railways (Atlantic, Central 
and Western Regions, including Newfound- 
land District): 

BLFE 

dispute: C.B. report, 477, 482, 497; settlement, 

614. 


Canadian National Railways (Montmorency 
Subdivision): 
BLFE 


dispute: C.B. report, 477, 482, 497; settlement, 
614. 


Canadian National Railways (Niagara, St. 
Catharines and Toronto Railway): 


AASERE 
dispute with Local 846: settlement, 273. 


Canadian National Railways (Pacific Coast 
Service): 
CMSG 
dispute: settlement after Government interven- 
tion after strike following C.B. procedure, 
274. 
NAME 
dispute: settlement after Government interven- 
tion after strike following C.B. procedure, 
274. 


Canadian National Railways (Port of North 
Sydney): 
ILA 
dispute with Local 1259: C.O. appointed, 613; 
settlement, 832. 


Canadian National Railways (Western Region): 


CBRT 
certification application on behalf of a unit 
of clerks and stenographers in the Work 
Equipment Department: received, 272; 
granted, 472. 


Canadian National Steamships Company Lim- 
ited: 
SIU 
dispute: settlement after Government interven- 
tion after strike following C.B. procedure, 
274. 


Canadian National Telegraphs: 


CTU 
dispute: (micro-wave technicians): settlement, 
273% 
dispute: (motor messengers, Division 43): set- 
tlement, 273. 


Canadian Pacific Air Lines Limited: 


AAERT 


certification application on behalf of a unit 
of electrical mechanics and electronics tech- 
nicians: received, 155; rejected, 473; reasons 
for judgment, 475. 


CALF AA 


dispute: C.O. appointed, 54; C.B. appointed, 
273; C.B. fully constituted, 391; C.B. report, 
614. 
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Canadian Pacific Air Lines Limited:—(Conc.) 
CALNA 
dispute: C.O. appointed, 273; C.B. appointed, 
613; C.B. fully constituted, 832; C.B. report, 
916, 917; settlement, 1302. 
IAM 


certification application on behalf of a unit of 
employees: rejected, 473; reasons for judg- 
ment, 475. 


Canadian Pacific Railway Company: 


BRSC 
certification application on behalf of a unit of 
employees in the Accounting Department of 
the Company at Vancouver: received, 1049; 
granted, 1291. 
BRT 
dispute: (dining, cafe and buffet car employ- 
ees): C.B. report, 1055; settlement, 1179. 
Joint Negotiating Committee 
dispute: settlement following C.B. procedure, 
54. 
SIU 


dispute: employees on SS Princess Helene: C.O. 
appointed, 477; settlement, 613. 


Canadian Pacific Railway Company (B.C. Coast 
Steamship Service): 


CMSG 


dispute: settlement after Government inter- 
vention after strike following C.B. procedure, 
274. 


NAME 


dispute: settlement after Government inter- 
vention after strike following C.B. procedure, 
274. 
SIU 


dispute: settlement after Government intenven- 
tion after strike following C.B. procedure, 
274. 


Canadian Pacific Railway Company (Eastern, 
Prairie and Pacific Regions): 
BLFE 


dispute: C.B. appointed, 273; C.B. fully con- 
stituted, 391; settlement, 477. 


BRT 
dispute: C.B. appointed, 613; C.B. fully con- 
stituted, 720; C.B. report, 1055; 1062. 
Canadian Pacific Railway (including Quebec 
Central Railway Company): 
BLFE 


certification application on behalf of a system- 
wide unit of locomotive engineers: received, 
831. 


Canadian Pacific Transport Company: 


BRT 
dispute: C.O. appointed, 1301. 


CBRE 


dispute: settlement after strike following C.B. 
procedure, 54. 


Canadian Railway Board of Adjustment No. 1: 
summary of decisions, 55, 283, 935. 


Canadian Stevedoring Company Limited: 


ILWU 

dispute with Local 507: C.B. report, 1179, 
1180; settlement, 1179. 

dispute with Local 509: settlement, 477. 

certification application by Local 512 on behalf 
of a unit of longshoremen employed on or 
about the Centennial Pier, Vancouver: re- 
ceived, 474; granted, 829. 

dispute with Local 512: C.O. appointed, 831; 
settlement, 1054. 


Canadian Transit Company: 


IBT 


dispute with Local 880: C.O. appointed, 915; 
settlement, 1179. 


Canadian Tug Boat Company Limited: 
CBRT 


certification application on behalf of a unit of 
unlicensed personnel aboard company tugs — 
and barges: received, 1050; representation 
vote, 1292; reasons for judgment, 1295. 


SIU 


certification application on behalf of a unit of 
unlicensed personnel employed aboard tugs 
and barges: received, 1294. 


Chair Lifts: 
See Factories—Laws and Regulations. 


Champion Freight Lines Limited: 
IBT 


certification application by Local 880 on behalf 
of drivers, mechanics’ helpers, and labourers, 
operating in and out of Leamington, Ont.: 
received, 49; granted, 154. 


Charitable Institutions: 


Ontario 
Charitable Institutions Act: amendments, 376. 


Charlottetown Hotel (Canadian National Hotels 
Limited): 
CBRT 
C.O. appointed, 


dispute: settlement, 


1302. 


1054; 
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Chateau Laurier Hotel (Canadian National 
Hotels Limited): 
CBRT 
dispute: C.O. appointed, 1054; settlement, 1302. 


Chatham Industries Limited: 


Miramachi Trades and Labour Union 


dispute with Locals 2, 3 and 4: C.O. appointed, 
613; settlement, 720. 


Check-off: 
Legal Decisions 
Supreme Court of Canada rules that Rand 
formula for compulsory check-off of union 
dues is legal under laws of Quebec, 286. 
Manitoba 


views expressed by Manitoba Federation of 
Labour, 1149. 


Chrysler Corporation of Canada: 


UAW and Chrysler Corporation of Canada 
sign 3-year contract, 128. 


Civic Employees: 
_ See Municipal Employees. 


Civil Service: 
Alberta 
civil servants of Alberta sever connection with 
CLC Federation, 1251. 


Canada 
twenty per cent of hirings made from over-40 
age group, 1250. 


Civil Service Association of Canada: 


Eldorado Mining and Refining Limited 
certification application on behalf of a unit of 

employees employed at its Metallurgical 

Laboratories, Ottawa: received, 271; granted, 


386. 
dispute: (Metallurgical Research Laboratories): 
C.O. appointed, 720; settlement, 832. 


National Harbours Board (Churchill, Man.) 
certification application on behalf of a unit of 
employees received, 914; granted, 1291. 


St. Lawrence Seaway Authority 
certification application by Cornwall Local 
Council on behalf of a unit of operating and 
maintenance employees on the Cornwall 

Canal: received, 612; withdrawn, 719. 


Civilian Rehabilitation: 
See Vocational Rehabilitation. 


M. R. Cliff Tugboat Company Limited: 


CBRT 
certification application on behalf of a unit of 
unlicensed personnel employed aboard tugs: 
received, 1051; withdrawn, 1178. 
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Coal Mining: 
See also Mining. 
Canada 
coal mine operating costs drop; labour com- 
ponent declines most, 898. 
Nova Scotia 
brief submitted to federal Government by 
District 26, UMW, 1151. 
Laws and Regulations 
Alberta 
Coal Mines Regulation Act: regulations, 1321. 


Collective Bargaining: 
Canada 
Collective Bargaining Review (monthly feature). 
USWA meeting outlines collective bargaining 
objectives, 798. 


Legal Decisions 
Ont. High Court rules parent organization may 
not substitute itself for one of its units 
as bargaining agent, 1313. 


United States 


median wage obtained in collective bargaining 
increase 9.8 cents in second quarter of 1959, 
898. 
Pensions 
United. States 


vesting provisions in pension plans subject to 
collective bargaining, 897. 


Collective Labour Agreements: 
British Columbia ; 

“no contract, no work” policy adopted at IWA 

convention, 234. 
Canada 

clauses in collective agreements dealing with 
older workers’ problems, 1023. 

nation-wide agreement setting minimum wage 
rates for 12,000 Canadian plumbers signed 
between union and 25 contractors operating 
on a national basis, 19. 

UAW and Chrysler Corporation of Canada 
sign 3-year contract, 128. 


United States 
Labour-Management Report and Disclosure 
Act (1959), 1181. 
Provisions 
Canada 


3-year pact on U.S. pattern signed by General 
Motors of Canada and UAW, 18. 

provisions of 3-year contract between TWUA 
and Robinson Cotton Mills Limited, 123. 


Ontario 


recommendations of Ontario Legislature’s 
Select Committee on Labour Relations, 368. 
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Collective Labour Agreements:—(Conc.) 
United Kingdom 
agreements providing compensation for “re- 
dundant” workers who lose jobs through no 
fault of their own, negotiated between unions 
and employers, 894. 


United States | 

agreement makes provision for longshoremen 
and stevedores to share in productivity gains 
stemming from labour-saving devices, 894. 

nine of ten agreements provide for paid holi- 
days, 379. 

provisions of major collective agreements 
described in AFL-CIO publication Collective 
Bargaining Report, 801. 

two-year agreement provides fund to help 
“cushion” automation’s effect on employ- 
ment between UPWA, AMCBW —and meat 
packing company, 1018. 


Colombo Plan: 


Canada’s contributions, 797. 
Canada has assigned 134 experts to Colombo 
Plan countries, 1018. 


Commercial Cable Company Limited: 
SIU 
dispute: employees on SS John B. Mackay: 
C.O. appointed, 831; settlement, 1054, 


Commercial Telegraphers Union: 


Canadian National Telegraphs 
dispute: (micro-wave technicians): settlement, 
2s. 
dispute: (motor messengers, Division 43), set- 
tlement, 273. 


Compulsory Arbitration: 

See Arbitration. 

Conciliation: 

See Mediation and Conciliation, 


Consolidated Denison Mines Limited: 
IUMMSW 
certification application ‘by Local 796 on behalf 
of a unit of hoistmen: rejected, 913. 
certification application on behalf of a unit of 
production employees: granted, 1049, 
IUOE 


certification application by Local 796 on behalf 
of a unit of hoistmen: received, 831; re- 
jected, 913. 


USWA 
certification application on behalf of office 
employees, Spragge, Ont.: received, 49; 


granted, 472. 


Consolidated Denison Mines Limited:—(Conc.) 


certification application on ‘behalf of a unit of 
production employees: received, 830; repre- 
sentation vote, 912; granted, 1049. 

dispute with Local 5815 (office and technical 
employees): C.O. appointed, 831; C.B. 
appointed, 1055, 


Construction Industry: 
See also Canadian Construction Association. 


British Columbia 
establishment of “Industrial Courts” recom- 
mended by Building and Construction In- 
dustries Exchange in brief to provincial 
government, 124. 
Canada 
Throne Speech seeks approval of winter work 
incentive plan, 121. 
wage rules and selected working conditions 
in 8 construction trades, 178. 
Ontario 


comprehensive works program forecast in 
Throne Speech, 121. 

recommendations of Ontario Legislature’s 
Committee on Labour Relations, 368. 


Construction Laws and Regulations: 
See Building Laws and Regulations. 


George Cook: 


Miramachi Trades and Labour Union 


dispute with locals 2, 3 and 4: C.O. appointed, 
613; settlement, 720, 


Co-operative Movement: 


death of Msgr. Moses M. Coady, Ph.D., D.D., 
organizer of co-operative movement, 797. 
27th annual summary of the operation of 
co-operative associations in Canada, 799. 


Corporation of Port Weller-Sarnia Marine 
Pilots: 


Shipping Federation of Canada 
certification application on behalf of a unit of 
Great Lakes pilots: received, 49; withdrawn, 
719. 
Corporation Profits: 
See Profits. 


Cost and Standards of Living: 
United States 
How American Buying Habits Change, pub- 
lished by Department of Labour, 800. 
Credit Unions: 
Canada 
number, membership and assets, increase, 1252. 
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Cullen Stevedoring Company Limited: 


IBL 
dispute with Local 1817: C.O. appointed, 477; 
settlement, 613. 
ILA 
certification application on behalf of a unit of 
employees: received, 1294. 
dispute with Local 1842: C.O. appointed, 273; 
settlement, 613. i 


Current Manpower: 
See Manpower Utilization. 


D 


Davie Transportation Limited: 
SIU 
dispute: settlement, 614. 


Department of Agriculture: 


27th annual summary of the operation of 
co-operative associations in Canada, 799. 


_ Department of Labour: 


annual report (1958-59), 1254. 

Outline of Technical Training in the United 
Kingdom—teport issued by, 260. 

Richard D. Thrasher appointed Parliamentary 
Secretary to Minister of Labour, 1248. 


Assistant Deputy Minister 


remarks of George V. Haythorne at 43rd ses- 
sion of ILO Conference, 711. 

address by George V. Haythorne to 11th 
Annual Conference of Provincial Govern- 
ments Trade and Industry Council, 1152. 


Canadian Vocational Training Branch 


Vocational Training Programs in Canada— 
Commercial, Service and Other Occupations, 
Publicly Operated, 906. 

Vocational Training Program in Canada: 
Vocational Education in Agriculture, Pub- 
licly Operated, 907. 


Economics and Research Branch 


Engineering and Scientific Manpower Resources 
in Canada: Their Earnings, Employment and 
Education, 1957, 908. 

Group Hospitalization and Medical Insurance 


Plans in Canadian Manufacturing Indus- 
tries—244. 

Library 
“Publications Recently Received” (monthly 
feature). 


Minister 
Hon. Michael Starr: announces approval of 
projects under Municipal Winter Works 
Incentive Program, 233. 
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Hon. Michael Starr:—(Conc.) 

awarded employment security citation, 680. 

describes steps to increase efficiency of NES 
to IAPES, 892. 

Labour Day message, 808. 

launches campaign to create job opportunities 
for older workers, 1172. 

letter to employers outlining older worker 
problem, arouses interest, 1283. 

New Year message, 1255. 

reply to CCCL brief, 253; to CLC brief, 250. 


Women’s Bureau 


Mrs. Agnes Beckett named Assistant to Direc- 
tor, 21. 

Equal Pay for Equal Work, The Growth of 
the Idea in Canada, 903. 

Women at Work in Canada—revised edition 
of booklet published by Department of 
Labour, 467. 


Department of Trade and Commerce: 


Minister 


address by Hon. Gordon Churchill to CMA 
convention, 689. 

reply of Hon. Gordon Churchill to CLC brief, 
25s 


Disabled Persons: 
Canada 
views expressed at CCC convention, 1168. 


Disabled Persons Allowances: 


Canada 
statistics, 125, 896, 1253. 


Discrimination: 


Second U.N. Conference of Non-Govern- 
mental Organizations interested in the Erad- 
ication of Prejudice and Discrimination, 895, 


Laws and Regulations 
New Brunswick 


Fair Accommodation Practices Act: amend- 


ment, 361; regulations, 1070. 
Nova Scotia 


Fair Employment Practices Act: amendments 
and regulations, 1070. 


Saskatchewan 


Fair Employment Practices Act: amendments, 
361, 1070. 


Displaced Workers: 
United Kingdom 


agreements providing compensation for “re- 
dundant” workers who lose jobs through no 
fault of their own, negotiated between 
unions and employers, 894, 
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Dominion Atlantic Railway: 
BLFE 


dispute: C.B. appointed, 273; C.B. fully con- 
stituted, 391; settlement, 477. 


Dominion Bridge Company Limited: 


IABSOIW 


certification application by Local 720 on behalf 
of a unit of structural steel fabricators and 
erectors employed at Hay River, N.W.T.: 
received, 611; granted, 717. 

certification application by Local 720 on behalf 
of a unit of structural steel erectors and 
fabricators employed in Inuvik and other 
locations in the N.W.T.:, received, 831. 


Dominion Canals Employees’ Association: 


St. Lawrence Seaway Authority 


certification application on behalf of a system- 
wide unit of employees: received, 719; repre- 
sentation vote, 829; rejected, 830; granted, 
912. 

certification application on behalf of a unit 
of operating and maintenance employees on 
the Sault Ste. Marie, Welland Iroquois 
Canals: received, 611; withdrawn, 719. 


Dominion Steel and Coal Corporation Limited 
(Dominion Shipping Division): 
SIU 
dispute: C.O. appointed, 831; settlement, 1302. 


E 


East-West Transport Limited: 


IBT 
dispute with Local 605: C.O. appointed, 156. 


Eastern Airlines: 


agree to four-man crew in jet airlines—strike 
between Eastern Airlines and FEIA settled, 
20. 


Eastern Canada Greyhound Lines Limited: 


AASERE 


dispute with Division 1415: C.O. appointed, 
54; settlement, 156. 


Eastern Canada Stevedoring Company Limited: 


IBL 
dispute with Local 1817: C.O. appointed, 477; 
settlement, 613. 
ILA 


certification application on behalf of a unit 
of employees: received, 1294. 

dispute with Local 1842: C.O. appointed, 273; 
settlement, 613. 


Eastern Terminal Elevator Company Limited: 


BRSC 
certification application on behalf of a unit of 
electrical department employees at the Port 
Arthur, Ont. grain elevator: rejected, 386; 
reasons for judgment, 389. 


LGEEW 
certification application on behalf of a unit 
of electrical department employees, at the 
Port Arthur, Ont. grain elevator: received, 
156; rejected, 386. 


Education: 

See also Labour Education; Political Education. 

Commonwealth Education Conference, meet- 
ing, 796. 

education for all to age 16 called for by 
a Young Workers’ Charter adopted by the 
World Assembly of Youth at Seventh Ses- 
sion held in New Delhi, 238. 


Canada 


education’ and training for the unempioyed 
suggested by Lt.-Col. J. G. Bisson, Chief 
Commissioner, UIC, 1154. 

Frontier College marks 60th anniversary, 796. 


Eldorado Mining and Refining Limited: 


CSAC 
certification application on behalf of a unit of 
employees employed at its Metallurgical 
Laboratories, Ottawa: received, 271; grantods 
386. 
dispute (Metallurgical Research Labdratarieaa 
C.O. appointed, 720; settlement, 832. 


IUMMSW 


dispute with Local 913: C.O. appointed, 272; 

settlement, 391. 
UMWA 

dispute with Local 13173: settlement reported 
by C.0., 54: 

dispute with Local 13173, Region 77, District 
50: C.O. appointed, 831; C.B. appointed, 
916; C.B. fully constituted, 916; C.B. report, 
1302, 1303. 


Eldorado Mining and Refining Group (CSAC): 
Eldorado Mining and Refining Limited 


certification application on behalf of a unit 
of employees employed at its Metallurgical 
Laboratories, Ottawa: received, 271; granted, 
386. 


Electric Inspection: 
Laws and Regulations 


Manitoba 
Power Commission Act: regulations, 294. 


EE 


Electronics: 


United States 


electronic computers creating better paid office 
positions, 797. 


Elliot Lake-Stanleigh Office Workers’ Union 
(CLO): 
Stanleigh Uranium Mining Corporation 
dispute with Local 1574: C.O. appointed, 54; 
C.B. appointed, 177; C.B. fully constituted, 
273; C.B. report, 477, 479; settlement, 721. 


Empire Stevedoring Company Limited: 


ILWU 


dispute with Local 507: C.B. report, 1179, 
1180; settlement, 1179. 


Employment: 
Canada 

Employment Review: Current Situation—Local 

Employment Picture, 1959; Employment 

Situation in Local Areas; Current Labour 
_ Statistics (monthly feature). 

marked improvement in productivity in recent 
decades, says George V. Haythorne, Assist- 
ant Deputy Minister of Labour, in address 
to 11th Annual Conference of Provincial 
Governments Trade and Industry Council, 
1152. 


Statistics 
“Labour Statistics: C-Employment, Hours and 
Earnings” (monthly feature). 
United States 


Department of Labour given full control over 
employment statistics, 799. 


Employment Agencies: 
Alberta 


views expressed by Alberta Federation of 
Labour, 1150. 


Canada 


regulation prohibiting private employment 
agencies from charging fees to workers, 
revoked, 403. 


Employment Oppertunities: 
Canada 


campaign to create job opportunities for older 
workers launched by Minister of Labour, 
1172. 

Employment Outlook for Professional Person- 
nel in Scientific and Technical Fields, 1958- 
60: published by Department of Labour, 
45820 \ 

twenty per cent of hirings in the Civil Service 
made from over-40 age group, 1250. 
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Employment Opportunities:—(Conc.) 
Ontario 
Occupational Information Bureau established 
in Toronto, 148. 
“opportunities for women in medicine”—last 
of four meetings to assist high school girls 
in planning careers, 238. 


Quebec 
Teen-aged Girl in Employment—study by 
Quebec organization for young working girls 
in Quebec province, 1046. 
United Kingdom 
Annual Report of the Ministry of Labour and 
National Service, 802. 
Statistics 


“Labour , Statistics: D-Employment 
Statistics” (monthly feature). 


Service 


Employment Security: 


See International Association of Personnel in 
Employment Security. 


Engimeers: 
Canada 


Engineering and Scientific Manpower Resources 
in Canada: Their Earnings, Employment and 
Education, 1957—report issued by Econ- 
omics and Research Branch, Department 
of Labour, 908. 

Recent Changes in Engineering Manpower 
Requirements and Supplies in Canada, 234. 


Equal Pay for Equal Work: 


Canada 


Equal Pay for Equal Work, The Growth of 
the Idea in Canada—issued by Women’s 
Bureau, Department of Labour, 903. 


Laws and Regulations 
Prince Edward Island 
Equal Pay Act: regulations, 1071. 


M. F. Esson and Sons: 


Miramachi Trades and Labour Union 


dispute with locals 2, 3, and 4: C.O. appointed, 
613; settlement, 720. 


F 


Factories: 
Laws and Regulations 
Alberta 

Factories Act: regulations governing aerial 

tramways, chair lifts, ski tows, rope tows, 

and inclined passenger lifts, 1083. 

British Columbia 

Factories Act: regulations, 1321. 
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Factories:—(Conc.) 
Saskatchewan 
Factories Act: regulation, 1085. 
United Kingdom 


United Kingdom Factories Act (1959): regu- 
lations, 1188. 


Factory Workers: 


United Kingdom 


growth of white-collar staffs double that of 
plant workers, 892. 


Fair Employment Practices: 
See Discrimination. 


Fair Wages: 
Laws and Regulations 
Manitoba 
Fair Wage Act: regulations, 619. 


Faraday Uranium Mines Limited: 


IUMMSW 
dispute: C.O. appointed, 1301. 


Farm Income: 
See Income. 


Federal Grain Limited: 


BRSC 
certification application on behalf of a unit 
of electrical department employees employed 
in the grain elevators at Fort William and 
Port Arthur: withdrawn, 474. 
LGEEW 


certification application on behalf of a unit 
of electrical department employees employed 
in the grain elevators at Fort William and 
Port Arthur: received, 271; withdrawn, 474. 


Federal-Provincial Farm Labour Conference: 
annual conference, 16th, 28. 


Federation of Telephone Workers of British 
Columbia: 


British Columbia Telephone Company 
dispute: C.O. appointed, 613; settlement, 720. 


Finance: 
Canada 
Financial Administration Act: amendments, 
164, 403. 
Fire: 


Laws and Regulations 
British Columbia 
Fire Marshal Act: regulations, 63. 


Fishermen: 

text of ILO convention concerning fishermen’s 
articles of agreement, 823. 

text of ILO convention concerning the medical 
examination of fishermen, 822. 

text of ILO convention concerning the mini- 
mum age for admission to employment as 
fishermen, 821. 

Canada 


Unemployment Insurance Act: amendments 
concerning commercial fishermen, 164. 

“Flags of Convenience”: 

shipping’s biggest problem says Omer Becu, 
General Secretary of ITWF, 682. 


Flight Engineers’ International Association: 


agree to four-man crew in jet airlines—strike 
between Eastern Airlines and FEIA settled, 
20. 

George R. Petty, jr., President, resigns, 893. 


Forced Labour: 


Canada ratifies ILO convention on abolition 
of forced labour, 827. 


Fort Garry Hotel (Canadian National Hotels, 
Limited): 
CBRT 
dispute: C.O. appointed, 1054; settlement, 1301. 


Fringe Benefits: 
See Benefits. 


Frontier College: 
Frontier College marks 60th anniversary, 796. 


Foundation Maritime Limited: 


CBRT 


certification application on behalf of a unit 
of licensed personnel employed on Com- 
pany’s tugs: received, 474; granted, 717. 
certification application on behalf of a unit of 
unlicensed personnel employed on Com- 
pany’s tugs: received, 474; representation 
vote, 829; rejected, 830; granted, 912. 
dispute: C.O. appointed, 1178. 


HTBSU 


certification application on behalf of a unit of 
employees: received, 388; rejected, 473. 


SIU 


certification application on behalf of a unit 
of employees: rejected, 473. 

certification application on behalf of a unit of 
licensed personnel employed on Company’s 
tugs: granted, 717. 

certification application on behalf of a unit 
of unlicensed personnel aboard tugs owned 
and operated by Company at Halifax: re- 
ceived, 719; representation vote, 829; re- 
jected, 830; granted, 912. 
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Frame and Perkins Limited: 


IBT 


ratification application by Local 514 on behalf 
of a unit of employees at Yellowknife, 
N.W.T.: received, 474; rejected, 717. 


C. A. Fraser Limited: 
IBT 
application for revocation of certification in 
respect of a unit of drivers, helpers, ware- 
housemen and mechanics (Local 419) work- 


ing in and out of City of Toronto: 612; 
granted, 718; decertified, 721. 


dispute with Local 419: C.O. appointed, 53; 
C.B. appointed, 477; C.B. fully constituted, 
613. 

Fuel: 

Laws and Regulations 
Ontario 
Fuel Board Act: amendments, 167. 


G 


Gas, Natural: 
Laws and Regulations 
Alberta 
Gas Protection Act: amendments, 1084. 


Quebec 


An Act respecting the Electricity and Gas 
Board and Public Safety: regulations, 1073. 


General Motors of Canada: 
3-year pact on U.S. pattern signed by General 
Motors of Canada and UAW, 18. 


Giant Yellowknife Gold Mines, Limited: 


IUMMSW 


dispute with Local 802: C.O. appointed, 476; 
settlement, 477. 


Gill Interprovincial Lines Limited: 


IBT 


dispute with Local 605: C.O. appointed, 477; 
settlement, 720. 


Gilley Bros. Limited: 


CBRT 


certification application on behalf of a unit 
of unlicensed personnel aboard tugs and 
barges: received, 1176; representation vote, 
1293; reasons for judgment, 1295. 


SIU 


certification application on behalf of a unit of 
unlicensed personnel: representation vote, 
1293; reasons for judgment, 1295. 


Gilley Bros. Limited:—(Conc.) 


certification application on behalf of a unit 
of unlicensed personnel aboard tugs: re- 
ceived, 1295. 


Goodwill Trucking Limited: 
IBT 


dispute with Local 605: (sleeper cab em- 
ployees): C.O. appointed, 1054; settlement, 
1054. 


Victor Gould: 
Gulf and Lake Navigation Company 
Limited 


application for revocation of certification on 
behalf of a unit of second and third engi- 
neers on SS Cedarton and SS Birchton: 389; 
representation vote, 1291; reasons for judg- 
ment, 1298. 


Name 


application for revocation of certification on 
behalf of a unit of second and third engineers 
on SS Cedarton and SS Birchton: 389; repre- 
sentation voie, 1291; reasons for judgment, 
1298. 


Government Employees: 


Canada 
CLC viewpoint, 249. 


Grand River Railway Company: 


BRT 
dispute: C.O. appointed, 1301. 


Great West Towing and Salvage Limited: 


CBRT 
certification application on behalf of a unit 
of unlicensed personnel employed: aboard 
tugs: received, 1051; representation vote, 
1293; reasons for judgment, 1295. 


SIU 


certification application on behalf of a unit 
of unlicensed personnel: representation vote, 
1293; reasons for judgment, 1295. 

certification application on behalf of a unit 
of unlicensed personnel employed aboard 
tugs: received, 1295. 


Greyhawk Uranium Mines Limited: 


IUMMSW 


certification application on behalf of a unit of 
employees: withdrawn, 475. 


IUOE 


certification application by Local 796 on behalf 
of a unit of employees: withdrawn, 475. 
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Griffiths Steamship Company Limited: 
CBRT 
certification application on behalf of a unit 
of unlicensed personnel: received, 1050; 
representation vote, 1293; reasons for judg- 


ment, 1295. 
SIU 


certification application on behalf of a unit of 
unlicensed personnel: received, 1295. 

certification application on behalf of a unit of 
unlicensed personnel: representation vote, 
1293; reasons for judgment, 1295. 


Gross National Product: 
See National Product. 


Group Insurance: 
See Insurance, Group. 


Guaranteed Employment and Wage Plans: 


Canada 


provisions for income security in manufacturing 
industries, 1261. 


Gulf and Lake Navigation Company Limited: 
Name 


application for revocation of certification on 
behalf of a unit of second and third engi- 
neers on SS Cedarton and SS Birchton: 389; 
representation vote, 1291; reasons for judg- 
ment, 1298. 

complaint received under Section 43 of Act: 
272; order to bargain collectively, 387. 


Gulf and Northern Shipping Company: 


Labourers’ Protective Union 
dispute with Local 9568: C.O. appointed, 613. 


Gulf of Georgia Towing Company Limited: 
CBRT 
certification application on behalf of unlicensed 
personnel: received, 1050; representation 
vote, 1293; reasons for judgment, 1295. 
SIU 


certification application on behalf of a unit of 
unlicensed personnel: representation vote, 
1293; reasons for judgment, 1295. 

certification application on behalf of a unit of 
unlicensed personnel employed aboard tugs 
and barges: received, 1294. 


Halifax Tow Boat and Salvage Union: 
Foundation Maritime Limited 
certification application on behalf of a unit of 
employees: received, 388; rejected, 473. 
Hamilton Shipping Company Limited: 

IBL 


dispute with Local 1817: C.O. appointed, 477; 
settlement, 613. 


Handicapped: 

See Disabled Persons; National Advisory Com- 
mittee on the Rehabilitation of Disabled 
Persons. 


Health, Public: 
See Public Health. 


Health Services: 
See Medical Services. 


Hill the Mover (Canada) Limited: 
IBT 

certification application by Local 565 on behalf 
of a unit of employees operating in and out 
of terminal at Regina: received, 474; 
granted, 610. 

certification application by Local 927 on behalf 
of a unit of employees operating in and out 
of its terminal at Dartmouth, N.S.: received, 
474; rejected, 717. 

dispute with Local 31: C.O. appointed, 391; 
settlement, 477. 

dispute with Local 31: C.O. appointed, 720. 

dispute with Local 419: C.B. appointed, 54; 
C.B. fully constituted, 273; settlement, 391; 
C.B: report, 392. 

dispute with Local 885: C.O. appointed, 156; 
settlement, 916. 

dispute with Local 979: settlement, 156. 

dispute with Local 979: (Winnipeg Terminal): 
settlement, 916. 


Holidays: 
See also Vacations. 
Legal Decisions 
Sask. District Court rules that Annual Holi- 
days Act does not apply to real estate sales- 
man working on commission, 1314. 
United Kingdom 


workers on holiday one-third of each year, 
Industrial Welfare Society survey shows, 
803. 


Homemakers: 
Homemakers and Nurses Services Act: regula- 
tions, 374. 
Ontario 
vocational training for visiting homemakers, 
265. 
United States 
homemaker services in the U.S., 709. 


Homes for the Aged: 
See Old Age Homes. 
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Hospitalization, Insurance: 
See Insurance, Hospitalization. 


Hospitals: 
Canada 


NUPE requests change in Unemployment In- 
surance Act that would make it mandatory 
to include hospital employees in coverage 
of Act in brief to federal Government, 236. 


Laws and Regulations 


Manitoba 
The Hospitals Act: regulations, 26. 


Saskatchewan 
Hospital Standards Act: amendment, 27. 


Hotel Vancouver (Vancouver Hotel Company, 
Limited): 
; CBRT 

dispute: C.O. appointed, 1054; settlement, 1302. 


Hours of Work: 
30-hour work week in mills favoured by 
IBPW, 1014. 
Canada 


Wage Rates and Hours of Labour (Annual 
Report No. 40), 21. 


Saskatchewan. 
views expressed by Federation of Labour, 1252. 


Laws and Regulations 
British Columbia 
Hours of Work Act: regulations, 63, 503, 837. 


Saskatchewan 
Hours of Work Act: regulations, 739, 1069. 


Housing: 
See also Old Age Homes. 


Canada 

housing starts in first half of 1959 down from 
last year, 1085. 

starts and completions both set new records in 
1958, 122. 

views expressed by CCA, 257. 

views expressed by CLC, 249. 

views expressed by National Legislative Com- 
mittee of the IRB, 254. 


Laws and Regulations 
' Canada 


National Housing Act: living accommodation 
for the aged, 1158. 


Husband Transport Limited: 


IBT 
certification application by Local 106 on behalf 
of a unit of employees operating in and out 
of the City of Montreal, granted, 154. 
82800-4—4 
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Immigration-Emigration: 


Canada 
CLC viewpoint, 249. 
number of immigrants in 1958 less than half 
1957 total, 238. 
statistics, 19, 898. 
views expressed at CCC convention, 1168. 


Imperial Oil Limited: 
SIU 


dispute: employees on MV Imperial Nanaimo, 
MY Imperial Namu and Barge No. 10: 
dispute lapsed, 274. 


Imports: 


campaign against imports of clothing coming 
into Canadian and American markets 
planned by ACWA, 798. 


Canada 

commodity imports in 1958 down 8 per cent 
from 1957, 459. 

imports in first quarter of 1959 4.4 per cent 
higher than a year earlier, 683. 

TWUA brief seeks reduction in imports to 
save industry, 577. 

total for first nine months of 1958, 237. 


Inclined Passenger Lifts: 


See Factories—Laws and Regulations. 
Income: 


Canada 


farm cash income in first quarter of 1959 
highest total yet recorded, 800; in 1958, 8.3 
per cent above 1957 total, 263. 

non-farm income averaged $4,269 in 1957, 800. 


United Kingdom 


report of United Kingdom Council on Prices, 
Productivity and Incomes, 1146. 


Statistics 


“Labour Statistics: B-Labour Income” 
(monthly feature). 


Income Security: 
See Manufacturing Industries. 


Income Tax: 
Canada 


Income Tax Act: amendment would allow 
establishment of “portable” pensions, 457. 
views of Canadian Legislative Board of BLFE, 

1016. 
views expressed by National Legislative Com- 
mittee of IRB, 255. 
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Industrial and Commercial Establishments: 


Laws and Regulations 
Quebec 


Industrial and Commercial Establishments Act: 
amendments, 295. 


Industrial Relations : 

See also Labour Laws and Regulations; Laval 
University—Industrial Relations Department; 
McGill University—Industrial Relations De- 
partment. 

Canada 

Collective Bargaining Review (monthly feature). 

labour relations and trade union legislation in 
Canada in 1959, 1028. 

“Labour Relations and the Public Interest” 
discussed at meeting of CCC, 1161. 

views of CCA, 258. 


Prince Edward Island 


establishment of Labour Relations Board pro- 
vided by amendment to Trade Union Act, 
457. 


United States 

Labour-Management Reporting and Disclosure 
Act (1959), 1181, 1305. 

Fringe Benefit. Costs in Canada—1957—No. 4 
in series published by Industrial Relations 
Counselors Service, Inc., Toronto, 800. 

Legal Decision 


Supreme Court of Canada allows appeal 
against decision that quashed B.C. Labour 
Relations Board certification order, 58. 


Inflation (Finance): 
United States 


do wage boosts cause inflation?—opinions of 
Sumner H. Slichter, Professor of Economics 
at Harvard University and Lloyd G. 
Reynolds, Professor of Economics at Yale 
University, 1014. 


Injunctions, Labour: 


Oniario 
recommendations of Ontario Legislature’s 
Committee on Labour Relations, 368. 
Laws and Regulations 
British Columbia 
provisions of new Trade-Unions Act makes 
unions legal entities, 360. 
Saskatchewan 
Queen’s Bench Act: amendment, 1032. 


Legal Decisions 
B.C. county court grants interim injunction 
against picketing of lumber company be- 
cause strike notice not valid, 1080. 


Injunctions, Labour:—(Conc.) 

B.C. Supreme Court declares picketing of 
premises where employees not on strike is 
illegal; continues injunction, 60. 

N.B. Supreme Court dismisses appeal against 
picketing injunction and rules that all picket- 
ing should be restrained, 616. 

Que. Superior Court grants interim injunction 
prohibiting picketing that was being used to 
enforce a secondary boycott, 944. 

Sask. Court of Queen’s Bench quashes order 
of province’s Labour Relations Board that 
altered definition of bargaining unit, 615. 

U.S. Supreme Court upholds injunction order- ~ 
ing steelworkers to go back to work for 
80-day cooling-off period, 1317. 


Insurance, Group: 
Canada 


Group Hospitalization and Medical Insurance 
Plans in Canadian Manufacturing Industries 
—report on survey by federal Department 
of Labour, 244. 


Insurance, Health: 
Canada 


views of CLC, 248. 
views expressed by National Legislative Com- 
mittee of IRB, 255. 


Insurance, Hospitalization: 


Canada 
Group Hospitalization and Medical Insurance 
Plans in Canadian Manufacturing Industries 
—report on survey by federal Department 
of Labour, 244. 
Laws and Regulations 
Alberta 
Hospitalization Benefits Act: amendments, 27. 


British Columbia 


Hospital Insurance Act Amendment 
(1958), 27. 


Act 


Canada 
Hospital and Diagnostic Services Act: regula- 
tions, 24. 
hospital insurance legislation and regulations in © 
Canada, 1958, 24. 
Manitoba 
Hospital Services Insurance Act, Chapter 24 
and Regulations 25/58, 26. 
New Brunswick 


eighth province to enter into agreement with 
federal Government under Hospital Insur- 
ance and Diagnostic Services Act, 680. 

Hospital Care Insurance Act, Chapter 8, 25. 


Newfoundland 


Children’s Health Plan Regulations (1958), 25. 
Hospital Insurance Regulations, 25. 
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Insurance, Hospitalization—(Conc.) 
Nova Scotia 
Hospital Insurance Act: regulations, 25. 
Public Hospitals Act, 1958: regulations, 25. 
Ontario 
Hospital Services Commission Amendment Act, 
1958 (No. 2): regulations, 26. 
Saskatchewan 


Saskatchewan Hospitalization Act: 
ments, 27. 


amend- 


International Alliance of Theatrical Stage Em- 
ployees and Moving Picture Machine 
Operaters of the United States and Canada: 

t Canadian Broadcasting Corporation 

dispute: C.O. appointed, 1301. 


International Association of Bridge, Structural 

and Ornamental Iron Workers: 
Dominion Bridge Company Limited 

certification application by Local 720 on behalf 
of a unit of structural steel fabricators and 
erectors employed at Hay River, N.W.T.: 
received, 611; granted, 717. 

certification application by Local 720 on behalf 
of a unit of structural steel erectors and 
fabricators employed at Inuvik and other 
locations in the N.W.T.: received, 831. 


International Association of Journeymen and 
Apprentices of the Plumbing and Pipe Fitting 
Industry: 

Canada 

nation-wide agreement setting minimum wage 
rates for 12,000 Canadian plumbers signed 
between union and 25 contractors operating 
on a national basis, 19. 


International Association of Machinists: 
Canadian Arsenals Limited 
certification application on behalf of employees 
(Small Arms Division, Long Branch, Ont.): 
withdrawn, 50. 
Canadian Pacific Air Lines Limited 
certification application on behalf of a unit of 
employees: rejected, 473; reasons for judg- 
ment, 475. 
Nordair Limited 
certification application on behalf of mainte- 
nance personnel at Roberval, Que.: received, 
49; representation vote, 154; granted, 270; 
rejected, 270. 
Stone Bros. Towing Company Limited 
certification application by Local 692 on behalf 
of a unit of machine shop employees: re- 
ceived, 474; withdrawn, 612. 
Trans Canada Air Lines 
dispute with Lodges 714 and 1751: C.O. ap- 
pointed, 831; settlement, 916. 
82800-4—44 


International Association of Personnel in Em- 
ployment Security: 

awards citation to Hon. Michael Starr, Minister 
of Labour, 680. 

convention, 46th, 805. 

Hon. Michael Starr, Minister of Labour, de- 
scribes steps taken to increase efficiency of 
NES, 892. 


International Association of Siderographers 
(AFL-CIO): 

with ten members in Canada, union joins CLC, 
681. 


International Brotherhood of Longshoremen: 


Caledon Terminals Limited 


dispute with Local 1817: C.O. appointed, 477; 
settlement, 613. 


Cullen Stevedoring Company Limited 


dispute with Local 1817: C.O. appointed, 477; 
settlement, 613. 


Eastern Canada Stevedoring Company 
Limited 
dispute with Local 1817: C.O. appointed, 477; 
settlement, 613. 


Hamilton Shipping Company Limited 


dispute with Local 1817: C.O. appointed, 477; 
settlement, 613. 


Yorkwood Shipping and Trading Company 
Limited 
dispute with Local 1817: C.O. appointed, 477; 
settlement, 613. 


International Brotherhood of Operative Potters: 
annual convention, 65th, held in Canada for 
first time, 799. 


International Brotherhood of Pulp, Sulphite 
and Paper Mill Workers (CLC): 


convention, 25th, 1014. 


International Brotherhood of ‘Teamsters, 
Chauffeurs, Warehousemen and Helpers of 
America: 


B.C. Court of Appeal confirms judgment 
awarding damages against a union (Local 
213) for breach of the Labour Relations 
Act, 398. 

IBT withdraws from ITWF, 579. 

report of Royal Commission Inquiry into 
activities of Teamsters Union, 33. 

U.S. federal district judge orders union to 
cancel plans for special convention and to 
obey all outstanding recommendations ... 
of Board of Monitors, 20. 


Adley Express Company 
certification application by Local 106 on behalf 
of a unit of drivers, helpers and warehouse- 
men operating in and out of the City of 
Montreal: granted, 154. 
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International Brotherhood of Teamsters, 
Chauffeurs, Warehousemen and Helpers of 
America—(Cont.) 

Arrow Transit Lines Limited 
certification application by Local 979 on behalf 
of a unit of mechanics, drivers and ware- 
housemen operating in and out of its Winni- 
peg terminal: received, 1177; granted, 1291. 


Asbestos Transport Limited 


certification application by Local 106 on behalf 
of a unit of drivers operating in and out 
of its terminals in Quebec and Ontario: 
received, 1050; withdrawn, 1178. 


Atomic Energy of Canada Limited 
certification application by Local 989 on behalf 


of a unit of laundry employees: received, 
474; representation vote, 717; granted, 829. 


H. W. Bacon Limited 


certification application by Local 419 on behalf 
of mail pickup and delivery drivers and 
helpers, Toronto: received, 49; granted, 270; 
withdrawn, 272. 

dispute with Local 419: C.O. appointed, 476; 
C.B. appointed, 832; C.B. fully constituted, 
1055; settlement, 1179. 


B.C. Seattle Transport Limited 
certification application by Local 605 on behalf 
of a unit of employees operating in and out 


of Burnaby, B.C.: received, 271; withdrawn, 
389. 


Buckingham Transportation Inc. 


certification application by Local 565 on behalf 
of a unit of employees operating in and out 
of Regina: received, 914; granted, 1176. 


Canadian Transit Company 


dispute with Local 880: C.O. appointed, 915; 
settlement, 1179. 
Champion Freight Lines Limited 
certification application by Local 880 on behalf 
of drivers, mechanics’ helpers and labourers, 


operating in and out of Leamington, Ont.: 
received, 49; granted, 154. 


East-West Transport Limited 
dispute with Local 605; C.O. appointed, 156. 


Frame and Perkins Limited 
ratification application by Local 514 on behalf 
of a unit of employees at Yellowknife, 
N.W.T.: received, 474; rejected, 717. 


C. A. Fraser Limited 

application for revocation of certification in 

' respect of a unit of drivers, helpers, ware- 
housemen and mechanics working in and out 
of City of Toronto: 612, granted, 718; de- 
certified, 721. 

dispute with Local 419: C.O. appointed, 53; 
C.B. appointed, 477; C.B. fully constituted, 
613. 


International Brotherhood of Teamsters, 
Chauffeurs, Warehousemen and Helpers of 
America—(Cont.) 


Gill Interprovincial Lines Limited 
dispute with Local 605: C.O. appointed, 477; 
settlement, 720. 


Goodwill Trucking Limited 
dispute with Local 605: (sleeper cab employ- 
ees): C.O. appointed, 1054; settlement, 1054. 


Hill the Mover (Canada) Limited 

certification application by Local 927 on behalf 
of a unit of employees operating in and out 
of its terminal at Dartmouth, N.S.: received, 
474; rejected, 717. 

certification application by Local 565 on behalf 
of a unit of employees operating in and out 
of terminal at Regina: received, 474; granted, 
610. 

dispute with Local 31: C.O. appointed, 391; 
settlement, 477. 

dispute with Local 31: C.O. appointed, 720. 

dispute with Local 419: C.B. appointed, 54; 
C.B. fully constituted, 273; settlement, 391; 
CB: report, 392: 

dispute with Local 885: C.O. appointed, 156. 

dispute with Local 979: settlement, 156. 

dispute with Local 979: (Winnipeg Terminal): 
settlement, 916. 


Husband Transport Limited 
certification application by Local 106 on behalf 
of a unit of employees operating in and out 
of the City of Montreal, granted, 154. 


Norman Jenson 
application for revocation of certification in 
respect of a unit of employees of C. A. 
Fraser Limited—drivers, helpers, warehouse- 
men and mechanics (Local 419) working in 
and out of the City of Toronto: 612; granted, 
718. 
Lee’s Transport Limited 
dispute with Local 605: C.O. appointed, 720; 
C.O. appointment terminated, 832. 


Los Angeles-Seattle Motor Express, Inc. 

certification application on behalf of a unit of 
employees operating in and out of the North 
Burnaby, B.C., terminal, received, 272; 
granted, 386. 


Minshull Storage and Van Limited 
dispute with Local 927: dispute lapsed, 614. 


Montreal Ottawa Express Limited 
certification application by Local 106 on behalf 
of unit of drivers, warehousemen and 
helpers, received, 156; granted, 386. 


Newfoundland-Greait Lakes Steamships 
Limited 
certification application by Local 1050 on be- 
half of a unit of employees: representation 
vote, 154; granted, 270. 
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International Brotherhood of Teamsters, 
Chauffeurs, Warehousemen and Helpers of 
America—(Conc.) 

N. Rawlinson Limited 


dispute with Local 419: C.O. appointed, 831; 
settlement, 916. 


Sabre Freight Lines Limited 

certification application by Local 605 on behalf 
of a unit of drivers and dockmen operating 
in and out of its Terminal at Burnaby, B.C.: 
received, 388; representation vote, 610; 
granted, 717. 

dispute with Local 605 (employees at Burnaby, 
B.C. terminal): C.O. appointed, 831; settle- 
ment, 916. 

Sea-Van Express Limited 

certification application by Local 605 on behalf 
of a unit of employees operating in and out 
of Burnaby, B.C.: received, 271; granted, 
386. 

J. Sherman and Sons 

certification application by Local 880 on behalf 
of a unit of truck drivers, at Kemptville and 
Leamington, Ont.: received, 830; granted, 
912. 

dispute with Local 880: C.O. appointed, 1054. 


Superior Cartage (Lakehead ) Limited 
dispute with Local 90: dispute lapsed, 832. 


Taggart Service Limited 

certification application by Local 106 on behalf 
of a unit of drivers operating in and out 
of its terminals at Kingston, Ottawa, 
Pembroke, Perth, Renfrew and Toronto, and 
Montreal: received, 388; representation vote, 
472. 

certification application by Local 938 on behalf 
of a unit of employees: representation vote, 
472. 

Westmount Moving and Warehousing 
Limited 

dispute with Local 106: C.O. appointed, 391; 

settlement, 720. 


R. M. Williams-Williams Motors 
certification application by Local 514 on behalf 
of a unit of employees at Yellowknife, 
N.W.T.: received, 474; representation vote, 
717; rejected, 1049. 


International Confederation of Free Trade 
Unions: 

10th anniversary marked at sixth world con- 
gress, 1147. 


International Federation of Christian Trade 
Unions: 

address by Maurice Bouladoux, President, 
French Federation of Christian Workers, to 
CCCL convention, 1271. 


International Labour Organization: 


Canada and the First Year of the TLO—in 
commemoration of 40th anniversary of the 
founding of the ILO, 1258. 

Canada ratifies ILO convention on abolition of 
forced labour, 827.- 

CCCL to ask Government to request Interna- 
tional Labour Office mission to inquire into 
freedom of association to visit Canada, 577. 

CLC files complaint with ILO over Newfound- 
land labour laws, 1250. 

Guinea becomes 80th member, 152. 

Hon. Milton Fowler Gregg appointed con- 
sultant on ILO’s education work, 151. 

International Labour Conference rejects cre- 
dentials of Hungarian delegation, 715. 

ILO survey mission on freedom of association 
in US., 384. 

meeting of teaching experts. from 18 countries, 
47. 

1958 a year of limited gains for the working 
man survey indicates, 268. 

publishes African Labour Survey, 81. 

publishes Year Book of Labour Statistics 1958, 
152. 

“Recent Trends in Women Workers’ Oppor- 
tunities and Needs”—first meeting of Panel 
of Consultants on the Problems of Women 
Workers of the ILO, 1284, 1288. 

report on trade union rights in the USSR, 384. 

Tripartite Technical Meeting on the Timber 
Industry, 45. 

20 countries ratify International Labour Con- 
vention No. 105 on the Abolition of Forced 
Labour, adopted by 1957 International 
Labour Conference, 268. 

viewpoint of CCCL, 252. 


Building, Civil Engineering and Public 
Works Committee 
session, 6th, 1287. 


Coal Mines Committee 


session, 7th, 607, 715. 


Committee of Experts on Social 
Security 


meeting, 267. 
Constitution 
adopts four new International Labour instru- 


ments at 43rd Conference, 816. 
40th anniversary of adoption, April 11, 458. 


General Conference 


Session, 43rd, 711, 816. 
Session, 43rd, agenda and iichooditones 601. 


Governing Body 


Session, 140th, 157. 

Session, 141st, 383. 

Session, 142nd, 827. . : i 
Session, 143rd, 1289... i 
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International Ladies Garment Workers Union: 

convention, 30th, triennial—David Dubinsky 
re-elected President, 576. 

Que. Court of Queen’s Bench rules that union, 
being voluntary association, has no legal 
capacity to sue in its own name, 289. 


International Longshoremen’s and Warehouse- 
men’s Union: 

convention, 13th biennial, 460. 

convention of Canadian locals at Vancouver, 
O35. 

ILWU seeking to organize all dock workers on 
West Coast, 235. 


Arrow Transfer Company Limited 


certification application by Local 509 on behalf 
of a unit of longshoremen and warehouse- 
men: received, 474; withdrawn, 1178. 


Canadian Stevedoring Company Limited 


dispute with Local 507: C.B. report, 1179, 
1180; settlement, 1179. 

dispute with Local 509: settlement, 477. 

certification application by Local 512 on behalf 
of a unit of longshoremen employed on or 
about the Centennial Pier, Vancouver: re- 
ceived, 474; granted, 829. 

dispute with Local 512: C.O. appointed, 831; 
settlement, 1054. 


Empire Stevedoring Company Limited 


dispute with Local 507: C.B. report, 1179, 
1180; settlement, 1179. 


Northland Navigation Company Limited 


certification application by Local 505 on behalf 
of a unit of longshoremen: received, 913. 


Shipping Federation of British Columbia 


certification application by Local 506 on behalf 
of a unit of papermen employed by the 
Canadian, British and Foreign Steamship 
Group, Deepsea Section: received, 610; with- 
drawn, 719. ? 

certification application by Local 507 on behalf 
of a unit of ship liners and fitters: received, 
474; granted, 1176. 

certification application by Local 510 on behalf 
of a unit of first aid attendants employed by 
various ship owners, agents and stevedoring 
companies represented by the Federation: 
received, 913; withdrawn, 1051. 

dispute with Local 506: C.O. appointed, 391; 
C.B. appointed, 613; C.B. fully constituted, 
720; C.B. report, 916, 919; settlement, 1179. 


Vancouver Stevedoring Company 
Limited 
dispute with Local 507: .C.B. report, 1179, 
1180; settlement, 1179. .' 
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International Longshoremen’s and Warehouse- 
men’s Union—(Conc.) 
West Coast Stevedoring Company 
Limited 
certification application by Local 505 on behalf 
of a unit of longshoremen: received, 914. 


certification application by Local 509: received, 
1051. 


Western Stevedoring Company 
Limited 
dispute with Local 507: C.B. report, 1179, 
1180; settlement, 1179. 


Louis Wolfe and Sons (Vancouver) 
Limited 
dispute with Local 507: C.B. report, 1179, 
1180; settlement, 1179. 


International Longshoremen’s Association: 
AFL-CIO Executive Council votes to re-admit 
ILA on probation, 894. 
re-admitted to AFL-CIO ending expulsion that 
lasted for six years, 1019. 
Albert G. Baker Limited 
certification application on behalf of a unit of 
baggage and cargo checkers employed at the 


Port of Quebec: received, 388; granted, 472; 
rejected, 473. 


Caledon Terminals Limited 
certification application on behalf of a unit of 
employees: received, 1294. 


dispute with Local 1842: C.O. appointed, 273; 
settlement, 613. 


CNR (Port of North Sydney) 


dispute with Local 1259: C.O. appointed, 613; 
settlement, 832. 


Cullen Stevedoring Company 
Limited 
certification application on behalf of a unit of 
employees: received,’ 1294. 
dispute with Local 1842: C.O. appointed, 273; 
settlement, 613. 


Eastern Canada Stevedoring Company 
Limited 
certification application on behalf of a unit of 
employees: received, 1294. 
dispute with Local 1842: C.O. appointed, 273; 
settlement, 613. 


J. C. Matone and Company Limited 


dispute with Local 1846: C.O. appointed, 720; 
settlement, 832. 
Quebec Terminals Limited 
certification application on behalf of a unit of 
baggage and cargo checkers employed at the 
Port of Quebec: received, 388; granted, 472; 
rejected, 473. ; 
certification application on behalf of a unit of 
employees: withdrawn, 388. 
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International Longshoremen’s 
Association—(Conc.) 
Shipping Federation of Canada 
dispute: employees in Halifax, Saint John, 
Three Rivers, Montreal and Quebec: C.O. 
appointed, 54; settlement, 273; C.B. ap- 
pointed, 1179; C.B. fully constituted, 1302. 
Terminal Warehouses Limited 
certification application on behalf of a unit of 
employees: received, 1295. 
dispute with Local 1842: C.O. appointed, 273; 
settlement, 613. 


Three Rivers Shipping Company Limited 
dispute with Local 1846: C.O. appointed, 720. 
International Railroad Brotherhoods: 

National Legislative Committee 


Labour Day message of Chairman A. H. 
Balch, 809. 

Brief submitted to federal Cabinet, 123, 254. 

Chairman A. H. Balch appointed member of 
Royal Commission on Railways, 574. 

Chairman A. H. Balch’s New Year’s message, 
1257% 

International Transport Workers’ Federation: 

“Flags of Convenience” shipping’s biggest prob- 
lem, says Omer Becu, General Secretary of 


ITWF, 682. 
IBT withdraws from ITWF, 579. 


International Typographical Union (AFL-CIO- 
CLC): 

ITU and ALA sign mutual co-operation agree- 
ment, 20. 


International Union of Mine, Mill and Smelter 
Workers: 

affiliation with CLC debated at convention, 
1017. 

CLC delays action on application for affiliation 
by union, 895. 
convention, 1017. 

IUMMSW and USWA in brief submitted to 
federal Government, seek action to help 
uranium workers facing lay-off, 1250. 


Bicroft Uranium Mines Limited 
certification application on behalf of a unit of 
employees: representation vote, 154; rejected, 
270. 
Boyle Bros. (Drilling) Alta. Limited 
dispute: C.O. appointed, 613; settlement, 832. 


Consolidated Denison Mines Limited 
certification application by Local 796 on behalf 
of a unit of hoistmen: rejected, 913. 
certification application on behalf of a unit of 
production employees: granted, 1049. 


Eldorado Mining and Refining Limited 


dispute with Local 913: C.O. oe RY 272; 
settlement, 391. 


XXXI 


International Union of Mine, Mill and Smelter 
Workers—(Conc.) 
Faraday Uranium Mines Limited 
dispute: C.O. appointed, 1301. 
Giant Yellowknife Gold Mines Limited 


dispute with Local 802: C.O. appointed, 476; 
settlement, 477. 


Greyhawk Uranium Mines Limited 


certification application on behalf of a unit of 
employees: withdrawn, 475. 


National Harbours Board (Port Colborne) 


dispute by Local 1015: C.O. appointed, 613; 
settlement, 832. 


Northspan Uranium Mines Limited 


certification application on behalf of a unit of 
employees: rejected, 1049; reasons for judg- 
ment, 1051. 

certification application on behalf of a unit of 
production employees at Elliot Lake: re- 
ceived, 611; rejected, 1176; withdrawn, 1178. 


International Union of Operating Engineers: 
Canadian Dyno Mines Limited 


certification application by Local 796 on behalf 
of a unit of stationary engineers and hoist- 
men: received, 388; withdrawn, 475. 


Consolidated Denison Mines Limited 


certification application by Local 796 on behalf 
of a unit of hoistmen: received, 831; re- 
jected, 913. 


Greyhawk Uranium Mines Limited 


certification application by Local 796 on behalf 
of a unit of employees: withdrawn, 475. 


Ken Magehey Construction Company 


certification application by Local 115 on behalf 
of a unit of construction equipment opera- 
tors: received, 914; withdrawn, 1051. 


Northspan Uranium Mines Limited 


certification application by Local 796 on behalf 
of air compressor operators employed at 
Elliot Lake: received, 49; representation vote, 
270; granted, 386. 

certification application by Local 796 on behalf 
of a unit of hoistmen at Elliot Lake: 
received, 611; rejected, 1049; withdrawn, 
1178. 

dispute with Local 796: (compressor opera- 
tors): C.O. appointed, 720; settlement, 1054. 


Pacific Elevators Limited 


certification application by Local 882 on 
behalf of a unit of stationary engineers 
employed in Pellet Mill at Vancouver: re- 
ceived, 388; granted, 472; withdrawn, 475. 
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International Union of Operating 
Engineers—(Conc.) 
Poole Construction Company 
Limited 
dispute with Local 115: C.O. appointed, 720; 
settlement, 832. 


Pronto Uranium Mines Limited 

certification application by Local 796 on behalf 
of a unit of boiler, vacuum pump, and 
compressor operators: received, 719; rejected, 
912. 

certification application by Local 796 on behalf 
of a unit of employees—heating plant oper- 
ator and heating plant operator’s helpers: 
representation vote, 472. 


International Union, United Automobile, Air- 
craft and Agricultural Implement Workers 
of America: 


See United Automobile Workers. 


International Union of United Brewery, Flour, 
Cereal, Soft Drink and Distillery Workers: 


Pacific Elevators Limited 
certification application by Local 333 on behalf 
of a unit of miscellaneous classifications: 
received, 388; granted, 472. 
certification application by Local 882 on behalf 
of a unit of stationary engineers employed 
in Pellet Mill at Vancouver: withdrawn, 475. 


International Woodworkers of America: 


B.C. district annual convention, 234. 

certification of Locals 2-254 and 2-255 revoked 
under Newfoundland Trade Unions (Emer- 
gency Provisions) Act, 1030. 

Newfoundland Trade Union (Emergency Pro- 
visions) Act, 1959, revokes certification of 
two- locals of IWW and cancels any collec- 
tive agreement previously in force between 
the locals and employers, 360. 


Vancouver Tug Boat Company Limited 

certification application by Local 1-71 on 
behalf of a unit of boom-men and second 
boom-men employed in booming and rafting 
in the area of Twin Creeks, Howe Sound, 
B.C.: granted, 270. 


Island Tug and Barge Limited: 
CBRT 


certification application on behalf of a unit 
of unlicensed personnel employed aboard 
tugs and barges operated by the Company: 
received, 1049; representation vote, 1292; 
reasons for judgment, 1295. 


SIU 


certification application on behalf of a unit of 
unlicensed personnel employed aboard tugs 
and barges: received, 1294. . 


Island Tug and Barge Limited—(Conc.) 


certification application on behalf of a unit 
of unlicensed personnel employed aboard 
tugs and barges: representation vote, 1292; 
reasons for judgment, 1295. 


J 


Jasper Park Lodge (Canadian National Hotels, 
Limited): 
CBRT 


dispute: C.O. appointed, 1054; settlement, 
1302. 


Jenson, Norman: 


C. A. Fraser Limited 
application for revocation of certification in 
respect of a unit of employees—drivers, 
helpers, warehousemen and mechanics 
(Local 419) working in and out of the City 
of Toronto: 612; granted, 718. 
IBT 


application for revocation of certification in 
respect of a unit of employees—drivers, 
helpers, warehousemen and _ mechanics 
(Local 419) working in and out of the City 
of Toronto: 612; granted, 718. 


Jedoin, Claude: 
See Canadian Labour Congress—President. 
Jurisdictional Disputes: 


British Columbia 
views expressed by B.C. Federation of Labour, 


1148. 
K 


Kingcome Navigation Company Limited: 
CBRT 


certification application on behalf of a unit of 
unlicensed personnel employed aboard tow- 
boats: received, 1051; withdrawn, 1178. 


SIU 


> — ied 


aus 


certification application on behalf of a unit — 


of employees: withdrawn, 1178. 


Kingsway Transport Limited: 
TDU 
dispute with Local 106: settlement reported by 
Cron s4: 
Kitimat Terrace and District General Workers’ 
Union (CLC): 
Bank of Nova Scotia 


‘certification application by Local 1583 on be- 


half of a unit of employees: received, 612; 
rejected, 1049; reasons for judgment, 1052. 
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Labour Briefs: 
See Labour Unions—Policies and Programs. 


Labour Code: 
See Labour Laws and Regulations. 


Labour Conditions: 


Canada 
“Labour Conditions in Federal Government 
Contracts” (monthly feature). 
wage rules and selected working conditions in 
eight construction trades, 178. 
Working Conditions in Canada, 1958, 21. 


Labour Day: 

Labour Day messages of labour leaders, 808. 

Labour Day message of Hon. Michael Starr, 
Minister of Labour, 808. 


Labour Department—University Research 
Program: 

Patterns of Industrial Dispute Settlement in 
Five Canadian Industries, 258. 


' Labour Disputes: 
United States 


arbitration of union disputes planned by AFL- 
CIoO,°1019. 


Laws and Regulations 
Saskatchewan 
Queen’s Bench Act: amendment, 1032. 


Labour Education: 


report of Education Service to CCCL conven- 
tion, 1275. 

Union of Municipal Employees of Montreal 
(CCCL) spends $75,000 on education in 
five years, 361. 


Labour Force: 
1958 a year of limited gains for the working 
man ILO survey indicates, 268. 


Canada 


Employment Review: Current Situation—Local 
Employment Picture, 1959; Employment 
Situation in Local Areas; Current Labour 
Statistics (monthly feature). 

proportion of married women in Canada’s 
female labour force, 242. 

“School-leavers” in the labour force, 462. 


United States 
1955-75 projection of labour force and the 
population, 898. ; 
“Labour Statistics: A-Labour Force” (monthly 
feature). 
“Labour — Statistics: _D-Employment 
Statistics” (monthly feature). 


Service 


Labour Gazette: 


“SO Years Ago This Month” (monthly feature). 
Harry J. Walker, former editor, retires, 1252. 


Labour Income: 
See Income. 


Labour Laws and Regulations: 


See also Canadian Association of Administra- 
tors of Labour Legislation. 


Alberta 


Act to Establish the Department of Labour, 
514. 

Apprenticeship Act: regulations, 617. 

Gas Protection Act amendments, 617. 

Labour Act: amendment, 502, 618; provincial 
legislature calls for review of, 360; regula- 
tions, 293. 

labour legislation enacted in 1958, 373; in 
1959, 1068. 


British Columbia 
Constitution Act: amendment, 1030. 
Labour Relations Act: regulations, 1084. 
labour legislation enacted in 1958, 375; in 
1959, 1028. 
Trade-Unions Act: new Act makes unions 
legal entities, 360; regulations, 1028. 


Canada 


CCC policy statement on labour relations, 135. 

CLC files complaint with ILO over New- 
foundland Jabour laws, 1250. 

changes in public assistance legislation in 1959, 
L155; 

current reports on progress of federal and 
provincial labour Bills, 123. 

labour legislation enacted in 1959, 1068. 

views expressed by CLC, 247. 


Manitoba 

Labour Relations Act: amendments, 1031; 
legislation enacted in 1958, 375; in 1959, 
1068. 

views expressed by Manitoba Federation of 
Labour, 1149. 

New Brunswick 

Advisory Committee on Seasonal Employment 
to be set up; 459. 

Federation of Labour requests amendments to 
Labour Relations Act, 125. 

Labour Relations Act: amendment, 1032. 

legislation enacted in 1958, 375; in 1959, 1032, 
1068. 

Newfoundland 

criticism of recent legislation voiced at con- 
vention of NFL, 802. 

Labour Relations Act: amended, 360. 

Labour Relations (Amendment) Act: regula- 
tions, 1030. - 

legislation enacted in 1958, 375; in 1959, 1030, 
1068. 
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Labour Laws and Regulations—(Conc.) 
Social Assistance Act: regulations, 375. 
Trade Union (Emergency Provisions) Act: 
passed, 360; regulations, 1030. 
Nova Scotia 
legislation enacted in 1958, 375; in 1959, 1068. 


Ontario 


Labour Relations Act: proposed amendment, 
361; amendments, 504, 1031. 
legislation enacted in 1958, 375; in 1959, 1031, 
1068. 
report of Ontario Legislature’s Select Com- 
mittee on Labour Relations, 366. 
Prince Edward Island 


legislation enacted in 1958, 375; in 1959, 1032, 
1068. 
Trade Union Act: amendment, 457, 1032. 
Quebec 
legislation enacted in 1958, 375; in 1959, 1068. 
Saskatchewan 


legislation enacted in 1958, 375; in 1959, 1032, 
1068. 


United States 


Labour-Management Report and Disclosure 
Act (1959), 1181, 1305. 

President Eisenhower stresses need for enact- 
ment of effective legislation, in messages to 
Congress, 122. 


Labour-Management Cc-operation: 
Canada 


4th annual Labour-Management Conference, 
595. 

patterns of industrial dispute settlement in five 

Canadian industries, 258. 


Production 
“Teamwork in Industry” (monthly feature). 


United States 


Labour-Management Report and Disclosure 
Act. (1959), 1187: 


Labour-Management Relations: 
Canada 


Collective Bargaining 


feature). 


Review (monthly 


Labour-Management Reporting and Disclosure 
Act (1959): 


provisions, 1181, 1305. 


Labour Movement: - 


International Leather Goods, Plastics and 
‘ Novelty Workers Union, plan organizing 
drive in Canada, 798. 
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Labour Movement—(Conc.) 
Canada 


ILWU seeking to organize all dock workers 
on West Coast, 235. 
Labour Organization in Canada, 1958, 22. 


United States 


little success in organizing white-collar workers, 
893. 


Labour Organization: 
See Labour Movement. 


Labour Productivity: 
See Productivity. 


Labour Relations: 
See Industrial Relations. 


Labour Standards: 


Laws and Regulations 


Canada 
Provincial Labour Standards—October, 1958— 
publication of Federal Department of 
Labour, 21. 


Labour Statistics: 
Current Labour Statistics (monthly feature). 


Labeur Unions: 

ILO report on trade union rights in the USSR, 
384. 

women in trade unions, 910. 


Canada 


labour relations and trade union legislation in 
Canada in 1959, 1028. 

non-operating rail unions establish economic 
research bureau, 1250. 


' 
\ 


USWA and IUMMSW in brief submitted to — 


federal Government, seek action to help 
uranium workers facing lay-off, 1250. 

USWA would couple wages to labour produc- 
tivity as part of its share in an anti-inflation 
plan in co-operation with business and 
management, 235. 

woman union officer from United Kingdom 
visits federal Department of Labour, 238. 


British Columbia 


new Trade-Unions Act makes unions legal — 


entities, 360. 
Newfoundland 

Trade Union (Emergency Provisions) Act, 
1959, revokes certification of two locals of 
IWW and cancels any collective agreement 
previously in force between the locals and 
employers, 360. 

Ontario 

report of Royal Commission Inquiry into 

activities of Teamsters Union, 33. d 
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Labour Unions—(Cont.) 
Constitution and by-laws 
United States 
Labour-Management Reporting and Disclosure 
Act (1959), 1181, 1305. 


Legal Decisions 

Rand formula legal in Quebec, 
Supreme Court rules, 123. 

B.C. county court grants interim injunction 
against picketing of lumber company be- 
cause strike notice not valid, 1080. 

B.C. Supreme Court declares picketing of 
premises where employees not on strike is 
illegal; continues injunction, 60. 

B.C. Court of Appeal confirms judgment 
awarding damages against a union for breach 
of the Labour Relations Act, 398. 

B.C. Supreme Court dissolves ex parte in- 
junction against union on the grounds that 
emergency had ceased to exist, 1080. 

B.C. Supreme Court imposes fine on union 
and its officers for not obeying in good faith 
court order instructing certain members to 
return to work, 1184. 

Man. County Court dismisses claim for over- 
time wages, lacking jurisdiction, 834. 

Man. Court of Queen’s Bench rules that 
Labour Board must give notice to all parties 
before reconsidering own decision, 498. 

N.B. Supreme Court dismisses appeal against 
picketing injunction and rules that all picket- 
ing should be restrained, 616. 

N.B. Supreme Court enjoins picketing in sup- 
port of an illegal strike and awards damages 
to company picketed, 945, 

N.B. Supreme Court rules that trade union 
has no legal entity to prosecute under proy- 
ince’s Labour Relations Act, 161. 

Ont. Court of Appeal confirms ruling of 
Ontario High Court ordering Labour Rela- 
tions Board to hear employer’s application 
for decertification of unions, 738. 

Ont. Division Court rules employee paid by 
the week is entitled to a week’s notice on 
termination of employment, 1082. 

Ont. High Court rules parent organization may 
not substitute itself for one of its units as 
bargaining agent, 1313. 

P.EJI. Supreme Court rules municipality can 
be required to bargain with respect to con- 
ditions of work but not wages, 157. 

Que. Court of Queen’s Bench allows local 
union’s appeal against decision directing it to 
reinstate an expelled member, 291. 

Que. Court of Queen’s Bench rules that union, 
being voluntary association, has no legal 
capacity to sue in its own name, 289. 

Que. Superior Court grants interim injunction 
prohibiting picketing that was being used 
to enforce a secondary boycott, 944. 


Canada’s 


Labour Unions—(Cont.) 

Sask. Court of Queen’s Bench quashes order 
of proyince’s Labour Relations Board that 
altered definition of bargaining unit, 615. 

Sask. District Court rules that Annual Holi- 
days Act does not apply to real estate 
salesmen working on commission, 1314. 

Supreme Court of Canada allows appeal 
against decision that quashed B.C. Labour 
Relations Board certification order, 58. 

Supreme Court of Canada holds railway not 
liable for damages caused by train crew’s 
refusal to cross picket line, 395. 

Supreme Court of Canada rules that Rand 
formula for compulsory check-off of union 
dues is legal under laws of Quebec, 286. 

U.S. Supreme Court upholds injunction order- 
ing steelworkers to go back to work for 
80-day cooling-off period, 1317. 

U.S. federal district judge orders IBT to 
cancel plans for special convention and to 
obey all outstanding recommendations . 
of Board of Monitors, 20. 

Vancouver County Court declares notice of 
lockout invalid because it stated that firm’s 
employees “may” be locked out, 501. 


Co-operation and federation 


ITU (AFL-CIO-CLC) and ALA sign mutual 
co-operation agreement, 20. 


Alberta 


civil servants of Alberta sever connection with 
CLC Federation, 1251. 


Canada 


affiliation of IUMMSW with CLC debated at 
convention, 1017. 

BLFE invites all “operating” 
amalgamate, 1017. 

CCCL to continue 
Win Ue 127, 

CLC delays action on application for affiliation 
by IUMMSW, 895. 

ILWU seeking to organize all dock workers 
on West Coast, 235. 

merger planned between NAME (CLC) and 
CBRT- (CEC), 19% 

NUPSE and NUPE to re-open merger talks, 
12532 

plan merger of NAME and ‘Shipyard General 
Workers’ Federation of British Columbia 
with CBRT, 235, 

Quebec Federation of Labour affiliation of 
CCE wie CL tor: 

threat of SIU withdrawal wanes at close of 
biennial convention, 576. 

with 10 members in Canada, International 
Association’ of a Si (AFL-CIO) 
joins CLC, 681. 


rail unions to 


“conversations” on unity 
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Labour Unions—(Conc.) 
United States 
AFL-CIO marine engineers—MEBA 
BME—unite, 579. 
ILA re-admitted to AFL-CIO ending expulsion 
that lasted six years, 1019. 


and 


Factionalism 

AFL-CIO Executive Council votes to re-admit 
ILA on probation, 894. 

international boycott against ships flying 
“flags of convenience” imposed under spon- 
sorship of ITWF, 18. 

Jurisdiction 
Canada 

CLC suspends SIU for its action in raiding 
NAME, a CLC affiliate, 681. 

OEIU seeks recognition by CLC and AFL-CIO 
of exclusive rights to bargain for office and 
clerical workers, at biennial convention, 681. 

Ontario 
recommendations of Ontario Legislature’s 
Committee on Labour Relations, 368. 
Membership 
Canada 
labour organization in 1958, 22. 
Statistics 
union membership in Canada at beginning of 
1959, 1249, 
Policies and Programs 
labour briefs to federal Cabinet, 123, 246, 251. 
Right of Association 
Canada 
views expressed by CCCL, 253. 


Labour Unity: 
See Labour Unions—Co-operation and Feder- 
ation. 
Labourers’ Protective Union: 
Buntain Bell and Company 
Limited 
dispute with Local 9568: C.O. appointed, 613. 
Gulf and Northern Shipping Company 
Limited 
dispute with Local 9568: C. O. appointed, 613. 
H. B. Willis, Inc. 
dispute with Local 9568: C. O. appointed, 613. 


Lake Erie and Northern Railway Company: 
BRT 
dispute: C.O. appointed, 1301. 


Lake St. Jean Radio Station CFGT: 
Syndicate of Employees of CFGT 
dispute: C.O. appointed, 613; settlement, 720. 
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Lake Shore Lines Limited: 
SIU 
dispute: settlement, 720. 


Lakehead Grain Elevator Electrical Workers: 
Canadian Consolidated Grain Company 


certification application on behalf of a unit of 
electrical department employees employed in 
the grain elevators at Port Arthur: received, 
272; withdrawn, 475. 


Eastern Terminal Elevator Company 
Limited 


certification application on behalf of a unit of 
electrical department employees at the Port 
Arthur, Ont. grain elevator: received, 156; 
rejected, 386; reasons for judgment, 389. 


Federal Grain Limited 


certification application on behalf of a unit of 
electrical department employees employed 
in the grain elevators at Fort William and 
Port Arthur: received, 271; withdrawn, 474. 


Lakehead Terminals Limited 


certification application on behalf of a unit of 
electrical department employees employed in 
the grain elevators at Fort William and 
Port Arthur: received, 271; withdrawn, 474. 


Manitoba Pool Elevators 


certification application on behalf of a unit of 
electrical department employees at the Port 
Arthur, Ont. grain elevators: received, 156; 
rejected, 386; reasons for judgment, 389. 


McCabe Grain Company 


certification application on behalf of a unit of 
electrical department employees at the Port 
Arthur, Ont. grain elevator: received, 156; 
rejected, 386; reasons for judgment, 389. 


National Grain Company Limited 


certification proceedings on behalf of a unit of 
electrical department employees employed in 
the grain elevator at Fort William: received, 
272; withdrawn, 475. 


Ogilvie Flour Mills Company 
Limited 
certification application on behalf of a unit of 
electrical department employees employed in — 
the grain elevators at Fort William: received, 
272; withdrawn, 474. 


N. M. Paterson and Sons Limited 


certification application on behalf of a unit of — 
electrical department employees employed in 
the grain elevator at Fort William: received, 
272; withdrawn, 475. 
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Lakehead Grain Elevator Electrical 
Workers—(Conc.) 
Saskatchewan Wheat Pool 
certification application on behalf of a unit of 
electrical department employees employed in 
its Terminal Elevator Division at Fort Wil- 
liam and Port Arthur: received, 156; rejected, 
386; reasons for judgment, 389. 
Searle Grain Company 
certification application on behalf of a unit of 
electrical department employees employed in 
the grain elevator at Fort William: received, 
272; withdrawn, 475. 


United Grain Growers Limited 


certification application on behalf of a unit of 
electrical department employees at the Port 
Arthur, Ont. grain elevator: received, 156; 
rejected, 387; reasons for judgment, 389. 


Lakehead Terminal Elevators Association: 


BRSC 
dispute: C.O. appointed, 272; settlement, 477. 


Lakehead Terminals Limited: 


BRSC 

certification application on behalf of a unit of 
electrical department employees employed in 
the grain elevator at Fort William: with- 
drawn, 474. 

LGEEW 

certification application on behalf of a unit of 
electrical department employees employed 
in the grain elevators at Fort William and 
Port Arthur: received, 271; withdrawn, 474. 


Laval University: 


Industrial Relations Department 


annual industrial relations conference, 
586. 


Lay-offs: 
See also Unemplovment. 
United Kingdom 


railway unions warned of lay-offs by British 
Transport Commission, but compensation 
will be paid, 684. 


Le Syndicat Catholique des 
Magasins de Quebec, Inc.: 
Supreme Court of Canada rules that Rand 
formula for compulsory check-off of union 

dues is legal under laws of Quebec, 286. 


14th, 


Employés de 


Lee’s Transport Limited: 
IBT 


dispute with Local 605: C.O. appointed, 720; 
C.O. appointment terminated, 832. 
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Legal Decisions: 
See Labour Unions—Constitution and by-laws 
—Legal Decisions. 


Libraries: 
See Department of Labour—Library. 


W. S. Loggie Company Limited: 
Miramachi Trades and Labour Union 


dispute with locals 2, 3 and 4: C.O. appointed, 
613; settlement, 720. 


Longshoremen and Dockers: 
Canada 
ILWU seeking to organize all dock workers 
on West Coast, 235. 
United States 


agreement makes provision for longshoremen 
and stevedores to share in productivity gains 
stemming from lJabour-saving devices, 894. 


Longshoremen’s Protective Union: 
Newfoundland-Great Lakes Steamships 
Limited 
certification application by Local 1050 on be- 

half of a unit of employees: representation 
vote, 154; granted, 270. 
Los Angeles-Seattle Motor Express, Inc.: 
IBT 


certification application on behalf of a unit of 
employees operating in and out of the North 
Burnaby, B.C. terminal: received, 272; 
granted, 386. 


M 


MacDonald, Donald, Secretary-Treasurer, 
Canadian Labour Congress: 


receives honorary degree of Doctor of Laws 
from St. Francis Xavier University, 680. 
Ken Magehey Construction Company. 
IUOE 


certification application by Local 115 on be- 
half of a unit of construction equipment 
operators: received, 914; withdrawn, 1051. 


E. P. Malkins Limited: 
Miramachi Trades and Labour Union 
dispute with Locals 2, 3 and 4: C.O. appointed, 
613; settlement, 720. 
J. C. Malone and Company Limited: 
ILA 


dispute with Local 1846: C.O. appointed, 720; 
settlement, 832. 


XXXVUI 


INDEX 


Man and Industry: 
Canada 
Round Table on Man and Industry—last of 
three annual conferences arranged by School 
of Social Work, University of Toronto, 136. 


Manitoba Federation of Labour: 


annual convention, Sth, 1149. 
brief submitted to provincial government, 17. 


Manitoba Pool Elevators: 
BRSC 
certification application on behalf of a unit of 
electrical department employees at the Port 
Arthur, Ont. grain elevators: rejected, 386; 
reasons for judgment, 389. 
LGEEW 
certification application on behalf of a unit of 
electrical department employees at the Port 
Arthur, Ont. grain elevators: received, 156; 
rejected, 386; reasons for judgment, 389. 


Manpower Development: 
Canada 
manpower developments in 1958, 139. 


Manpower Utilization: 


Canada 
Employment Review: Current Situation—Local 
Employment Picture, 1959; Employment 


Situation in Local Areas; Current Labour 
Statistics (monthly feature). 

The Early Post-Graduate Years in the Technical 
and Scientific Professions in Canada—new 
bulletin in Professional Manpower series 
published by Department of Labour, 697. 

Recent Changes in Engineering Manpower Re- 
quirements and Supplies in Canada, 234. 


Manufacturing Industries: 
Canada 
provisions for income security in manufactur- 
ing industries, 1261, 
Maple Leaf Milling Company Limited: 
UPWA 
dispute with Local 511: C.O. appointed, 831; 
settlement, 916. 
Maritime Airline Pilots Association: 
Maritime Central Airways 
Limited 
certification application on behalf of a unit of 
service and maintenance personnel: received, 
474; representation vote, 610; granted, 717. 
Maritime Central Airways Limited: 
MALPA 


certification application on behalf of a unit 
of service and maintenance personnel: re- 
ceived, 474; representation vote, 610; 
granted, 717. 


Married Women: 


Canada ratifies UN Convention on _ the 
Nationality of Married Women, 1252. 


Mathieu, Roger: 

See also Canadian and Catholic Confederation 
of Labour—General President. 

McCabe Grain Company: 


BRSC 


certification application on behalf of a unit of 
electrical department employees at the Port 


Arthur Grain elevator: rejected, 387; 
reasons for judgment, 389. 
LGEEW 


certification application on behalf of a unit of — 
electrical department employees at the Port 
Arthur, Ont. grain elevator: received, 156; ‘ 
rejected, 386; reasons for judgment, 389. L 


McCallister Towing Limited: 


CMSG 


; 

a 

certification application on behalf of a unit of © 
masters and mates employed on company’s 
tugs: received, 913; rejected, 1049. ; 


McGill University: 
Industrial Relations Department F 
annual conference, 11th, 1032. 


. 

McKenzie Barge and Derrick Company (1957) . 

Limited: 
CBRT 


certification application on behalf of a unit of | 
unlicensed personnel: received, 1177; with- — 
drawn, 1178. . 


SIU 
certification application on behalf of a unit of © 
unlicensed personnel: withdrawn, 1178. 


Mediation and Conciliation: 


Ont. lawyers urge retention of judges on con- 
ciliation boards, 236. 

recommendations of Ontario Legislature’s 
Select Committee on Labour Relations, 368. 


Medical Examinations: 
text of ILO convention concerning the medical 
examination of fishermen, 822. 
Laws and Regulations 
Quebec 
Cities and Towns Act: amendment, 1078. 


Medical Insurance: 
See Insurance, Health. 


Medical Services : 

text of ILO Recommendation concerning oc- 
cupational health services in places of 
employment, 825. | 
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Medical Services—(Conc.) 
Laws and Regulations 
Saskatchewan 
Health Services Act: amendment, 27. 
Medicine: 
Ontario 
“opportunities for women in medicine’—last 
of four meetings to assist high school girls 
in planning careers, 238. 
Mergers: 
See Labour Unions—Co-operation and federa- 
tion. 
Midland Railway of Manitoba: 


Joint Negotiating Committee 
dispute: settlement following C.B. procedure, 


Milliken Lake Uranium Mines: 


USWA 


dispute: C.O. appointed, 1054; C.B. appointed, 
1179; C.B. fully constituted, 1302. 


Minimum Wages: 
Saskatchewan 
views expressed by Federation of Labour, 1252. 


Laws and Regulations 


Alberta 
Labour Act: regulations, 293. 


British Columbia 


Female Minimum Wage Act: regulations, 63, 
503, 618, 1084. 

Male Minimum Wage Act: regulations, 63, 
503, 618, 1084. 


Japan 
first minimum wage laws adopted, 521. 
Prince Edward Island 


Women’s Minimum Wage Act: 
1069. 


regulations, 


Quebec 


Minimum Wage Act: amendment, 504; 
renewal of general minimum wage order, 
620. 

Saskatchewan 


Minimum Wage Act: amendments, 1069. 


United States 


report analyses new trends in state minimum 
wage laws, 521. 


Mining : 
See also Coal Mining. 


Canada 


USWA and IUMMSW in brief submitted to 
federal Government, seek action to help 
uranium workers facing lay-off, 1250. 


Mining—(Conc.) 


Laws and Regulations 
Manitoba 
Mines Act: amendment, 1077. 


Newfoundland 
Regulations of Mines Act: Mines (Safety of 
Workmen) (Amendment) Regulations, 1322. 
Nova Scotia 
Mines Act: amendment, 1077. 


Ontario 
Mining Act: amendment, 1077. 


Minshull Storage and Van Limited: 
IBT 
dispute with Local 927: dispute lapsed, 614. 


Miramachi Lumber Company: 
Miramachi Trades and Labour Union 


dispute with Locals 2, 3 and 4: C.O. appointed, 
613; settlement, 720. 


Miramachi Trades and Labour Union: 
W. S. Anderson Company Limited 

dispute with Locals 2, 3 and 4: C.O. appointed, 

613; settlement, 720. 

British Canadian Pitwood Limited 

dispute with Locals 2, 3 and 4: C.O. appointed, 

613; settlement, 720. 

George Burchill and Sons 

dispute with Locals 2, 3 and 4: C.O. appointed, 

613; settlement, 720. 

Chatham Industries Limited 

dispute with Locals 2, 3 and 4: C.O. appointed, 

613; settlement, 720. 

George Cook 

dispute with Locals 2, 3 and 4: C.O. appointed, 

613; settlement, 720. 

M. F. Esson and Sons 

dispute with Locals 2, 3 and 4: C.O. appointed, 

613; settlement, 720. 

W. S. Loggie Company Limited 

dispute with Locals 2, 3 and 4: C.O. appointed, 

613; settlement, 720. 

E. P. Malkins Limited 

dispute with Locals 2, 3 and 4: C.O. appointed, 

613; settlement, 720. 

Miramachi Lumber Company 


dispute with Locals 2, 3 and 4: C.O. appointed, 
613; settlement, 720. 
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Mohawk Navigation Company Limited: 
NAME 


application for revocation of certification in 
respect of a unit of marine engineers below 
the rank of chief engineer employed aboard 
vessels operated by the company: 612; rep- 
resentation vote, 1292; reasons for judgment, 
1300. 


Monarch Marine Products Limited: 
CBRT 


certification application on behalf of a unit of 
unlicensed personnel aboard MV Chenaga: 
received, 1177; granted, 1291; reasons for 
judgment, 1295. 
SIU 


certification application on behalf of a unit of 
unlicensed personnel aboard MV Chenaga: 
granted, 1291; reasons for judgment, 1295. 


Montreal Ottawa Express Limited: 
IBT 


certification application by Local 106 on be- 
half of a unit of drivers, warehousemen and 
helpers, received, 156; granted, 386. 


“Moonlighting”: 
United States 


substantial decline between July 1957 and July 
1958, 574. 


Mosher, Aaron R., Honorary President, Cana- 
dian Labour Congress: 


death, 1013. 


Mothers’ Allowances: 
See also Social Security. 


Laws and Regulations 
Alberta 
Mothers’ Allowances Act: regulations, 374. 


New Brunswick 
Mothers’ Allowances Act: amendment, 1157. 


Nova Scotia 


Mothers’ Allowances Act: amendments, 375, 
Psi 
Prince Edward Island 


Mothers’ Allowances Act: amendments, 375. 


Quebec 


Needy Mothers Assistance Act: amendment, 
lie 


Saskatchewan 
Social Aid Act: regulations, 1157. 


Motor Transportation: 
Laws and Regulations 
Alberta 


Vehicles and Highway Traffic Act: regulations, 
165. 


Municipal Employees: 
Canada 


NUPE requests change in Unemployment In- 
surance Act that would make it mandatory 
to include civic employees in coverage of 
Act in brief to federal Government, 236. 


Murray Marine Services Limited: 


CBRT 


certification application on behalf of a unit of 
unlicensed personnel aboard MV Lady Rose 


operating on the West Coast: received, 612; — 


withdrawn, 719. 
SIU 
certification application on behalf of a unit of 


unlicensed personnel aboard MV Lady Rose — 


operating on the West Coast: withdrawn, 
719. 


N 


Nanaimo Towing Company Limited: 


CBRT 


certification application on behalf of a unit of 
unlicensed personnel: received, 1050; with- 
drawn, 1051. 


National Advisory Committee on the Rehabili- 
tation of Disabled Persons: 


meeting, 365. 


National Association of Broadcast Employees 
and Technicians: 
John Beardall 
certification application on behalf of a unit of 
employees operating radio station CFCO, 
Chatham, Ont.: received, 155; granted, 270. 
Canadian Broadcasting Corporation 
dispute: C.B. report, 721, 725; settlement, 721. 
Quebec Television (Canada) 
Limited 
dispute: C.O. appointed, 54; settlement, 
Radio—Nord Inc. 
dispute: C.O. appointed, 53; settlement, 
Radio Station CHRC Limited 
dispute: Region No. 6: C.O. appointed, 
settlement, 1054. 
Radio Station CKVL 
dispute: C.O. appointed, 831; settlement, 


391. 


S013 


916. 


Western Ontario Broadcasting 
Company Limited 
certification application on behalf of a unit of 
Film Editing Department employees: 
granted, 154. 
dispute: settlement, 177. 
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National Association of Marine Engineers of 
Canada, Inc.: 


CLC suspends SIU for its action in raiding 
NAME, a CLC affiliate, 681. 
merger with CBRT, planned, 17, 235. 


Alaska Cruise Lines Limited 


certification application on behalf of marine 
engineers aboard SS Yukon Star and SS 
Glacier Queen: received, 49; withdrawn, 50. 


Beaconsfield Steamships Limited 


application for revocation of certification in 
respect of a unit of marine engineers below 
the rank of chief engineer aboard Mohawk 
Deer, Belvoir, Redcloud, Redriver, Redwood, 
Redfern, Sandland, William C. Warren and 
Griffon: 612; representation vote, 1292; 
reasons for judgment, 1300. 


Branch Lines Limited 


application for revocation of certification in 
respect of a unit of marine engineers below 
the rank of chief engineer on board vessels 
Cedarbranch, Elmbranch, Firbranch, Spruce- 
branch, and Willowbranch: 612; representa- 
tion vote, 1292; reasons for judgment, 1300. 


B.C. Towboat Owners’ 
dispute: C.O. appointed, 53; settlement, 477. 


J. S. Broda 
application for revocation of certification re- 
ceived, 719; rejected, 913; reasons for judg- 
ment, 914, 


CNR (Pacific Coast Service ) 


dispute: settlement after Government  inter- 
vention after strike following C.B. procedure, 
274, 


CPR (B.C. Coast Steamship Service) 


dispute: settlement after Government inter- 
vention after strike following C.B. procedure, 
274. 


Association 


Victor Gould 


application for revocation of certification on 
behalf of a unit of second and third engin- 
eers on SS Cedarton and SS Birchton: 389; 
representation vote, 1291; reasons for judg- 
ment, 1298. 


Gulf and Lake Navigation Company 
Limited 


application for revocation of certification on 
behalf of a unit of second and third engineers 
on SS Cedarton and SS Birchton: 389; 
representation vote, 1291; reasons for judg- 
ment, 1298. 

complaint received under Section 43 of Act: 
272; order to bargain collectively, 387. 


National Asseciation of Marine Engineers of. 


Canada, Inc.—(Cont.) 
Mohawk Navigation Company Limited 


application for revocation of certification in 
respect of a unit of marine engineers below 
the rank of chief engineer employed aboard 
vessels operated by the company: 612; rep- 
resentation vote, 1292; reasons for judgment, 
1300. 


Northland Navigation Company 
Limited 

application for revocation of certification re- 
ceived, 719; rejected, 913; reasons for judg- 
ment, 914, 

certification application on behalf of a unit of 
marine engineers: withdrawn, 914. 

dispute: C.B. appointed, 477; C.B. fully con- 
stituted, 613; C.B. report, 721; strike follow- 
ing C.B. procedure, 832; settlement after 
strike after C.B. procedure, 916. 


Pacific Tanker Company Limited 
dispute: settlement, 391. 
Packers Steamship Company Limited 
dispute: settlement following C.B. procedure, 
54. 


Shell Canadian Tankers Limited 
certification application on behalf of a unit of 
marine engineers on MV Tyee Shell: re- 
ceived, 830; granted, 912. 
dispute: employees on MV Western Shell: 
settlement, 274. 


Transit Tankers and Terminals Limited 

application for revocation of certification on 
behalf of a unit of marine engineers below 
the rank of chief engineer: received, 474; 
representation vote, 1291; reasons for judg- 
ment, 1300. 

complaint under Section 43 of IRDI Act re- 
ceived, 475; order to bargain collectively 
issued, 610; order to bargain collectively 
revoked, 718. 


Vancouver Barge Transportation 
Limited 
dispute: C.O. appointed, 53; settlement, 156. 


Westward Shipping Limited 
dispute: employees on MV _ Britamerican: 
settlement, 721. 
dispute: employees on MV Standard Service 
and MV B.C. Standard: settlement, 274. 


John Wood 


application for revocation of certification re- 
ceived, 719. 

application for revocation of certification in 
respect of a unit of marine engineers below 
the rank of chief engineer on board vessels 
Cedarbranch, Elmbranch, Firbranch, Spruce- 
branch, and Willowbranch: 612. 
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National Association of Marine Engineers of 
Canada, Inc.—(Conc.) 
John Wood—Conc 


application for revocation of certification in 
respect of a unit of marine engineers below 
the rank of chief engineer aboard Mohawk 
Deer, Belvoir, Redcloud, Redriver, Redwood, 
Redfern, Sandland, William C. Warren and 
Griffon: 612. 


National Employment Service: 

publishes booklet Are You Thinking of Leav- 
ing School?, 684. 

revamping of NES to deal with technological 
advances recommended by acting Director 
of School of Social Work, University of 
Toronto, 238. 

steps to increase efficiency of NES described 
by Minister of Labour at IAPES, 892. 

survey of requirements for 1960 university 
graduates, 1249. 


National Grain Company Limited: 


BRSC 
certification application on behalf of a unit of 
electrical department employees employed in 
the grain elevator at Fort William: received, 
475. 
complaint under Section 43 of IRDI Act re- 
ceived, 475; order to bargain collectively, 
issued, 610; order to bargain collectively 
revoked, 718. 
LGEEW 
certification proceedings on behalf of a unit of 
electrical department employees employed 
in the grain elevator at Fort William: re- 
ceived, 272; withdrawn, 475. 


National Harbours Board (Churchill, Man.): 


National Harbours Board Group (CSAC) 


certification application on behalf of a unit of 
employees: received, 914; granted, 1291. 


National Harbours Board (Montreal): 


BRSC 


dispute: C.O. appointed, 613; settlement, 720. 
dispute: (grain shovellers): C.O. appointed, 
915. 


National Harbours Board (Port Colborne): 


IUMMSW 


dispute by Local 1015: C.O. appointed, 613; 
settlement, 832. 


National Harbours Board (Prescott): 


NHBEG (CSAC) 
certification application on behalf of a unit of 
regular and casual prevailing rates employ- 
ees: received, 49, 155; withdrawn, 156; 
granted, 270. 


National Harbours Board (Saint John): 
NHBSEA 


certification application on behalf of a unit of © 
employees at Saint John, N.B.: received, 49; _ 
withdrawn, 50. \ 


National Harbours Board (Vancouver): 
BPDPA 


certification application by Local 138 on be- 
half of a unit of painters: received, 1294. 


National Harbours Board Elevator Group - 
(CSAC): 
National Harbours Board (Prescott) 


certification application on behalf of a unit of — 
regular and casual prevailing rates employ- | 
ees: received, 49, 155; withdrawn, 156; 
granted, 270. 


Natienal Harbours Board Group (CSAC): 


National Harbours Board (Churchill, Man.) 


certification application on behalf of a unit of 
employees: received, 914; granted, 1291. 


National Harbours Board Staff Employees’ 
Association: 


National Harbours Board (Saint John) 


certification application on behalf of a unit 
of employees: received, 49; withdrawn, 50. 


National Product: 
Canada 
gross national product increased in 1958 over 
1957, 459. 


gross national product in first quarter of 1959, 
683; in second quarter, 1096. 


United Kingdom 


gross national product increased by 4 per cent 
in 1958, 459. 


National Union of Public Employees: 


NUPSE and NUPE to reopen merger talks, 
1253. 

requests change in Unemployment Insurance 
Act that would make it mandatory to include 
civic employees and hospital employees in 
coverage of Act in brief to federal Govern- 
ment, 236. 


National Union of Public Service Employees: 


convention, 14th, 1253. 
to reopen merger talks with NUPE, 1253. 


New Brunswick Federation of Labour: 


brief to provincial Government, 124. 
convention, 3rd, 1018. 
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New Year’s Day: Northern Alberta Railways Company: 
New Year’s message from labour leaders, 1256. BLE 
New Year’s message of Hon. Michael Starr, : ¢ F 
iMistai@pte Labour; 1255: dispute: C.O. appointed, 1301. 
BRT 
New York Central Railroad Company: dispute: C.O. appointed, 1054; settlement, 1179. 
BRT ORCB 


certification application on behalf of a unit of 
yardmasters employed in Canada Southern 
Division, granted, 154. 

certification application on behalf of yard- 
masters employed on the Canada Division 
of the N.Y. Central Railroad Company 
(Northern District) or at Windsor, St. 
Thomas, Welland, Fort Erie and Niagara 
Falls, Ont.: reasons for judgment, 51. 


RYNA 


certification application on behalf of yard- 
masters employed on the Canada Division 
of the N.Y. Central Railroad Company 
(Northern District) or at Windsor, St. 
Thomas, Welland, Fort Erie and Niagara 
Falls, Ont.: reasons for judgment, 51. 


Newfoundland Federation of Labour (CLC): 


brief to provincial Government, 682. 
convention, 23rd, 802. 


Newfoundland-Great Lakes Steamships 
Limited: 
IBT 
certification application by Local 1050 on be- 
half of a unit of employees: representation 
vote, 154; granted, 270. 


LPU 


certification application by Local 1050 on be- 
half of a unit of employees: representation 
vote, 154; granted, 270. 


Nordair Limited: 
IAM 
certification application on behalf of mainte- 
nance personnel employed at Roberval, Que.: 
received, 49; representation vote, 154; 
granted, 270; rejected, 270. 


Syndicate of Employees of Nordair 


certification application on behalf of a unit of 
employees: representation vote, 154; granted, 
270; rejected, 270. 

dispute: C.O. appointed, 391; settlement, 477. 


North Shore Railway Association: 
Quebec North Shore and Labrador Railway 
Company 


certification application on behalf of a unit of 
employees: received, 913; granted, 1176. 


dispute: C.O. appointed, 1054; settlement, 1179. 


Northern Cleaning Agencies, Inc.: 
BSEIU 


dispute with Local 298: C.O. appointed, 476; 
settlement, 720. 


Northern Transportation Company Limited: 
SIU 


certification application on behalf of a unit of 
employees: rejected, 912. 
dispute: C.O. appointed, 719; settlement, 831. 


Northland Navigation Company Limited: 
ILWU 


certification application by Local 505 on be- 
half of a unit of longshoremen: received, 
913. 


NAME 


application for revocation of certification re- 
ceived, 719; rejected, 913; reasons for judg- 
ment, 914. 

certification application on behalf of a unit of 
marine engineers: withdrawn, 914. 

dispute: C.B. appointed, 477; C.B. fully con- 
stituted, 613; C.B. report, 721; strike follow- 
ing C.B. procedure, 832; settlement after 
strike after C.B. procedure, 916. 


SIU 


certification application on behalf of a unit of 
marine engineers: received, 719; withdrawn, 
914. 


Northspan Uranium Mines Limited: 
CLC 


certification application by Local 1554 on be- 
half of a unit of air compressor operators 
employed at Elliot Lake: representation 
vote, 270; granted, 386. 

certification application on behalf of a unit of 
production employees at Elliot Lake: re- 
jected, 1176. 


IUMMSW 


certification application on behalf of a unit of 
employees: rejected, 1049; reasons for judg- 
ment, 1051. 

certification application on behalf of a unit of 
production employees at Elliot Lake: re- 
ceived, 611; rejected, 1176; withdrawn, 1178. 
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Northspan Uranium Mines Limited—(Conc.) 
IUGE 


certification application by Local 796 on behalf 
of a unit of air compressor operators em- 
ployed at Elliot Lake: received, 49; repre- 
sentation vote, 270; granted, 386. 

certification application by Local 796 on behalf 
of a unit of hoistmen at Elliot Lake: re- 
ceived, 611; rejected, 1049. 

certification application on behalf of a unit of 
production employees: withdrawn, 1178. 

dispute with Local 796: (compressor oper- 
ators): C.O. appointed, 720; settlement, 
1054. 


USWA 


certification application on behalf of a unit of 
office employees at Elliot Lake: received, 
272; granted, 472. 

certification application on behalf of a unit of 
production employees: received, 718; with- 
drawn, 1178; C.B. appointed, 1302. 

certification application by Local 5798 on be- 
half of a unit of production employees at 
Elliot Lake: rejected, 1176. 

certification application by Local 5798: re- 
jected, 1049; reasons for judgment, 1051. 

dispute with Local 5816: (office and technical 
employees): C.O. appointed, 831; C.B. ap- 
pointed, 1055; C.B. fully constituted, 1179. 


dispute: (production employees): C.O. ap- 
pointed, 1178. 
Nursing: 
Laws and Regulations 
Manitoba 
Licensed Practical Nurses Act: regulations, 
503. 
Ontario 


Homemakers and Nurses Services Act: regula- 


tions, 374, 
O 


Obituaries: 


Barnett, Robert J., Past President, Ottawa 
Building and Construction Trades Council, 
893. 

Barrett, Silby, assistant to President of District 
50, UMW, 893. 

Broad, Thomas, former chairman of General 
Executive Board of BRC, 1254. 

Byron, Robert, President of SMWIA, 578. 


Coady, Msgr. Moses M., organizer of co- 
operative movement, 797. 
Lawrence, Sam, a former President of 


Hamilton Trades and Labour Council, 1145. 
Mosher, Aaron R., honorary president of CLC 
and honorary president of CBRT, 1013. 
Purdie, Hugh, Regina Trades and Labour 

Council, 1254. 
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Obituaries—(Conc.) 

Scanlon, Gerald Walker, local chairman, Di- 
vision 36, CBRT, 1254. 

Shaw, Oliver James, former Director of Staff 
Relations, UIC, 20. : 


Occupational Monographs: 


four new publications in “Canadian Occupa- 
tions’ series, 891. 


Cccupational Outlook: 
See Employment Opportunities. 


H. J. O’Connell Limited: 
USWA 


certification application on behalf of a unit of 
longshoremen at Port Cartier, Que.: re- 
ceived, 830; granted, 912. 


Office Employees’ International Union: 


seeks recognition by CLC and AFL-CIO of 
exclusive rights to bargain for office and 
clerical workers, at biennial convention, 681. 


Sea-Van Express Limited 


certification application by Local No. 15 on 
behalf of office clerks: received, 914; 
granted, 1176. ; 

dispute with Local 15: C.O. appointed, 1301. 


Office Workers: 
Canada 

CLC establishes committee on white-collar 

organization, 797. 

United Kingdom | 

growth of white-collar staffs double that of 

plant workers, 892. 

United States 


little success in organizing white-collar workers, 
893. 


Ogilvie Flour Mills Company Limited: 
BRSC 


certification application on behalf of a unit of 
electrical department employees employed in 
the grain elevator at Fort William: received, 
474. 


LGEEW 


certification application on behalf of a unit of 
electrical department employees employed in 
the grain elevators at Fort William: received, 
272; withdrawn, 474. 


UPWA 


dispute with Local 396: C.O. appointed, 831; 
settlement, 916. 

dispute with Local 511: C.O. appointed, 831; 
settlement, 916. 
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Oil, Chemical and Atomic Workers Interna- 


tional Union: 


Polymer Corporation 


dispute with Local 16-14: C.B. report, 273, 
274; strike following C.B. procedure, 477; 
settlement, 614; special Industrial Inquiry 
Commission appointed, 721; settlement after 
strike after Board report, 832. 


Old Age Assistance: 
See also Pensions. 


Canada 
statistics, 125, 896, 1253. 


Old Age Homes: 
Laws and Regulations 


Alberta 
Home for the Aged Act: regulations, 1160. 
Home for the Aged or Infirm Act: amend- 
ments, 376. 
British Columbia 


Welfare Institutes Licensing Act: amendment, 
1160. 


Canada 


National Housing Act: living accommodation 
for the aged, 1158. 


Manitoba 


Elderly Persons Housing Act: regulations, 
1159. 
New Brunswick 
Health Act: regulations, 1158. 
Nova Scotia 
Social Assistance Act (1958): regulations, 


1158. 


Ontario 


Homes for the Aged Act: amendments, 376; 
regulations, 1159. 


Quebec 


Act to Facilitate the Establishment of Homes 
for the Aged: regulations, 1159. 


Older Workers: 


Canada 


age and performance in retail trade—study by 
Department of Labour, 1022. 

campaign to create’ job opportunities for older 
workers launched by Minister of Labour, 
1172. 

clauses in collective agreements dealing with 
older workers problems, 1023. 

five broadcasts on older worker program by 
Department of Labour, 1044, 

Minister of Labour’s letter to employers out- 
lining older worker problem, arouses interest, 
1283. 


Older Workers—(Conc.) 
Canada—Conc 


problem of employment of older workers re- 
ceiving attention of the Government says 
Hon. Michael Starr, Minister of Labour, 
Sey 

some solutions to older worker problem dis- 
cussed by Len Douse, Department of Labour, 
at panel discussion of Eastern Regional 
Conference of the Public Personnel Associa- 
tion, 708. 

The Aging Worker in the Canadian Economy— 
monograph issued by Department of Labour, 
1020. 

twenty per cent of hirings in the Civil Service 
made from over-40 age group, 1250. 

“2 Minutes of Employment Facts’”—are older 
workers a better employment risk? folder 
issued by Department of Labour, 909. 

training and re-training of older workers con- 
sidered by special committee of Social Plan- 
ning Council of Metropolitan Toronto, 814. 

UIC issues booklet How Old is Old?, 896. 

views expressed at CCC convention, 1168. 


Ontario 


older worker problem discussed by Ontario 
Society on Ageing, 358. 


United States 


Employment and Retirement Workshop of the 
Middle Mississippi Valley Regional Confer- 
ence of Aging, 598. 

Government urged to help older workers stay 
on job, by Director of Retired Workers’ 
Department, UAW, 680. 

gradual retirement program 
Chicago company, 457. 

Mayor’s committee studies program to aid older 
workers, 457. 


successful at 


Ontario Federation of Labour: 


Accident Prevention Report—study on prov- 
ince’s industrial health and safety legislation, 
393. 

brief submitted to provincial Government, 358. 

convention, 3rd, 1277. 


Ontario Northland Railway: 


BRT 


certification application on behalf of a unit of 
road train conductors: received, 1178; repre- 
sentation vote, 1293. 


Joint Negotiating Committee 


dispute: settlement following C.B. procedure, 
54. 
ORCB 
certification application on behalf of a unit of 


road train conductors: representation vote, 
1293. i 
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Order of Railway Conductors and Brakemen: 


Northern Alberta Railway Company 


dispute: C.O. appointed, 1054; settlement, 
1179) 


Ontario Northland Railway 


certification application on behalf of a unit of 
road train conductors: representation vote, 
1293. 


Ottawa Atomic Energy Workers Local (CLC): 


Atomic Energy of Canada Limited 


application by Local 1541 for revocation of 
certification in respect of a unit of 
mechanical appliances production employees 
of the company’s Commercial Products Di- 
vision in Ottawa: 612. 


Overtime: 
Manitoba 


lacking jurisdiction, County Court dismisses 
claim for overtime wages, 834. 


Owen Sound Transportation Company Limited: 


SIU 
dispute: settlement, 274. 


P 


Pacific Elevators Limited: 
IUBW 
certification application by Local 333 on be- 
half of a unit of miscellaneous classifica- 
tions: received, 388; granted, 472. 
IUOGE 
certification application by Local 882 on behalf 
of a unit of stationary engineers employed 
in Pellet Mill at Vancouver: received, 388; 
granted, 472. ° 
UBW 
certification application by Local 882 on behalf 
of a unit of stationary engineers employed 
in Pellet Mill at Vancouver: withdrawn, 475. 


dispute with Local 333: settlement reported by 
(EXONS exci, 


Pacific Tanker Company Limited: 


CBRT 
certification application on behalf of a unit of 
unlicensed personnel aboard oil barges: re- 
ceived, 1177; representation vote, 1293; 
reasons for judgment, 1295. 
CMSG 
dispute: settlement, 391. 
NAME 
dispute: settlement, 391. 
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Pacific Tanker Company Limited—(Conc.) 
SIU 


certification application on behalf of a unit of 
unlicensed personnel aboard oil barges: rep- 
resentation vote, 1293; reasons for judgment, 
1295. 

dispute: settlement, 177. 


Pacific Western Airlines Limited: 


CALDA 
certification application on behalf of a unit of 
flight dispatchers at Vancouver and Edmon- 
ton airports: received, 1294. 
CALFAA 
certification application on behalf of a unit of 
flight attendants: received, 474; granted, 717. 
CALPA | 


certification application on behalf of a unit of 
pilots at Vancouver airport: received, 718; 
granted, 912. 


Packers Steamship Company Limited: ; 
NAME 
dispute: settlement following C.B. procedure, 
54. : 
SIU 


dispute: settlement following board procedure, — 
54. | 


Pan American World Airways, Inc.: 


CALDA 


request for review of application under Sec- | 
tion 61 (2), 49; granted, 154. 


N. M. Paterson and Sons Limited: 
BRSC 

certification application on behalf of a unit of 
electrical department employees employed in 
the grain elevator at Fort William: received, 
475. 

LGEEW 

certification proceedings on behalf of a unit of 

electrical department employees employed in — 


the grain elevator at Fort William: received, 
272; withdrawn, 475. 


Pensions: 
See also Old Age Assistance. 


Canada 
amendment to Income Tax Act would allow 
establishment of “portable” pension, 457. 
booklet The Law and Regulations Affecting 
Employee Pension Plans, Canada, Quebec, 
Ontario—published by Wyatt Company, — 
actuaries, Ottawa and Toronto, 801. 


Sweden 
supplementary old age pension scheme, 897. 
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Pensions—(Conc.) 


United States 
survey pension plan provisions on involuntary 
retirement, 1015. 
vesting provisions in pension plans subject to 
collective bargaining, 897. 


Personne! Association of Toronto: 
annual conference, 17th, 592. 


Picketing: 
Ontario 


recommendations of Ontario Legislature’s 
Committee on Labour Relations, 368. 


Laws and Regulations 
British Columbia 
Constitution Act: amendment, 1030. 


provisions of new Trade-Unions Act makes 
unions legal entities, 360. 


United States 


Labour-Management Report and Disclosure 
Act (1959), 1181. 


Legal Decisions 

B.C. county court grants interim injunction 
against picketing of lumber company because 
strike notice not valid, 1080. 

B.C. Supreme Court declares picketing of 
premises where employees not on strike is 
illegal; continues injunction, 60. 

N.B. Supreme Court dismisses appeal against 
picketing injunction and rules that all picket- 
ing should be restrained, 616. 

N.B. Supreme Court enjoins picketing in sup- 
port of an illegal strike and awards damages 
to company picketed, 945. 

Que. Superior Court grants interim injunction 
prohibiting picketing that was being used to 
enforce a secondary boycott, 944. 

Sask. Court of Queen’s Bench quashes order of 
province’s Labour Relations Board that 
altered definition of bargaining unit, 615. 

Supreme Court of Canada holds railway not 
liable for damages caused by a train crew’s 
refusal to cross a picket line, 395. 


Plant Workers: 
See Factory Workers. 


Political Action: 


CCCL convention amends constitution, 1273, 
1274. 

President Claude Jodoin redefines position of 
CLC on political action, 1012. 

views expressed by Quebec Federation of 
Labour, 131. 


Political Education: 
Alberta 
views expressed by Federation of Labour, 1150. 


Political Education—(Conc.) 
British Columbia 
views expressed by Federation of Labour, 1148. 
Canada 
George Home, Secretary-Treasurer of Federa- 
tion of Labour, named Director of Political 
Education of CLC, 19. 
Manitoba 
views expressed by Federation of Labour, 1149. 


Saskatchewan 
views expressed by Federation of Labour, 1251. 


Polymer Corporation: 
OCAWIU 


dispute with Local 16-14: C.B. report, 273, 
274; strike following C.B. procedure, 477; 
settlement, 614; special Industrial Inquiry 
Commission appointed, 721; settlement after 
Board report, 832. 


Pentiac Bus Lines Limited: 
CBRT 


certification application on behalf of a unit 
of bus drivers: received, 1294. 


Poole Construction Company Limited: 
IUOE 


dispute with Local 115: C.O. appointed, 720; 
settlement, 832. 


“Portable” Pensions: 
See Pensions. 


Power: 
Laws and Regulations 
Manitoba 
Power Commission Act: regulations, 294. 


Pressure Vessels: 
See Boilers—Laws and Regulations. 


Prices: 
“Prices and the Cost of Living” (monthly 
feature). 
Statistics 
“Labour Statistics: F-Prices” (monthly 
feature). 


United Kingdom 
annual award of £10,000,000 to firm showing 
best record in reducing prices, without 
sacrificing good business practice or cutting 
wages or dividends, 1015. 
report of United Kingdom Council on Prices, 
Productivity and Incomes, 1146. 
P.E.I. Produce Company Limited: 
CBRT 
certification application on behalf of a unit of 


pulpwood loaders: received, 719; granted, 
1049. 
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Productivity: 

productivity must be thokdasetl 15th, annual 
American Assembly, Columbia University, 
Side 


Canada 


marked improvement in productivity in recent 
decades, says George V. Haythorne, Assist- 
ant Deputy Minister of Labour, in address 
to 11th Annual Conference of Provincial 
Governments Trade and Industry Council, 
11522 

USWA would couple wages to labour produc- 
tivity as part of its share in an anti-inflation 
plan in co-operation with business and 
management, 235. 


United Kingdom 


report of United Kingdom Council on Prices, 
Productivity and Incomes, 1146. 

restrictive practices not prevalent in industry, 
373. 


United States 


agreement makes provision for longshoremen 
and stevedores to share in productivity gains 
stemming from labour-saving devices, 894. 


Professional Employees: 


See also Advisory Committee on Professional 
Manpower. 


Canada 


Employment Outlook for Professional Person- 
nel in Scientific and Technical Fields, 1958- 
60; published by Department of Labour, 458. 

Engineering and Scientific Manpower Resources 
in Canada: Their Earnings, Employment and 
Education, 1957—report issued by Depart- 
ment of Labour, 908. 

The Early Post-Graduate Years in the Tech- 
nical and Scientific Professions in Canada— 
new bulletin 'in Professional Manpower 
series published by Department of Labour, 
697. 


Profits: 


Canada 


corporation profits in 1958 down 3.4 per cent 
from 1957, 637. 


Pronto Uranium Mines Limited: 
IUOE 


certification application by Local 796 on behalf 
of a unit of boiler, vacuum pump, and com- 
pressor operators: received, 719; rejected, 
912. 

certification application by Local 796 on behalf 
of a unit of employees—heating plant oper- 
ator and heating plant operator’s helpers: 
representation vote, 472. 


Pronto Uranium Mines Limited—(Conc.) 
USWA 


certification application by Local 796: rejected 
O12: 


certification application on behalf of a unit o 
office employees: received, 718; granted, 829 
certification application on behalf of a unit of 
stationary engineers and helpers at Algom: 
Mills, Ont.: received, 272; representation 
vote, 472; granted, 610. : 
dispute: C.O. appointed, 915; C.B. appointed 
1055; C.B. fully constituted, 1179. 


dispute: (office and technical employees), C.O. 
appointed, 1178; settlement, 1301. 


Public Health: 
Ontario 


Accident Prevention Report—OFL study on 
province’s industrial health and safety legis- 
lation, 393. 


Laws and Regulations 
Manitoba 
Public Health Act: amendment, 504. 
New Brunswick 
Health Act: amendments, 375. 


Ontario 
amendments, 1077, 


Q 


Quebec Central Railway Company: 


BLFE 

certification application on behalf of locomo- 
tive engineers, received, 49; rejected, 270. — 
certification application on behalf of a system- 

wide unit of locomotive engineers: received, 


Public Health Act: 1078, 


1085. 


831. 
dispute: C.B. appointed, 273; C.B. fully con- 
stituted, 391; settlement, 477. . 


Quebec Express, Luggage, Baggage Checkers 
and Receiving Clerks Association: 


Albert G. Baker Limited 


certification application on behalf of a unit of — 
employees: received, 156; granted, 472. 


Quebec Terminals Limited 
certification application on behalf of a unit of 
employees: received, 156; withdrawn, 388; 
granted, 472. 
Quebec Federation of Labour (CLC): 
annual convention, 3rd, 128. 


Quebec North Shore and Labrador Railway 
Company: 


BMWE 
certification application on behalf of a unit of 
employees: received, 1178. 
BRT 
dispute: C.B. fully constituted, 54; C.B. report, 
916, 926; settlement, 1055. 
CMSG 


certification application on behalf of a unit of 
employees: representation vote, 1294. 


SIU 


certification application on behalf of a unit of 
deck officers: received, 1178; representation 
vote, 1294, 


North Shore Railway Association 


certification application on behalf of a unit of 
employees: received, 913; granted, 1176. 


Quebec Paper Sales and Transportation 
Limited: 

SIU 

dispute: settlement, 614. 


Quebec Television (Canada) Limited: 
NABET 
dispute: C.O. appointed, 54; settlement, 391. 


Quebec Terminals Limited: 


ILA 


certification application on behalf of a unit of 
baggage and cargo checkers employed at the 
Port of Quebec: received, 388; granted, 472; 
rejected, 473. 

certification application on behalf of a unit of 
employees: withdrawn, 388; granted, 472. 


QELBCRCA 


certification application on behalf of a unit of 
employees: received, 156; withdrawn, 388; 
granted, 472. 


Quirke Lake-Can Met Office Workers’ Union: 


Can-Met Explorations Limited 


dispute with Local 1575: C.O. appointed, 54; 
C.B. appointed, 177; C.B. fully constituted, 
273; C.B. report, 832, 833; settlement, 832. 


R 


Radiation Hazards: 
Laws and Regulations 


Ontario 
Public Health Act: amendment, 1077. 
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Radio-Iberville Limitee (CHRS): 


Syndicate of Employees of Station CHRS 
certification application on behalf of a unit of 


employees at St. Jean, Que.: received, 49; 
withdrawn, 156. 


Radio—Nord Inc.: 
NABET 
dispute: C.O. appointed, 53; settlement, 391. 


Radio Station CHRC Limited: 


NABET 
dispute: Region No. 6: C.O. appointed, 831; 
settlement, 1054. 


Radio Station CKVL Limited: 


NABET 
dispute: C.O. appointed, 831; settlement, 916. 


Raiding: 
See Labour Unions—Jurisdiction. 


Railroad Disputes: 
Canada 

dispute involving employees on Canadian Na- 
tional Railways; Canadian Pacific Railway 
Company; Toronto, Hamilton and Buffalo 
Railway Company; Ontario Northland Rail- 
way; Algoma Central and Hudson Bay 
Railway; Midland Railway of Manitoba; 
Railway Express Agency, Inc.; and non- 
operating employees: settlement following 
C.B. procedure, 54. 


Railroad Unions: 


Canada 
BLFE invites all “operating” rail unions to 
amalgamate, 1017. 


non-operating rail unions establish economic 
research bureau, 1250. 


Railroad Yardmasters of North America, Inc.: 
N.Y. Central Railroad Company 


certification application on behalf of a unit of 
yardmasters employed in Canada Southern 
Division, granted, 154. 


N.Y. Central Railroad Company (Northern 
District) 

certification application on behalf of yard- 

masters employed on the Canada Division of 

the N.Y. Central Railroad Company (North- 

ern District) or at Windsor, St. Thomas, 

Welland, Fort Erie, Niagara Falls, Ont.: 
reasons for judgment, 51. 


Railroads: 
Canada 
equal numbers of diesel and steam locomotives 
at end¥of 19577359. 
operating revenues, expenses decrease in 1958, 
578. 
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Railroads—(Conc.) 
United Kingdom 
railway unions warned of lay-offs by British 
Transport Commission, but compensation 
will be paid, 684. 
Legal Decisions 
Supreme Court of Canada holds railway not 
liable for damages caused by a train crew’s 
refusal to cross a picket line, 395. 


Railway Express Agency, Inc.: 
Joint Negotiating Committee 
dispute: settlement following C.B. procedure, 
54. 


Rand Formula: 


Rand formula legal in Quebec, 
Supreme Court rules, 123. 


Canada’s 


M. Rawlinson Limited: 
IBT 


dispute with Local 419: C.O. appointed, 831; 
settlement, 916. 


“Redundant” Workers: 
See Displaced Workers. 


Rehabilitation: 
See Vocational Rehabilitation. 


Repair Trade: 
Canada 


An Analysis of the Heavy Duty Repair Trade, 
1249, 


Retail Trade: 
Canada 


age and performance in retail trade—study by 
Department of Labour, 1022. 
United Kingdom 


report of United Kingdom Council on Prices, 
Productivity and Incomes, 1146. 


Right of Association: 

ILO report on trade union rights in the USSR, 
384, 

ILO survey mission on freedom of association 
in USS., 384. 

views expressed by CCCL, 253. 


Right to Work: 
United States 


right to work law has had little direct effect 
in 12 years, 459. 


Robin Hood Flour Mills Limited: 
UPWA 
certification application on behalf of a unit of 
employees at its grain elevator and mill at 


Humberstone, Ont. received, 155; granted, 
610. 


Robin Hood Flour Mills Limited—(Conc.) 
UPW A—(Conc.) 


dispute with Local 201: C.O. appointed, 477; 
settlement, 720. 


dispute with Local 326: settlement following 


C.B. procedure, 54. 

dispute with Local 342: C.O. appointed, 272; 
settlement, 720. 

dispute with Local 416: C.O. appointed, 1054. 


Rope Tows: 
See Factories—Laws and Regulations. 


Roy, Maurice: 


address by His Excellency Msgr. Roy to CCCL 
convention, 1270. 


Royal Commission Inquiry into Activities of 
Teamsters Union: 


report of Commissioner to Government of 
Ontario, 33. 


Royal Commission on Railways: 


A. H. Balch, Chairman of the National Legis- 
lative Committee, IRB, appointed member, 
574. 


Royal Commissions: 
See also Workmen’s Compensation. 


S 


Sabre Freight Lines Limited: 
IBT 


certification application by Local 605 on behalf 
of a unit of drivers and dockmen operating 
in and out of its Terminal at Burnaby, B.C.: 
received, 388; representation vote, 610; 
granted, 717. 


dispute with Local 605 (employees at Burnaby, ~ 


B.C. terminal): C.O. appointed, 831; settle- 
ment, 916. 


Safety, Industrial: 
Canada 


Canada’s job safety rate ranks third among — 


industrial nations, 1016. 


Ontario 


Accident Prevention. Report—OFL study on 
province’s industrial health and safety legis- 
lation, 393. 


Laws and Regulations 
Manitoba 
Mines Act: amendment, 1077. 
Newfoundland 
Regulations of Mines Act: Mines (Safety of 
Workmen) (Amendment) Regulations, 1322. 
Nova Scotia 
Mines Act: amendment, 1077. 
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Safety, Industrial—(Conc.) 
Ontario 

Mining Act: amendments, 1077. 
Quebec 


An Act respecting the Electricity and Gas 
Board and Public Safety: regulations, 1073. 


Saskatchewan 
Mineral Resources Act: regulations, 1077. 


St. Francis Xavier University: 
confers honorary degree of Doctor of Laws 


on Donald MacDonald, Secretary-Treasurer, 
CLC, 680. 


St. Lawrence Seaway Authority: 


CERT 


certification application by Cornwall Local 
Council on behalf of a unit of operating 
and maintenance employees on the Cornwall 
Canal: received, 612; withdrawn, 719. 
certification application on behalf of a system- 
wide unit of operating and maintenance em- 
ployees: received, 611; withdrawn, 719; rep- 
_ resentation vote, 829; rejected, 830. 


CSAC 


certification application by Cornwall Local 
Council on behalf of a unit of operating and 
maintenance employees on the Cornwall 
Canal: received, 612; withdrawn, 719. 


Cornwall Local Council (CSAC ) 


certification application on behalf of a unit of 

_ operating and maintenance employees on the 

- Cornwall Canal: received, 612; withdrawn, 
TA9. 


-_ Dominion Canal Employee’s Association 


certification application on behalf of a system- 
wide unit of employees: received, 719; 
representation vote, 829; rejected, 830; 
granted, 912. 

certification application on behalf of a unit of 

_ operating and maintenance employees on the 
Sault Ste. Marie, Welland and Iroquois 
Canals: received, 611; withdrawn, 719. 


SIU 


certification application on behalf of a system- 
wide unit of employees: received, 719; rep- 
resentation vote, 829; rejected, 830; granted, 
912. 

certification application on behalf of a unit of 

operating and maintenance employees on the 

_ Beauharnois Canal: received, 611; with- 

_ drawn, 719. 

‘certification application by Cornwall Local 

~ Council on behalf of a unit of operating and 

maintenance employees on the Cornwall 

: Canal: received, 612; withdrawn, 719. 


Salaries : 
Canada 
salaries and qualifications of women teaching in 
Canadian universities, 1169. 


Saskatchewan Federation of Labour: 

brief submitted to provincial Government, 41, 
1252. 

convention, 4th, 1251. 

submission to Minimum Wage Board, 620. 


Saskatchewan Wheat Pool: 
BRSC 
certification application on behalf of a unit of 
electrical department employees employed in 
its Terminal Elevator Division at Fort 
William and Port Arthur: rejected, 386; 
reasons for judgment, 389. 
LGEEW 
certification application on behalf of a unit of 
electrical department employees employed 
in its Terminal Elevator Division at Fort 
William and Port Arthur: received, 156; 
rejected, 386; reasons for judgment, 389. 


Saskatchewan Wheat Pool Employees’ 
Association 

certification application on behalf of a unit of 
employees in the Vegetable Oil Division: 
received, 388; granted, 829. 

UBW 

dispute with Local 333: settlement reported 

by G.Or 54: 


Saskatchewan Wheat Pool Employees’ Asso- 
ciation: 
Saskatchewan Wheat Pool 
certification application on behalf of a unit of 
employees in the Vegetable Oil Division: 
received, 388; granted, 829. 


Scientific Employees: 
See Professional Employees. 


Sea-Van Express Limited: 


IBT 


certification application by Local 605 on behalf 
of a unit of employees operating in and out 
of Burnaby, B.C.: received, 271; granted, 
386. 
OEIU 


certification application by Local 15 on behalf 
of office clerks: received, 914; granted, 1176. 
dispute with Local 15: C.O. appointed, 1301. 


Seafarers’ International Union of North 


America: 

suspended by CLC for action in raiding NAME, 
a CLC affiliate, 681. 

threat of SIU withdrawal wanes at close of 
biennial convention, 576. 


LU INDEX 
Seafarers International Union of North Seafarers International Union of North 
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Algoma Central and Hudson Bay Railway 
Company 
certification application on behalf of a unit of 
deck officers: received, 1178; representation 
vote, 1293. 
B.C. Towboat Owners’ 
dispute: settlement, 156. 


Association 


British Yukon Navigation Company 
Limited 
certification application on behalf of a unit of 
unlicensed personnel aboard MV Clifford J. 
Rogers: representation vote, 1176; received, 
1178; granted, 1291; application rejected, 
1294; reasons for judgment, 1295. 


Bute Towing Limited 


certification application on behalf of a unit of 
unlicensed personnel employed on tugs and 
scows: representation vote, 1293; reasons 
for judgment, 1295. 


Canadian National Steamship Company 
Limited 
dispute: settlement after Government inter- 
vention after strike following C.B. procedure, 
274. 


Canadian Pacific Railway Company 
dispute: employees on SS Princess Helene: C.O. 
appointed, 477; settlement, 613. 
CPR (B.C. Coast Steamship Service) 
dispute: settlement after Government inter- 
vention after strike following C.B. procedure, 
274. 
Canadian Tug Boat Company Limited 


certification application on behalf of a unit of 
unlicensed personnel employed aboard tugs 
and barges: received, 1294. 


M.R. Cliff Tugboat Company Limited 
certification application on behalf of a unit of 

unlicensed personnel employed aboard tugs: 

withdrawn, 1178. 

Commercial Cable Company Limited 
dispute: employees on SS John B. Mackay: 

C.O. appointed, 831; settlement, 1054. 

Davie Transportation Limited 

dispute: settlement, 614. 

Dominion Steel and Coal Corporation 
Limited (Dominion Shipping Division) 
dispute: C.O. appointed, 831; settlement, 1302. 
Foundation Maritime Limited 


certification application on behalf of a unit of 
employees: rejected, 473. 

certification application on behalf of a unit of 
unlicensed personnel aboard tugs owned and 


Foundation Maritime Limited—Conc 


operated by Company at Halifax: received, 
719; representation vote, 829; rejected, 830; 
granted, 912. 

certification application on behalf of a unit of 
licensed personnel employed on Company’s 
tugs: granted, 717. 


Gilley Bros, Limited 


certification application on behalf of a unit of 
unlicensed personnel: representation vote, 
1293; reasons for judgment, 1295. 

certification application on behalf of a unit of 
unlicensed personnel aboard tugs: received, 
1295, 


Great West Towing and Salvage Limited 


certification application on behalf of a unit of 
unlicensed personnel: representation vote, 
1293; reasons for judgment, 1295. 

certification application on behalf of a unit of 
unlicensed personnel employed aboard tugs: 
received, 1295. 


Griffiths Steamship Company 
Limited 

certification application on behalf of a unit of 
unlicensed personnel: representation vote, 
1293; reasons for judgment, 1295. 

certification application on behalf of a unit of 
unlicensed personnel: received, 1295. 

Gulf of Georgia Towing Company Limited 

certification application on behalf of a unit of 
unlicensed personnel employed aboard tugs 
and barges: received, 1294. 

certification application on behalf of a unit of 
unlicensed personnel: representation vote, 
1293; reasons for judgment, 1295. 


Imperial Oil Limited 
dispute: employees on MV Imperial Nanaimo, 


MV. Imperial Namu, and Barge No. 10; 
dispute lapsed, 274. 


Island Tug and Barge Limited 

certification application on behalf of a unit of 
unlicensed personnel employed aboard tugs 
and barges operated by the Company: rep- 
resentation vote, 1292; reasons for judgment, 
1295. 

certification application on behalf of a unit of 
unlicensed personnel employed aboard tugs 
and barges: received, 1294. 


Kingcome Navigation Company 
Limited 
certification application on behalf of a unit of 
employees: withdrawn, 1178. 
Lake Shore Lines Limited 
dispute: settlement, 720. 


INDEX LIL 


Seafarers International Union of North 


America—(Cont.) 


McKenzie Barge and Derrick Company 
(1957) Limited 


certification application on behalf of a unit of 
unlicensed personnel: withdrawn, 1178. 

Monarch Marine Products Limited 

certification application on behalf of a unit of 
unlicensed personnel aboard MV Chenaga: 
granted, 1291; reasons for judgment, 1295. 


Murray Marine Services Limited 


certification application on behalf of a unit of 
unlicensed personnel aboard MV Lady Rose 
operating on the West Coast: withdrawn, 
719, 


Northern Transportation Company 
Limited 
certification application on behalf of a unit of 
employees: rejected, 912. 
dispute: C.O. appointed, 719; settlement, 831. 


Northland Navigation Company 
Limited 
certification application on behalf of a unit of 


marine engineers: received, 719; withdrawn, 
914. 


Owen Sound Transportation Company 
Limited 
dispute: settlement, 274. 
Pacific Tanker Company Limited 


certification application on behalf of a unit of 
unlicensed personnel aboard oil barges: rep- 
resentation vote, 1293; reasons for judg- 
ment, 1295. 

dispute: settlement, 177. 


Packers Steamship Company Limited 


dispute: settlement following board procedure, 
54, 


Quebec North Shore and Labrador Railway 
Company 


certification application on behalf of a unit of 
deck officers: received, 1178; representation 
vote, 1294. 


Quebec Paper Sales and Transportation 
Limited 
dispute: settlement, 614. 
St. Lawrence Seaway Authority 


certification application on behalf of a unit of 
operating and maintenance employees on the 
Beauharnois Canal: received, 611; with- 
drawn, 719. 

certification application by Cornwall Local 
Council on behalf of a unit of operating and 
maintenance employees on the Cornwall 
Canal: received, 612; withdrawn, 719. 


Seafarers International Union of North 


America—(Cont.) 


Quebec Paper Sales and Transportation 
Limited—(Conc.) 
certification application on behalf of a system- 
wide unit of employees: received, 719; rep- 
resentation vote, 829; rejected, 830; granted, 
912. 


Shell Canadian Tankers Limited 


certification application on behalf of a unit of 
employees on West Coast aboard the MV 
Tyee Shell: received, 272; granted, 836. 

dispute: employees on MV Western Shell: 
settlement, 274 


Straits Towing Limited 


certification application on behalf of a unit of 
unlicensed personnel aboard barges: repre- 
sentation vote, 1293; reasons for judgment, 
1295. 

certification application on behalf of a unit of 
unlicensed personnel aboard tugs: representa- 
tion vote, 1293; received, 1294; reasons for 
judgment, 1295. 


Guy Tombs Marine Services Limited 
dispute: settlement, 614. 


Transit Tankers and Terminals Limited 


certification application on behalf of a unit of 
deck officers: received, 1178; representation 
vote, 1294. 


Vancouver Tug Boat Company Limited 


certification application on behalf of a unit of 
unlicensed personnel: representation vote, 
1293; reasons for judgment, 1295. 

certification application on behalf of a unit of 
unlicensed personnel employed aboard tugs 
and barges: received, 1295. 


Westward Shipping Limited 


dispute: employees on MV _ Britamerican: 
settlement, 274. 

dispute: employees on MV Standard Service, 
MV B.C. Standard: settlement, 274. 


F. M. Yorke and Son Limited 


certification application on behalf of a unit of 
unlicensed personnel: representation vote, 
1293; received, 1295; reasons for judgment, 
1295, 


Young aad Gore Tugboats Limited 


certification application on behalf of a unit of 
unlicensed personnel aboard tugboats: rep- 
resentation vote, 1176. 

certification application on behalf of a unit of 
unlicensed personnel aboard tugs: received, 
1178; granted, 1291; rejected, 1294; reasons 
for judgment, 1295. 
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Searle Grain Company Limited: 


BRSC 
certification application on behalf of a unit of 
electrical department employees employed in 
the grain elevator at Fort William: received, 
475. 
LGEEW 


certification application on behalf of a unit of 
electrical department employees employed in 
the grain elevator at Fort William: received, 
272; withdrawn, 475. 


Select Committee on Labour Relations: 


Ontario 
report, 366. 


Sheet Metal Workers’ International Association: 
death of Robert Byron, president, 578. 


Shell Canadian Tankers Limited: 
CMSG 

certification application on behalf of a unit of 
deck officers on MV Tyee Shell operating 
on the West Coast: received, 388. 

certification application on behalf of a unit of 
deck officers aboard MV Tyee Shell: received 
473; granted, 610. 

dispute: employees on MV Western Shell: 
settlement, 274. 

NAME 

certification application on behalf of a unit of 
marine engineers aboard MV Tyee Shell: 
received, 830; granted, 912. 

dispute: employees on MV Western Shell: 
settlement, 274. 

SIU 

certification application on behalf of a unit of 
employees on West Coast aboard the MV 
Tyee Shell, received, 272; granted, 386. 

dispute: employees on MV Western Shell: 
settlement, 274. 


J. Sherman and Sons: 
IBT 
certification application by Local 880 on behalf 
of a unit of truck drivers, at Kemptville and 
Leamington, Ont.: received, 830; granted, 
912. 
dispute with Local 880: C.O. appointed, 1054. 


Shipping Federation of British Columbia: 
ILWU 

certification application by Local 506 on behalf 
of a unit of papermen employed by the 
Canadian, British and Foreign Steamship 
Group, Deepsea Section: received, 610; with- 
drawn, 719. 

dispute with Local 506: C.O. appointed, 391; 
C.B. appointed, 613; C.B. fully constituted, 
720; C.B. report, 916, 919; settlement, 1179. 


Shipping Federation of British Cotumbiadl 

(Conc.) i 
ILWU—(Conc.) 

certification application by Local 507 on behalf 
of a unit of ship liners and fitters: received, 
474; granted, 1176. 

certification application by Local 510 on behalf. 
of a unit of first aid attendants employed by 
various ship owners, agents and stevedoring 
companies represented by the Federation: 
received, 913; withdrawn, 1051. 


Shipping Federation of Canada: 7 
Corporation of Port Weller-Sarnia 
Marine Pilots 
certification application on behalf of a unit of 
Great Lakes pilots: received, 49; withdrawn, 

719. 
ILA 


dispute: employees in Halifax, Saint John, 
Three Rivers, Montreal and Quebec: C.O. 
appointed, 54; settlement, 273; C.B. ap- 


pointed, 1179; C.B. fully constituted, 1302. 


Shipping Industry: 

“Flags of Convenience” shipping’s biggest 
problem, says, Omer Becu, General Secretary 
of ITWF, 682. 

international boycott against ships flying “flags 
of convenience” imposed under sponsorship 
of ITWF, 18. 


Laws and Regulations 


Canada 
Canada Shipping Act: regulations, 502. 


Shipyard General Workers’ Federation of 


British Columbia (CLC): 
merger with CBRT planned, 235. 


Ski Tows: 
See Factories—Laws and Regulations. 


Skilled Labour: 
See Training. 


Smith Transport Limited: 


TDU 


dispute with Local 106: settlement reported by 
C.O., 54. 


Social Security: 
See also Manufacturing Industries. 
meeting of ILO Committee of Experts on 
Social Security, 267. 
Laws and Regulations 
Alberta 
Public Welfare Act: amendment, 373. 
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Social Security—(Conc.) 
Canada 


changes in public assistance legislation in 1958, 
373, tat 55; 

Unemployment Assistance Act: 
eis 

views of CLC, 248. 


amendment, 


Manitoba 
Social Assistance Act: amendments, 376. 
- Social Allowances Act: regulations, 1157, 1158. 


Nova Scotia 


Social Assistance Act: amendments, 375, 1155; 
regulations, 373, 1158. 


Ontario 


General Welfare Assistance Act: regulations, 
B74e 0156. 


Unemployment Relief Act: amendments and 
regulations, 374. 


Saskatchewan 
Social Aid Act: amendments, 1156. 


‘Social Work: 

Canada provides social worker for UN assign- 
ment in France under technical assistance 
program, 684. 

Standards of Living: 

See Cost and Standards of Living. 


Stanleigh Uranium Mining Corporation: 
Elliot Lake—Stanleigh Office Workers’ 
Union (CLC) 
dispute with Local 1574 C.O. appointed, 54; 

C.B. appointed, 177; C.B. fully constituted, 
273; C.B. report, 477, 479; settlement, 721. 
Statistics: 
See Labour Statistics. 
Stevedores: 
See Longshoremen and Dockers. 


Stone Bros. Towing Company Limited: 


IAM 


certification application by Local 692 on behalf 
of a unit of machine shop employees: 
received, 474; withdrawn, 612. 


Straits Towing Limited: 


CBRT 


certification application on behalf of a unit of 
unlicensed personnel employed aboard oil 
barges: received, 1177. 

certification application on behalf of a unit of 
unlicensed personnel aboard tugs: received, 
Lae 


Straits Towing Limited—(Conc.) 
SIU 


certification application on behalf of a unit of 
unlicensed personnel aboard barges: repre- 
sentation vote, 1293; reasons for judgment, 
1295. 

certification application on behalf of a unit of 
unlicensed personnel aboard tugs: repre- 
sentation vote, 1293; received, 1294; reasons 
for judgment, 1295. 


Strikes and Lockouts: 
Canada 
“strike-breakers’”—views expressed by CCCL, 
253. 
United States 


agree to four-man crew in jet airlines—strike 
between, Eastern Airlines and FEIA settled, 
20. 


Legal Decisions 
Vancouver County Court declares notice of 
lockout invalid because it stated that firm’s 
employees “may” be locked out, 501. 
Legal Status 
Ontario 
recommendations of Ontario Legislature’s 
Select Committee on Labour Relations, 368. 
Statistics 


“Labour Statistics: G-Strikes and Lockouts” 
“Strikes and Lockouts” (monthly feature). 


Superior Cartage (Lakehead) Limited: 
IBT 
dispute with Local 90: dispute lapsed, 832. 


Syndicate of Employees of CFGT: 
Lake St. Jean Radio Station 
dispute: C.O. appointed, 613; settlement, 720. 


Syndicate of Employees of Nordair: 
Nordair Limited 


certification application on behalf of a unit of 
employees: representation vote, 154; granted, 
270; rejected, 270. 

dispute: C.O. appointed, 391; settlement, 477. 


Syndicate of Employees of Station CHRS: 
Radio—Iberville Limitee (CHRS) 


certification application on behalf of a unit of 
employees at St. Jean, Que.: received, 49; 
withdrawn, 156. 


Taggart Service Limited: 


IBT 
certification application by Local 106 on behalf 
of a unit of drivers operating in and out of 
its terminals at Kingston, Ottawa, Pembroke, 
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Taggart Service Limited—(Conc.) 
IBT—(Conc.) 

Perth, Renfrew and Toronto, and Montreal: 
received, 388; representation vote, 472; re- 
jected, 610. 

certification application by Local 938 on behalf 
of a unit of employees: representation vote, 
472; rejected, 610. 

certification application by Local 938 on behalf 


of a unit of employees: representation vote, 
472; rejected, 610. 


TSLEA 


certification application by Local 938 on behalf 
of a unit of employees: representation vote, 
472; rejected, 610. 


Taggart Service Limited Employees’ 
Association: 
Taggart Service Limited 


certification application by Local 938 on behalf 
of a unit of employees: representation vote, 
472; rejected, 610. 


Taxation: 


Canada 
views of CLC, 249. 


Teachers: 


ILO convenes meeting of teaching experts from 
18 countries, 47. 


Canada 


salaries and qualifications of women teaching 
in Canadian universities, 1169. 
women in the teaching profession, 599. 


Teamwork in Industry: 
monthly feature. 


Technical Assistance: 


10th anniversary of U.N. Expanded Program 
of Technical Assistance, 896. 


Technical Employees: 
See Professional Employees. 


Technological Change: 
See Automation. 


Technical Training: 
See Training. 


Terminal Warehouses Limited: 
ILA 
certification application on behalf of a unit of 
employees: received, 1295. 


dispute with Local 1842: C.O. appointed, 273; 
settlement, 613. 


Terminus Maritime Inc.: 


BRSC 
certification application on behalf of a unit of 
longshoremen: received, 1051; granted, 1176. 
USWA 


certification application by Local 5197 on be- 
half of a unit of longshoremen, at Sept-Iles, 
Que.: received, 1178; granted, 1291. 


Textile Industry: 
Canada | 


provisions of 3-year contract between TWUA 
and Robinson Cotton Mills Limited, 123. 

TWUA brief seeks reduction in imports to save 
industry, 577. 


Textile Workers Union of America (CLC): 


TWUA brief seeks reduction in imports to save 
industry, 577. 


Thompson’s Transfer Company Limited: 
CBRT 
certification application on behalf of a unit 
of drivers, helpers and warehousemen oper- 
ating in and out of Halifax and Middleton, 
N.S.: received, 719; granted, 912. 
Three Rivers Shipping Company Limited: 
ILA 
dispute with Local 1846: C.O. appointed, 720. 


Guy Tombs Marine Services Limited: 
SIU 
dispute: settlement, 614. 
Toronto, Hamilton and Buffalo Railway 
Company: 
Joint Negotiating Committee 
dispute: settlement following C.B. procedure, 
54. 
Trade: 
Canada 
views expressed by CLC, 247. 


Trade Schools: 
See Vocational Education. 


Tradesmen’s Qualifications: 
See Apprenticeship. 
Training: 
intensive training possibly has advantages over 
apprenticeship says labour correspondent of 
the London Times, 458. 
Canada 


An Analysis of the Heavy Duty Repair Trade, 
1249. 

education and training for the unemployed 
suggested by Lt.-Col. J. G. Bisson, Chief 
Commissioner, UIC, 1154. 
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Training—(Conc.) 
Canada—(Conc.) 

Outline of Technical Training in the United 
Kingdom—teport issued by Canadian De- 
partment of Labour, 260. 

training course for provincial Department of 
Labour personnel in Nova Scotia and New 
Brunswick conducted by Institute of Public 
Affairs, Dalhousie University, 1281. 

vocational training in agriculture reviewed at 
Farm Labour Conference, 30: 

vocational training for married women, 695. 

vocational training for nursing assistants, 149. 

vocational training for visiting homemakers, 
265. 

Vocational Training Programs in Canada— 
Commercial, Service and Other Occupations, 
Publicly Operated, 906. 

Vocational Training Program in Canada: 
Vocational Education in Agriculture, Pub- 
licly Operated, 907. 


Ontario 

vocational training for visiting homemakers, 
265. 

Older Workers 

training and re-training of older workers 
considered by special committee of Social 
Planning Council of Metropolitan Toronto, 
814. 


Trans-Canada Air Lines: 
CALDA 
dispute: C.O. appointed, 156; settlement, 177. 


CALLIA 
certification application on behalf of a unit of 
Link Trainer instructors: received, 611; 
granted, 829. 
CALPA 
dispute: C.O. appointed, 476; C.B. appointed, 
613; C.B. fully constituted, 720; C.B. report, 
916, 921; settlement, 1055. 


IAM 


dispute with Lodges 714 and 1751: 
appointed, 831; settlement, 916. 


Trans-World Airlines: 


CALDA 
dispute: C.O. appointed, 613; settlement, 720. 


Transit Tankers and Terminals Limited: 


CMSG 
certification application on behalf of a unit of 
deck officers: representation vote, 1294. 


NAME 

application for revocation of certification on 
behalf of a unit of marine engineers below 
the rank of chief engineer: received, 474; 
representation vote, 1291; reasons for judg- 
ment, 1300. 


CO. 


Transit Tankers and Terminals Limited— 

(Conc.) 
NAME—(Conc.) 

complaint under Section 43 of IRDI Act 
received, 475; order to bargain collectively, 
issued, 610; order to bargain collectively 
revoked, 718. 

SIU 

certification application on behalf of a unit of 
deck officers: received, 1178; representation 
vote, 1294. 


Transport Drivers, Warehousemen and Helpers’ 
Union: 
Kingsway Transport Limited (Trucking 
Association of Quebec) 
dispute with Local 106: settlement reported by 
COFS4: 
Smith Transport Limited 


dispute with Local 106; settlement reported by 
C0. a4. 


Transportation: 
Canada 


views expressed by CLC, 249. 


U 


Unemployment: 
See also Manpower Utilization. 


British Columbia 


views expressed by B.C. Federation of Labour, 
1148. 

B.C. Throne Speech promises study of un- 
employment, 122. 


Canada 

education and training for the unemployed 
suggested by Lt.-Col. J. G. Bisson, Chief 
Commissioner, UIC, 1154. 

USWA and IUMMSW in brief submitted to 
federal Government, seek action to help 
uranium workers facing lay-off, 1250. 

views expressed by CCCL, 252. 

views expressed by CLC, 246. 

Manitoba 

action against unemployment urged by Mani- 

toba Federation of Labour, 17. 
Nova Scotia 

in brief submitted to federal Government by 
District 26, UMW urges Government act to 
end drop in mine employment, 1151. 


United States 
4.1 million in December, 1959, 123. 


Unemployment Assistance: 
See Unemployment Relief. 
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Unemployment Insurance: 
Canada 


resolution adopted at CCC convention, 1168. 

views expressed by CCCL, 252. 

views expressed by CLC, 247. 

views expressed by National Legislative Com- 
mittee of IRB, 254. 


Laws and Regulations 
Canada 


NUPE requests change in Unemployment 
Insurance Act that would make it mandatory 
to include civic employees and hospital 
employees in coverage of Act in brief to 
federal Government, 236. 

regulation prohibiting private employment 
agencies from charging fees to workers, 
revoked, 403. 

“Report on Operation of the Unemployment 
Insurance Act” (monthly feature). 

Unemployment Insurance Act amended to 
prohibit private employment agencies from 
charging fees, 62. 

Unemployment Insurance Act: amended to 
raise salary limit of insurable employment, 
increase employer and employee contribution 
rates, raise allowances for allowable earnings 
and extend maximum duration of benefits, 
899. 

Unemployment Insurance Act: amendments 
concerning commercial fishermen, 164. 


United States 
Hawaiian jobless insurance law covers seasonal 
farm labour, 574. 
Statistics 


“Labour Statistics: E—Unemployment Insur- 
ance” (monthly feature). 


Unemployment Insurance Commission: 
issues booklet How Old is Old?, 896. 


Commissioner 


A. F. MacArthur appointed new Commissioner, 
Ss 

suggest education and training for the un- 
employed, 1154. 


Umpire—Decisions 
Decisions, CUB, 1587, 65; 1589, 66; 1591, 169; 
1593, 171; 1606, 297; 1609, 299; 1611, 406; 
1615, 408; 1618, 506; 1623, 507; 1627, 622; 
1629, 741; 1631, 743; 1630, 840; 1642, 951; 
1658, 952; 1662, 1087; 1672, 1089; 1673, 
1191; 1676, 1192; 1682, °1324. 


Unemployment Relief: 


Quebec signs agreement—all provinces now 
under federal-provincial Unemployment As- 
sistance Act, 802. 


Unemployment, Seasonal: 
Canada 

approve winter work projects providing jobs 
for 15,000, Minister of Labour announces, 
122: 

federal Government to share labour costs of 
certain municipal works—terms of winter 
work plan sent to provincial premiers, 1146. 

federal winter work program reviewed at Farm 
Labour Conference, 31. 

Government to repeat 1958-59 winter work 
incentive program in 1959-60, 1012. 

Government repeats winter works program for — 
construction of camp grounds and picnic 
sites, 1145. 

jobs for 30,000 created under Municipal Winter 
Works Incentive Program, 233; extension of © 
program, 357. 

Quebec municipalities authorized to  parti- 
cipate in federal Government’s winter work 
program, 17. 

stimulation of winter employment—review of 
Government’s activities designed to stimulate — 
employment in wintertime continue all year, 
S823 

Throne Speech seeks approval of winter work 
incentive plan, 121. 

views of Canadian Construction Association, 
Dols 

views expressed at CCC convention, 1168. 


New Brunswick 


Advisory Committee on Seasonal Employment 
to be set up, 459. 


Ontario 
comprehensive works program forecast in 
Throne Speech, 121. 
Laws and Regulations 
Manitoba 
Winter Employment Act: amendment, 1078. 
New Brunswick 
Seasonal Unemployment Act: regulations, 1078. — 
Quebec 
Act respecting municipal loans with regard to 
unemployment enabling municipalities to 
take advantage of federal assistance in winter 
employment projects, 1078. 
Union Dues: 
See also Check-off. 
United States 
UAW raises monthly dues, 1150. 


Union Security: 
See also Select Committee on Labour Relations. — 
Collective Labour Agreements 
United States 


Labour-Management Report and Disclosure 
Act (1959), 1181. 
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United Automobile Workers: 

annual convention, 17th, 1150. 

3-year pact on U.S. pattern signed by General 
Motors of Canada and UAW, 18. 

UAW and Chrysler Corporation of Canada 
sign 3-year contract, 128. 

U.S. Government urged to help older workers 
stay on job, by Director of Retired Workers’ 
Department, 680. 


Air France 
certification application on behalf -of a unit of 
operations employees: received, 1049; 
granted, 1291. 
British Overseas Airways Corporation 


certification application on behalf of a unit 
of office employees employed in Toronto 
area: received, 612; granted, 829. 

dispute: C.O. appointed, 915; settlement, 1179. 


United Brewery, Flour, Cereal, Soft Drink and 
Distillery Workers of America, International 
Union of: 

Alberta Wheat Pool 
dispute with Local 333: settlement reported by 
iPCiOs 4: 
Burrard Terminals Limited 
dispute with Local 333: settlement reported by 
C.0., 54. 
Pacific Elevators Limited 

dispute with Local 333: settlement reported by 
CO.ws 5A. 

Saskatchewan Wheat Pool 

dispute with Local 333: settlement reported by 
C.0;,. 54. 

United Grain Growers Limited 


dispute with Local 333: settlement reported by 
C.0., oA: 


United Fishermen and Allied Workers’ Union: 


British Columbia Packers Limited (Western 
Whaling Corporation) 
dispute: C.O. appointed, 273; settlement, 477. 


United Grain Growers Limited: 
BRSC 

certification application on behalf of a unit of 
electrical department employees at the Port 
Arthur, Ont. grain elevator: rejected, 387; 
reasons for judgment, 389. 

LGEEW 

certification application on behalf of a unit of 
electrical department employees at the Port 
Arthur, Ont. grain elevator: received, 156; 
rejected, 387; reasons for judgment, 389. 

UBW 

dispute with Local 333: settlement reported by 

C.0., 54. 


United Mine Workers of America: 


brief submitted to federal Government by 
District 26, 1151. 

brief submitted to provincial Cabinet by 
District 26, 124. 


Eldorade Mining and Refining 
Company 

dispute with Local 13173: settlement reported 
by GO: 54. 

dispute with Local 13173, Region 77, District 
50: C.O. appointed, 831; C.B. appointed, 
916; C.B. fully constituted, 916; C.B. report, 
1302, 1303. 


United Nations: 


Canada provides social worker for UN assign- 
ment in France under technical assistance 
program, 684. 

Canada ratifies UN Convention on the Nation- 
ality of Married Women, 1252. 

Second UN Conference of Non-Government 
Organizations interested in the Eradication 
of Prejudice and Discrimination, 895. 

10th anniversary of UN Expanded Program 
of Technical Assistance, 896. 

UN Commission on the Status of Women; 13th 
session, 468. 


United Nations Commission on the Status of 
Women: 


Canada’s participation in 13th Session, 125. 


United Packinghouse Workers of America: 


fund to help “cushion” automation’s effect on 
employment between union and meat packing 
company, 1018. 


Maple Leaf Milling Company 
Limited 
dispute with Local 511: C.O. appointed, 831; 
settlement, 916. 


Ogilvie Flour Mills Company 
Limited 
dispute with Local 396: C.O. appointed, 831; 
settlement, 916. 
dispute with Local 511: C.O. appointed, 831; 
settlement, 916. 


Robin Hood Flour Mills Limited 


certification application on behalf of a unit of 
employees at its grain elevator and mill at 
Humberstone; Ont.: received, 155; granted, 
610. 

dispute with Local 201: C.O. appointed, 477; 
settlement, 720. 

dispute with Local 326: settlement following 
C.B. procedure, 54. 

dispute with Local 342: C.O. appointed, 272; 
settlement, 720. 

dispute with Local 416: C.O. appointed, 1054. 


BX INDEX 


{ 


7 


nn ne Ut tS ISSSSSSSSD Se 


United Steelworkers of America: 

collective bargaining objectives outlined at 2- 
day national policy conference, 798. 

USWA and IUMMSW in brief submitted to 
federal Government, seek action to help 
uranium workers facing lay-off, 1250. 

USWA would couple wages to labour produc- 
tivity as part of its share in an anti-inflation 
plan in co-operation with business and 
management, 235. 


Algom Uranium Mines Limited 
dispute: C.O. appointed, 915; C.B. appointed, 
1055; C.B. fully constituted, 1179. 


Bicroft Uranium Mines Limited 
certification application on behalf of a unit of 
employees: representation vote, 154; rejected, 
270. 
Canadian Arsenals Limited 
certification application on behalf of a unit of 
employees employed at its Gun Ammunition 
Division, Lindsay, Ont.: received, 156; repre- 
sentation vote, 386; granted, 472. 
dispute: (Gun Ammunition Division). C.O. 
appointed, 1178. 


Canadian Dyno Mines Limited 
certification application on behalf of a unit of 
employees, Bancroft, Ont.: received, 272; 
representation vote, 472; withdrawn, 475; 
rejected, 829. 
Consolidated Denison Mines Limited 
certification application on behalf of office 
employees, Spragge, Ont.: received, 49; 
granted, 472. 
certification application on behalf of a unit of 
production employees: received, 830; repre- 
sentation vote, 912; granted, 1049. 
dispute with Local 5815 (office and technical 
employees): C.O. appointed, 831; C.B. 
appointed, 1055. 


Milliken ‘Lake Uranium Mines 


dispute: C.O. appointed, 1054; C.B. appointed, 
1179; C.B. fully constituted, 1302. 


Northspan Uranium Mines Limited 

certification application by Local 5798: rejected, 
1049; reasons for judgment, 1051. 

certification application by Local 5798 on 
behalf of a unit of production employees at 
Elliot Lake: rejected, 1176. 

certification application on behalf of a unit of 
office employees at Elliot Lake: received, 
272; granted, 472. 

certification application on behalf of a unit of 
production employees: received, 718; with- 
drawn, 1178. 

dispute: (production employees). C.O. ap- 
pointed, 1178; C.B. appointed, 1302. 

dispute with Local 5816 (office and technical 
employees). C.O. appointed, 831; C.B. ap- 
pointed, 1055; C.B. fully constituted, 1179. 


United Steelworkers of America—(Conc.) 
H. J. O’Connell Limited 
certification application on behalf of a unit of 
longshoremen at Port Cartier, Que.: received, 
830; granted, 912. 
Pronto Uranium Mines Limited 


certification application on behalf of a unit of 
office employees: received, 718, granted, 829. 

certification application on behalf of a unit of 
stationary engineers and helpers at Algoma 
Mills, Ont.: received, ‘272; representation 
vote, 472; granted, 610. 

certification application by Local 796; rejected, 
912. 

dispute: (office and technical employees). ‘C.O. 
appointed, 1178; settlement, 1301. 

dispute: C.O. appointed, 915; C.B. appointed, 
1055; C.B. fully constituted, 1179. 

Terminus Maritime Inc. 

certification application by Local 5197 on 
behalf of a unit of longshoremen, at Sept- 
Iles, Que.: received, 1178; granted, 1291. 

Uranium Truck Lines Limited 


certification application on behalf of a unit of 
truck drivers: received, 388; rejected, 717. 


Universities and Colleges: 


Canada 


NES survey of requirements for 1960 university 
graduates, 1249. 

salaries and qualifications of women teaching 
in Canadian universities, 1169. 


Uranium: 
See Mining. 


Uranium Truck Lines Limited: 


USWA 


certification application on behalf of a unit of 
truck drivers: received, 388; rejected, 717. 


Vacations: 
Collective Labour Agreements 

United States | 

nine of ten agreements provide for paid holi- 
days, 379. 
Laws and Regulations 
Manitoba 

Vacations with Pay Act: amendment, 1068. 


Saskatchewan 
Annual Holidays Act: amendment, 838. 
Holidays with Pay Act: amendment, 838. 
Vancouver-Alberta Freight Lines Limited: 


CBRE 


certification application on behalf of a unit of 
drivers: received, 155; withdrawn, 272. 
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Vancouver Barge Transportation Limited: 


NAME 
dispute: C.O. appointed, 53; settlement, 156. 


Vancouver Stevedoring Company Limited: 


ILWU 


dispute with Local 507: C.B. report, 1179, 
1180; settlement, 1179. 


Vancouver Tug Boat Company Limited: 


CBRT 
certification application on behalf of a unit of 
unlicensed personnel: received, 1050; repre- 
sentation vote, 1293; reasons for judgment, 
1295. 
SIU 


certification application on behalf of a unit of 
unlicensed personnel: representation vote, 
1293; reasons for judgment, 1295. 

certification application on behalf of a unit of 
unlicensed personnel employed aboard tugs 
and barges: received, 1295. 


Vehicles: 
See Motor Transportation. 


Visiting Homemakers: 
See Homemakers. 


Vocational Education: 
See also Training. 
Laws and Regulations 
Ontario 
Trade Schools Regulation Act: amendments, 
1072; regulations, 739. 
Quebec 


Private Vocational Schools Act: regulations, 
739; 1072. 


Vocational Rehabilitation: 


See also National Advisory Committee on the 
Rehabilitation of Disabled Persons. 


Canada 

activities of Jewish Vocational Service, Toronto, 
1045. 

Civilian Rehabilitation (monthly report on 
activities). 

principles governing rehabilitation adopted at 
international conference of World Veterans’ 
Federation, 264. 

Successful Rehabilitation—articles based on 
files of NES: 40, 147. 

views expressed at CCC convention, 1168. 


Ontario 
Ontario plans new school for deaf, 707. 
Saskatchewan 


rehabilitation nursing seminars, 1282. 


Vocational Rehabilitation—(Conc.) 
United States 
N.Y. Governor on Rehabilitation, 469. 


Vocational Training: 
See Training. 


Vocational Training Advisory Council: 
meeting, 28th, 585. 
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Wage Adjustments: 


Japan 
automatic annual wage increases said threat 
to foreign markets, 954. 


Wages and Salaries: 


Canada 

Engineering and Scientific Manpower Resources 
in Canada: Their Earnings, Employment and 
Education, 1957—report issued by Econo- 
mics and Research Branch, Department of 
Labour, 908. 

general wage increases reported, October 1, 
1958 to March 31, 1959, 696. 

USWA would couple wages to labour produc- 
tivity as part of its share in an anti-inflation 
plan in co-operation with business and 
management, 235. 


United States 


do wage boosts cause inflation?—opinions of 
Sumner H. Slichter, Prof. of Economics at 
Harvard University and Lloyd G. Reynolds, 
Prof. of Economics at Yale University, 1014. 

median wage obtained in collective bargaining 
increase 9.8 cents in second quarter of 1959, 
898. 


Collective Labour Agreements 


Canada 


provisions of 3-year contract between TWUA 
and Robinson Cotton Mills Limited, 123. 


Laws and Regulations 


Alberta 
Industrial Wages Security Act: amendment, 
hice and Servants Act: regulations, 1070. 
Ontario 
Wage Act: amendment, 1070. 
Quebec 


Code of Civil Procedure: amendment, 1070. 


Saskatchewan 
Landlord and Tenant Act: regulation, 1069. 


Wage Rates: 
Wage Rates and Hours of Labour (Annual 
Report No. 40), 21. 
Collective Labour Agreements 


wage rules and selected working conditions in 
8 construction trades, 178. 


West Coast Stevedoring Company Limited: 


ILWU 


certification application by Local 505 on behalf 
of a unit of longshoremen: received, 914. 

certification application by Local 509: re- 
ceived, 1051. 


Western Ontario Broadcasting Company 
Limited: 
NABET 


certification application on behalf of a unit of 
Film Editing Department employees: granted 
154. 

dispute: settlement, 177. 


Western Stevedoring Company Limited: 


ILWU 


dispute with Local 507: C.B. report, 1179, 
1180; settlement, 1179. 


Westmount Moving and Warehousing Limited: 


IBT 


dispute with Local 106: C.O. appointed, 391; 
settlement, 720. 


Westward Shipping Limited: 


CMSG 
dispute: employees aboard MV Britamerican: 
settlement, 721. 
dispute: employees on MV Standard Service 
and MV B.C. Standard: settlement, 274. 


NAME 
dispute: employees on MV _ Britamerican: 
settlement, 721. 


dispute: employees on MV Standard Service 
and MV B.C. Standard: settlement, 274. 


SIU 

dispute: employees on MV_ Britamerican: 
settlement, 274. 

dispute: employees on MV Standard Service, 


MV B.C. Standard: settlement, 274. 


White-collar Workers: 
See Office Workers. 


R. M. Williams—Williams Motors: 


IBT 


certification application by Local 514 on behalf 
of a unit of employees at Yellowknife, 
N.W.T.: received, 474; representation vote, 
717; rejected, 1049, 


H. B. Willis, Inc.: 
Labourers’ Protective Union 
dispute with Local 9568: C.O. appointed, 613 


Winter Work: 


See Unemployment, Seasonal. 
Louis Wolfe and Sons (Vancouver) Limited: 


ILWU | 
1179, 


dispute with Local 507: C.B. report, 
1180; settlement, 1179., ; 
Women in Industry: . 


Canada’s participation in 13th Session of the 
UN Commission on the Status of Women, 
125; 

Professional Distribution of Women, 813. 

“Recent Trends in Women Workers’ Opportu- 
nities and Needs”—first meeting of Panel 
of Consultants on the Problems of Women 
Workers of the ILO, 1284, 1288. 

UN Commission on the Status of Women: 13th 
session, 468. 

women in trade unions, 910. 


Canada 


Equal Pay for Equal Work, The Growth of 
the Idea in Canada, issued by Women’s 
Bureau, Federal Department of Labour, 903. 

proportion of married women in Canada’s 
female labour force, 242. 

salaries and qualifications of women teaching 
in Canadian universities, 1169. 

vocational training for married women, 695. 

women in the teaching profession, 599. 

Women at Work in Canada—trevised edition 
of booklet published by Department of 
Labour, 467. 

women in architecture, engineering and law, 
381. 

“Women’s Bureau” (monthly feature). 


Japan 
number of Japanese women in paid employ- 
ment, 1171. 


Ontario 


Occupational Information Bureau established 
in Toronto, 148. | 


Wood, John: 


NAME 


application for revocation of certification in 
respect of a unit of marine engineers below 
the rank of chief engineer on board vessels 
Cedarbranch, Elmbranch, Firbranch, Spruce- 
branch and Willowbranch: 612. 

application for revocation of certification in 
respect of a unit of marine engineers below 
the rank of chief engineer aboard Mohawk 
Deer, Belvoir, Redcloud, Redriver, Redwood, 
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Wood, John—(Conc.) 
NAME—(Conc.) 


Redfern, Sandland, William C. Warren, and 
Griffon: 612. 

application for revocation of certification re- 
ceived, 719. 


| 
Working Conditions: 
See Labour Conditions. 
Workmen’s Compensation: 
Laws and Regulations 


Alberta 


Workmen’s Compensation Act: amendments, 
404; regulation, 503, 834. 
British Columbia 
Workmen’s Compensation Act: amendments, 


460; regulations, 1321. 


Canada 


workmen’s compensation legislation (1959), 
937. 


Manitoba 
introduction of Bill to amend Workmen’s 
Compensation Act, 460. 
New Brunswick 
Workmen’s Compensation Act: proposed 
amendment, 361; regulations, 166, 1321. 
Newfoundland 


Workmen’s Compensation Act: 
837. 


amendment, 


Nova Scotia 
Workmen’s Compensation Act: amendments, 
460. 
report of Royal Commission on Workmen’s 
Compensation Act, 730. 
Ontario 


Workmen’s Compensation Act: amendments, 
63. 


Prince Edward Island 


Workmen’s Compensation Act: amendments, 
460. 


Saskatchewan 


Workmen’s Compensation Act: 
460. 


amendments, 
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F. M. Yorke and Son Limited: 


CBRT 
certification application on behalf of a unit of 
unlicensed personnel: received, 1050; repre- 
sentation vote, 1293; reasons for judgment, 
1295. 
SIU 


certification application on behalf of a unit of 
unlicensed personnel: representation vote, 
1293; reasons for judgment, 1295. 

certification application on behalf of a unit of 
unlicensed personnel: received, 1295. 


Yorkwood Shipping and Trading Company 
Limited: 
IBL 
dispute with Local 1817: C.O. appointed, 477; 
settlement, 613. 


Young and Gore Tugboats Limited: 


CBRT 


certification application on behalf of a unit of 
unlicensed personnel aboard tugboats: re- 
ceived, 1049; representation vote, 1176; 
granted, 1291; rejected, 1294; reasons for 
judgment, 1295. 

SIU 

certification application on behalf of a unit of 
unlicensed personnel aboard tugs: repre- 
sentation vote, 1176; received, 1178; granted, 
1291; rejected, 1294; reasons for judgment, 
1295. 


Youth: 


education for all to age 16 called for by a 
Young Workers’ Charter adopted by the 
World Assembly of Youth at Seventh Session 
held in New Delhi, 238. 


Quebec 
Teen-aged Girl in Employment—study by 
Quebec organization for young working girls 
in Quebec province, 1046. 


United Kingdom 
marked decrease in number of jobs available 
to young persons in Britain noted in report 


of Youth Employment Service in London, 
685. 


